To keep up to date on labor news, visit advocate.stpaulunions.org

125th Year, No. 10, Issue 5456

Live Better!
Free tax prep for
qualifying workers
April 15 is Tax Day, and local
agencies and volunteers are
available to help Minnesotans
make sure they pay only what
they owe.
Prepare+Prosper offers free
tax preparation to low- and
moderate-income Minnesotans.
Individuals with incomes below
$35,000 and families with
incomes below $55,000 are eligible. To learn more or set up an
appointment, call 651-287-0187
or visit prepareandprosper.org.
The AARP Foundation’s TaxAide provides free tax preparation for seniors, offering in-person, low-contact or contact-free
services. AARP also offers virtual
coaching from IRS-certified tax
counselors to taxpayers looking
for help as they prepare their
forms. Learn more at
taxaide.aarpfoundation.org.

For union homes in Ramsey, Dakota, Washington and Chisago counties

At the Capitol

Frontline workers turn focus to Senate
after DFL House passes bonus pay
By Michael Moore
Union Advocate editor
The Minnesota House passed unionbacked legislation Feb. 24 that would deliver
bonuses of up to $1,500 to the frontline,
essential workers who have kept the state
and its economy running during the
COVID-19 pandemic.
Unions representing nurses, food-production workers, janitors, public employees

and other workers called on Republicans who
control the Senate to follow House members’
lead and take up the $1 billion measure,
which would tap into a projected budget surplus that now exceeds $9 billion.
“When everyone else was locked down
safely in their homes, we were out there
doing our job, and we continue to do our
job,” Minnesota Nurses Association
(CONTINUED ON PAGE 7)

Workers gathered outside the House to urge
lawmakers to support a bill giving essential
workers bonuses.
Union Advocate photo
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Tom Simonet (L), chair of the Minnesota branch of Employer Support of the Guard and Reserve, joins
Building Trades Council President Joe Fowler at a signing ceremony in the IUPAT District Council 82 hall.
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BEYOND THE YELLOW RIBBON
Minnesota Building Trades step up support for National Guard
By Michael Moore
Union Advocate editor
The Minnesota Building and Construction
Trades Council is redoubling its commitment to
recruiting military members and veterans into
careers in the union trades by becoming a
Yellow Ribbon Company.
The council of 15 craft unions, representing
over 70,000 Minnesota tradespeople, took the
first step in that process Feb. 23. The council

held a signing ceremony in Little Canada with
Employer Support of the Guard and Reserve
(ESGR), a federal program that promotes
cooperation between National Guard members
and their civilian employers.
President Joe Fowler, a member of LIUNA
Local 563, signed an agreement on behalf of the
council pledging to stand beside those who
serve their country in the National Guard and
(CONTINUED ON PAGE 10)

The St. Paul Federation of
Educators called off plans to strike
last month after reaching a settlement in last-ditch negotiations
with the district March 7, just
hours before picket lines were
scheduled to go up at school
buildings across the capital city.
With a tentative agreement in
hand, St. Paul educators urged
support for their union siblings in
Minneapolis,
where
4,000
members of the Minneapolis
Federation of Teachers and its
chapter of education support
professionals began an openended strike March 8.
The Minneapolis and St. Paul
unions stood together throughout
the bargaining process, bolstering
each other’s ranks at rallies and
staging joint press conferences.
Erica Schatzlein, an English
learner teacher at Nokomis
Montessori North and SPFE’s
lead negotiator in talks with the
St. Paul district, said the unions
have taken a similar approach,
demanding contracts that hold
school officials accountable for
meeting students’ needs.
(CONTINUED ON PAGE 8)

Inside
• Minneapolis educators
strike for safe, stable
schools. Page 9.
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Labor Voices: Bree Halverson

Buying clean and fair for workers and the environment
Infrastructure is at the forefront of the minds of policymakers
in our state. Minnesota will see an influx of funding from the
Bipartisan Infrastructure Law, passed by Congress and signed by
President Biden last year. The Minnesota Legislature is focusing
on the state’s significant budget surplus, and the prospect of a
bonding bill this year could mean long-awaited improvements
to our water and transit systems, roads and bridges, and more.
These investments will put Minnesotans to work.
Our state desperately needs this investment. Our overall infrastructure was given only a “C” grade by the American Society of
Civil Engineers in their 2018 report card. In particular, our drinking
water infrastructure is in dire need of repair. The U.S. Environmental Protection Agency estimates Minnesota will need over $7.5
billion in investment in our water infrastructure over the next 20
years. Doing that work will make our drinking water safer and
create good-paying jobs for workers around the state.
It only makes sense that as the state makes these investments,
we use materials and products for these projects that are made in
places like Minnesota – and the rest of the country – with high environmental standards. That’s the basic concept of a policy called
“Buy Clean.” It is a policy to promote spending taxpayer dollars on
materials that are manufactured in a cleaner, more efficient, environmentally friendly manner. This reduces industrial pollution and
health impacts, while supporting family-sustaining jobs and building globally competitive domestic manufacturing.
Buy Clean is something the BlueGreen Alliance and our partners have advocated for in other states. And we’ve achieved victories. Since its passage in California in 2017, states like
Colorado, Washington and, most recently, Oregon have all
adopted Buy Clean for materials used in infrastructure projects.
In Minnesota, a study of Buy Clean and Buy Fair policies was
passed by the Legislature in 2021, with the leadership of Reps.
David Lislegard (D-6B), Jamie Long (D-61B), Frank Hornstein (D61A) and Zach Stevenson (D-36A), and was signed into law by Gov.

Letter to the Editor
How can SPPS reduce
transportation emissions?
The most Intergovernmental Panel on
Climate Change report is painfully clear
on the situation we are in. The report
states that we are already facing dramatic
impacts from climate change, which will
worsen to unimaginable levels if we don’t
respond aggressively and quickly.
The report notes that we have seen
signs across the world for some time that a
changing climate is dangerous for all. But
we don’t really need reports to see the
dangers we face. In our own communities

“We make steel, concrete
and other materials in
America, and we do it
better and cleaner.”
– Bree Halverson
Walz. Buy Fair is a related policy which takes into account how
companies treat workers, in the same way that Buy Clean weighs
the emissions from making the products and materials.
The study called for in the 2021 bill was conducted by the
University of Minnesota and presented to the Minnesota
Legislature. Using the study as a guide, Minnesota House
Climate and Energy Committee Chair Long and Rep. Lislegard
are working to craft a Buy Clean and Buy Fair policy to be introduced this session that will help the state choose construction
materials with the lowest amount of carbon, and that have been
produced by companies that treat their workers right. They are
working with unions, industry groups and government departments to make sure the policy will support the unique resources
we have here in Minnesota.
The bottom line is that we make steel, concrete and other
materials in America, and we do it better and cleaner. When it
comes to the materials we use to rebuild and modernize
Minnesota’s infrastructure, our state should reward workers and
companies doing things the right way to reduce the emissions
driving climate change by buying clean and buying fair. We
should pass Buy Clean and Buy Fair this session.
– Bree Halverson is the Midwest states director for the
BlueGreen Alliance, a national partnership of unions and environmental organizations headquartered in Minnesota.

we are seeing episodes of extreme heat,
more violent storms, drought conditions
and the suffering of many in our communities. If this wasn’t bad enough, we also
see that as the global temperature increases, other societal problems are only exacerbated.
As we face a situation which is worsening daily, it is obvious now is the time
to act. Action, in this situation, means we
reducing our carbon emissions quickly
and dramatically. So where do we start?
The good news is that starting with
any source of emissions is good. But if we
look at what sources of emissions are
growing, and which will be the hardest to
reduce, we do not have to look far to see

the transportation sector, where emissions have stubbornly been increasing.
Transportation touches us all, and we
all will need to be part of making that sector cleaner. We will need to examine how
transportation impacts our lives, impacts
the planet and how we can make change.
On April 13, the St. Paul Federation of
Educators will host a virtual town hall,
“Climate, Transportation and St. Paul Public
Schools.” All are welcome to hear more
about how we can make our community
and district a leader in creating a cleaner,
more sustainable transportation system.
Register at tinyurl.com/sppsclimate, or
contact Tom Lucy at telucy73@gmail.com.
– Tom Lucy

Editor’s Note: “Voices” is a forum for opinions from across the labor movement. It appears regularly in The Advocate. We encourage readers to
respond to our columnists’ opinions. To write a letter to the editor, see the upper-righthand corner of this page. To inquire about contributing to
“Voices,” call 651-222-3787, extension 112. This column does not reflect the position of the St. Paul Regional Labor Federation or its assemblies.

SAINT PAUL
REGIONAL LABOR FEDERATION
Phone: 651-222-3787
Fax: 651-293-1989
Website: www.stpaulunions.org
Kera Peterson, President
Perry Schmidt, Executive Vice President
Bernadine Engeldorf, Secretary-Treasurer
Jennifer Guertin, Sergeant-At-Arms
Brian Beedle, V.P. - Washington County
Connie Beissel, V.P. - Dakota County
Martin Hoerth, V.P. - Ramsey County
Michael Madden, V.P. - Chisago County
Trustees:
Tom Edwards, Jamie McNamara,
Paul Slattery
Executive Board Members At Large:
Wade Luneberg, Jamie McNamara, Mary
Sansom, Paul Slattery, Diana Tastad-Damer,
Howard Terry, Rick Varco, Miriam Wynn
Minnesota AFL-CIO General Board
Geographical Representatives:
Dean Gale, Kelly Gibbons, Jennifer Guertin,
Mike Hoppe, Suzanne Markham-Kocurek,
Jennifer Michelson, Greg Renne, Bob Ryan,
Scott Seath, Leah Vandassor, Stacey
Vanderport
Committee on Political Education:
Bob DeRoy, Mark Krey, Travis Lohmann,
Bob Mayer, Rod Naseth, Josh Wise
Office staff:
Jasmine Kitto, Colleen Nocerini

AFL-CIO COMMUNITY SERVICES
Phone: 651-222-3787
Fax: 651-293-1989
Website: www.stpaulunions.org/lsrc
Erica Dalager Reed, Liaison

Events &
Opportunities
Union Job and Resource
Fair planned May 19
The 2022 Union Job and Resource Fair
is scheduled from 3 p.m. to 6:30 p.m. May
19 at International Brotherhood of
Electrical Workers Local 110’s union hall,
located at 1330 Conway St., St. Paul.
The annual event, organized by the St.
Paul Labor Studies and Resource Center
and the East Side Freedom Library, is an
opportunity for union employers, apprenticeship programs and nonprofit agencies
to meet people interested in learning more
about the advantages of a union job.
The event will take place both indoors
and outdoors, with employers setting up
booths in the parking lot. Interview space,
resources from nonprofits and application
assistance will be available inside the hall.
In the event of rain, the job fair will be
postponed to June 3. Monitor the St. Paul
Regional Labor Federation’s Facebook
page, facebook.com/SaintPaulRLF, for a
cancelation notice before 10 a.m. May 19.
To learn more, contact Erica Dalager
Reed at 651-222-3787 ext. 120.

Paid summer internships
explore trades careers
Over 40 paid internships are available
this summer to Twin Cities students interested in exploring careers in Minnesota’s
construction industry. Interns participating
in the program earn $14 to $15 per hour.
The Minnesota Trades Academy (MTA),
a program of the Construction Careers
Foundation that is supported by over 20
local Building Trades unions, provides
training and mentorship to students ages 16
to 21. MTA partners with Minneapolis Step
Up, St. Paul Right Track, Ramsey County’s
Hired and Brooklyn Centers’ BrookLynk to
offer the summer internships.
The program consists of two tracks of
study. The Track I internship focuses on
hands-on building with tools and an introduction to construction career opportunities.
Track II takes students through tours of local
unions’ apprenticeship training centers.
The program runs from June 21 to Aug.
11, and interns work four days each week,
from 8:30 a.m. to 3 p.m. Learn more about
how to apply at constructioncareers.org.
“We’re excited to host and pay multiple
intern cohorts this summer,” Construction
Careers Program Director Lindsay Tallman
said. “We are eager to be back in person and
supplying our interns with hands-on training and construction career resources that
they can use to start their careers.”

Retiree Council’s
fun(d)raiser is back
The Minnesota State Retiree Council
won’t hold its Annual Fun(d)Raiser this
spring as is customary, but fans should save
the date of Aug. 20, 2022. That’s when
organizers tentatively plan to bring the
event out of pandemic hiatus.
The Retiree Council, an umbrella organization for union retirees and their organizations statewide, uses the annual fundraiser
to support its efforts to inform and educate
Minnesota seniors on issues of shared
importance. The event brings together
retired and active union members, their
families and elected officials for food, live
music, games, a silent auction and drawings
for prizes, including a raffle for cash prizes up
to $500. Admission and parking are free.
The event is scheduled for 3 to 7 p.m. at
the Sheet Metal Workers Local 10 hall in
Maplewood, 1610 Cope Ave.

APRIL 2022 • THE UNION ADVOCATE • 3

With cutting-edge cooling system, Local 455 showcases
geothermal’s potential to cut emissions, create good jobs
By Michael Moore
Union Advocate editor
At its Apprenticeship Training Center
in St. Paul, Steamfitters and Pipefitters
Local 455 prepares the next generation of
union members to work in a changing
energy landscape. But the union’s training center itself stands as a testament to
the potential for emerging energy technologies to create jobs in the pipe trades
for generations to come.
Last summer, Local 455 used a newly
installed, cutting-edge geothermal system
to cool the facility, located off L’Orient
Street and Maryland Avenue. Despite
running on a limited capacity while ironing out some mechanical issues, the new
system cut the union’s cooling costs by
85%, according to an analysis facilitated
by Xcel Energy.
“We think it’s probably going to be the
future of cooling,” Local 455 Business
Manager Tony Poole said. “It virtually
provides our building with free air conditioning. The only costs that we pay are
for the electricity to run the pumps that
cycle water through the building.”
Poole projected the union will recover
the costs of installing the geothermal system within seven years of bringing it
online.
“We were looking to promote cleanenergy projects that pipefitters and steamfitters work on, so we decided to put a
geothermal energy system into our training center and showcase it,” Poole said.
“It’s good for reducing greenhouse gases
and emissions, but it’s also good to promote the work we do in the clean-energy
field.”
Initially, Local 455 considered a traditional geothermal system that would have
required digging some 70 wells on the
property – at the temporary expense of
parking space.
Instead, the union connected with a
Minnesota-based company that has pioneered a new kind of geothermal technology, one that embeds a heat exchanger
into the aquafer. The pump cycles 52degree water into a hydraulic cooling system throughout building.
Just four wells are enough to cool the
100,000-square-foot facility.
“We’re not taking any water out of the
aquafer,” Poole explained. “We’re just
using the temperature of the water in the
aquafer to cool the water coming in the

Tony Poole, St. Paul Steamfitters and Pipefitters Local 455’s business manager, explains
how a geothermal system cools the union’s Apprenticeship Training Center in St. Paul.
Union Advocate photos

building.”
The technology is so new that Local
455 needed a variance from Minnesota’s
Department of Health before installing it.
The union hopes that data collected from
the site will help determine whether the
geothermal system becomes part of the
state’s regular permitting process.
“This is the first building of its kind to
use this technology in the world that
we’re aware of,” Poole said. “We wanted
to be on the forefront of this, and we are.”
The local union isn’t being shy about
showing off its new system, either. Local
455 welcomes local and state officials and
politicians to tour the facility and learn
more about the hydraulic cooling system –
in the hopes that the pipe-heavy geothermal approach gets more attention as lawmakers look to invest in and encourage
green energy solutions.
“Everybody talks about wind, everybody talks about solar because those are
things people can see and understand,”
Poole said. “People need to be talking
about geothermal, and things like carbon
capture and clean hydrogen. Our
members want to hear elected officials
talking about those technologies.
“All the piping throughout this build-

Water enters the training center’s cooling
system at 52 degrees and typically exits a
degree or two warmer.
ing is what we work with every day as
pipefitters.”
The geothermal cooling system may
be just the start of a clean-energy makeover at Local 455’s training hall. Poole
said the union has already removed 26
natural-gas powered rooftop cooling
units, installed when the building opened
in 2015. That frees up space for a new
kind of heating system.
“We’re actually working on quotes
with a contractor right now to get thermal
solar panels for our roof,” Poole said. “The
technology puts a coil inside the thermal
panel, which heats the water, and it could
supplement the heat from our boilers.”

Snubbed by plan to rebuild vehicle fleet, Oshkosh
Autoworkers push Postal Service to change course
Union members in Wisconsin and
across the country are demanding that
the next generation of U.S. Postal Service
vehicles be union made.
Postmaster General Louis DeJoy,
who was appointed to the post by former
President Donald Trump, announced in
late February that the agency had finalized its contract with Wisconsin-based
Oshkosh Defense to modernize the
postal fleet.
Throughout the process, DeJoy
turned a deaf ear to concerns raised by
unions, environmental groups and
members of the Biden administration
who saw an opportunity for investment
both in a cleaner future and good union
jobs. But the contract, as it currently
stands, fails on both accounts, United
Auto Workers President Ray Curry said.

“Barreling this contract through a
flawed process is not how we deliver
Next Generation vehicles,” Curry said.
The $6 billion contract calls for
Oshkosh Defense to build up to 165,000
“next generation delivery vehicles” over
10 years, but requires just 10% to be electric-powered.
And although UAW Local 578
members who work in Oshkosh initially
helped develop prototype parts and tools
for the new vehicles, executives later
announced the vehicles would be produced in another state, where the company plans to refurbish a vacant warehouse.
Local 578 members have gotten
thousands of supporters to sign a petition to DeJoy and Oshkosh Defense, and
Curry said there is still time for the Biden

administration and lawmakers to secure
a better outcome for workers and the
environment.
“USPS can still determine the impact
of its Next Generation vehicle contract
on the environment by working with
Oshkosh Defense to support good union
jobs and utilize existing facilities in
Wisconsin, where union workers have
been building high-quality vehicles for
government for decades,” he said.
“Workers and the environment are relying on USPS and the Biden administration to take every possible step to ensure
public dollars protect our next generation.”
Take action!
Support union auto workers in
Oshkosh by signing the petition at
uaw.org/action.
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With Biden’s signature, postal reform measure
will lift ‘5-ton weight’ dragging down USPS
By Michael Moore
Union Advocate editor
After more than a decade of advocacy
in Congress and sometimes in the streets,
U.S. Postal Service employees and their
unions celebrated a landmark victory last
month, when senators joined the House in
passing a bill to put the agency on solid
footing for the long term.
The Postal Service Reform Act passed
both chambers with bipartisan support,
and President Joe Biden was widely
expected to sign it into law.
“I’ve been serving people for 25 years,
and I’ve never before seen all the unions,
management associations, Democrats
and Republicans finally say this is something everybody can support,” former St.
Paul Postal Workers (APWU) President
Todd Elkerton said. “We’re going to be
able to deliver packages and letters and
bills and prescriptions to everyone in a
timely manner now.”
The measure is expected to end the
cycle of red ink and service cuts that has
plagued the Postal Service since 2006,
when then-President George W. Bush
signed a law that, among other things,
required the agency to prefund its retirees’
health benefits 75 years into the future – an
accounting measure virtually unheard of
in the public or private sector.
The prefunding mandate has
accounted for 85% of USPS budget shortfalls since taking effect, and postal unions
have pushed hard on lawmakers to undo
what opponents at the time considered a
poison pill to defund the agency, long a
target of right-wing, free-market ideologues who thrived in the Bush White
House.
At marches and protests outside post
offices in the Twin Cities and across the
nation, union members rallied public support to save the Postal Service. And it
worked, U.S. Sen. Tina Smith said during a
celebratory Zoom call with union leaders
days before she joined 78 other senators in
voting to pass the bill.
“My view is what happened is that
everybody just got so sick of what they
were seeing happen, and they just love the
post office – it’s highly, highly popular,”

Postal employees and supporters in St. Paul marched on U.S. Rep. Betty McCollum’s
office in 2001 to save the USPS from an onerous pre-funding mandate.
file photo
she said. “Citizens, especially in rural
areas, came together and spoke out.
“Ultimately, members of Congress listened to that and got serious about getting
the job done.”
The reform bill eliminates the prefunding mandate, which Smith likened to
“a five-ton weight around the ankles” of
the USPS, and takes steps to maximize
retirees’ participation in Medicare.
It also writes six-day-per-week pickups
and delivery into federal law and imposes
more public accountability on top Postal
Service brass.
“With this legislation, the U.S. Postal
Service has survived attempts to privatize
it and kill it off, and we are now ensuring it
will survive stronger than ever,” said
Smith, a co-sponsor of the bill.
Elkerton, who recently accepted a new
position as business agent for the APWU,
said the COVID-19 pandemic was a turning point in the campaign to pass reform

legislation.
After the outbreak in 2020, Americans
turned to postal delivery as an alternative
to crowded stores and long lines at their
polling places. When Trump-appointed
Postmaster General Louis DeJoy forged
ahead with his plan to slow down firstclass delivery and close postal sorting
centers, more than 1 million people
signed onto a petition to remove him from
the job.
“I think the pandemic put a microscope on the service changes and how
essential the post office was,” Elkerton
said. “When people started ordering packages, our buildings filled up, and because
we had shrunk our processing facilities,
we could no longer deliver in the timely
manner people expected.
“That was all a result of the prefunding
mandate that was just sucking money out
of the post office.”
– PAI Union News Service contributed

Administration
proposes rules to
‘modernize and
strengthen’ federal
prevailing wage
By Mark Gruenberg
PAI Union News
Building Trades union leaders lauded
the Biden administration’s plans to revise
and update the rules implementing the
Davis-Bacon Act to improve enforcement
and expand its reach. The Labor
Department said the changes could raise
the pay for at least 1.2 million U.S. construction workers.
Davis-Bacon covers at least $217 billion worth of federally funded construction per year, and the figure stands to rise
with investments from the $1.2 trillion
infrastructure bill, signed by President Joe
Biden year.
The Biden rewrite of the rules, the first
since 1981-82, “will modernize and
strengthen prevailing wage laws to protect
thousands of workers on federal construction projects from rampant wage theft,”
AFL-CIO President Liz Shuler, an
Electrical Worker, said in a statement.
Prevailing wage laws build area wage
standards into the bidding process for public construction projects, ensuring contractors compete on value – not on who can pay
their workers the lowest wage.
In updating the Davis-Bacon rules, the
Biden administration hopes to crack down
on wage theft by ensuring all contracts
covered by prevailing-wage law include
language to that effect. The Labor
Department’s announcement noted that
regulators had recovered more than $213
million in back wages owed to 84,000
workers in the last decade.
The proposal would crack down – and
potentially debar – contractors that cheat
workers, while making contractors who
obey the Davis-Bacon Act a part of the
law’s enforcement.
North America’s Building Trades
President Sean McGarvey said the proposed rules “mark the start of a new day for
construction workers and their families.”
“We applaud the administration’s
efforts to ensure they are paid 21st-century
wages,” McGarvey added.

Labor 2022

Walz, Flanagan secure union endorsements, marking start of organized labor’s election-year push
Minnesota unions are lining up behind
Gov. Tim Walz’s re-election campaign.
The Minnesota AFL-CIO announced last
month that its Committee on Political
Education had voted to endorse Walz and Lt.
Gov. Peggy Flanagan for re-election, putting
the support of the state’s largest labor federation behind the incumbents’ bid for a second term.
Minnesota AFL-CIO President Bernie
Burnham said re-electing Walz and
Flanagan will be a top priority of the federation’s “Labor 2022” campaign, a grassrootsfocused program to ensure the state’s union
members have the information they need
before casting their votes this fall.
“Working Minnesotans deserve support
from their elected officials, and we believe in
supporting those who support us,” Burnham
said.
Other large labor federations, including
Education Minnesota and the Service
Employees (SEIU), endorsed Walz last
month, too.
The statewide educators union requires
candidates seeking its endorsement to visit
with educators inside a public school, have

face-to-face conversations about the issues
they face and answer survey questions submitted by members. Ternesha Burroughs,
chair of the union’s political action committee and a math teacher in the Osseo Area
Public Schools, said Walz rose to the top of
the field with his experience as a former
teacher and union member.
“The endorsement process is driven by
educators who work every day in schools
across the state,” Burroughs, said.
“Educators are on the PAC board. Educators
wrote the questions in the candidate questionnaire. Educators met face-to-face with
the candidates in their schools. After that
long process, it was clear Tim Walz was the
best choice for governor.”
Education Minnesota President Denise
Specht noted that Minnesota’s education
spending has increased by $1.2 billion over
Walz’s four years in office, including the
largest per-pupil increase in 15 years. The
governor also directed $29 million in onetime funding to support the general operations of schools and cushion temporary
enrollment losses during the pandemic.
“Governing through the pandemic

required a playbook that wasn’t written yet,
but Gov. Walz led Minnesotans with integrity
and confidence,” Specht said. “Every educator who has worked without a lesson plan
for even a day can appreciate what the governor achieved during the past two years.
Members of the SEIU Minnesota State
Council, which brings together locals that
represent nearly 65,000 essential workers
across the state, also cited the Walz administration’s handling of the COVID-19 pandemic in announcing their endorsement.
Cynthia Gross, a longtime food service
worker in the Minneapolis schools and
member of SEIU Local 284, pointed to the
governor’s executive order ensuring school
districts used money they had to pay hourly
workers as their learning models shifted – a
“stressful, scary time” for staff, she said.
“As we work to address shortages in so
many workplaces and fight to build the
schools our students deserve, we look forward to working together with Gov. Walz and
Lt. Gov. Flanagan to finally pass unemployment insurance for school workers who have
been carved out of this law for too long so we
can recruit and retain the best staff for

schools across Minnesota,” Gross said.
Walz and Flanagan, along with the other
state officers – Attorney General Keith
Ellison, Secretary of State Steve Simon and
State Auditor Julie Blaha – are the first to gain
endorsement from the Labor 2022 campaign. The Minnesota AFL-CIO will endorse
candidates for congressional and state legislative races later this spring.
“Whether it’s championing policies to
improve the lives of working people or holding bad employers accountable, we can
count on all five of Minnesota’s constitutional officers to have our backs,” state AFLCIO President Burnham said.
“The pandemic reminded us how
important it is to have the right people serving in public office. As we work to build a
state where everyone, no matter what we
look like or where we live, can prosper, we
must have elected leaders who stand in solidarity with working people.”
Labor 2022 is built on member-tomember conversations at the worksite, in
neighborhoods and on the phone with significant mail and digital outreach. Learn how
to get involved at mnaflcio.org.
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‘Insulting’ wage offer prompts five-day strike at Minnesota Epilepsy Group
By Michael Moore
Union Advocate editor
Union members who work at Minnesota Epilepsy
Group (MEG) went on strike last month for wages in line
with the world-class care they provide.
The union of 60 EEG technologists, who provide brainwave testing to patients at hospitals and clinics across the
Twin Cities, set up picket lines March 14 outside the
employer’s headquarters in Roseville, as well as Abbott
Northwestern Hospital in Minneapolis.
Workers called the five-day strike after management
stuck to its demand for annual wage increases of less than
1% in last-ditch contract negotiations a week earlier.
A day after their last meeting, MEG presented union
members with its “last, best and final” offer and
demanded a response – accept or reject – within three
hours. SEIU Healthcare Minnesota, which represents
MEG workers in bargaining, called that an impossible
timeline, noting that its bylaws require members have at
least three days to review any proposal before voting.
Leah Olsen, who serves on the union’s bargaining
team, said MEG employees are “shocked and insulted” by
the way negotiations have played out.
“Being here 11 years, this is the lowest I’ve ever heard
of them offering in terms of raises,” she said. “It’s very disappointing, especially with working through COVID and
being shorter-staffed than I’ve ever seen in the last couple
years, as we’ve expanded to a few different hospitals.”
Picketing comes after union members delivered 10
days’ notice of their intent to strike over unfair labor practices. Olsen said the bargaining team made clear to MEG
that they were willing to return to the table any time in the
hopes of reaching a deal that would have prevented the
strike from starting.
But workers are united, too, behind winning higher
wage increases than MEG has offered so far – without giving up the longevity-based step increases that have been
part of their union contract for decades. Of the 57
members who participated in the strike-authorization
vote, 100% voted to strike.
“If the company is struggling to stay afloat, then we
need a thorough and honest explanation of that, and an
explanation of why – if they are broke – they agreed to several other changes to the contract that would cost them
more money,” said Meagan Weitzel, who has worked for

SEIU members picket outside Minnesota Epilepsy Group in Roseville, one of two picket lines set up on Day 1 of the unfair
labor practice strike.
Union Advocate photo
MEG for 7 years.
“MEG has added multiple new hospital contracts and
two new clinic facilities since we last negotiated with them
three years ago,” Weitzel added. “We struggle to understand why they need us to settle for anything less than the
cost of living increases we are all facing.”
Meanwhile, SEIU Healthcare Minnesota has filed
charges of regressive bargaining, accusing MEG of back-

Workers rally to save Care Center, but Ramsey County moves forward

Over protests from workers at the Ramsey County Care Center, who urged commissioners to consider the impact on staff and residents, the County Board
voted last month to close a nursing home in Maplewood that it has operated
for over 40 years. “We’re like a family,” AFSCME Local 1076 President Diane
Lindquist said during one of two rallies outside the 164-bed facility. “I spend
more time here than I do at home. It’s sad and depressing to think about the
impact of uprooting our residents and staff.” The nursing home employs about
130 workers. In closing the facility, county officials cited roughly $15 million in
losses over the last decade, but they pledged to work with AFSCME – the
American Federation of State, County and Municipal Employees – to find all
Union Advocate photos
Care Center workers new positions in the county.

ing out of positions it had previously agreed to at the negotiating table.
The whole process, Olsen said, has felt “disrespectful
given what we do and the level of care we deliver to
patients.”
“I don’t know what their goal is, but this does not feel
great,” she added. “We’re out here to show them that
we’re unified for a fair contract.”

East Side Freedom Library
plans author talks
The authors of two recently published labor books will
join free, public events this month at the East Side
Freedom Library in St. Paul. Both author talks will take
place virtually on Zoom and stream live on the ESFL’s
Facebook page.
Joe Burns, a veteran union negotiator and labor lawyer with Twin Cities roots, will discuss his new book,
“Class Struggle Unionism,” April 7 from 7 to 8:30 p.m.
Class struggle unionists place their workplace fights
squarely within the larger struggle between workers and
the owning class. In his book, published by Haymarket
Press in March, Burns explores how union activists can
organize around broader class issues while remaining
rooted in their workplaces.
Twin Cities union leaders Cherrene Horaczuk, president of AFSCME 3800, and Kieran Knutson, president of
Communications Workers Local 7250, will join Burns in a
panel discussion with Labor Notes writers Jane Slaughter
and Steve Early.
‘On the Line’
On April 11, the ESFL will host a discussion of “On the
Line: A Story of Class, Solidarity, and Two Women’s Epic
Fight to Build a Union” with author Daisy Pitkin and a
panel of labor activists.
Pitkin is a labor organizer-turned-writer and a graduate of Macalester College. Her new book, also published
in March, takes readers inside a five-year campaign to
bring a union to the dangerous industrial laundry factories of Phoenix – a campaign Pitkin worked to support.
Dania Rajendra, former Union Advocate and
Minneapolis Labor Review editor, will engage Pitkin in a
discussion with local labor organizers Megan Gavin,
formerly with the Minnesota Nurses Association, and
Jackson Kerr, with Teamsters Local 320.
To register for the Zoom events, or find other ESFL
programming, go to eastsidefreedomlibrary.org, or facebook.com/EastSideFreedomLibrary.
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Frontline workers, who have been waiting for eight months without receiving pandemic bonuses authorized by the
Legislature last year, rally as lawmakers vote on a DFL bill to extend $1,500 payments to about 667,000 Minnesotans.
Union Advocate photo

House passes bonus pay for frontline workers
(CONTINUED FROM PAGE 1)

President Mary Turner, a nurse in the North Memorial
intensive care unit, said during a press conference in
advance of the House vote. “We deserve a little bit of recognition.”
Turner’s message to members of the Senate: “Do what
is right to honor us and the work we did and that we continue to do.”
If the House bill becomes law, an estimated 667,000
Minnesotans would be eligible for payments.
The measure limits eligibility to workers who logged at
least 120 hours in frontline positions between March 15,
2020, and June 30, 2021. It also would restrict workers who
collected more than 20 weeks’ worth of unemployment
benefits from accessing the funds.
But the bill faces an uphill climb in the Senate, as
Republicans have sought to carve out a much narrower
slice of frontline workers eligible for pandemic bonuses
since debate over the issue began last summer.
In July, Minnesota lawmakers agreed to create a $250
million fund to compensate essential workers, but a
bipartisan working group failed to reach an agreement on
which workers should be included.
Republicans blocked any plan that did not narrowly
target health care workers, first responders, long-termcare workers and correctional officers.
But Sen. Erin Murphy, a DFLer from St. Paul, called it

“unconscionable” to exclude food-processing workers,
custodians, child care providers and others on the front
lines.
“There are so many people who did their part, and
today the Republicans are serving as a roadblock to recognizing their unique contributions at a time when they
continue to put themselves in harm’s way,” Murphy said.
“It’s time for the Senate Republican majority to get off the
dime and to do their work.”
As lawmakers debated the bill on the House floor,
frontline workers rallied outside the chamber. Members
of a coalition of unions and other worker advocacy groups
pledged not to be divided as they push for legislation that
recognizes the sacrifices of all Minnesotans who showed
up to work.
“Other frontline workers supported us inside and outside the hospital,” Turner said, looking back on the early
days of the pandemic. “At least I had one N95. They had
nothing.”
“I thank you as a Minnesotan for what you’ve done to
allow myself and my family to stay safe, but also have the
services we need to continue moving forward – and I
know that all Minnesotans appreciate you as well,” said
Rep. Cedrick Frazier (D-New Hope). “I am imploring our
senators on the GOP side to move this bill forward…
“Let’s get together, let’s get it passed and let’s honor all
of our essential workers.”

Long-overdue hazard pay coming for PCAs after union reaches deal with state
More than 1,000 home care workers in Minnesota are
poised to receive long overdue hazard pay for their work
on the front lines of the COVID-19 pandemic, after
members of SEIU Healthcare Minnesota voted overwhelmingly to ratify an agreement with the state last month.
The workers, who helped keep vulnerable
Minnesotans out of nursing homes and other care facilities
that struggled to contain the outbreak, should have been
paid bonuses over a year ago.
Lawmakers authorized funding for the initiative in
October 2020, but the state’s Office of Management and
Budget (MMB) refused to bargain with home care
workers’ union over the process for distributing bonuses –
and accountability for agencies that shorted their workers.
Thousands of workers received either less than the
minimum pay increase required by the law or no pay
increase at all, according to SEIU Healthcare Minnesota,

which represents over 20,000 self-directed care workers in
collective bargaining with the state.
That prompted the union to file a complaint with the
state’s Public Employment Relations Board (PERB), which
ruled in December 2021 that the MMB had violated home
care workers’ legal right to negotiate over changes to their
pay and benefits and ordered the agency to bargain an
agreement.
The union bargaining team brought together home
care workers, clients and family members.
The Legislature must also sign off on the tentative
agreement between MMB and the SEIU before the state
can issue back-pay checks.
“I’m grateful for my union and that we were able to
fight for this money,” said Tavona Johnson, a home care
worker from Austin. “I look forward to our legislators
ensuring that it actually ends up in my pocket this time.”
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Staff at St. Paul
AIDS service nonprofit
Rainbow Health
voting on union
Workers at Rainbow Health, a St. Paul-based nonprofit that supports Minnesotans living with HIV, were
voting by mail in a union election last month, after SEIU
Healthcare Minnesota announced that a majority of the
organization’s 60-person staff had signed onto the union
campaign.
In February, workers at the AIDS service organization
delivered a letter to their CEO and board of directors asking for voluntary recognition of their union. After their
request was denied, workers petitioned the National
Labor Relations Board for an election.
The NLRB plans to count votes March 30.
Like other nonprofit workers who have driven an
uptick in union organizing in that sector over the last
three years, Rainbow Health workers said they want a
voice in the organization’s decision-making process. Zoe
Geisen, a benefits counselor, said one of workers’ top
demands is for at least two staff members to serve as liaisons to Rainbow Health’s board of directors.
“We have not always been included in or had timely
information about important decisions that affect our
programs,” said Geisen, in her fourth year with the organization. “By having our staff represented on the board of
directors, we can more effectively advocate for our programs and clients.”
Other priorities Rainbow Health workers hope to
bring into contract negotiations include greater safety
and stability for both staff and clients, transparency in the
organization’s decision-making process, and equity and
respect.
“Our goals as a union are grounded in our dedication
and responsibility to our clients and the communities we
serve,” said Nikki LeClaire, a medical case manager.
The fledging union includes workers who provide HIV
education and outreach, housing-access support, case
management, behavioral-health services, benefits counseling and other support to clients, advancing Rainbow
Health’s goal of ending HIV in Minnesota.
The COVID-19 pandemic has created new challenges
for Rainbow Health staff at a time when HIV cases are on
the rise in Minnesota, according to the state Department
of Health.
At the same time, Rainbow Health management has
made it “more difficult for us to do the work,” according to
Naomi Kyndberg, a care linkage specialist with 6 years of
experience in the organization. She cited recent decisions
that, she believes, “harm our communities, especially our
BIPOC communities.”
“I am fighting for our union so our leaders that work
with the communities that we serve have a say in the work
that we do,” Kyndberg said. “I am fighting for our union so
that we can heal the harm caused to us and to our communities through the decisions our CEO and board
members have made. I am fighting for our union to have
a voice.”

Leah VanDassor, president of SPFE Local 28, encourages striking Minneapolis educators during a rally at the Capitol.
Union Advocate photo

SPFE: ‘This agreement could have been reached much earlier’
(CONTINUED FROM PAGE 1)

“What we have shown here (in St. Paul) is that educators and school leaders can come together to give our
students the resources we need,” Schatzlein said at a press
conference held after SPFE and the district settled. “And
we need [Minneapolis Superintendent] Ed Graff and the
Minneapolis school district to do the same for children
and families across the river.”
SPFE’s tentative agreement delivers on many of
SPFE’s student-centered bargaining priorities, most
notably keeping and improving hard-fought language
around class-size limits and mental-health services for
students. It also includes compensation to retain and
reward the union’s roughly 3,500 members during a historically challenging time for school employees.
But administrators refused to discuss most of the
union’s demands until just days before the March 8 strike
date, SPFE leaders said.
“The district had some parameters that they said they
had to stay within for what they could offer for wages and
benefits, and they moved off those,” SPFE President Leah
VanDassor said.
Schatzlein added: “In these last days and hours, I feel
like we’ve turned a corner in collaboration with the district, and we hope to see that continue.”
Indeed, SPFE members have now voted to authorize a
strike in three consecutive rounds of contract negotiations, and they went on strike for three days in March
2020. The current round of talks dragged on for nearly
eight months, and the two sides bargained for over 50
hours in the final days before the strike deadline.

“This agreement could have been reached much earlier,” VanDassor said. “It shouldn’t have taken a strike
vote, but we got there.”
Educators voted to ratify the agreements March 16.
The last step before the contracts take effect is a vote by
the school board, scheduled this month.
A highlight of the settlement, Schatzlein said, was
compensation increases for educational assistants, who
are among the district’s lowest-paid employees. On average, they will receive a 13.5% wage increase, and by the
end of the two-year contract, educational assistants’ starting wage will have increased nearly $3 per hour, to $18.82.
“We have made important ground in getting our
lowest-paid educators, our educational assistants, many
of whom are black and brown women, who look like our
students, who are close to our families, the compensation
that they deserve,” she said.
The tentative agreement also includes 2% annual
increases for teachers and other school professionals, plus
one-time payments of $3,000 to all educators who have
worked in the district for the past two years. The bonuses,
which tap into federal funds authorized by the American
Recovery Plan, recognize the added stress many educators have endured while working through a pandemic.
“This has been an amazing, difficult, taxing last few
days, but we have gotten what we need for our students,”
VanDassor said. “As we move forward with these new
things we have in our contract, we are going to continue to
build and work together to make this the best school district in Minnesota.”
– Michael Moore, Union Advocate editor

U of M survey backs up educators’ push for mental-health supports
The mental health crisis among educators and students in Minnesota’s schools has reached an alarming
level, according to survey results published by the
University of Minnesota’s College of Education and
Human Development in February.
The U issued surveys to educators, students and parents
in the winter, spring and fall of 2021. The share of respondents
concerned about mental health increased with each round.
“Mental health not only consistently showed up as the
most pressing concern of educators, the concern increased
over time,” said Katie Pekel, the U’s principal in residence.
Results of the latest survey, from fall 2021, showed 71%
of teachers and 62% of education support professionals
listed “taking care of my own mental health” as their top
challenge in the past month. Among students, 46% said
“getting help with mental health” was the second-most
challenging thing in their lives in the past month.
The Safe Learning Survey results became public as
educators unions in St. Paul and Minneapolis were wag-

ing high-profile contract campaigns prioritizing, among
other demands, language that requires a minimum level
of mental-health services in their schools.
Education Minnesota President Denise Specht said
the survey results back up educators unions’ calls for
investments to ensure all Minnesota students have access
to “a school where they can thrive.”
“It’s time to come together and demand our leaders ask
the wealthiest to pay their fair share for the schools our students deserve – schools with more counselors, nurses, social
workers, and psychologists; smaller class sizes; less paperwork and more time for educators to plan lessons and
engage with students one-to-one,” Specht said.
Some 53,000 Minnesotans participated in the survey, providing an abundance of evidence, Pekel said, for its findings.
“Moving forward, schools will no doubt continue to seek
innovative ways to engage and support students,” she
added. “However, they will be doing it amid a tremendous
amount of stress on the system, and the educators in it.”
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Educators strike for
safe, stable schools
in Minneapolis
By Steve Share
Minneapolis Labor Review editor
Teachers and Education Support
Professionals began walking picket lines
March 8 at 7:30 a.m. across the city at
Minneapolis Public Schools locations, and
they remained on strike at press time
March 17.
“We’re on strike for safe and stable
schools, for the future of our city, for the
future of the Minneapolis Public Schools,”
said Greta Callahan, president of
Minneapolis Federation of Teachers Local
59, speaking at an early morning news conference outside Justice Page Middle School
on Day 1 of the strike, as MFT members
picketed around the corner.
“We are going to be on strike to do whatever it takes,” said Shaun Laden, president
of MFT’s Educational Support Professionals
Chapter.
The strike began 19 days after MFT
announced the results of a four-day strike
authorization vote Feb. 17, reporting that
97% of teachers and 98% of ESPs voted to
strike, with voter turnout exceeding 90%.
Contract negotiations for the teachers
and ESPs have stretched out for more than
one year, including 120 hours with the participation of a mediator.
For teachers and ESPs, the main issues
include limiting class sizes, increasing mental health support for students and pay raises – especially for the ESPs
As for the school district? “They’re not
moving on any of our issues,” Callahan said.
“What they’re currently doing isn’t
working,” Callahan said. “They’re driving
families out of our district. They’re driving
educators out of our district.”
State and national leaders also spoke at
the news conference, offering their support
for the striking Minneapolis educators.

Striking Minneapolis educators stage a rally on the Capitol grounds in St. Paul after picket lines came down for the day March 10.
Union Advocate photo

“Their fight is our fight. Their challenges
are our challenges,” said Denise Specht,
president of Education Minnesota, saying
that the statewide teachers union’s 90,000
members “stand in solidarity with the educators of MFT 59.”
“We will fight together for as long as it
takes,” said Becky Pringle, president of the
National Education Association, the
nation’s largest union with 3 million
members. Kringle said she would be in

Minneapolis for the duration of the strike.
“We will stand with our members and
parents and kids,” said Randi Weingarten,
president of the American Federation of
Teachers, with 1.7 million members nationwide. “In Minneapolis, class sizes are too
high. The salaries for ESPs, they’re way too
low. ESPs need a living wage in
Minneapolis.”
She added, “how do you attract black
and brown teachers if you don’t pay a living

wage?”
“I’ve watched ‘A Tale of Two Cities’ in
the Twin Cities,” Weingarten said, noting
that the St. Paul Public Schools reached a
last-minute contract settlement with the
St. Paul Federation of Educators, averting
a strike which also would have begun
March 8.
The last time Minneapolis educators
went on strike was 52 years ago, in April of
1970.

Bakery Workers take fight to protect union health, pension benefits to UNFI Cub Foods’ customers
If you’d love to shop a Cub that isn’t trying to strip its bakers of their union health
and pension benefits, then Bakery
Workers Local 22 has a list of stores for you.
The Twin Cities-based union is in its
13th consecutive day of distributing flyers
outside dozens of Cub Foods stores owned
by United Natural Foods Incorporated
(UNFI) in the Twin Cities area. Local 22
represents 240 bakery workers at 44 UNFIowned Cub Foods stores.
“We’re not calling for a boycott, but
some people we talk to don’t like the news
we’re giving them,” Local 22 President
Wally Borgan said. “So we made a list to
make it easy for them to find an alternative
shopping site.”
The news bakery workers are giving
Cub customers is that UNFI has been
demanding, since contract negotiations
began last fall, that Local 22 members give
up their longstanding, hard-fought health
care and pension benefits.
“We’re not asking for treasure chests of
gold, we just want a fair contract and fair
pay increases,” Borgan said.
The union-sponsored health care plan
currently in Local 22’s contract covers
100% of expenses after the deductible, and
Borgan said out-of-pocket costs are
capped at $1,200 per year for workers who
utilize a health savings account. UNFI
wants bakers to switch to its corporate
plan, which caps costs at $12,000 per year
and requires workers to cover 20% of premiums, Borgan said.
The union’s pension fund, meanwhile,

These Cub Foods are
not owned by UNFI
• St. Paul: Cub Sun Ray
• Minneapolis: Cub Lake Street, Cub
Quarry, Cub Nicollet
• East Metro Suburbs: Cub
Tamarack Woodbury
• West Metro Suburbs: Cub
Brookdale, Cub Elk River, Cub
Rogers, Cub Knollwood (St. Louis
Park), Cub Southdale, Cub
Chaska, Cub Bloomington
Sign the petition calling on UNFI to
bargain a fair contract with its
Cub Foods bakery workers at
www.bctgmlocal22.org

Shoppers at the UNFI-owned Cub Foods in Roseville’s Har Mar shopping center learned
about the company’s attacks on bakery workers from (L to R) BCTGM Local 22 SecretaryTreasurer James Rutten, St. Paul Regional Labor Federation President Kera Peterson,
Local 22 President Wally Borgan and retired Local 22 President Bruce Peglow.
Union Advocate photo

is fully funded, and Borgan said other
Local 22 employers have offered to
increase their contributions to the pension
in recent negotiations, looking to retain
and attract workers during a labor shortage.
Thirty-five members of Local 22 left

UNFI Cub stores between October and
December 2021, as UNFI’s attempt to strip
members of their accrued vacation time
set an ominous tone before bargaining
even began. Borgan said vacation hours
have been restored for most workers in
bargaining, but the early attack prompted

Local 22 to ask its international union —
the Bakery, Confectionary, Tobacco
Workers and Grain Millers (BCTGM) — to
take the lead in bargaining with UNFI.
“We don’t trust this employer,” Borgan
said. “We used to be able to, but it was a
different environment back then.”
This is the first round of contract negotiations since UNFI acquired Supervalu in
2018. Not all Cub Foods stores are owned
by UNFI, which is why Local 22 is circulating a list of stores that are “not trying to
negatively impact workers’ livelihoods,”
according to the flyer.
The two sides are scheduled to return
to the bargaining table this month.
– Michael Moore, UA editor
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At Take Kids Ice Fishing Day, union volunteers aim to hook youth on outdoors
Union volunteers took some 40 kids
ice fishing March 5 during Take Kids Ice
Fishing Day on East Rush Lake, in Rush
City.
Turnout for the free event, co-hosted
by Local 9 of the International Union of
Elevator Constructors and the Union
Sportsmen’s Alliance, was strong despite
icy roads resulting from a night of freezing
rain and heavy snowfall.
“The weather failed me again,” said
Dave Morin, an executive board member
of Elevator Constructors Local 9 who
began the annual event in 2019. “The first
year, we held the event in January, and it
was below zero. The next year, there were
winter storm warnings with 50 mile-perhour winds and a pile of snow.”
The annual event aims to introduce
the next generation of anglers and conservationists to the joys of ice fishing.
Volunteers came from several area
unions, including Local 9, Operative
Plasterers and Cement Masons Local 633,
Sheet Metal Workers Local 10, Electrical
Workers Local 949, the American
Federation of State, County and
Municipal Employees and Education
Minnesota.
“The parents were very thankful that
we gave them the opportunity to bring
their kids fishing,” Local 633 President
Jarrod Asleson said. “Getting kids
involved in outdoor activities will help
them in the future. I still pull from problem solving skills I learned while spending
time outdoors with my dad and uncles.”
Union Sportsmen’s Alliance staff
member Cassie Allen, who spent time in

Nearly 40 youth and their families braved icy roads to attend the USA’s Take Kids Ice
Fishing event March 5 in Rush City.
submitted photos
the ice shanties with the anglers, said kids
were jigging over a grass beds to catch
sunfish and perch – in between breaks for
snowball fights.
“One mother and her son were there
for the first time, and it was evident her
son had never caught a fish,” Allen said.
“Kendra, one of our volunteers, stayed
with the boy the entire time, coaching
him on what to do and what to expect.
When he hooked one, you could see the
glimmer in his eyes as he held his prized
fish – he felt like he had won the lottery!
“The best part, though, was the look of
appreciation from his mom, who had
driven an incredibly long way to spend
the day with her son and witness his new
love for ice fishing.”

Each young angler received a free fishing rod and reel, as well as a Create-ALure kit, which allows kids to paint their
own lures for future use.
“The kids couldn’t believe they got
their own fishing poles, and I had many
parents come up and tell me how fantastic the event was,” said Bill Katz, a Local 9
retiree who co-led the event with Mike
Rodger, a retired member of Local 633.
“Events like this are a great way to get kids
outside, away from their electronics, and
spark a new interest. We gave away some
top-notch gear to help the kids and their
parents continue to pursue ice fishing.”
In addition to Local 9 and the USA,
support for Take Kids Ice Fishing Day
came from Sprinkler Fitters Local 417, the

St. Paul Building and Construction Trades
Council, Ironworkers Local 512, Laborers’
District Council of Minnesota and North
Dakota, Cement Masons Local 633, Sheet
Metal Workers Local 10, IBEW Local 949,
Maynards Tackle, Milaca Unclaimed
Freight, Blue Ribbon Bait and Tackle,
Vexilar Nation, Nitti’s Hunters Point,
Clam Outdoors, Joe’s Sporting Goods,
Thorne Bros., Twin Cities Concrete
Pumping, Rustic Meadows Campground,
Flickabirds, JT outdoors and Schindler
Elevator Corporation.
Morin said he hopes the event continues in future winters – with better
weather conditions, of course.
“I remember so many great times fishing with friends and family, and I want
today’s youth to have those same experiences,” he said. “Plus, getting kids
involved in fishing helps ensure they will
want to protect the sport as adults.”
USA Conservation Coordinator Cody
Campbell called the event a “big success.”
“Thanks to a diehard crew of volunteers from various local unions and the
community, the anglers were treated to a
great fishing experience, good food, lots of
prizes and free fishing gear to help them
continue to enjoy fishing in the future,”
Campbell said. “There were tons of smiles
and lots of new friendships.”
The Twin Cities event was part of a
series of free, community-based Take
Kids Fishing Day events organized
through the USA’s Work Boots on the
Ground conservation program.
For more information, visit
www.unionsportsmen.org.

Strengthening bonds a win-win for
state’s union trades, National Guard
(CONTINUED FROM PAGE 1)

follow all laws related to their employment.
Signing the agreement is the first official step in becoming a Yellow Ribbon
Company. Minnesota’s 84 Yellow Ribbon
employers have been formally recognized
for their support of military employees
and local communities to benefit service
members, veterans and military families.
“We know we can make a meaningful
difference as a Yellow Ribbon organization,” Fowler said in remarks to government officials, Building Trades leaders
and representatives of the Guard who
attended the ceremony. “This is another
landmark in our efforts to do intentional
outreach to women, BIPOC communities
and our military members, veterans and
their families.”
Prior to the signing ceremony, which
was held at the Painters and Allied Trades
(IUPAT) District Council 82 hall in Little
Canada, Fowler and other members of the
Building Trades’ steering committee
spent the day meeting with officials from
ESGR, the state Department of Veterans
Affairs, county veterans-services offices
and other agencies, assembling an action
plan to meet the criteria of a Yellow
Ribbon Company.
Annette Kuyper, director of military
outreach for Beyond the Yellow Ribbon in
Minnesota, said participating employers
commit to three principles:
• Hiring members of the Guard, military veterans and their spouses.
• Supporting those workers in their
civilian and military careers.
• Joining military-support efforts in the
community.
Local Building Trades unions already
have proven themselves eager to serve

military families, Kuyper said, remembering an interaction with Fowler last
November.
“We were getting holiday bags all
throughout Minnesota to military families
who needed budget-stretcher meal boxes
and turkeys,” Kuyper said. “At the last
minute we had a couple volunteers who
were COVID positive. I made one call to Joe,
and he had volunteers bringing supplies to
Mankato and Duluth within hours.
“This is what it truly means to be a
Yellow Ribbon organization.”
Construction unions, their contractors
and their joint apprenticeship training
programs have a track record of outreach
to military families, too. The Helmets to
Hardhats program has connected over
40,000 U.S. military veterans nationwide
with union apprenticeship programs,
which are the first step toward family-sustaining jobs in the construction industry.
“That’s 40,000 men and women whose
lives changed, or family’s trajectories
changed for the better,” said Bill
Mulcrone, Midwest regional director of
Helmets to Hardhats. “The contractors
are getting quality workers, and our
unions are getting better members.”
Several speakers at the ceremony
emphasized the natural partnership
between Building Trades unions and the
U.S. military. Both Fowler and Major Gen.
Shawn Manke, senior leader of the
Minnesota National Guard, noted that
many union tradespeople serve as citizen
soldiers.
By becoming a Yellow Ribbon
Company, Manke said, the Building
Trades Council will create more opportunities for Guard members to “take their
military-acquired skills into the civilian

Minnesota National Guard Major General Shawn Manke greets Minnesota Building and
Construction Trades Council President Joe Fowler at the signing ceremony.
Union Advocate photo

sector” – and vice versa.
“We have a number of soldiers and
airmen who serve in our organization and
in the Trades, and have completed military and occupational skill training specifically focused on horizontal and vertical
construction, plumbing, electrical and
HVAC,” Manke said.
“Support of organizations like the
Minnesota Building and Construction
Trades Council is crucial to employees as
we make sure that our service members
are well trained for whatever mission they
may be asked to perform, from our federal
mission overseas to our state mission

here,” he added. “Your commitment to
the men and women of our organization
is admirable and certainly appreciated.”
Tom Simonet, chair of the Minnesota
ESGR, said the Building Trades’ support
would make a difference for Minnesota’s
National Guard soldiers – and for the
state’s construction industry as a whole.
“When I go out to the (Guard) units,
one of the things I do is encourage them
to look at who has signed a statement of
support,” Simonet said. “And what they
bring to you is a level of loyalty, dedication and knowledge that outweighs anything else.”
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Minutes of the Saint Paul Regional Labor Federation
FEBRUARY 9, 2022
The Saint Paul Regional Labor
Federation met in regular session
remotely due to COVID 19 on the
above date and was called to order
with the Pledge of Allegiance by
President Peterson at 6 p.m. Board
members in attendance were Beedle,
Beissel, Edwards, Engeldorf, Gale,
Gibbons, Guertin, Hoerth, Madden,
Markham-Kocurek, McNamara,
Michelson, Peterson, Renne, Schmidt,
Seath, Tastad-Damer, Terry,
Vandassor, Vanderport, and Varco.
Excused were Ryan, and Sansom.
Absent were Hoppe, Luneburg,
Slattery, and Wynn.
MOMENT OF SILENCE
President Peterson called for a
moment of silence for union sister
Shar Knutson.
CREDENTIALS
Credentials were received from
Heat and Frost Insulators Local 34,
and OPEIU Local 277. President
Peterson administered the Oath of
Obligation to those new delegates
and alternates present on-line.
MINUTES
M/S/C TO APPROVE MINUTES
OF DECEMBER 8, 2021, AS PUBLISHED IN THE UNION ADVOCATE
NEWSPAPER AFTER THE SECRETARY-TREASURER NOTES THERE
ARE NO ADDITIONS OR CHANGES
CALLED FOR.
COMMITTEE ON POLITICAL
EDUCATION (COPE) MINUTES
FEBRUARY 9, 2022
COPE met in regular session
remotely on the above date and was
called to order by President Peterson
at 5 p.m. Board members in attendance were Beedle, Beissel, Edwards,
Engeldorf, Gale, Gibbons, Guertin,
Hoerth, Madden, Markham-Kocurek,
McNamara, Michelson, Peterson,
Renne, Schmidt, Seath, TastadDamer, Terry, Vandassor, Vanderport,
and Varco. Excused were Ryan, and
Sansom. Absent were DeRoy, Hoppe,
Krey, Lohmann, Luneburg, Mayer,
Naseth, Slattery, Wise, and Wynn.
President Peterson reported on
the following:
• Minnesota AFL-CIO legislative
priorities were discussed.
• Postal Service Reform Act:
Postal Service health benefits for
USPS employees and retirees. Please
call your Senators to assure that the
act passes the Senate.
• Kelly Gibbons, SEIU Local 284,
testified at the Minnesota Senate
regarding unemployment for hourly
school workers.
There being no further business
to come before this committee the
meeting adjourned.
EXECUTIVE BOARD MINUTES
FEBRUARY 9, 2022
The Executive Board met upon
conclusion of COPE with those same
members present who are duly
elected to this board.
Items to come before this board
included:
• PRESIDENT’S REPORT
President Peterson reported on
the following:
– The passing of Shar Knutson,
former Saint Paul Regional Labor
Federation and Minnesota AFL-CIO
President.
– Local union affiliations and
reaffiliations with the Saint Paul RLF.
– The SPRLF 2022 budget evaluation by the board will be at the
March meeting.
– In the process of tentatively
scheduling the Union Job and
Resource Fair in May at the IBEW
Local 110 union hall.

– An additional Labor-Red Cross
Blood drive is tentatively scheduled
for May 24, 2022.
– Connected with the national
AFL-CIO staff regarding strategic planning process.
• ORGANIZING UPDATES/CAMPAIGNS:
BCTGM Local 22, St. Paul
Federation of Educators Local 28,
SEIU Local 284 and SEIU Healthcare
Minnesota gave an update on their
organizing activities.
• Request for the RLF to donate
$1,000 to the CD2 Mardi Gras fundraiser being held on February 26,
2022, at the Royal Cliff event center
in Eagan.
M/S/C FOR THE RLF TO
DONATE $1,000 TO THE CD2 DFL
MARDI GRAS FUNDRAISER.
After further discussion, the
maker of the motion announced that
he learned that the CD2 Mardi Gras
Fundraiser was cancelled due to
COVID-19, resulting in subsequent
discussion about splitting the $1,000
donation equally between CD2 DFL
and CD4 DFL with proper documentation.
M/S/C TO RECONSIDER THE
MOTION TO DONATE $1,000 TO
THE CD2 DFL MARDI GRAS FUNDRAISER.
M/S/C TO AMEND THE
MOTION AND TO SPLIT THE
$1,000 DONATION EQUALLY
BETWEEN CD2 DFL AND CD4 DFL
ONCE PROPER DOCUMENTATION
IS RECEIVED.
• THANK YOU NOTES
Thank you note received from
Saint Paul Public Schools Title 1
Project Reach for the 2021 School
Supply donations.
There being no further business
to come before this board, the meeting adjourned.
REPORT OF THE TREASURER
Secretary-Treasurer Engledorf
reported on the financial status of the
Federation as of January 2022. The
report was accepted as read.
PRESIDENT’S REPORT
President Peterson reported on
the following:
• Exciting work within Labor.
Please send information forward to
Saint Paul RLF so that we can support.
• Please join the SPFE Local 28,
MFT Local 59 and MFT Local 59 ESP
rally on Saturday, February 12, 2022,
at the Ford Parkway Bridge.
• Please watch for action alerts
related to Minnesota AFL-CIO legislative priorities.
• More to come on the
Minnesota AFL-CIO Legislative
Screening Process.

STAFF/LABOR LIAISON REPORTS
• Erica Dalager Reed, AFL-CIO
Community Services Liaison for the
St. Paul Labor Studies and Resource
Center (LSRC), discussed the results
of the Labor of Love fundraising drive.
The Union Job and Resource Fair is to
be held outside in May at the IBEW
Local 110 union hall. If your union is
interested in a table please contact
Erica. A Labor-Red Cross Blood Drive
has been tentatively scheduled for
May at the St. Paul Labor Center.
• Michael Moore, Union Advocate
editor, discussed Minnesota History
Day competition. The Union Advocate
and other Labor media sponsor prizes
and we need judges and volunteers.
• Colleen Nocerini, political
organizer, encouraged unions to
reach out if they would like information about the Labor 2022 Table.
REPORTS OF STANDING
COMMITTEES
• Michael Madden reported on
behalf of the Chisago County Labor
Assembly. Three seats are open for
County Commissioners, and we are
supporting finding candidates to get
seated and re-elected. Our next meeting will be the fourth Tuesday of the
month at 6 p.m. via zoom.
• Connie Beissel reported on
behalf of the Dakota County Labor
Assembly. We discussed screening
and planning for the Worker’s
Memorial Day event. Our next meeting will be the second Thursday of the
month at 7 p.m. via zoom. Contact
Colleen Nocerini or Kera Peterson if
you would like to be included.
• Brian Beedle reported on
behalf of the Washington County
Labor Assembly. Work continues on
setting up fall scholarships available
to any affiliated union members or
child that resides in Washington
County. Our next meeting will be the
fourth Wednesday of the month at 6
p.m. via zoom.
• Newly appointed Chairperson
Marty Hoerth reported on behalf of
the Ramsey County Labor Assembly.
Hoerth replaced Theresa St. Aoro. The
assembly is considering trainings at
meetings when there are no legislative screenings.
UNFINISHED BUSINESS
• Vice President Perry Schmidt
announced the passing of Letter
Carrier John Joseph. John participated in the Winter Carnival Parade.
There being no further business
to come before this delegation, the
meeting adjourned.
Submitted by,
BERNADINE ENGELDORF
Secretary-Treasurer

Washington County Labor Assembly
launches scholarship for union families
Union members who live in Washington County and their family
members are eligible for a new $500 scholarship offered by the
Washington County Labor Assembly, part of the Saint Paul Regional
Labor Federation, AFL-CIO.
The scholarship has four eligibility requirements:
• Be a union member, dependent or spouse of a union member
whose local union is affiliated with the Saint Paul Regional Labor
Federation, AFL-CIO.
• Be a resident of Washington County, or a minor or adult of a
parent or legal guardian that is a resident of Washington County.
• Have a passing grade at completion of the academic term.
• Attend an accredited institution.
Scholarship application forms and instructions are posted at
stpaulunions.org/scholarship. The entry deadline for 2022 applicants
is May 27, and winners will be selected by lottery by representatives
of the Washington County Labor Assembly.
The assembly plans to offer the scholarship annually in the
spring. “We’re trying to give people one more reason to join a union
in Washington County and help create interest and investment in the
Washington County Labor Assembly,” Chair Brian Beedle said. “At
the same time, it helps our members and our families out.”
Labor assemblies in Chisago, Dakota, Ramsey and Washington
counties carry out the work of the Regional Labor Federation on the
local level. Their monthly meetings are open to rank-and-file
members of unions affiliated with the Regional Labor Federation.

Special Labor Center blood drive May 9
Responding to an urgent
need for blood, local unions
have scheduled a special Red
Cross blood drive at the Saint
Paul Labor Center, from noon to
6 p.m. May 9.
The Regional Labor Federation’s nonprofit, the St. Paul
Labor Studies and Resource
Center (LSRC), typically holds its
annual labor blood drive in
November, but stepped up to
hold a second drive to help meet
community needs.
The Labor Center, located at
353 W. 7th St., offers free offstreet parking. American Red
Cross COVID-19 protocols will

be
in place.
Schedule an appointment to
donate at www.redcrossblood.org
using sponsor code SPRLF, or
call LSRC AFL-CIO Community
Services liaison Erica Dalager
Reed at 651-222-3787 ext. 120.
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Labor Q&A: Commissioner Roslyn Robertson

‘Every fatality crosses my desk, and my stomach just cringes’
Each year on April 28, the labor movement observes
Workers Memorial Day, when union members pause to
remember workers killed or injured on the job – and to
recommit to the fight for safe workplaces.
It’s a mission shared by the Minnesota Department of
Labor and Industry (DLI), led by Commissioner Roslyn
Robertson since January 2021. Robertson, who has more
than 30 years of experience working in the agency, discussed the state’s efforts to promote safe workplaces and
more in this Union Advocate interview, edited for length.
UA: What message do you want working people to
hear this Workers Memorial Day?
RR: A renewed commitment to supporting workers.
COVID changed the world of work to the point that right
now it is a worker’s market; there are significantly more job
openings than the number of skilled workers who can fill
those positions. So I think one of the messages workers
should hear this Workers Memorial Day is a debt of gratitude. I’m personally faced with many, many challenges,
even at the state level, to find the right fit for the available
openings, and I hear that in every arena that I find myself
in. But as a regulator, I think the message workers need to
hear is they are appreciated, they are supported, they are
needed and they are valued in the workplace.
UA: Workers have faced new and unfamiliar risks
during the pandemic. What lessons have we learned?
RR: Safety and health in the workplace are as important
today as ever. COVID showed us that work is not in any way
immune – as a matter of fact, the mere work environment
can pose life-threatening hazards to the worker. So prioritizing safety and health is paramount.
We also know that safety pays, that a safe workplace is a
profitable workplace. If employers are not doing all they
can to control the known hazards, then the disruptions in
the workplace could very easily affect their bottom line.
Injuries negatively impact more than just that single
worker. It can negatively impact the psyche of the workers
around that individual, the confidence those workers have
in their employer. When you couple that with the significant number of job openings, this should be the motivation

for today’s employer to keep workers as safe as possible.
UA: As we look at means of protecting workers from
injuries, what’s the importance of a union contract?
RR: Again, COVID has shown just how fragile some of
our systems are, and having representation is even more
important today than it could have been years ago. This
should be an opportune time for unions to expand their
reach. Many employees have learned through COVID just
how vulnerable they are. Unions promote good safety,
health and benefits to workers, whereas those employees
who are not represented are really at the mercy of an employer. This is really the time for unions to toot their horns.
UA: What’s behind your passion for promoting and
expanding registered apprenticeship?
RR: I started my career in the apprenticeship unit, so I
learned how registered apprenticeship creates highly skilled
workers that are capable of earning a very decent wage. But
my passion for apprenticeship goes even further because
my son went through a registered apprenticeship program.
Over the years, I always sort of took him along to events. I
remember taking him to an apprenticeship graduation ceremony when he was in 10th grade, and I said, that guy there
will be earning whatever the journey-level wage rate was for
an electrician at the time. My son was just floored.
UA: And how does apprenticeship factor into keeping
worksites, particularly in the construction industry, safer?
RR: The first thing an apprentice learns is safety. When
you start off prioritizing safety and incorporate that into
every single process you do, all of a sudden, they don’t know
how not to do it. That really yields some good results, and
the commitment to safety training continues throughout
their career. Every serious injury crosses my desk, every
fatality crosses my desk, and my stomach just cringes. We
can never take safety for granted, and we do that by making
it a standard part of every training curriculum. That is what
you find with union registered apprenticeship.
UA: A recent report brought to light some alarmingly
high rates of injury at Amazon warehouses in Minnesota.
Is that on the department’s radar?
RR: Amazon warehouses are definitely on our radar.

Building Trades to observe
Workers Memorial Day April 28
Twin Cities building trades councils will observe
Workers Memorial Day Thursday, April 28, with an
11:30 a.m. ceremony at the Workers Memorial
Garden on the State Capitol grounds.
The Workers Memorial Garden is located on the
southeast corner of the Capitol mall, near the intersection of Cedar and 12th streets.
For more information about the event, or to submit a name of someone who should be remembered,
contact Angela Thompson, office manager at the St.
Paul Building Trades, at athompson@stpaulbt.org.
The Occupational Safety and Health Act requires state regulators ... to investigate any complaints, and there have
been a small number of complaints, which is a bit shocking. But Labor and Industry have received complaints
against an Amazon warehouse in Shakopee.
Here’s what really bears a bit more explanation. We
have conducted a number of investigations at Amazon’s
warehouse, however we can only assess the situation for
what it appears when we’re there. Many of the injuries that
have been subsequently reported through the workerscompensation system are injuries sustained over a period
of time. So when you go out and you do an inspection, you
can’t see the body changing. Musculoskeletal injuries,
injuries based on repetitive motion, they are a bit harder to
observe. It’s not like an electrical hazard or a noise hazard
or a physical hazard. It looks very different, and it continues
to challenge us on appropriate ways we can address it.
UA: Will that require targeted legislation?
RR: Maybe it will. I don’t have language in mind, but I
do know this is an issue being debated across the nation.
How do you handle the types of injuries that are occurring
either because of the line speed or repetitive motion? It’s a
serious situation. We’re going to have to bring some wellinformed folks to the table in order to figure out a workable
solution, one that will improve the safety for workers but
also give the employer some space at the table to talk about
the uniqueness of their business. It’s a big deal.

