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Hamza Dirie, 9, shows support for school employees during a car rally staged by the
St. Paul Federation of Educators last month. The union wants St. Paul Public Schools
to hold off on reopening classrooms to in-person learning until COVID-19 vaccines are
available to educators and other frontline staff. Story on Page 9.
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Labor condemns
Capitol insurrection,
calls four lawmakers
complicit in attack
The Executive Board of the Minnesota
AFL-CIO unanimously passed a resolution
Jan. 12 calling for the resignations or
Congressional censure of Reps. Jim
Hagedorn, Tom Emmer, Michele Fischbach
and Pete Stauber in the wake of a pro-Trump
mob’s storming of the U.S. Capitol Jan. 6.
A statement from the state’s largest
labor federation accused the representatives of “complicity in President Trump’s
encouragement of last week’s U.S. Capitol
attack, his dangerous attempts to subvert
democracy (and) the 2020 elections, and
repeated attempts to disenfranchise millions of voters.”
The resolution also calls for the recall
of any state lawmaker who attended a rally
in St. Paul backing the siege, unless they
denounce both their attendance and the
rally itself.
“Wednesday’s deadly attack on the
U.S. Capitol by armed, white-supremacist
vigilantes was an attack on the soul of our
democracy encouraged by Donald Trump
and his supporters in the Republican
Party,” Minnesota AFL-CIO President Bill
McCarthy said. “Those who perpetrated
this violence and those complicit in
encouraging it need to be held accountable for their words and actions.”
Additionally, the resolution calls on all
levels of government to bring the perpetrators of white-supremacist terrorism to justice and increase vigilance to safeguard our
democracy from this growing threat, and it
calls for investigations into law-enforcement agencies’ divergent responses to
protests for racial and economic justice
and to the pro-Trump insurrectionists.
More inside. Read responses to the
Capitol insurrection from across the labor
movement on Page 12.

COVID-19

Saliva testing is free, fast and
encouraged for frontline workers
COVID-19 testing is fast, safe and
open to anyone free of charge at 21 community testing sites across Minnesota.
That’s the message state health officials want union members – and all
frontline workers – to hear as more businesses, schools and other gathering
places continue reopening to the public.
As a small group of union leaders
toured the testing site inside St. Paul’s
Roy Wilkins Auditorium last month, state

officials emphasized that testing remains
critical to containing the coronavirus
outbreak. And containing the outbreak is
critical to keeping Minnesota schools
and businesses open.
“Getting tested is what we have to do
until – and even after – vaccines start getting into people’s arms,” said Andrew
Virden, a state incident commander
assigned to local testing sites.
(CONTINUED ON PAGE 8)

Laborers Local 563 Business Manager Joe
Fowler wraps up his saliva test at the Roy
Wilkins Auditorium.
Union Advocate photo
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Letters

Well said!

• Send letters to: 353 W. 7th St.,
Suite 201, St. Paul, MN 55102
• Fax them to 651-293-1989
• Email them to:
mmoore@stpaulunions.org

“Politics doesn’t have to
be a raging fire, destroying
everything in its path. Every
disagreement doesn’t have
to be a cause for total war.
And we must reject the
culture in which facts
themselves are manipulated
and even manufactured.”
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353 W. 7th St. #201, St. Paul, MN 55102.
Phone 651-222-3787 x112; fax 651-293-1989;
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Editor: Michael Moore

– President
Joe Biden,
during his
Jan. 20
inaugural
address
Labor Voices: LaTanya Hughes

A contract for care workers that honors Dr. King’s legacy
Last month, as we celebrated the life and legacy of the
Rev. Dr. Martin Luther King, Jr., an event made me think
about how so many of us are continuing his fight every
day here in Minnesota.
While 2020 made clear just how much work we need to
do to address racism in our state, it isn’t just the awful violence of police killings that makes Minnesota one of the
worst states for racial disparities. It’s also the system that
pays jobs done by Black women on average 62 cents for
every dollar a white man makes. It’s the system that says
that care jobs – which have been done by women (and often
women of color) for our country’s whole history – aren’t
“real jobs.” It’s the endless refrain from people in power who
say they respect and appreciate our work, but always find a
reason to tell us to wait at the back of the line for gains that
would actually show they value our work.
One of the three caregiving jobs that I do is as a home
care worker. There are tens of thousands of us across the
state, working to make sure seniors and people with disabilities are able to live independently in their own homes.
Almost every person would prefer to live at home compared
to being put into a nursing home, and it also is dramatically
cheaper for the state. The pandemic has only made the reasons people want to remain at home, not in institutional
care, even clearer. It can easily be a matter of life and death.
Yet despite the importance of our work, and regular
expressions of thanks for what we do from the politicians
who set our pay, home care workers in Minnesota still
earn a minimum wage of $13.25.
But at 4 a.m. Saturday, Jan. 16, at the end of a marathon,
18-hour bargaining session, my union reached a tentative
agreement with the State of Minnesota to raise our minimum wage to $15.25, give us more paid time off and more
holidays when we can get time-and-a-half pay if we work. It
was an amazing moment, and despite being exhausted and
knowing we deserve more, our bargaining team of workers
and clients talked about how proud we all felt of the changes
we were bringing to our long-undervalued line of work.
I love that we reached this agreement less than 48 hours
before the MLK holiday because I believe our work is part of
the everyday fight to keep King’s legacy alive. In our ongoing
fight to address racism and sexism, it can be easy to overlook
fights like our contract, which set working conditions for
thousands of Minnesotans. But these fights offer us a chance

“These fights offer us a
chance to chip away at a
system that’s undervalued
Black workers throughout
our country’s history.”
– LaTanya Hughes
to chip away at a system that has undervalued Black workers,
especially Black women, throughout our country’s history.
I often think about how much better things would be if
I didn’t have to take on everything I have to now. I could
not only be a better caregiver for my clients, but I could
also have more time to be with my family, including two
of my daughters who require caregivers in their day-today lives. I see every day, both as a worker and a client,
what our historical undervaluing of care work means for
families. It’s hard not to get frustrated when you hear
about rich corporations getting even richer while care
workers are stuck making poverty wages. But it’s our job,
as King showed, to not just be frustrated, but to raise our
voices against injustice, organize and make change.
I hope King would be proud of the progress made for
working people in our new tentative agreement. I’m glad
that Gov. Tim Walz and his team negotiated in good faith
with our union and reached an agreement that begins to
truly respect our essential work – to take the words of
praise we’ve been hearing for years from politicians, never
more so than during this pandemic, and convert them into
real progress. Now we need legislators from both parties to
do what is right and ratify and fund this contract, to make
sure these gains get to home care workers who live and
work in every small community and corner of the state.
Raising wages and improving working conditions for the
people who care for Minnesota’s seniors and people with disabilities won’t end our state’s racial injustice; far from it. But it
sure will help. I’m proud I get to tell my kids – and someday,
grandkids – that I played a part in making it happen.
– LaTanya Hughes is a home care worker from Minneapolis
and vice president of SEIU Healthcare Minnesota. Her column
originally appeared on the Minnesota Reformer website,
minnesotareformer.com.

Editor’s Note: “Voices” is a forum for opinions from across the labor movement. It appears regularly in The Advocate. We encourage readers to
respond to our columnists’ opinions. To write a letter to the editor, see the upper-righthand corner of this page. To inquire about contributing to
“Voices,” call 651-222-3787, extension 112. This column does not reflect the position of the St. Paul Regional Labor Federation or its assemblies.
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Solidarity
Alert!

USPS workers push
Biden for change on
Board of Governors
Tired of mail delays?
U.S. Postal Service workers are,
too. And after leading a campaign to
resist the Trump administration’s
attempt to make deep cuts to the
public Postal Service, postal unions
are ready to go on the offensive.
Their first objective is getting
appointees to the Postal Board of
Governors who support the public
Postal Service and its mission.
The nine-member Board of
Governors sets the agenda at the
USPS, and it is responsible for major
decisions about the Postal Service’s
operations, policies and expenditures. The board can also hire and fire
the postmaster general.
Why are postal unions focused on
the board now?
President Joe Biden can fill four
positions on the nine-member board,
and unions like the American Postal
Workers Union are pushing for strong
nominees who will defend and
expand postal services, not cut them.
They want to see the board promote
speedier delivery, not mail slowdowns and post office closures.
The Board has real power. It was a
previous Board of Governors that
supported plans to eliminate
Saturday delivery, close processing
centers and privatize postal work to
Staples. And the current Board hired
Postmaster General Louis DeJoy, who
implemented drastic mail-delaying
policies last summer.
A board with a pro-postal majority
can hold the postmaster accountable
and keep the Postal Service committed
to vibrant, universal postal service.
Take action at apwu.org/petition.
Postal workers are petitioning the
Biden administration to fill the vacancies on the Board with diverse and
community-based members, who will:
• Commit to vibrant, public and
universal postal services and reject
the postmaster general’s agenda of
cutting service and slowing the mail.
• Champion emergency COVID-19
relief for USPS.
• Support an agenda of expanding
the role of the USPS in serving our
communities.
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Black History Month: East Side Freedom Library co-sponsors
virtual event on Black labor in making of America
By Peter Rachleff and Kristi Wright
For nearly seven years, the East
Side Freedom Library has been a
place for producing new knowledge
and making connections. The link
between African American history
and labor history is one such connection.
In collaboration with the
University of Minnesota Department
of History, the Ramsey County
Historical Society and the Labor and
Working-Class History Association,
the ESFL is hosting an online conversation between the two leading
scholars of Black labor in the United
States: Dr. Joe W. Trotter, Jr., and Dr.
William P. Jones. The conversation
will take place Wednesday, Feb. 10,
from 6 to 7 p.m.
Dr. Trotter earned his Ph.D. at the
University of Minnesota 40 years ago.
Soon after, he published his first
book, “Black Milwaukee: The Making
of an Industrial Proletariat.” Now the
Giant Eagle Professor of History and
Social Justice at Carnegie Mellon
University in Pittsburgh, he is a
deeply respected scholar who has
published more than 10 widely read
and taught books. He founded the
Center for African American Urban
Studies and the Economy (CAUSE)
and has mentored dozens of up-andcoming scholars.
Dr. Jones is a professor of history
at the University of Minnesota and
the president of the Labor and
Working-Class History Association.
He has authored two award-winning
books, “The Tribe of Black Ulysses:
African American Lumber Workers in
the Jim Crow South,” and “The March
on Washington: Jobs, Freedom, and
the Forgotten History of Civil Rights.”
He has been a guest on “PBS
NewsHour” and other news programs, and his writing has appeared
in The New York Times, The
Washington Post and The Nation.
These two scholars will discuss Dr.
Trotter’s new book, “Workers on
Arrival: Black Labor in the Making of
America,” published in 2019.

The book is a timely complement
to the national conversation surrounding the 400th anniversary of the
arrival of enslaved Africans in North
America in 1619, the topic of a series
in The New York Times. It also takes
on added significance given the
examination of institutional racism in
America that followed the murder of
George Floyd in Minneapolis last
May.
The virtual conversation will provide attendees with historical perspectives through which we can better understand the present and the
future. In a recent interview,
Professor Trotter said:
“As in the past, people of African
descent continue to contribute to the
development of American society
through their labor. Whereas the bulk
of industrial-era blacks contributed
to the growth and expansion of the
U.S. as the world’s leading manufacturer of durable goods, the black
working class today is finding its footing in the lower rungs of the food,
health care, household service, transportation, and other human service
industries of the digital age.”
He continued: “Black working
people are by no means occupying
the lower rungs of today’s evolving
transnational economy quietly. Labor
organizing remains one strategy for
improving working conditions.”
In an article commenting on the
50th anniversary of the March on
Washington, Professor Jones decried
the “distorted historical memory”
that fails to appreciate the centrality
of the march’s emphasis on jobs and
freedom. There is no doubt that
African American history and labor
history are deeply intertwined.
With white supremacy on the rise,
the labor movement is struggling to
cope with pandemic-related job losses and the reorganization of work,
while movements for racial justice
and equity are seeking to have a
material impact on all workers’ lives.
This conversation between these
two scholars will give us much to

The basics
• What: Discussion of Dr. Joe
Trotter’s “Workers on Arrival.”
• Who: Trotter and Dr. William P.
Jones of the U of M
• When: Feb. 10, 6 p.m. on
Zoom
• Registration: Find the Event
page on the ESFL’s website,
eastsidefreedomlibrary.org, or
go to bit.ly/2Ns1SUL.
• Cost: Free and open to all, but
donations to support the
ESFL’s work are encouraged!

Dr. William P. Jones’ 2019 book,
“Workers on Arrival: Black Labor in the
Making of America,” is recently available on paperback from the University
of California Press.
submitted photos
think about. To join us, register online
at eastsidefreedomlibrary.org.
– Peter Rachleff is co-executive
director of the East Side Freedom
Library. Kristi Wright works as a labor
consultant. Learn more about the nonprofit, independent library, view a calendar of events and sign up for a twicemonthly newsletter at eastsidefreedomlibrary.org.
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At the Capitol

Labor agenda pushes equitable COVID-19 relief, worker protections, good jobs
As state legislators convened a new
session last month, the Minnesota
AFL-CIO unveiled its 2021 legislative
priorities, focusing on crisis relief,
workers’ rights, tax justice and good
jobs.
The legislative priorities reflect the
common values and goals of the
statewide federation’s 1,000 affiliate
unions, which represent more than
300,000 working people, Minnesota
AFL-CIO President Bill McCarthy said.
“These legislative priorities represent the Labor Movement’s shared
state policy vision and our commitment to racial and economic justice,”
he said. “Working Minnesotans have
been tested over the last year like never
before and are ready for a more just
and equitable state for everyone, no
exceptions.”
McCarthy also noted that the federation would support affiliate unions’
legislative initiatives, too.
The federation outlined five policy
themes that will guide its lobbying
work this year.
Crisis Relief
The COVID-19 pandemic and its
economic fallout have deepened the
state’s longstanding racial and economic disparities, which are among
the worst in the nation for Minnesota’s
Black and Indigenous workers and

other people of color.
Additionally, George Floyd’s death
at the hands of police and the civil
unrest that followed have prompted
renewed calls for justice here and
across the nation.
“While we have a new federal government, Minnesotans can’t wait for
Washington to deliver on urgent needs
like emergency COVID-19 paid leave,
cash relief for lower income
Minnesotans, aid to rebuild neighborhoods impacted by civil unrest and substantial investments in emergency and
affordable housing,” the federation said.
Workplace rights and safety
The federation noted that Gov. Tim
Walz moved swiftly to “put worker safety at the forefront of state policy” after
the pandemic hit, issuing an emergency executive order guaranteeing the
right to report unsafe conditions without retaliation.
This year, Minnesota’s labor movement will fight for additional workersafety provisions, while opposing all

Unions lead coalition effort to raise revenue
Minnesotans across the state
representing faith, labor, familyfarm and other constituencies are
working in coalition this legislative
session to raise awareness about
raising revenue.
Providing care, support and relief
to Minnesotan families – both during the COVID-19 pandemic and
into the future – won’t happen
unless the wealthiest Minnesotans
pay their fair share in taxes, unions
and other groups said in a letter sent
last month to Gov. Tim Walz and legislative leaders as they convened the
2021 session.
The letter notes that the gap
between the resources the state has
and the cost of meeting its citizens’
needs is “large and growing.”
The letter adds: “Only with more
revenues can the state fully respond to
the pandemic and hardship caused
by the economic downturn, protect
existing community and public services that Minnesotans count on, and
build the more equitable recovery
Minnesotans deserve.”
The state’s largest labor federation, the Minnesota AFL-CIO, signed
onto the letter, as did several large
union councils representing educators, nurses, Laborers, Machinists,
public employees, service employ-

ees and other working people.
Raising revenue would help the
state meet critical needs, union
members said during a press conference. Susan Nelson, a teacher in
Hibbing, said the struggle to keep
schools open safely during the pandemic has resulted in “learning loss”
for thousands of students.
“I don’t have much patience for
people who want to point fingers at
individual students or families for
‘failing’ a class or two,” Nelson said.
“This challenge is so big that everyone from the Iron Range, to the Red
River, to Rochester will need to do
their part to help all of Minnesota’s
students.”
Eric Hesse, president of AFSCME
Local 404, representing public
employees in southern Minnesota,
noted that the pandemic’s economic
impact has not been even across the
board. While employment in many
industries cratered, corporate profits
and billionaires’ earnings soared.
“We need new revenue to invest in
the working families of our state, and it
must be raised fairly, not on the backs
of working people that have struggled
for months, not on those that lost their
jobs and not on those that have been
fighting through COVID to serve the
public,” Hesse said.

efforts to end the peacetime emergency that would remove critical protections for working Minnesotans who
continue to face unique health risks
during the pandemic.
Paid leave
“All workers should have the freedom to care for themselves and the
people they love without losing pay,”
the federation said. “While many higher-paid workers have access to both
long- and short-term paid leave, lower
paid workers are often forced to choose
between a paycheck and their health or
their loved ones.
“If we want to build a truly equitable state for Minnesotans, no matter
where we come from or what we look
like, we should make paid sick and safe
days, and paid family and medical
leave, universal.”
Tax justice
The economic downturn resulting
from the pandemic has created budget
shortfalls for state and local governments across the country – at the same
time when the demand for public services is on the rise.
Minnesota “can’t afford to make any
cuts and must raise new revenue,” the
federation said, and that means asking
those who have been impacted least by
the crisis to pay their fair share.
“We should justly fund the govern-

ment Minnesotans need in a way that
reflects our values of equity, dignity,
and opportunity,” the federation said.
“Unlike most workers and small businesses, many of the richest
Minnesotans and big corporations
have prospered during the pandemic.
“Those who have prospered during
these difficult times need to do their
part as fellow Minnesotans and pay
their fair share in taxes.”
Jobs and infrastructure
The construction sector is facing an
uncertain future as a result of the economic downturn, but interest rates
remain at historic lows. That makes it
the perfect time for Minnesota to make
essential investments in infrastructure,
like roads, bridges, transit and public
buildings.
“Legislative action on infrastructure
investments that require prevailing
wage, apprenticeships, licensing, labor
standards and responsible procurement policies will make workers safer
and create family-sustaining union
jobs that put money back into communities and give more workers a voice on
the job,” the federation said.
On the web
Learn how to support the labor
agenda in 2021, and sign up to receive
updates on the new session, online at
mnaflcio.org.

After settling with state, home care workers,
clients wait on Legislature to OK contract
A $15 minimum wage is on the
horizon for over 20,000 home care
workers statewide, after their union’s
bargaining team reached a tentative
agreement on a new, two-year contract with the State of Minnesota.
Members of SEIU Healthcare
Minnesota are voting on the contract.
If ratified, it will head to the
Legislature for approval before Gov.
Tim Walz can sign it into effect.
In a virtual press call, members of
the bargaining team – made up of
both home care workers and clients
who rely on home care – said the proposed contract was a victory for the
entire industry, which faces a shortage of qualified workers.
“Low wages and lack of benefits
have plagued this profession for
decades, and as a result we are in the
midst of a care crisis,” said Damon
Lievestad, a home care client with
spinal muscular atrophy. “Not
enough people are willing to do this
work. I know firsthand.”
Home care workers’ wages have
increased steadily since they organized their union in 2014. Currently, it
is $13.25.
In the proposed contract, the minimum wage would increase by 15%,
reaching $14.40 in October 2021 and
$15.25 in July 2022.

Additionally, the new contract
would accelerate workers’ accrual of
paid time off and add two floating
holidays, when workers are eligible
for time-and-a-half pay. The provision is a boost for workers and for
clients who need care on religious
holidays, and it brings the total number of holidays in the union contract
to seven.
The proposed contract also
includes measures to “professionalize” working in the home-care field,
with new orientation programs and
stipends for workers who complete
training programs.
Nazra Ahmed, a home care worker
and member of the union’s bargaining team, said by approving the tentative agreement, lawmakers can show
their support for the essential work
home care workers do, especially during the COVID-19 crisis.
“They can make sure home care
workers get the same recognition and
support from the government as any
frontline worker,” Ahmed said.
Home care workers’ bargaining
team and the State of Minnesota
began contract talks last year. They
reached the tentative agreement in
the early-morning hours Jan 16, after
an 18-hour bargaining session.
– Michael Moore, UA editor

6 • THE UNION ADVOCATE • FEBRUARY 2021

Labor News in Review

WALZ NAMES DLI COMMISSIONER
Gov. Tim Walz last month appointed Roslyn
Robertson to serve as commissioner of the
Minnesota Department of Labor and Industry, citing her “deep and broad experience in worker protection issues.”
Robertson has spent three decades working in
the agency, most recently as temporary commissioner after Senate Republicans ousted Walz’s initial
appointee, Nancy Leppink, last summer – a move
widely considered political retribution for the governor’s use of executive powers during the pandemic.
“I am excited to lead our agency’s dedicated staff
members to address worker protection issues, help
injured workers promptly receive benefits and services, educate employers and employees about their
rights and responsibilities in the workplace, and
improve our agency’s outreach efforts and business
processes to ensure all our stakeholders’ input is
considered, valued and acted upon,” Robertson said
in a statement released by the governor’s office.
Minnesota AFL-CIO President Bill McCarthy, the
state’s highest-ranking union officer, welcomed
Robertson’s appointment.
“COVID-19 has made worker safety more important than ever, and Commissioner Robertson is
leading a department that is proactive in addressing
worker concerns and keeping employers accountable,” McCarthy said. “Working Minnesotans will be
well served under her continued leadership.”
The DLI oversees the state’s programs for
apprenticeship, construction codes and licensing,
dual-training pipeline, occupational safety and
health, wage and hour standards, workers’ compensation and youth skills training.

Members of the Laborers International Union (LIUNA) celebrate the opening of a new health and wellness clinic in Hugo for participants in the union’s health and welfare fund.
submitted photo

LABORERS OPEN HEALTH CLINICS
The Minnesota Laborers Health and Welfare
Fund has opened three new health and wellness
clinics to better serve the needs of Minnesota and
North Dakota Laborers Union members and their
dependents. Clinics in Hugo and Rogers opened in
October 2020, and a clinic in Eagan opened a month
later.
The modern, professional clinics offer a broad
range of non-emergency preventive and primary
care services, and they are dedicated solely to the
health needs of the health and welfare fund’s participants. All clinic visits, lab services and commonly
prescribed medications that are provided during
the visit are offered free of charge to participants,
with no office visit charges, co-pays or follow-up
paperwork.
In a unique partnership with HealthPartners, the
clinics are staffed by HealthPartners clinicians. The
clinics also offer a convenient virtual visit for many
conditions.
The unique vision for the clinics was conceived
in 2017 by Fund Coordinator Rod Skoog and Joe
Fowler, business manager for Laborers Local 563.
Both Skoog and Fowler believed that fund participants could be more proactive about their health
needs if access to primary and preventative care
were more convenient and affordable.

Their vision was fully embraced by Joel Smith,
LIUNA
Minnesota
and
North
Dakota
President/Business Manager and Chair of the
union’s health and welfare fund, as well as Dan
Shoemaker, the fund’s secretary. The Board of
Trustees for the Fund also enthusiastically
embraced the idea, and the core team developed
the plan to quickly make the clinics a physical reality in 2020.
“We are proud to be a leader in meeting our
members’ needs for high-quality, affordable health
care,” Skoog said. “The Minnesota Laborers Health
and Welfare Fund has been committed to our members’ health and wellness for decades. Offering a
convenient, no-cost, no co-pay clinic visit is an
innovative new way to better serve our members.
“Our members have shared their excitement
about the clinics, and we expect them to be the go to
clinics for their health care needs. We are extremely
grateful for our partnership with HealthPartners.
The clinicians are first-rate and deliver the highquality professional care we’ve all come to expect
from the HealthPartners’ name.”

CONTRACTS RATIFIED
City of St. Paul workers who are members of two
AFSCME Council 5 bargaining units, Locals 1842
and 2508, recently ratified new, two-year contracts.
The agreements preserve members salary steps in
both 2021 and 2022, and include a 1.5% wage
increase in 2022. The contract also includes new
language ensuring employees are paid in full if sent
home from work due to an emergency or safety
issue.
Members of United Food and Commercial
Workers Local 1189 who work at two area nursing
homes recently ratified new contracts. Union members who work at The Estates at Lynnhurst in St. Paul
and The Estates at Linden in Stillwater won twoyear agreements with wage increases in both years.
Meanwhile, Local 1189 announced that the
Kowalski’s grocery chain has notified union members of its plans to continue paying frontline workers a $2-per-hour premium during the COVID-19
pandemic. “Kowalski’s is one of the few employers
who have continued to pay an additional premium
for retail grocery work,” Local 1189 noted.
(CONTINUED ON PAGE 7)
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UNION PREVAILS AT AUGSBURG
Professional and clerical employees at Augsburg
University in Minneapolis voted overwhelmingly in
favor of union representation in a historic win for
over 130 workers on the Minneapolis campus.
Office and Professional Employees (OPEIU)
Local 12 announced Jan. 7, after mail-in ballots
were tallied by the Minnesota Bureau of Mediation
Services, that 75% of Augsburg staff members had
voted in favor of joining the union.
The victory caps union drive that began over a
year ago and has taken on new urgency during the
COVID-19 pandemic, Augsburg staff members
said, pointing to layoffs, furloughs, pay and benefit
cuts and safety concerns. Now, workers said, they
have a voice in decisions that affect them, their
coworkers and students.
“I am really excited to see what we can accomplish by coming together as a group in this historic
way that will not only benefit staff at Augsburg, but
the entire Augsburg community,” said Lauren
White, assistant director of leadership gifts and
development at the school. “This union is another
step toward greater equity and transparency and
will make Augsburg a better place to work and learn
for everyone.”
Union members said they also look forward to
addressing longstanding concerns – lack of paid
parental leave, racial and gender pay gaps and
increasing workloads without compensation –
through contract negotiations. Augsburg administration, Local 12 noted, has pledged to work with
the union in good faith.
“We have proven that we can help Augsburg
thrive while working remotely,” Academic Program
Coordinator Deanna Davis said. “At the very least,
Augsburg staff are worthy to hold the power to have
a say.”

UNION DENSITY RISES
Employment levels fell in 2020 as a result of the
coronavirus pandemic, but union members fared
better than non-union workers, according to the
U.S. Bureau of Labor Statistics’ annual report on
union membership in the workforce.
While overall union membership nationwide
declined by 321,000 nationally last year, union density – the share of workers represented by a union –
jumped by half a percentage point, to 10.8% of the
non-farm workforce.
In Minnesota, both union density and overall
union membership increased. The state’s workforce
included an estimated 398,000 union members last
year, according to the report. That’s an increase of
34,000 from 2019.
Union density, meanwhile, increased from
13.7% to 15.8% in 2020, giving Minnesota the 10thhighest union density in the nation.
Labor leaders noted the uptick in union density
comes at a time when unions’ favorability ratings
are historically high. They called on federal lawmakers to pass the PRO Act, which would remove
many of the barriers that prevent workers’ organizing efforts from succeeding.
“Union membership is more popular than ever
and it’s time to update our country’s labor laws to
remove the roadblocks workers face in forming
unions so we can rebuild our economy with family
sustaining union jobs that guarantee a voice at
work,” Minnesota AFL-CIO President Bill McCarthy
said.
– Labor News in Review includes reporting by The
Union Advocate and local unions. For more labor news,
follow @unionadvocate on Twitter.

Members of Teamsters Local 120 picket the main gate at Marathon’s St. Paul Park refinery as the sun rises
on Day 2 of their ULP strike.
Union Advocate photos

Teamsters at Marathon’s St. Paul Park refinery
strike over safety, job security
Operations and maintenance workers at
Marathon Petroleum’s refinery in St. Paul Park went
on strike Jan. 22. Members of Teamsters Local 120
said they were taking a stand not just for good jobs,
but also for the safety of their community.
At issue in the dispute is management’s ability to
replace union members with workers from lowestbidder subcontractors, including firms from outside
Minnesota.
“We want a contract that protects jobs where the
money goes back into our communities, jobs for
people who have an interest in the safety of our
community,” Local 120 Business Agent Scott
Kroona said. “If somebody comes in from Texas or
Indiana, which is what the company wants, their
money goes back to Texas or Indiana. And they don’t
care about St. Paul Park.”
Local 120 represents nearly 200 workers at the
Marathon refinery.
Picket lines went up at each of the facility’s gates
at 5 p.m., and they will stay up around the clock
indefinitely, Kroona said.
With Teamsters outside, it raises the question of
who’s doing the work inside the refinery. Kroona
said he expected the company to bring in replacement workers.
“I have to believe they are not as skilled or welltrained as the workers we have in there,” he said.
“And when you’ve got petroleum products under
high temperatures and high pressure, every job is
dangerous. I don’t care how minor a job you’d call
it.”
As proof, the union pointed to an April 2018
explosion at the Husky refinery in Superior, Wis.,
which resulted in worker injuries and residential
evacuations in the area. Contractors working in the
refinery at the time later sued the company.
“These are some of the most dangerous jobs you
can have,” Local 120 President Tom Erickson said.
“Mistakes are literally life and death, not just for

Rep. Angie Craig, who represents the state’s 2nd Congressional District, joined striking Teamsters’ picket line.
workers but for people in the community and the
environment.”
By refusing to bargain over the impact of contract language that would put more subcontracted
workers in the facility – impacts like safety risks –
Marathon is forcing union members to take a stand
for their community, Kroona added.
“We don’t want to happen at St. Paul Park what
happened at Superior,” he said. “We absolutely
don’t want something like that to happen here, and
it absolutely could happen here.”
The union has filed charges of unfair labor practices against Marathon, claiming the company, in 24
negotiating sessions since late November, has bargained in bad faith.
“Marathon never had the intention of reaching a
contract from the very beginning,” Kroona said.
Local 120’s previous agreement with Marathon,
a three-year pact, expired Dec. 31.
Teamsters who work at the St. Paul Park refinery
last went on strike in the summer of 2006.
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Biden taps union
member to head
Labor Department
President Joe Biden’s nominee to
the nation’s next secretary of labor is
a union member, Marty Walsh, who
carried the tools of his trade before
serving as an elected officer of his
union and, later, mayor of Boston.
If confirmed by the Senate to the
Cabinet-level post, Walsh will be the
first union member to serve as labor
secretary in more than 40 years.
Walsh will succeed Trump
appointee Eugene Scalia, who drew
the scorn of organized labor for personally blocking a temporary emergency workplace safety standard for
infectious disease during the COVID19 pandemic. (Biden moved to put
such a standard in place during his
first full day in office.)
Throughout his
career as a union
leader and public
servant, union leaders say, Walsh has
fought for all working people, while
addressing issues
like racism and sexWalsh
ism head on.
Walsh grew up
in a triple-decker in Boston. As a
young man, he overcame alcoholism
and found a path to a better life
through union membership, joining
Laborers Local 223 at age 21.
Terry O’Sullivan, general president of the Walsh’s union said he and
his fellow Laborers “are ecstatic and
thrilled” that “a dues-paying, cardcarrying, second-generation member” of the union is likely to be the
next secretary of labor.
Walsh served as the Local 223’s
president until 2014 while simultaneously serving in the Massachusetts
House of Representatives and as representative of the Metropolitan
Boston Building Trades Council.
Walsh was elected mayor of
Boston in 2013 and re-elected in
2017. He was a leading champion of
state legislation to make
Massachusetts’ minimum wage $15
an hour.
In the face of the COVID-19 public health and economic crises, he
created the Boston Resiliency Fund,
raising over $30 million to help laidoff workers gain employment, and he
negotiated directly with banks to
stop evictions.
“From the Boston Building and
Construction Trades Council to the
Massachusetts State House to the
mayor’s office to his own personal
journey with overcoming addiction,
Marty Walsh has always been a fighter who understands the power of
working people standing together for
a better life,” AFL-CIO President
Richard Trumka said.

Andrew Virden, a state incident commander assigned to local testing sites, leads union officers on a tour of the community
testing site at Roy Wilkins Auditorium in St. Paul. Labor leaders pictured above completing their COVID-19 saliva tests are (L
to R) Bill McCarthy, president of the Minnesota AFL-CIO; Kelly Gibbons, executive director of SEIU Local 284; and Jim Gleb,
Secretary-Treasurer of United Food and Commercial Workers Local 1189.
Union Advocate photos

COVID testing is free, fast and encouraged for frontline workers
(CONTINUED FROM PAGE 1)

“We’re going to need to continue
to monitor the outbreak.”
Getting tested at Roy Wilkins,
Minneapolis-St. Paul International
Airport or any of the other community testing sites typically takes 10 minutes or less. The process requires
nothing more than an email address
and saliva.
“This is free. There’s no barrier,”
Virden said. “You don’t need a photo
ID. You don’t need insurance.”
People who access community
testing sites often get their results
within 24 hours, Virden added. The
quick turnaround is key to keeping
frontline workers and their families
safe.
“You do not want to be that vector,” Virden said. “You don’t want to be
the person that gets their whole team
sick. You don’t want to be the person
that gets your customers sick. You
don’t want to be the one that gets

grandma sick or your family sick.”
Tests are not in short supply, officials emphasize, and getting tested is
safe.
The Roy Wilkins is a cavernous
space (ask any concertgoer), making it
easy to maintain six feet of physical
distance. People can schedule
appointments in advance to avoid
standing in line. And testing stations
are sanitized after each use.
Roy Wilkins’ testing site opened in
October 2020, as Minnesota began
seeing a second wave of COVID-19
cases.
“When we first opened through
the end of December we were averaging at least 2,000 people per day,” said
Kou Yang, a site manager at Roy
Wilkins. “Since January we’ve been at
about 700 to 1,000 people per day on
weekdays, and on weekends 500 to
700.”
Public health officials warn against
a letdown in testing and other tools to

The basics
• What: “No-barriers” COVID-19
saliva testing for frontline
workers.
• Where: 21 sites statewide.
• When: Walk-ins are welcome, or
make an appointment in
advance to avoid lines.
• Website: Learn more and find a
list of sites online at
mn.gov/covid19/get-tested.
contain the virus’ spread as cases level
off, noting that a new, more contagious strain of the virus has begun circulating in Minnesota.
“It’s about folks monitoring themselves as to their health condition,
especially if you’re a frontline worker,
especially if you’re working in the
public and especially if you’re
exposed,” Virden said.
– Michael Moore, UA editor
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St. Paul educators push back against district’s reopening plans
By Michael Moore
Union Advocate editor
St. Paul educators, parents and
community members wary of the district’s plan to resume in-person learning staged a car rally Jan. 12, calling on
administrators to hold off on reopening buildings until COVID-19 vaccines
are available to school staff.
St. Paul Public Schools will begin a
phased-in reopening of elementary
schools and some other programs
Feb. 1, with new guidelines, protocols
and facilities upgrades in place to prevent the virus’ spread among students
and staff.
Those measures drew skepticism
from rally-goers like Brittany Livaccar,
an emergency-room nurse at United
Hospital who drove to the rally with
her family of five. She said district
leaders should reconsider their timeline now that restaurants, bars and
gyms are open, and a more contagious
strain of the virus is spreading.
“Our hospitals are going to be
overwhelmed soon, so it’s really
important we keep our students and
teachers safe,” said Livaccar, a member of the Minnesota Nurses
Association. “I know it’s difficult, but
we can’t go backwards now, when our
COVID numbers are still high and we
don’t have a vaccine for everyone.”
The SPPS plan for reopening
received a vote of no confidence from
members of the St. Paul Federation of
Educators Executive Board, the
union’s president told supporters at
the car rally.
“We want to keep our community
safe, we want to keep our students
safe and we want to keep our members safe,” Federation President Nick
Faber said. “That’s why we are here
tonight.”
Union members and supporters
were back in the streets a week later,
rallying outside Central high school
before the district’s Board of
Education was scheduled to meet
remotely.
Vaccines are coming
After across-the-board shutdowns
last spring, Minnesota school districts
have navigated COVID-19 differently
during the 2020-21 school year. But
none of the myriad local learning
models has managed to avoid disruptions and frustrations resulting from
the outbreak.
To create more certainty for the
state’s youngest learners, Gov. Tim
Walz in December eased guidelines
for opening elementary schools,
allowing districts to reopen classrooms even if community spread of
the virus is higher than previously
allowed.
But educators warn that, regardless of guidelines, community spread
will impact schools’ ability to remain
open – at least until their frontline
workers are vaccinated.

Educators from the St. Paul Public Schools held a car rally in the district office parking lot last month. Teachers, parents and
community members called on district leaders to delay the resumption of in-person classes until after the COVID-19 vaccine
becomes available to educators. At bottom-bottom left, St. Paul Federation of Educators President Nick Faber speaks at the
rally, as St. Paul Regional Labor Federation President Kera Peterson (R) looks on. At bottom-right are SPFE members Mandi
Jung (L) and Peggy Cobbins.
Union Advocate photos
“One of the hard lessons we’ve all
learned from this pandemic is that
you can’t operate schools when the
virus is spreading too fast through the
community because too many educators get sick or go into quarantine,”
Education Minnesota President
Denise Specht said. “Wearing masks,
washing hands, keeping your distance
– these are the choices that will decide
when our school buildings reopen
and stay open.”
Educators got some good news
Jan. 18, when Walz’s administration
unveiled a pilot program to prioritize
vaccination of school staff and child
care workers. But officials emphasized
that the state’s allotment of vaccine
doses from the federal government
remains limited.
“While we do not have enough
doses for everyone who wants a vaccine to receive one right away, we are
building the system and structure so
that once we receive those additional
doses from the federal government,
we can move quickly to support our
school staff and bring even more students back into our classrooms,”
Deputy Education Commissioner
Heather Mueller said.

A plea for patience
At the rally in St. Paul Jan. 12, union
members and parents urged district
leaders to hold off on in-person learning until it’s clear students and educators returning to the classroom are
there to stay.
“We are so close to finally feeling
comfortable returning to our classrooms,” Bridge View elementary
teacher Christin Fleming said. “Being
vaccinated would be an absolute
game changer.”
Reopening before it’s safe, SPFE
leaders warned, will cost the district
qualified educators at a time when
they are in short supply.
Results of an Education Minnesota
survey released last fall showed a
majority of members who responded
said teaching during the pandemic
has left them stressed, anxious and
overwhelmed. Nearly three in 10 were
thinking about quitting or retiring,
and applications for pension benefits
were on the rise.
A post on SPFE’s social-media
account in the days following the car
rally reported that two kindergarten
teachers assigned to in-person learning at one elementary school in the

Solidarity alert!
To support St. Paul educators’
campaign to delay reopening
schools until after frontline
staff have access to the COVID
vaccine, sign the petition at
www.spfe28.org.

district already have resigned.
Janet Nelson has seen the attrition
firsthand while working in the district’s child-care program for essential
workers’ families. The SPFE member
said staff turnover is a “constant challenge” for the program. Among staff
assigned to the site when the school
year began in September, Nelson said,
she’s the only one still working there.
Faber and other union leaders
pledged to keep pressure on SPPS to
alter its course, urging supporters to
sign the online petition to Superintendent Joe Gothard and contact
members of the school board individually. Some 5,000 community members had signed at press time.
“It is not too late to turn this
around,” Faber said.
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AFL-CIO: Working people made the difference
in Georgia’s Senate runoff elections
In November, working people turned out to vote
President-elect Joe Biden into office.
In January, the voices of working people were
heard again loud and clear in Georgia, where laborendorsed candidates Jon Ossoff and Rev. Raphael
Warnock won election to the U.S. Senate.
Warnock will be Georgia’s first Black senator.
Ossoff, the son of Jewish immigrants, previously
worked for the late civil rights icon Rep. John Lewis.
Both incoming senators promise to be champions
for working people.
When it was announced in November that both
Georgia Senate races had turned into runoff elections, union members across the nation immediately organized on a massive scale to keep the momentum from Nov. 3 going.
Community and constituency groups, labor
councils and state federations stepped up and mobilized union volunteers to get out the vote like never
before. The result? Millions of doors knocked, millions of phones called and thousands of pieces of literature distributed across Georgia.
Volunteers with the St. Paul Regional Labor
Federation filled out over 4,000 postcards to likely
Georgia voters, and made get-out-the-vote calls into
the state, too.
“I had people asking for more postcards after we
ran out,” Jasmine Kitto, a political organizer with the
St. Paul RLF, said. “Our volunteers worked tremendously hard, and I want to say thank you. We should
all be very proud.”
The numbers speak for themselves.
For months, the nation’s largest labor federation,

the AFL-CIO, and its allies hosted virtual phone
banks to reach millions of union and nonunion voters in Georgia. Altogether, America’s labor movement made over 6.7 million calls and sent nearly 1.2
million text messages to Georgia voters.
In St. Paul and across the country, thousands of
union members participated in the AFL-CIO’s
Georgia Postcard Campaign. Launched Dec. 1, the
program targeted both union and nonunion voters
who needed an extra push to make sure they voted
early, by mail or on Election Day, Jan. 5.
In a matter of just three weeks, the AFL-CIO state
and local central bodies, affiliates, constituency
groups and allies ordered postcards in droves. In
total, 400,209 postcards were ordered, shipped, distributed, handwritten and sent to voters.
And on the ground in Georgia, union members
came together to safely distribute voter and candidate information material to the doorsteps of
Georgia voters. In total, state federations, central
labor councils, affiliates and community groups
touched over 10.8 million doors and sent 852,000
pieces of mail.
Now, with a pro-labor majority in the U.S. Senate,
America’s labor movement has the once-in-a-generation opportunity to work with legislators to take on
critical issues facing the American workplace.
That starts with the PRO Act, which would ensure
workers who want to form a union can do so freely
and fairly. Labor’s agenda also includes workplace
safety, voting rights, infrastructure investment, pension security, paid family leave and more.
The presidential election was decided by a small

Connie Beissel, a retired member of the National Association of Letter Carriers, drops postcards to Georgia
voters into the mail. Beissel was among volunteers who
helped the St. Paul Regional Labor Federation mail over
submitted photo
4,000 postcards.
margin in Georgia, and the Senate runoff elections
were decided in the same way. What made the difference? The labor movement showed up, stepped up
and made history.

Minutes of the Saint Paul Regional Labor Federation
DECEMBER 9, 2020
The Saint Paul Regional Labor
Federation met in regular session
remotely due to COVID 19 on the
above date and was called to order
with the Pledge of Allegiance by
President Peterson at 6 p.m. Board
members in attendance were
Beissel, Dreyer, Edwards, Engeldorf,
Faber, Froemke, Gibbons, Gorman,
Guertin, Hoppe, Luneburg, Madden,
Maki-Green, Markham-Kocurek,
McNamara, Meyer, Michelson,
Mullin, Peterson, Sansom, Schmidt,
St. Aoro, Terry, Vandassor and Varco.
Excused were Slattery. Absent were
Beedle B., Beedle G., McCarthy,
Roth, Ryan and Seath.
GUESTS
Saint Paul Mayor Melvin Carter
spoke to the delegation about a variety of issues that the City is working
to address.
CREDENTIALS
Credentials were received from
AFSCME Local 2508 and SEIU Local
113. President Peterson administered the Oath of Obligation to those
new delegates and alternates present on-line.
COMMITTEE ON POLITICAL
EDUCATION (COPE) MINUTES
DECEMBER 9, 2020
COPE met in regular session
remotely on the above date and was
called to order by President Peterson
at 5 p.m. Board members in attendance were Angrimson, Beissel,

Dreyer, Edwards, Engeldorf, Faber,
Froemke, Gibbons, Gorman, Guertin,
Hoerth, Hoppe, Luneburg, Madden,
Maki-Green, Markham-Kocurek,
Mayer, McNamara, Meyer, Michelson,
Mullin, Naseth, Peterson, Sansom,
Schmidt, St. Aoro, Terry, Vandassor,
Varco and Wise. Excused were
Slattery. Absent were Beedle B.,
Beedle G., DeRoy, Krey, Lohmann,
McCarthy, Roth, Ryan and Seath.
Items to come before this board
included:
• President Peterson reported
on the Georgia runoff election. The
AFL-CIO is organizing volunteer voter
contact in the Georgia election.
• There will be a phone bank on
Thursday, December 17, 2020, at
4:00 p.m. here at the Labor Center.
We encourage members to volunteer, please contact Jasmine Kitto,
Political Organizer.
• M/S/C FOR THE RLF TO
MAKE A $250 CONTRIBUTION TO
RAMSEY COUNTY COMMISSIONER
RAFAEL E. ORTEGA’S CAMPAIGN.
There being no further business
to come before this committee, the
meeting adjourned.
EXECUTIVE BOARD MINUTES
DECEMBER 9, 2020
The Executive Board met upon
conclusion of COPE with those same
members present who are duly elected to this board.
Items to come before this board
included:
• PRESIDENT’S REPORT.
President Peterson reported on the

following:
– Our annual Labor-Red Cross
Blood Drive exceeded our goal of 19
donors with 22 donors.
– I am having conversations with
several unions about 2021 work.
– SEIU Healthcare Minnesota
union member Lisa Weed has
resigned off the board. I would like
to nominate Kelly Gibbons, SEIU
Local 284, to move into the executive board as a geographical representative to the Minnesota AFL-CIO.
– Dorothy Maki-Green, ATU Local
1005, will also be resigning off the
Saint Paul Regional Labor Federation
Executive Board. She said it was an
honor and a privilege to work with
the Saint Paul RLF. Peterson
thanked her for her service, commitment and leadership.
M/S/C TO NOMINATE KELLY
GIBBONS, SEIU LOCAL 284, TO
REPRESENT THE SAINT PAUL
REGIONAL LABOR FEDERATION ON
THE MINNESOTA AFL-CIO GEOGRAPHICAL BOARD.
• ORGANIZING UPDATES/CAMPAIGNS: AFSCME, Minnesota Nurses
Association, NALC Branch 28, Saint
Paul Federation of Educators Local
28, SEIU Local 284, UNITE-HERE
and United Steelworkers gave an
update on their organizing activities.
• REQUESTS:
– M/S/C FOR THE SAINT PAUL
REGIONAL LABOR FEDERATION TO
MAKE A $2,500 CONTRIBUTION TO
THE EAST SIDE FREEDOM
LIBRARY.

(CONTINUED ON PAGE 11)

Federation’s nonprofit launches
Employment Resource Board
The Saint Paul Regional Labor Federation’s nonprofit
arm, the Saint Paul Labor Studies and Resource Center, is
excited to introduce a new Employment Resource Board,
hosted on the Regional Labor Federation’s website,
www.stpaulunions.org.
Erica Dalager Reed, an AFL-CIO Community Services
liaison with the LSRC, said she hopes the new web page
will serve as a launching point for jobseekers.
“We are working to provide easily accessible resources
through the Minnesota Department of Employment and
Economic Development for working people who have
experienced a layoff,” Dalager Reed said. “We also want to
educate union members and the public about the opportunities like apprenticeship and immediate employment
openings with employers who have collective bargaining
agreements.”
To post a job opening or training opportunity on the
new page, contact Dalager Reed at 651-222-3787, ext. 120.
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There being no further business
to come before this board, the meeting adjourned.
REPORT OF THE TREASURER
Secretary-Treasurer Engeldorf
reported on the financial status of
the Federation as of November 2020.
The report was accepted as read.
PRESIDENTS REPORT
President Peterson reported on:
– Continuing to have conversations with affiliates as to plans for
the coming year. 2020 is a year like
none of us could have imagined.
Thank you all for your participation
and partnership. You all are terribly
important to me. I am wishing you
happiness and health. Hopefully, we
can all be together soon.
– Just a reminder that the Saint
Paul Winter Carnival King Boreas
Grande Day Parade was cancelled by
the Saint Paul Festival and Heritage
Foundation. I am requesting that affiliate locals donate to the Saint Paul
Labor Studies and Resource Center’s
AFL-CIO Community Services
Program.
REPORTS OF STANDING COMMITTEES
• Theresa St. Aoro reported on
behalf of the Ramsey County Labor
Assembly. We met and evaluated the
elections. The Saint Paul Mayor’s
position is up for election in 2021.
Our next meeting will be the fourth
Monday of the month at 6:00 p.m.
via zoom.
• Brian Beedle reported on
behalf of the Washington County
Labor Assembly. We met in November
and discussed and evaluated the
elections. Our next meeting will be
the fourth Wednesday of the month
at 6:00 p.m. via zoom.
• Michael Madden reported on
behalf of the Chisago County Labor
Assembly. We are continuing to build
the labor movement. We have great
appreciation for the Building Trades.
Our next meeting will be the fourth
Thursday of the month at 4:30 p.m.
via zoom.
• Connie Beissel reported on
behalf of the Dakota County Labor
Assembly. We met to gather feedback
regarding the elections. Our next
meeting will be the second Thursday
of the month at 7:00 p.m. via zoom.
STAFF/LABOR LIAISON REPORTS
• Erica Dalager Reed, AFL-CIO

Community Liaison, announced that
the St. Paul Labor Studies and
Resource Center Community
Services Program has been highlighted nationally. Our Labor-Red
Cross Blood Drive with the Saint
Paul Regional Labor Federation,
Greater Twin Cities United Way and
the American Red Cross recorded
22 donors surpassing our goal of
19. Minnesota donations are being
shipped all over due to disasters in
other areas. We will look into organizing another blood drive in the
future. Our Labor of Love – Sponsor
A Family program raised a little over
$10,000. Money raised was used to
purchase Cub Foods gift cards which
are distributed back into the community by Catholic Charities, Jewish
Community Center, Sponsor A Family
and our own Emergency Fund.
• Political Organizer Jasmine
Kitto reported that East Metro union
volunteers will be sending out 4,000
postcards regarding the Georgia
election and we will be hosting a
phone bank on Thursday, December
17, 2020, at 4:00 p.m. here at the
Labor Center. Please give me a call
if you would like to volunteer.
There being no further business
to come before the delegation, the
meeting adjourned.
Submitted by,
BERNADINE ENGELDORF
Secretary-Treasurer
*****
JANUARY 13, 2021
The Saint Paul Regional Labor
Federation met in regular session
remotely due to COVID 19 on the
above date and was called to order
with the Pledge of Allegiance by
President Peterson at 6 p.m. Board
members in attendance were Beedle
B., Dreyer, Edwards, Engeldorf,
Froemke, Gibbons, Gorman, Guertin,
Luneburg, Madden, Markham-Kocurek,
McCarthy, McNamara, Michelson,
Mullin, Peterson, Roth, Schmidt,
Slattery, St. Aoro, Terry, and Varco.
Excused were Beissel, Faber, Ryan,
Sansom, Seath and Vandassor. Absent
were Beedle G., and Hoppe.
CREDENTIALS
Credentials were received from
ATU Local 1005 and Heat and Frost
Insulators Local 34. President
Peterson administered the Oath of
Obligation to those new delegates and
alternates present on-line.

MINUTES
M/S/C TO APPROVE MINUTES
OF NOVEMBER 11, 2020, AS PUBLISHED IN THE UNION ADVOCATE
NEWSPAPER AFTER THE SECRETARY
NOTES THERE ARE NO ADDITIONS
OR CHANGES CALLED FOR.

Coat drive keeps kids warm

• President Peterson reported on
LSRC’s 2019 Audit, By-Law Changes
and the 2021 Labor Bowl.
• M/S/C TO ACCEPT THE 2019
AUDIT.
• M/S/C TO ACCEPT THE PROPOSED BY-LAW CHANGES
• M/S/C TO CONTINUE WITH
PLANS FOR 2021 LABOR BOWL
COMMITTEE ON POLITICAL
EDUCATION (COPE) MINUTES
JANUARY 13, 2021
COPE met in regular session
remotely on the above date and was
called to order by President Peterson at
5 p.m. Board members in attendance
were Angrimson, Beedle B., Dreyer,
Edwards, Engeldorf, Froemke, Gibbons,
Gorman, Guertin, Hoerth, Krey,
Luneburg, Madden, Markham-Kocurek,
Mayer, McCarthy, McNamara,
Michelson, Mullin, Naseth, Peterson,
Roth, Schmidt, Slattery, St. Aoro, Terry,
and Varco. Excused were Beissel,
Faber, Ryan, Sansom, Seath,
Vandassor and Wise. Absent were
Beedle G., DeRoy, Lohmann and
Hoppe.
Items to come before this board
included:
• President Peterson reported on
all newly sworn in legislators. The
Minnesota AFL-CIO approved a legislative agenda and state and federal legislative priorities were discussed.
• Peterson thanked everyone who
volunteered for the Georgia Senate
Runoff Elections. It is still early in
2021 and we have made no endorsements yet for upcoming municipal
races including St. Paul Mayor and
Saint Paul Public School Boards.
There being no further business to
come before this committee the meeting adjourned.
EXECUTIVE BOARD MINUTES
JANUARY 13, 2021
The Executive Board met upon
conclusion of COPE with those same
members present who are duly elected
to this board.
Items to come before this board
included:
• PRESIDENT’S REPORT. President
Peterson reported on the SPRLF 2019
Audit, Jewish Community Action Anti-

The LSRC’s Jean Jones Initiative, an annual winter-clothing
drive coordinated by the AFL-CIO Community Services Labor
Community Action Committee, raised $2,450 in donations
from local unions and union members. Proceeds were used to
purchase 72 coats, 14 hats, nine scarves and one pair of
boots. Regional Labor Federation President Kera Peterson
delivered the winter clothing to the St. Paul Public Schools Title
I program Jan. 5, for children whose families are experiencing
homelessness. “Thank you to everyone who donated to our
fundraising drive,” Peterson said. “At a time when so many
families are facing hardship, unions and union members are
extending a helping hand.”
submitted photo
Semitism 101 training for union members, AFL-CIO 2021 MLK Civil and
Human Rights Conference and Mona
Meyer’s resignation.
• THANK YOU NOTE received from
the East Side Freedom Library for the
RLF’s $2,500 contribution.
• M/S/C TO UNANIMOUSLY
APPROVE THE SPRLF 2019 AUDIT.
• ORGANIZING UPDATES/CAMPAIGNS: APWU, ATU Local 1005, SAGAFTRA, Saint Paul Federation of
Educators Local 28, SEIU Healthcare
MN, SEIU Local 284, Teamsters Local
120, and United Steelworkers gave an
update on their organizing activities.
There being no further business to
come before this board, the meeting
adjourned.
REPORT OF THE TREASURER
Secretary-Treasurer Engeldorf
reported on the financial status of the
Federation as of December 2020. The
report was accepted as read.
PRESIDENT’S REPORT
• President Peterson reported on:
– Continuing to have conversations
with affiliates regarding doing work to
support contract campaigns.
– Having a telephone conference
call with AFL-CIO President Richard
Trumka and leaders from across the
country. President Trumka referred to
workers doing the impossible during
the pandemic. We showed up and were
more unified than ever before. The
value of unions is increasing. Thanks

to everything you did to make 2020
great.
STAFF/LABOR LIAISON REPORTS
• Erica Dalager Reed, AFL-CIO
Community Liaison, announced the
2021 AFL-CIO MLK Conference as well
as several other virtual events posted.
All union members are welcome.
• Dalager Reed announced we
have added to our website the employment resource board link for job opportunities, educational events, and links
on resources available.
• Political Organizer Jasmine Kitto
reported that East Metro union volunteers filled out 4,000 postcards regarding the Georgia election. We achieved
amazing results and should be proud.
• Political Organizer Colleen
Nocerini thanked union members who
helped with volunteer phone banking.
• Perry Schmidt, Vice President,
thanked Jasmine, Colleen and Kera for
their work. He also thanked all union
members who volunteered to help
make the Georgia victories happen.
GOOD AND WELFARE
Michael Madden requested that
the SPRLF send a thank you letter to
Mona Meyer and CWA for her service.
There being no further business to
come before this delegation, the meeting adjourned.
Submitted by,
BERNADINE ENGELDORF
Secretary-Treasurer
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America’s unions respond to ‘an unconscionable assault on democracy’
On Jan. 6 we saw an unprecedented attack on U.S. democratic institutions. Working people across the
country – and the world – were
shocked by what unfolded as a violent, pro-Trump mob stormed the
U.S. Capitol.
The riot, which followed a rally
near the White House featuring
President Donald Trump and several
prominent supporters, resulted in
five deaths and several injuries, and it
temporarily delayed members of
Congress from certifying thenPresident-elect Joe Biden’s Electoral
College victory.
What follows are selected responses to the events of Jan. 6 from across
the labor movement, compiled by the
nation’s largest labor federation, the
AFL-CIO.
AFL-CIO President Richard
Trumka called the rioting “one of the
greatest assaults on our democracy
since the Civil War” that was “years in
the making as Donald Trump consistently spews venom, conspiracies,
hate and lies to his supporters.”
Trumka called out Republican
lawmakers who “enabled and even
encouraged” Trump’s attempt to
undermine the election results, and
he took aim at the presidential election process itself.

“Emboldened by an Electoral
College system that creates an
avenue for insurrection instead of
simply certifying the candidate with
the most votes, this is an effort to violate the constitutional rights of every
law-abiding American and the labor
movement will not stand for it,”
Trumka said. “Not today. Not ever.”
Everett Kelley, president of the
American Federation of Government
Workers, which represents federal
employees, called the riot a “shocking
scene” that endangered people who
work at the Capitol and live nearby.
“It is nothing short of a desperate
attempt to use violence to cling onto
power after a clear defeat at the ballot
box,” Kelley added.
American Federation of Teachers
President Randi Weingarten said the
incident made clear why Trump, later

impeached for a second time by
members of the U.S. House, was unfit
for office. Educators, Weingarten said,
“will teach our children about this
moment for centuries to come and
will work to restore future generations’ faith in the fidelity of our
peaceful transfer of power.”
North America’s Building Trades
Unions called not only for Trump to
resign from office, but for the 14 U.S.
senators – led by Ted Cruz and Josh
Hawley – and 140 House members
who planned to object to certification
of the Electoral College results to do
the same. “They all must step down
immediately,” NABTU President Sean
McGarvey said.
The AFL-CIO’s Union Veterans
Council, too, pinned blame for the
insurrection on both Trump and lawmakers who helped spread false-

hoods that fueled Americans’ distrust
in the 2020 election. “As service members, we fought for the safety of our
democracy and the sanctity of our
constitution, and we will not stand to
see violent extremists and political
enablers attack both,” the council
said in a statement.
Local union leaders reacted to the
events of Jan. 6, too. Minnesota AFLCIO President Bill McCarthy called it
an “attack on the soul of our democracy,” and the federation’s executive
board demanded that local legislators
who took part in a “Stop the Steal”
rally in St. Paul on the same day apologize or resign.
Meanwhile, leaders of AFSCME
Council 5, a union of more than
43,000 public service workers in
Minnesota, issued a forward-looking
statement from its leadership team.
“We are incredibly divided as a
nation, but today is a new day,”
Executive Director Julie Bleyhl and
the council’s four executive officers
said. “Let’s rise up to the challenge
and reach out to those who are different than ourselves. If we do not, the
division, hate and bigotry many
Americans feel and have experienced
for too long will continue to permeate our country in such a pervasive,
destructive and painful way.”

