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Do Something!
Give ‘em a piece
of your mind
The nation’s largest labor
federation wants to know what
issues are on union members’
minds.
The AFL-CIO has posted a
survey open to all 12.5 million
members of its 57 affiliated unions
at aflcio.org/MemberSurvey.
The federation hopes to gain a
better understanding of what
issues matter most to working
people in advance of the 2022
midterm election.
Why? Because we can’t work
together to advance our shared
agenda unless we agree on a
shared agenda, and we won’t get
there without talking to each
other.
So whether it’s workers’
rights or health care, retirement
security or clean energy, all of
the above or anything else, let
the AFL-CIO know where you
stand. And share it with your fellow union members at work!

www.stpaulunions.org
Connecting union members in
Ramsey, Washington, Dakota
and Chisago counties.
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Abel Susteito speaks at a Capitol press conference about his experience
with wage theft on the Viking Lakes apartment project in Eagan.
Union Advocate photo

By Michael Moore
Union Advocate editor
Tradespeople who worked on
the Viking Lakes luxury apartments in Eagan went public last
month with accusations of wage
theft on the project, owned and
developed by the same family
that owns the NFL’s Minnesota
Vikings.
Worker advocacy groups,
including the North Central
States Regional Council of
Carpenters (NCSRCC), pinned
responsibility for the alleged
labor abuses on the Wilfs, whose
company, MV Ventures, ignored
the groups’ repeated warnings
that subcontractors awarded
work on the project had a track

record of labor violations and dishonesty.
“MV Ventures is a Wilf-family
company. MV Ventures develops
the project, hires the subcontractors and has control of the project
from start to finish,” Carpenters
General Council Burt Johnson
said. “They are responsible.”
The union said it has heard
from more than 40 workers on
(CONTINUED ON PAGE 12)

Inside
• New campaign will push
developers to build with
‘dignity and respect’.
Page 13.

At the Capitol

Lawmakers approve pandemic payments,
but unions say more investments needed

St. Paul baristas
win state’s first
Starbucks union
election 14-1
Baristas in St. Paul won their
union election April 27, giving
Minnesota its first corporateowned, unionized Starbucks.
In an election overseen by the
National Labor Relations Board,
workers at Starbucks’ 300 Snelling
Ave. location voted 14-1 in favor
of joining Workers United, an
affiliate of the Service Employees
International Union (SEIU).
Five days later, workers at a
second Starbucks location, at
4712 Cedar Ave. in Minneapolis,
won their union election 11-3.
Workers at both stores voted by
mail in April. The NLRB tallied
votes at its office in Minneapolis.
(CONTINUED ON PAGE 7)

Unions cheered a deal struck by lawmakers in late
April to provide bonus pay to an estimated 667,000
frontline workers statewide, but as the May 23 deadline for legislators to finish their work approached,
working people continued to push for more investments in jobs, schools and essential workers.
Gov. Tim Walz signed the frontline worker pay bill
April 29, authorizing $500 million in payments to
workers who could not do their jobs remotely and
whose jobs brought them into contact with people

from outside their households.
It marked a victory for a coalition of unions and
worker-advocacy groups, which stuck together to
ensure a broad pool of frontline workers had access to
the payments – not just a select few.
“For two years, frontline workers have shown up,
even when we didn’t have adequate PPE, hazard pay,
retention bonuses, or paid COVID leave,” Minnesota
Nurses Association President Mary Turner said.
(CONTINUED ON PAGE 6)

Workers lift their voices at the Capitol in the legislative session’s final weeks. Frontline workers pushed successfully for pandemic payments, while union tradespeople sought an infrastructure jobs bill.
Union Advocate photos
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Letters

Go Figure

• Send letters to: 353 W. 7th St.,
Suite 201, St. Paul, MN 55102
• Email them to:
mmoore@stpaulunions.org

1,500+
Starbucks workers at 65 U.S.
shops who have unionized since
the first successful union election
in Buffalo, NY, last December

90%
250+

Rate of success for
workers in those
union elections

Official publication of the Saint Paul
Regional Labor Federation, AFL-CIO
353 W. 7th St. #201, St. Paul, MN 55102.
Phone 651-222-3787 x112; fax 651-293-1989;
email: mmoore@stpaulunions.org
Editor: Michael Moore

Total U.S. Starbucks
locations where
workers have filed for
union elections

6,400

This issue went to press May 20
It was scheduled to go in the mail May 26
Next news deadline: Wednesday, July 20

Union’s projected membership if
the current success rate continues
Source: People’s Policy Project

Labor Voices: Michael Moore

125 years later, we’re still passionately on workers’ side
Last winter, as our state continued its recovery from the
COVID-19 pandemic, the St. Paul Regional Labor Federation
and its nonprofit arm, the Labor Studies and Resource Center,
began helping Minnesota unions stage food distribution events
across the region. These “free food giveaways” connected local
communities with produce, dairy goods, meat and other fresh
food available through an emergency federal program.
It was a good fit for the labor community. Most unions have
a network of volunteers at the ready for contract and political
campaigns, and many of our Building Trades unions have training halls with the space and equipment necessary to unload,
stage and distribute 20 tons of food in one afternoon.
It was a great story, too. We covered it in the pages of this
newspaper, but as the effort closed in on 1 million total
pounds of food distributed, I asked a Star Tribune reporter
and fellow activist in the Minnesota Newspaper and
Communications Guild for help drawing some mainstream
coverage of the milestone.
The reporter agreed, and our press release made the rounds.
But when the one millionth pound of food rolled off the semi
and onto a distribution line in St. Paul Park, The Union
Advocate was the only newspaper there to document it. When
my friend from the Star Tribune asked if anyone else had covered the milestone, I gave her the same response I’ve given
countless times when asked why I’m the only reporter at a
union event. “That’s why we have our own newspaper,” I said.
For 125 years union members in St. Paul and its surrounding
communities have had their own newspaper in The Union
Advocate. It’s a legacy we celebrate with this anniversary issue.
But how did we come to have our own newspaper, and why
does it endure?
The Union Advocate wasn’t breaking new ground when its
first issue rolled off the press in 1897, according to a history of
the publication written by former editor Barb Kucera for The
Advocate’s centennial celebration. Other newspapers catering
to union members had tried – and failed – to gain a foothold in
the capital city.
What set The Advocate apart was institutional support, first
from the AFL-affiliated St. Paul Trades and Labor Assembly
and, within a year, from the Minnesota Federation of Labor.
While The Advocate was independently owned, both organizations made it their official organ, and its pages reported
news for members of their affiliate unions. In 1920, under the
leadership of William Mahoney, the Trades and Labor
Assembly purchased The Union Advocate, and Mahoney
made himself editor, a position he held until being elected

“The investment local
unions in Minnesota
continue to make in
independent labor journalism
is unique and inspiring.”
– Michael Moore
mayor of St. Paul in 1932.
Today, the Trades and Labor Assembly is known as the St.
Paul Regional Labor Federation, having changed its name after
merging with smaller labor councils in Chisago, Dakota and
Washington counties. But the federation still owns The Union
Advocate, and our pages still proudly report news from and for
members of affiliated unions.
We’re there to lift up union members’ good work in the
community. We’re there to hold elected officials accountable to
working people, and to dig deeper into the context behind
labor’s political endorsements. Most importantly, we’re there to
report the ways workers are joining together to improve their
lives and bring fairness to their workplaces – and to rally the rest
of the labor movement to those campaigns.
Not many union newspapers in the U.S. have survived 125
years. The investment local unions here in Minnesota continue
to make in independent labor journalism is unique, and it
inspires The Union Advocate’s commitment to publishing original reporting that is passionately, thoughtfully and unapologetically on the side of working people.
Before he was elected mayor, William Mahoney established
some lofty principles for our publication. “The Union Advocate
is devoted to the cause of the great common people, and stands
for democracy and an equal opportunity for all; and is opposed
to autocracy and special privilege,” he wrote. “It favors the
industrial and political organization of the common people as
the surest safeguard against tyranny and degradation; and the
foremost guarantee of freedom and prosperity for all.”
That’s why we have our own newspaper.
– Michael Moore has edited The Saint Paul Union Advocate
since 2006 and is treasurer of the Minnesota Newspaper and
Communications Guild, TNG-CWA Local 37002. His daughter
Emily took the above photo. The Advocate publishes online at
advocate.stpaulunions.org and on Twitter @unionadvocate.
Read former editor Barb Kucera’s article tracing The Union
Advocate’s roots at tinyurl.com/UA-history.

Editor’s Note: “Voices” is a forum for opinions from across the labor movement. It appears regularly in The Advocate. We encourage readers to
respond to our columnists’ opinions. To write a letter to the editor, see the upper-righthand corner of this page. To inquire about contributing to
“Voices,” call 651-222-3787, extension 112. This column does not reflect the position of the St. Paul Regional Labor Federation or its assemblies.
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Labor Events
Who loves a parade?
Two parades in June offer union
members the opportunity to march
together in solidarity with the community.
The People of Color Union Members
caucus of the Minneapolis Regional Labor
Federation is organizing a marching unit
in the Juneteenth parade June 18, beginning from the Davis Center, 1250 W.
Broadway Ave., at 10 a.m. Union members
and their families are encouraged to
march and join the ensuing celebration in
Bethune Park from noon to 6 p.m.
For more information, contact
kerry@minneapolisunions.org.
The Minnesota AFL-CIO will lead a
marching unit in the Twin Cities LGBTQ+
Pride March in downtown Minneapolis,
beginning at 10:30 a.m. June 26. Organizers were still working on logistics as this
edition went to press, but interested union
members can sign up to receive updates at
tinyurl.com/UA-pride22.

Car show to benefit
Guide Dogs
Machinists Union District Lodge 77
will host a car show June 12 to benefit its
longtime preferred charity, Guide Dogs of
America. The MN Rides for Guides 3rd
Annual Car Show will run from 9 a.m. to
noon June 12 at the Blacksmith Lounge in
Hugo, 17205 Forest Blvd. N.
Same-day registration for the event,
which features awards, raffles and music,
costs $15. The first 50 to register their cars will
receive dash plaques and goodie bags. For
more information, contact Chuck O’Keefe at
chucko1234@hotmail.com or 612-963-5954.

Roll strikes for a cause at
Labor Bowl
The St. Paul Regional Labor Federation
and its nonprofit, the St. Paul Labor Studies
and Resource Center (LSRC), will hold the
11th Annual Labor Bowl fundraiser Monday,
Aug. 15, at Sun Ray Lanes, 2245 Hudson Rd.
Proceeds from the team bowling event
support the work of the LSRC to assist and
advocate for union members and their
families in Chisago, Dakota, Ramsey, and
Washington counties. The LSRC connects
union members and their families to community resources, and partners with labor
organizations to provide strike and lay-off
preparation training, community outreach and other services.
Bowling teams of four ($400) or five
($500) can register for a shift at 2 p.m., 4 p.m.
or 6 p.m. Contact Laura at 651-222-3787 ext.
117, or ltestor@stpaulunions.org by Aug. 1.

AFSCME retirees plan
joint metro picnic
East and West Metro subchapters of
AFSCME Retirees United Chapter 5 will
hold a joint picnic and meeting June 15 at
Wabun Picnic area in Minneapolis’
Minnehaha Park, from 10 a.m. to 1 p.m.
To share in the food and fellowship – and
hear updates on the Chapter 5 convention,
the legislative session and pension news –
RSVP to East Metro President Judie Atkins,
blondes1fun@comcast.net, or to West Metro
President Mike Nelson, minelcr@msn.com.
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Unions’ pre-apprenticeship program puts more
Minnesotans on pathway to construction careers
By Michael Moore
Union Advocate editor
Thirty-five Minnesotans are a big step
closer to family-sustaining careers in the
unionized construction industry after
graduating from the Building Strong
Communities program last month.
Elected officials, union leaders,
employers and family members gathered
for a ceremony May 5 at North Hennepin
Community College in Brooklyn Park to
recognize graduates of the pre-apprenticeship program for women, veterans and
people from racial and ethnic minority
groups.
“You have the opportunity to be able to
provide for your families, to make a meaningful contribution to society, to our cities,
to our state, and you have much to be
proud of,” Labor Commissioner Roslyn
Robertson told graduates. “It is my honor
to be able to witness this day.”
Funded and administered by the
Minnesota Building and Construction
Trades Council, Building Strong Communities is part of unions’ ongoing effort to
increase community awareness of career
opportunities in their industry.
“None of this is possible without the
strong support of the Building and
Construction Trades,” said Aaron Koski,
workforce manager at the Met Council.
“So thank you, unions.”
The 12-week course, offered each
spring, provides an overview of the different crafts that make up the construction
industry, using a Multi Core Craft
Curriculum developed by unions, handson training at union apprenticeship
centers and tours of union construction
sites.
Participants also take eight weeks of
virtual classes in construction career
readiness at North Hennepin, followed by
four weeks of training to build up emotional intelligence, a skillset industry
experts have identified as key to overcoming challenges new workers often
encounter on the jobsite.
“You really learned how to control your
emotions and not give people your
remote,” 2022 graduate Isabelle Schultz
said. “And if you are in control of your
remote, then no one can control your
emotions.”
Graduates completed the course just in
time for the start of summer construction
season, and Schultz, who will begin an
apprenticeship with Operating Engineers
Local 49 and Lunda Construction, was
among several who had already signed on
to begin working for local union contractors.
“This opportunity has opened my eyes
to a whole new experience,” said Dwayne
Douglas, set to begin an apprenticeship
with Laborers Local 563 and Lunda after
graduation. “To be a part of a training like
this means everything in the world.
“This is something that is going to be
beneficial for me and beneficial for my
family for the rest of my life.”
Building
Strong
Communities
Program Manager Thomas Scott said the
work of “helping to make our construction
industry in Minnesota more reflective of all
our communities throughout the state”

does not end with graduation.
Each graduate has selected an advocate to provide mentorship and support
over the next year.
“The goal is to stay in the industry and
for the individual to experience everything
that motivated him or her to choose the
construction industry in the first place,”
Scott said. “Our community advocates will
continue to work with graduates … so that
they have a strong support when things get
rough.”
Joe Fowler, president of the state
Building Trades council, welcomed graduates into the union family.
“As you look to begin your new careers,
know that you’re entering a family of
brothers and sisters who stand up for each
other,” Fowler said. “And just remember
that solidarity is key to making sure that
you’re successful, and it’s key to making
sure that our unions continue to thrive and
are successful as well.”
On the web
Learn more about Building Strong
Communities at buildingstrong.org.

Isabelle Schultz, who spoke at the graduation ceremony, is beginning an apprenticeship with the Operating Engineers
union.

The Building Strong Communities program holds a graduation ceremony.
photo courtesy Vince Muzik
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Psych workers at MHealth, Allina planned strike during Mental Health Awareness Month
How do you observe Mental Health
Awareness Month when the crisis in your
workplace continues to worsen? Over 400
mental health workers at MHealth
Fairview and Allina Health planned to
answer that question with a one-day strike
May 24.
Members of SEIU Healthcare
Minnesota and Iowa said they hoped the
strike would raise awareness of their
urgent campaign to bargain union contracts with better safety protections for
patients and workers, and better pay and
benefits to address a staffing crisis among
their ranks.
“This work is too important to be
ignored and undervalued,” said Chris
Nohner, a psych associate at MHealth
Fairview Riverside with 15 years of experience in the field. “Our patients deserve the
stability that comes with staff who are supported by their employer to give the best
care possible.”
Nohner and other union members
announced the results of strike-authorization votes at a press conference May 17
outside MHealth Fairview Masonic
Children’s Hospital. Nohner said support
for the strike was “nearly unanimous.”

Mental health workers at MHealth
Fairview and Allina’s Abbott Northwestern
and Unity hospitals organized unions last
year and are negotiating first contracts
with the hospital systems separately. But
the bargaining units collaborated on a
strike date to show mental health workers
are united in efforts to bring stability to an
industry in crisis.
“The undervaluing of mental-health
work needs to change,” said Christy Beach,
a senior mental health coordinator at
Allina Unity Hospital for the last five years.
“Otherwise, our crisis will get worse.”
Barring a last-minute settlement on
union contracts, the strike was set to put
pysch associates, senior psych associates
and behavioral assistants at MHealth
Fairview onto the picket line, as well as
senior mental health coordinators at
Abbott Northwestern and Unity.
May is Mental Health Awareness
Month, when advocates push for
increased support for the 1 in 5 Americans
who live with mental illness or a substance-use disorder, and seek to reduce
the stigma associated with them, according to the American Psychiatric
Association.

Electrical contractor pays back workers
misclassified on Camp Ripley renovation
An investigation by the Minnesota
Department of Labor and Industry
(DLI) recovered nearly $45,000 for five
construction workers misclassified as
apprentices by a Champlin electrical
contractor performing work on a publicly funded job at Camp Ripley in 2019
and 2020.
Investigators from the DLI’s prevailing-wage section found Minnesota
Controls Solutions, L.L.C., misclassified
workers on a renovation project as
apprentices, resulting in the workers
being paid less than the state’s prevailing-wage rate.
Prevailing wage is the minimum
hourly wage employers must pay their
employees performing construction

work on projects funded in whole or in
part with state dollars. DLI sets the prevailing-wage rates to be comparable to
wages paid for similar work in the
county where the construction project
is located.
Workers were also not paid overtime as required under the prevailingwage law. Under the prevailing-wage
law, workers must be provided overtime compensation when working
more than eight hours a day or 40 hours
a week.
Minnesota Control Solutions paid
$44,873.15 in back wages to five construction workers, with individuals collecting backpay amounts that ranged
from $287 to nearly $22,000.

Chris Nohner, a psych associate at MHealth Fairview Riverside Hospital, announces
results of a strike vote among 400 mental health workers at MHealth and Allina facilities.
Union Advocate photo

Craig backs funding boost for NLRB
as petitions for union elections surge
As the number of workers forming
unions across the country surges, U.S. Rep.
Angie Craig joined 148 other members of
Congress in calling for a significant boost
in funding for the National Labor Relations
Board (NLRB) and reforms that would
modernize the unionization process.
In an April 27 letter to ranking
members of a House subcommittee that
oversees funding for federal agencies,
Craig and other representatives requested
a $94 million increase in the next fiscal
year to help the NLRB conduct most private-sector union elections and resolve
unfair-labor disputes.
Representatives also asked that the
increased funding be used to address a
staffing shortage in NLRB regional offices,
and that the legislation remove limits on
the agency’s ability to conduct union elections electronically.
The request comes at a time when
American workers are joining together to
form unions in numbers not seen for a
decade – and in the wake of a public
appeal from the agency’s general counsel
for more resources to prevent a backlog of
cases.
The NLRB received 1,174 petitions for
election between Oct. 1, 2021, and March
31, 2002, up from 748 petitions during the
same period a year earlier, a 57% increase.
Unfair-labor-practice charges are up 14%.
But the increase in petitions comes
amid staffing shortages at the NLRB, which
has received the same congressional
appropriation of $274.2 million for nine
consecutive years. Agency staffing levels
have dropped 39% since 2002, and field
staffing has shrunk by 50%.
As a result, it’s not uncommon for
workers to wait months for union elections
after filing petitions with the NLRB – time
employers often fill with captive-audience
meetings and related union-busting tactics. Starbucks workers in St. Anthony, a

potential bargaining
unit of 29 employees,
filed their petition for
a union election
March 22, but won’t
know the results
until votes are counted June 6.
President Biden’s
proposed
2023
budget seeks $319
million for the NLRB
Angie Craig
next fiscal year, but
General Counsel Jennifer Abruzzo has said
that level of funding will help the NLRB
“start modernizing the agency’s technology infrastructure, but will not fully
address staffing needs.”
That’s why Craig, who represents
Minnesota’s 2nd Congressional District,
and others who signed the letter want to
see an appropriation of $368 million, with
funding directed to field offices where personnel “efficiently and effectively process
petitions and resolve disputes on the
ground, while minimizing cost, maximizing public access and promoting favorable
resolution of labor disputes.”
The letter also notes the surge of union
petitions may be just the beginning of a
larger, forthcoming wave.
“Additionally, with 60 million nonunion workers saying they would join a
union if given the chance (including nearly
75% of young workers age 18-24), we only
expect union election petitions to further
increase,” Craig and other members of
Congress wrote. “With this skyrocketing
workload, the NLRB is now responsible for
far more workers than a decade ago yet has
been denied the funding to meet these
statutory requirements.”
Rep. Ilhan Omar of Minnesota’s 5th
Congressional District also signed onto the
letter.
– Union Advocate staff
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Labor News in Review

WALKOUT AT AMAZON WAREHOUSE

About 100 workers at Amazon’s MSP1 warehouse in
Shakopee walked off the job April 29 to protest low wages
and a lack of time off for the Muslim holiday of Eid, celebrated at the end of Ramadan.
“Imagine if you worked on Christmas and Amazon
forced you to,” MSP 1 worker Tyler Hamilton said during
the late-night walkout. “You couldn’t see your families,
you couldn’t spend time with them. That would be ridiculous, no one would like that. Amazon is doing that with Eid
right now, and they get away with it – just like they got
away with lowering our pay as the cost of housing goes up,
the cost of food goes up.”
The walkout is the latest in a string of worker actions
outside MSP 1 organized by members of the Awood
Center, which builds power among workers from the Twin
Cities East African immigrant and refugee community.
MSP 1 workers organized a massive rally with Rep. Ilhan
Omar in December 2018 and an historic strike on
Amazon’s Prime Day in July 2019.
After the walkout April 29, workers delivered a letter
printed in English, Somali and Spanish to management
demanding the company increase pay by $3 per hour for
all workers on all shifts, and restore unlimited volunteer
time off for the Eid holiday.
Workers said management’s response to previous
requests for better treatment had been hostile.
“We come, we do our job, and we leave,” said Khali, a
nurse for whom Amazon has been a second job. “We
don’t come here to hear threats and abuse... People cannot work under panic. The system of Amazon needs to
change.”

AFL-CIO URGES STUDENT LOAN RELIEF

As the level of outstanding student-loan debt in the
U.S. surpassed $1.75 trillion, the nation’s highest-ranking
labor leader issued a statement last month calling on the
Biden administration to “do its part” to extend relief to
borrowers hampered by student loans.
One of Biden’s first acts after taking office was to
extend a moratorium on federal student loan payments
and interest, which the administration recently extended
again, to Aug. 31, 2022. But AFL-CIO President Liz Shuler
said the time is now to provide permanent relief.
“Organized labor was built on the foundation of creating a pathway to the middle class for everyone, but skyrocketing student loan debt has become an insurmountable obstacle to achieving this goal,” Shuler said. “The
Biden administration’s decision to continue to pause student debt has made a tremendous difference in the lives of
so many borrowers, but these borrowers still live with the
uncertainty of not knowing when they will need to drastically alter their finances in order to begin repaying their
loans.
“After all that we have endured in the wake of the
COVID-19 pandemic, we cannot ask working people to
make further sacrifices. Now is the time to cancel, not collect, student debt.”
About 43.4 million Americans carry federal student
loan debt. The average debt load is $37,013, according to
the U.S. Department of Education.

CUB BAKERS WIN BACK VACATION TIME

Bakers Local 22 and United Natural Foods (UNFI) are
still in mediated talks over a new contract covering bakery
workers at 43 corporate-owned Cub Foods stores in the
Twin Cities area, but union members won a major victory
May 3 on a side issue that soured negotiations before they
even began.
UNFI agreed to restore over 4,000 hours of vacation
time that it stripped from union members last year, Local
22 President Wally Borgan told the Minneapolis Labor
Review.
In its last contract with UNFI, Local 22 agreed to language that would prohibit workers from carrying over
vacation time beyond a set period. UNFI took the position
that the language applied retroactively to vacation time
accrued before the contract took effect.
“We learned [individual] members started losing hundreds of hours of vacation,” Borgan said.

CEMENT MASONS RATIFY CONTRACT

Members of Cement Masons Local 633 voted April 28 to
ratify a new, three-year agreement with contractors under
their “Builders” agreement. The agreement covers over 700
members of Local 633 who work at more than 100 contractors, members of the Associated General Contractors or the
smaller Minnesota Concrete and Masonry Contractors
Association. The agreement includes average annual increases to the wage and benefit package of 4.2%, Local 633 Business
Manager Dave Schutta said. The vote to ratify the contract, he
added, was “one vote short of unanimous.”
– Minneapolis Labor Review

SCHOLARSHIP DEADLINES APPROACH

Workers at Amazon’s MSP 1 facility in Shakopee walk out
in advance of Eid.
photo courtesy the Awood Center
UNFI relented on the vacation issue after union
members began distributing leaflets to customers outside
UNFI-owned Cub Foods locations in March.
The two sides are scheduled to resume mediation on
the full contract June 1-2. “They’re still insisting on withdrawing from our pension, and our members have made
it clear they’re not interested,” Borgan said.

Applications for 2022 scholarships available from the
Minnesota AFL-CIO must be postmarked by June 17, 2022.
Scholarships are available for graduating high school seniors and for union members seeking to continue their academic or vocational education. In addition, grants are available for union members who want to develop their skills as
union leaders. Application forms are available at
www.mnaflcio.org/about/scholarships-awards.
Five Minnesota AFL-CIO scholarships of $1,000 each
will be awarded in 2022 to graduating high school seniors
who are union members or who are the dependents of
union members whose local union is affiliated with the
Minnesota AFL-CIO. To be eligible, applicants must have
a straight “B” average or better, and must be admitted to a
post-secondary institution in the state of Minnesota.
The Minnesota AFL-CIO also offers the Martin Duffy
Adult Learner Scholarship, two $500 scholarships for
members of Minnesota AFL-CIO affiliate unions attending any accredited university, college or vocational school.
The Tobey Lapakko Labor Leadership Grant, offered
to women workers, and the Charles McKenna Leadership
Grant, offered to men, help defray the cost of classes, programs or conferences that develop workers’ abilities and
skills as union leaders.
– MLR
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Unions keep eye on
Capitol as session wraps
(CONTINUED FROM PAGE 1)

“I am thankful the Minnesota
Legislature has finally shown up for nurses
and other frontline workers.”
The measure authorizing pandemic payments tapped into a projected $9 billion state
budget surplus, and also included $2.7 billion
to replenish the unemployment trust fund.
In the session’s final week, Walz and legislative leaders reached a framework agreement that would guide their work in the session’s final days, with $4 billion in tax cuts and
$4 billion in investments in public education
and health, infrastructure jobs and more.
Minnesota AFL-CIO President Bernie
Burnham Minnesota offered tempered
praise for the agreement.
“After listening to working Minnesotans,
Gov. Walz and the DFL-led House are delivering billions in investments towards job-creating infrastructure and transportation projects, additional resources for classroom
teachers and students, much-needed funding
for pandemic-strapped health and human
services, and a boost for public safety,” she
said. “The $4 billion in tax cuts in this agreement carries some risks for future state budgets. However, with the agreement now in
place, we urge lawmakers to steer tax cuts
towards working people and families whose
wages aren’t keeping up with increasing
costs.”
Additionally, unions were holding out
hope for several policy priorities they took
into the 2022 session, including a refinery
safety bill, the Keeping Nurses at the Bedside
Act and a measure to extend unemployment
insurance to hourly school employees.
Rochelle Stoffel, a middle-school clerk in
the St. Paul Public Schools and member of
AFSCME Local 844, told members of a
House committee that she and other hourly
staff were left behind when the state took
action to protect workers laid off in the early
months of the pandemic.
“During that first summer I pulled money
out of my deferred comp, and I know coworkers who sold family heirlooms,” she
said. “School workers deserve access to
unemployment insurance. We aren’t different than any other workers that have off-sea-

You earned a bonus,
now claim it!
Your union fought hard at the
Capitol to secure recognition payments for all frontline workers who put
themselves and their families at risk to
keep our state running during the
COVID-19 peacetime emergency. So
don’t miss your chance to claim it!
Full details of the program are
posted at frontlinepay.mn.gov. That’s
the website you’ll need to access to
apply for a payment once the 45-day
application window opens, too.
How much money can you
claim? The bill signed into law by
Gov. Tim Walz authorizes $500 million to be split equally among eligible
frontline workers who apply for a
payment. With an estimated 667,000
frontline workers eligible, payments
are likely to be around $750. But the
state will determine the exact payment amount after finalizing the
number of eligible Minnesotans.
Who is eligible? There are two
parts to the eligibility formula:
• Work requirements. To be eligible, you must have been employed in
Minnesota for at least 120 hours
between March 15, 2020, and June 30,
2021, in a job that could not be done
remotely and put you in close proximity to people outside your household.
Some income limits also apply.
Workers who collected unemployment
benefits for more than 20 weeks, cumulatively, during the peacetime emergency are not eligible for payments.
• Job sector. Eligible sectors
include building maintenance and
security, child care, courts and corrections, emergency responders, food
service and delivery, ground and air
transportation services, health care,
long-term and home care, manufacturing, public health and social service, public transit, retail (including
sales, delivery and distribution),
schools, temporary shelters and
hotels, and vocational rehabilitation.

Labor media sponsor History Day prizes
Middle and high school students won
cash prizes for projects exploring labor history in the 2022 Minnesota History Day
competition.
Prize sponsors included the state’s three
labor newspapers – Minneapolis Labor
Review, St. Paul Union Advocate, and
Duluth Labor World – plus the University of
Minnesota Labor Education Service. Seven
cash prizes of $100 each were awarded.
Each year, the National History Day
competition selects a theme and students
choose to research a topic and present their
findings via an exhibit, documentary film,
live performance, website or research
paper. This year’s theme: “Debate and
Diplomacy in History.”
Junior Division projects winning this
year’s labor history prizes included:
• “Hammer v. Dagenhart,” an individual
exhibit by Ava Schlomann, St. Mary’s
School, Bird Island.
• “The Willmar 8: Minnesota’s Equal Pay
Pioneers,” a group documentary by Abby
Horton and Louisa McAlpine, Open World

Learning Community, St. Paul.
• “The Willmar 8 Fight and Debate,” a
group performance, by Jordyn Brynjulfson,
Evalina Porter, Kennedy Rousseau and
Olivia Salgado Gamble, Woodbury Middle
School.
• “The Port Chicago 50,” an individual
website by Kian Beeck, Anthony Middle
School, Minneapolis.
Senior Division projects winning this
year’s labor history prizes included:
• “Produce for Victory: Debate About
Women in the World War II Workforce,” an
individual exhibit by Zoe Castillo, North
Lakes Academy, Forest Lake.
• “Radium Girls,” an individual documentary by Thea Bothun, Schaeffer
Academy, Rochester.
• “Measure of Devotion: The Bonus
Army and the Debate Over Government
Welfare,” a group documentary by Nathan
Albert, Daniel Creamer, Brad Klemz,
Hunter Mawn, Leo Ogle, Saint Thomas
Academy, Mendota Heights.
– Minneapolis Labor Review
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Union votes coming at four more area Starbucks shops
(CONTINUED FROM PAGE 1)

Workers and representatives of the company were
able to watch a live video stream of the tally, said prounion barista Lola Rubens, who tuned in from the coffee
shop before her shift began.
“My heart was pounding,” she said. “I probably looked
like a fool in the cafe because every time they would show
a yes vote, I would do a little dance.
“There’s so much joy in this moment, and I’m so
excited that we did this and so excited for all the things
that are to come. We have the opportunity to take part in
creating a contract that reflects us, the people who work
here. It’s an amazing feeling that now we have that say.”
Rubens and other Twin Cities baristas have said they
want to bargain for higher wages, better training opportunities and more support for employees from marginalized
communities.
Ethan Tinklenberg, a barista at the Cedar Avenue loca-

Klobuchar, Smith call on
Starbucks CEO to quit union-busting
Minnesota’s U.S. senators showed a little solidarity
last month with Starbucks workers forming unions in the
Twin Cities area and across the country.
Sens. Amy Klobuchar and Tina Smith signed onto a
letter to Starbucks CEO Howard Schultz urging the company to quit undermining union drives at its cafes and,
instead, engage with the employee-led union. The letter
drew support from 13 Democratic senators and Sen. Bernie
Sanders.
“We urge you to listen to the voices of your partners who
are joining together to create a fairer and safer workplace for
all Starbucks employees by voluntarily recognizing unionization efforts and actively pursuing a nationwide agreement to provide coverage for all Starbucks employees,” the
senators wrote.
Senators pointed to Starbucks’ recent move to direct
newly improved wages and benefits only to non-unionized

tion, told the Minneapolis Labor Review that he and other
workers there need more hours to make ends meet.
“Everyone should be able to get the hours they need.”
At the same time, he added, the store is short-staffed,
which adds to stress on the job. “We seem to be one person short of comfortable all the time,” Tinklenberg said.
Workers at four other Twin Cities Starbucks – locations
at the Mall of America and in Eden Prairie, Minneapolis
and St. Anthony – have filed for union elections, including
several set for vote counts this month.
Nationwide, more than 1,500 Starbucks workers at
over 65 stores have joined the union. Workers at over 250
stores have petitioned the NLRB for a union election.
“We are hopefully the first of many stores in Minnesota
who are going to succeed in unionizing,” Rubens said.
“There are just stores filing left and right, and I hope that
our victory is going to give them more momentum.”
– Michael Moore, Union Advocate editor

Workers at the Starbucks off Snelling and St. Clair in St.
Paul are the state’s first to win a union election.
Union Advocate photo
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Building Trades unions hold their annual Workers Memorial Day observance at the Workers Memorial Garden in St. Paul.
Union Advocate photos

Unions honor fallen tradespeople
on Workers Memorial Day
Twin Cities Building Trades
councils observed Workers Memorial
Day with a ceremony on the Capitol
grounds April 28, remembering
union tradespeople who died from
workplace injuries and illnesses over
the past year and rededicating their
organizations to the cause of safer
worksites.
“Every worker, regardless of their
language, their gender, their skin
color, their age or their citizenship
status, has the right to be safe and
healthy on the job,” Minnesota Labor
and Industry Commissioner Roslyn
Robertson said in remarks during the
ceremony, held in the Workers
Memorial Garden.
Standing along a stone memorial
wall, union leaders and family
members held 12 white crosses with
the names of fallen union members:
Neil Boser of Laborers Local 563;
Gerald Peterson, Eric Raddatz, Dean
Sinwell and Robert Vogelsberg of
Operating Engineers Local 49; Duane
Peterson, Craig Hansen, Robert
Winczewski and Eric Dennis of
Glaziers and Glassworkers Local
1324; George Kisel and Gary
Newman of Heat and Frost Insulators
Local 34; and Donald Hopper of
Painters Local 1962.
Minnesota
Building
and
Construction
Trades
Council
President Joe Fowler chimed a bell as
each name was read over the loudspeaker, and a black sash was draped
over each cross.
Another cross held the name of
longtime Carpenters union member
and volunteer Darrell Ray, who died
April 19. Ray was a fixture of the
trades’ Workers Memorial Day ceremonies, usually as the person ringing

the memorial bell.
Ramsey County Commissioner
Jim McDonough, a longtime
member of Glaziers Local 1324,
encouraged those gathered to imagine a Workers Memorial Day when
that bell remains silent and “there are
no more crosses” marking the deaths
of construction workers.
“Memorials like this remind us of
the work that’s yet to be done,”
McDonough said. “And who’s going
to do that work if it’s not you and me
standing together in solidarity?”
Robertson said upholding labor
rights is an important part of making
sure workplaces are safe.
“We must listen to the voice of the
workers because it’s those workers
who really know how to do their jobs
safely,” she said. “We have to encourage those workers to be able to stand
up when they see unsafe practices
taking place.”
The annual day of reflection
comes each year on April 28, the
anniversary of the creation of the federal Occupational Safety and Health
Administration (OSHA) in 1971.
Across the country and throughout
the world, working people pause to
remember workplace fatalities and
commit to improving safety on the
job.
An annual report from the AFLCIO, “Death on the Job: The Toll of
Neglect,” found that U.S. workplaces
have much room for improvement
when it comes to safety. Using 2020
employment data, the report found
that hazardous working conditions
led to 340 deaths every day that year,
a rate of 3.4 fatalities per 100,000
workers.
The fatality rate was three times

Cohlton Boser (L) and Talyre Boser
hold a cross for their father, Neil
Boser, a Laborer who died in a workplace accident last August.
higher in the construction industry in
2020, and nearly four times higher
among transportation and warehouse workers. More than a third of
fatalities occurred among workers
ages 55 and over.
Minnesota saw 67 workplace
fatalities in 2020, according to the
AFL-CIO report; 28 came as a result
of transportation incidents.
Overall, employers reported
nearly 3.2 million work-related
injuries and illnesses in 2020, according to the report, and musculoskeletal disorders continued to make up
the largest portion of injuries, at 21%.
Latino and Black workers
remained at greater risk of dying on
the job than other workers, the report
found.
Researchers also said underreporting of workplace injuries and illnesses is widespread, estimating the
true tally of work-related injuries and
illnesses at between 5.4 million and
8.1 million each year.
“That’s tens of thousands of families losing a parent, a child, a sibling,
every single year,” AFL-CIO
President Liz Shuler said. “Latino and
Black workers specifically remain at
greater risk of dying on the job than
all workers. That is, frankly, unacceptable.”
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Abbott Northwestern nurses Angela Becchetti (L) and Becky Nelson, members of the Minnesota Nurses Association, talk
about the impact of shortstaffing on patient care in their hospital.
Union Advocate photo

Safe staffing concerns soar among Minnesota nurses
By Michael Moore
Union Advocate editor
The Minnesota Nurses Association released data last
month showing the number of reported staffing concerns from its members doubled from 2020 to 2021,
prompting union members who joined a Capitol press
conference to plead for action from lawmakers and hospital administrators.
“Each one of these represents multiple incidents and
multiple patients who are not getting the care they
deserve,” MNA President Mary Turner said, pointing to a
stack of 7,857 paper reports submitted by union nurses in

2021. “And why is this? Because our hospitals continue to
treat us like we’re factory workers and our patients are on
an assembly line.”
The new report compiles and analyzes reports submitted last year by MNA members concerned that short
staffing may have negatively impacted patient care during
a shift. The reports documented 9,381 cases in which
understaffing delayed nurses’ ability to administer medication, complete a patient assignment, answer patient
call lights or otherwise deliver care.
In over 80% of those cases, managers failed to respond
(CONTINUED ON PAGE 11)
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to the concerns adequately, according to the report.
MNA has been collecting reports of unsafe staffing for
over 25 years, and cases have increased 300% since 2014.
The staffing crisis reached a tipping point during the
COVID-19 pandemic, as nurses like Jean Forman walked
away from the profession. The former Abbott
Northwestern nurse cited persistent frustrations over
staffing, which weighed on her mental health.
“Hospital executives have watched reports of unsafe
staffing increase and have done nothing to solve the crisis,” Forman said. “It is time for action, before more nurses
reach the same conclusion I did, that they can no longer
care for patients the way they were trained and called to
do.”
The statewide nurses union is pushing for action on
two fronts: at the bargaining table and at the Capitol.
Legislation passed by the DFL-controlled House
would set a hard cap on the number of patients under any
hospital nurse’s charge, require hospitals to be more
transparent and give nurses a say in unit-specific staffing
limits in their hospitals, whether or not they are unionized.
The Keeping Nurses at the Bedside Act would also
direct funds to recruit and retain nurses, including $5 million for student loan forgiveness, and it would fund new
mental health programs for hospital staff.
The bill has not been heard in the Senate, but MNA
members were holding out hope for its prospects in endof-session negotiations last month.
Becky Nelson, chair of the MNA’s Government Affairs
Commission and a nurse at Abbot Northwestern, credited
an “incredible outpouring of energy” from nurses this
legislative session for getting the bill passed in the House.
“From new nurses just months or years out of school to
those who have been in this career for decades, we all recognize that the current staffing practices in our health care
system are not sustainable,” Nelson said.
Nurses also continue to push for staffing language in
their collective bargaining agreements, something MNA

MNA President Mary Turner, pictured with concern-for-safe-staffing forms collected by the union, is an ICU nurse at North
Memorial hospital.
Union Advocate photo
has been fighting to win “as long as I’ve been a nurse,”
Abbott Northwestern RN Angela Becchetti said.
“Executives use phrases like ‘lean,’ ‘just-in-time staffing’ or ‘benchmarking,’” she said. “But the outcome is
always the same: asking fewer nurses to care for more
patients with less resources and support.”

Nurses in the Twin Cities area and Duluth are currently in contract bargaining with their employers. The
talks cover about 15,000 union members, who planned to
hold informational picketing outside their hospitals June
1.
Twin Cities nurses’ contracts are set to expire May 31,
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Carpenters union official Adam Duininck says he and others suggested ways the Wilfs’
company could prevent wage theft on the Viking Lakes project. “Our suggestions just were
not taken seriously,” he said.
Union Advocate photo

Wilfs’ company turned deaf ear to warnings
of wage theft at Viking Lakes project
(CONTINUED FROM PAGE 1)

the Viking Lakes project who said they
were not paid what they were owed, and
two workers at a Capitol press conference
May 5 confirmed reporting the wage theft
to Minnesota’s Department of Labor.
But any civil or criminal penalties
resulting from an investigation are likely to
fall on the subcontractors, prompting calls
from community leaders for the Wilfs and
MV Ventures to do the right thing now.
Veronica Mendez Moore, co-director of
the Twin Cities-based worker center CTUL,
said MV Ventures should meet with unions
to resolve the allegations stemming from
Viking Lakes, and sign a pledge with the
Building Dignity and Respect Standards
Council requiring all contractors on its developments to uphold basic labor standards.
Mendez Moore also noted the Wilfs
benefited from nearly half a billion dollars
in public subsidies to build the Vikings’
new stadium in Minneapolis.
“This is a family that needs to be held to a
higher standard,” she said. “They need to
partner with the community to better ensure
standards for all of the people in our city.”
‘Constantly tired’
Despite working for different subcontractors, Javier Mendez Velasco and Abel Susteito
described similar labor standards on the 261unit, luxury apartment project at Viking
Lakes. Both said they were paid wages lower
than what they were initially promised, with
no overtime or holiday pay and no vacation
or health insurance benefits.
That was a standard arrangement,
Mendez Velasco said, at subcontractors like
Advantage Construction and Property
Maintenance and Construction (PMC),
which employed him to do siding work on
the Wilf family’s Eagan development site. In
over three years with Advantage and PMC,
Mendez Velasco said he never received overtime pay, despite working six or seven days
per week, sometimes from 6 a.m. to 7 p.m.
“We were constantly tired, but our boss
wasn’t understanding,” Mendez Velasco
said through a Spanish-language interpreter. “He would never help us out.”
Susteito hung drywall at Viking Lakes

from November 2020 to August 2021 as an
employee of Absolute Drywall, a company
local unions have been calling out for several years, pointing to past citations for
child labor, misclassification of workers
and failure to pay overtime. The state
Labor Department also found that Absolute
Drywall submitted false and misleading
claims in response to an investigation.
“I want to ask the Department of Labor
to keep fighting for our rights, and for
better pay for us,” Susteito said.
Profit before public interest
Advocates for construction workers say
exploitation is baked into the industry’s
business model, with layers of contractors,
subcontractors and labor brokers that
insulate developers like the Wilfs from
responsibility for working conditions and
standards on their projects.
Immigrant workers are particularly
vulnerable.
“We came here to work, and we have
our own dreams. But we were taken
advantage of,” Mendez Velasco said. “As
immigrant workers we are taken advantage of for our hard work, for our dedication, but also because we don’t have the
knowledge and the available resources.”
Union representatives warned the
Wilfs’ development company, MV
Ventures, about their subcontractors’
checkered background “ad nauseam,”
according to Adam Duininck, NCSRCC’s
director of government affairs. He said the
union also urged the developer to be
proactive in preventing wage theft.
“We suggested a number of ways to get
ahead of wage theft, including jobsite monitoring and working with outside groups to
monitor payroll,” Duininck said. “Our suggestions just were not taken seriously.”
As a result, workers like Susteito,
Mendez Velasco and dozens of others are
still waiting to be made whole for their work
building luxury apartments that are now
renting at prices up to $2,245 per month.
“These workers take great risk when
they come forward and talk to the public
about what’s going on,” Johnson said. “We
need to believe them.”
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Workers seek commitment from developers to build with ‘dignity and respect’
By Michael Moore
Union Advocate editor
As allegations of wage theft continue to
bubble up from the Twin Cities’ nonunion
construction industry, a worker-led initiative aims to partner with developers to
keep labor abuses off their job sites.
After months of behind-the-scenes
planning and organizing, construction
workers last month publicly invited local
developers to join the Building Dignity and
Respect (BDR) program and agree to
uphold basic human-rights standards for
everyone working on their projects, including workers employed by subcontractors.
Post-construction cleaning worker
Daniel Sanchez estimates that he has lost
over $110,000 to wage theft over 10 years
working in the industry. He said layers of
contractors and subcontractors should not
shield developers from responsibility for
abuses on their projects.
“Morally, developers have to be
accountable for what’s happening on their
job sites,” Sanchez said during an event to
roll out the BDR program in Minneapolis.
“We know we’re not going to change this
industry by getting rid of just one subcontractor. Developers need to work with us to
stop wage theft.”
Sanchez and other construction
workers, who have been organizing with
the local worker center CTUL, called out a
handful of local developers by name, urging Doran Properties Group, MWF
Properties, Solhem Companies, United
Properties and YellowTree to come to the

table with BDR now, before workers and
their community allies ramp up the public
pressure.
CTUL Co-Director Merle Payne said
the campaign would target three large,
multi-family construction developers –
assuming they have not yet signed onto an
agreement with the BDR – with a public
action June 16. CTUL’s previous campaigns include a groundbreaking effort to
pressure big-box retailers like Target and
Best Buy to take responsibility for the labor
practices of their cleaning contractors.
“Housing developers in the Twin Cities
are at a crossroads,” Payne said. “On one
path, they can choose to ensure basic dignity
and respect for the workers who develop
their projects and who build our cities either
by signing into the BDR program or by using
100% union labor. On the other path, developers can continue business as usual, main-

taining an industry with rampant wage theft,
dangerous working conditions and, at the
extreme, labor trafficking.”
An advisory council assembled by
county attorneys in Ramsey and
Washington counties earlier this year
approved a report estimating that wage
theft costs construction workers over $3
million each year, and diverts over $11 million from Social Security and Medicare
funds.
While prosecutors and state regulators
have begun stepping up efforts to hold
contractors accountable, the BDR program is setting out to stop wage theft
before it happens.
Developers that participate in BDR
would sign a legally binding agreement to
protect workers on their projects from
wage theft, physical and sexual abuse and
human trafficking, and to provide them
with safe working conditions and fair pay.
The BDR Standards Council would
provide education to workers about their
rights and protections, and monitor participating developers’ job sites to ensure
compliance. “If a contractor refuses to
maintain compliance, they will no longer
be able to work for developers that participate in the Building Dignity and Respect
program,” said Doug Mork, executive
director of the Standards Council.
The program follows what’s known as
the “Worker-driven Social Responsibility
model,” which agricultural workers in
Florida successfully used to raise standards in an industry with similarly murky

Construction wage
theft by the numbers

4,872

Construction workers in Ramsey
and Hennepin counties who fall
victim to payroll fraud annually

$3 million

Wages stolen from construction
workers in the two counties each year

$11 million

Funds diverted from Social Security
and Medicare due to payroll
fraud on local construction sites
Source: Report of the Labor Advisory Council to the
Hennepin and Ramsey county attorneys’ offices

relationships between landowners, labor
brokers, contractors and workers.
CTUL member Pedro Carbajal, a painter
on local construction sites, was among local
workers who traveled to Florida for a firsthand look at how the model works.
“If they can do it there, we can do it
here,” he said. “We may work in different
industries – farm work and construction –
but what unites us is the cause, what unites
us is the suffering we’ve lived. And together,
we can change this.”

Minutes of the Saint Paul Regional Labor Federation
APRIL 13, 2022
The Saint Paul Regional Labor
Federation met in regular session
remotely due to COVID 19 on the above
date and was called to order with the
Pledge of Allegiance by President
Peterson at 6 p.m. Board members in
attendance were Beedle, Beissel,
Edwards, Engeldorf, Gale, Gibbons,
Guertin, Hoerth, Luneburg, Madden,
Markham-Kocurek, McNamara,
Peterson, Renne, Ryan, Schmidt, Seath,
Slattery, Tastad-Damer, Terry, Vandassor,
Varco and Wynn. Excused were Hoppe
and Sansom. Absent were Michelson,
and Vanderport.

Minnesota Nurses Association.
President Peterson administered the
Oath of Obligation to those new delegates and alternates present on-line.
MINUTES
M/S/C TO APPROVE MINUTES
OF FEBRUARY 9, 2022, AS PUBLISHED IN THE UNION ADVOCATE
NEWSPAPER AFTER THE SECRETARY-TREASURER NOTES THERE ARE
NO ADDITIONS OR CHANGES CALLED
FOR.

CODE OF CONDUCT
President Peterson read the Code of
Conduct. She will go over the Code of
Conduct at the beginning of each meeting. The Code states: The AFL-CIO is
committed to providing an environment
free from discrimination and harassment. We ask all meeting participants to
embrace our values of equity and equality and conduct themselves in this meeting consistent with those values. The
RLF meetings that are held the Second
Wednesday of the month will have a
designee as the first point of contact for
anyone who thinks they have experienced discriminatory, harassing or
otherwise unacceptable behavior.
President Peterson has assigned two
designees as points of contact that will
be announced at the start of each meeting. We urge you to contact him/her if
you have any concerns. The designees
are Bunny Engeldorf, SecretaryTreasurer and Perry Schmidt, Vice
President.

COMMITTEE ON POLITICAL
EDUCATION (COPE) MINUTES
APRIL 13, 2022
COPE met in regular session
remotely on the above date and was
called to order by President Peterson
at5 p.m. Board members in attendance
were Beedle, Beissel, Edwards,
Engeldorf, Gale, Gibbons, Guertin,
Hoerth, Krey, Luneburg, Madden,
Markham-Kocurek, Mayer, McNamara,
Peterson, Renne, Ryan, Schmidt, Seath,
Slattery, Tastad-Damer, Terry, Vandassor,
Varco and Wynn. Excused were Hoppe
and Sansom. Absent were Lohmann,
Michelson, Naseth, Vanderport and
Wise.
Items to come before this board
included:
• President Peterson updated the
committee on the Minnesota AFL-CIO
Legislative Screening Process and the
State AFL-CIO’s friendly incumbent
endorsement process, how individuals
get questionnaires and County races.
There being no further business to
come beforee the committee, the meeting adjourned.

CREDENTIALS
Credentials were received from
IAMAW District Lodge 77 and the

EXECUTIVE BOARD MINUTES
APRIL 13, 2022
The Executive Board met with those

same members present who are duly
elected to this board.
Items to come before this board
included:
• President Peterson reported on
the following:
– Eleventh Annual Labor Bowl to be
held on Monday, Aug. 15, at Sun Ray
Lanes, 2, 4 and 6 p.m. shifts are available. Proceeds go toward the St. Paul
Labor Studies and Resources Center,
the RLF’s non-profit arm. To schedule a
time to bowl, contact Laura at 651-2223787 ext. 117 or ltestor@stpaulunions.org.
– Participation in small groups to
review the RLF’s strategic planning and
then will present to the board our goals
and collaborating with staff.
– Please join the Dakota County
Labor Assembly in commemorating
Workers Memorial Day on Thursday,
April 28, at 6 p.m. at Lebanon Cemetery
of Apple Valley.
– The Labor-Red Cross Blood Drive
will be held on Monday, May 9, at the
St. Paul Labor Center. To donate blood
please sign up online and the American
Red Cross website or contact Erica
Dalager Reed at 651-222-3787 ext. 120
– The Sixth Annual Union Job and
Resource Fair will be held on Thursday,
May 19, at the IBEW Local 110 (the
Electrical Industry Building) from 3-6 p.m.
– The Saint Paul Regional Labor
Federation and staff from IAMAW Local
459 have ratified a one-year contract.
– Jasmine Laducer-Kitto, Political
Organizer, has accepted a new position,
and her last day with the RLF was
Friday, April 8, 2022.
• M/S/C THAT ALL SAINT PAUL
REGIONAL LABOR FEDERATION
EMPLOYEES WILL RECEIVE THE
SAME TERM LIFE INSURANCE COMPENSATION.
• ORGANIZING UPDATES/CAM-

PAIGNS: ATU Local 1005, Minnesota
Nurses Association, Plumbers Local 34,
SEIU Local 284 and SEIU Healthcare of
Minnesota and Iowa gave an update on
their organizing activities.
• Thank you note received from St.
Paul Federation of Educators Local 28
for helping them avert a strike.
There being no further business to
come before the board, the meeting
adjourned.
REPORT OF THE TREASURER
Secretary-Treasurer Engeldorf
reported on the financial status of the
Federation as of March 2022. The
report was accepted as read.
PRESIDENTS REPORT
President Peterson reported on the
St. Paul Labor Studies and Resource
Center assisting teachers with applying
for strike funds, Jasmine Laducer-Kitto,
Political Organizer taking another position, update of work out in the field, the
AFL-CIO Legislative screening process,
and if you have a union story to tell
please contact Union Advocate
Newspaper Editor Michael Moore.
REPORTS OF STAFF/LABOR LIAISONS
• Michael Moore, Union Advocate
editor, discussed ads to support publications and story ideas.
• Erica Dalager Reed, AFL-CIO
Community Services Liaison for the St.
Paul Labor Studies and Resource Center
(LSRC), updated everyone on the LaborRed Cross Blood Drive scheduled for
Monday, May 9 at the St. Paul Labor
Center and the Union Job and Resource
Fair scheduled for Thursday, May 19.
We are interested in any feedback
regarding the invitation that was sent to
employers.
• Colleen Nocerini, political organiz-

er, requested that if any candidates
would be interested in screening, please
contact her at 651-222-3787 ext. 115.
REPORTS OF STANDING COMMITTEES
• Michael Madden reported on
behalf of the Chisago County Labor
Assembly. He thanked those unions who
donated money to the Chisago County
School Supply fundraiser. Their next
meeting will be the fourth Tuesday of
the month at 6 p.m. via zoom.
• Connie Beissel reported on behalf
of the Dakota County Labor Assembly. We
will be honoring those who lost their lives
on the job site for Worker’s Memorial Day.
The service will take place on Thursday,
April 28 at 6 p.m. at the Lebanon
Cemetery of Apple Valley. Their next meeting will be the second Thursday of the
month at 7 p.m. via zoom. Contact
Colleen Nocerini or Kera Peterson if you
would like to be included.
• Brian Beedle reported on behalf
of the Washington County Labor
Assembly. They have completed their
work on the $500 scholarship process
for Washington County members. We
are currently reviewing growth opportunities and membership events. Their
next meeting will be the fourth
Wednesday of the month at 6 p.m. via
zoom.
• Marty Hoerth reported on behalf
of the Ramsey County Labor Assembly.
Their next meeting will be the fourth
Tuesday of the month at 6 p.m. via
zoom, where they will be discussing
upcoming screenings.
There being no further business to
come before this delegation, the meeting adjourned.
Submitted by,
BERNADINE ENGELDORF
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Minutes of the Saint Paul Regional Labor Federation
MAY 11, 2022
The Saint Paul Regional Labor
Federation met in regular session remotely
due to COVID 19 on the above date and
was called to order with the Pledge of
Allegiance by President Peterson at 6 p.m.
Board members in attendance were
Beedle, Beissel, Edwards, Engeldorf,
Guertin, Luneburg, Madden, MarkhamKocurek, McNamara, Michelson, Peterson,
Renne, Ryan, Schmidt, Seath, Slattery,
Tastad-Damer, Terry, Vandassor,
Vanderport, Varco and Wynn. Excused
were Gale, Gibbons, Hoerth, Hoppe and
Sansom.
CODE OF CONDUCT
President Peterson read the Code of
Conduct (see minutes on Page 13).
MOMENT OF SILENCE
President Peterson called for a
moment of silence for brother Darrell Ray.
GUESTS
John Choi, Ramsey County Attorney,
John Kelly, First Assistant County
Attorney, Councilmember Chris Tolbert,
Jacob Shawback and Kyle Makarios
gave a presentation on wage theft and
criminal prosecution to the delegation.
They also shared current work being
done by Ramsey and Hennepin County.
CREDENTIALS
Credentials were received from
NALC Branch 28. President Peterson
administered the Oath of Obligation to
those new delegates and alternates
present on-line.
MINUTES
M/S/C TO APPROVE MINUTES
OF MARCH 9, 2022, AS PUBLISHED
IN THE UNION ADVOCATE NEWSPAPER AFTER THE SECRETARYTREASURER NOTES THERE ARE NO
ADDITIONS OR CHANGES CALLED
FOR.
COMMITTEE ON POLITICAL
EDUCATION (COPE) MINUTES
MAY 11, 2022
COPE met in regular session remotely
on the above date and was called to order
by President Peterson at 5 p.m. Board
members in attendance were Beedle,
Beissel, Edwards, Engeldorf, Guertin, Krey,
Lohmann, Luneburg, Madden, MarkhamKocurek, McNamara, Michelson, Peterson,
Renne, Ryan, Schmidt, Seath, Slattery,
Tastad-Damer, Terry, Vandassor,
Vanderport, Varco and Wynn. Excused
were Gale, Gibbons, Hoerth, Hoppe and
Sansom. Absent were Mayer, Naseth and
Wise.
President Peterson updated the
committee on the Minnesota AFL-CIO
Basecamp portal, the friendly incumbent process, and the following legislative candidate screenings:
– 5/12 at 7 p.m. with DCLA.
– 5/24 at 6 p.m. with CCLA.
– 5/24 at 5:30 p.m. with RCLA.
– 5/25 at 5:30 p.m. with WCLA.
– 6/1 at 5:30 p.m. with WCLA.
Additional dates TBD for legislative
and congressional screenings.
There being no further business to
come before this commitee, the meeting
adjourned.
EXECUTIVE BOARD MINUTES
MAY 11, 2022
The Executive Board met with those
same members present who are duly
elected to this board.
Items to come before this board
included:
• President Peterson reported on
the following:
– Thanked union members and delegates for supporting the SEIU Local
284 strike sanction.
– Thanked Connie Beissel and

Colleen Nocerini for organizing Dakota
County Labor Assembly’s Worker’s
Memorial Day event.
– Thanked everyone who promoted
the Labor-Red Cross Blood drive.
– Upcoming memorial services for
former RLF President, Sharyle Knutson
– Returning to in person board and
delegate meetings
– 29th AFL-CIO Constitutional
Convention being held in Philadelphia
from June 12-15, 2022, and the
Resolution calling for Racial and
Economic Justice.
• RESOLUTION ON RACIAL AND
ECONOMIC JUSTICE
WHEREAS: The AFL-CIO is a democratic, voluntary federation of 57
national and international labor unions
that represent 12.5 million working men
and women, and
WHEREAS: The AFL-CIO fights for
social and economic justice and strives to
vanquish oppression in all its forms, and
WHEREAS: The AFL-CIO helps to
make safe, equitable workplaces and
give working people a collective voice to
address workplace injustices without
the fear of retaliation, and,
WHEREAS: Racism, white supremacy, and anti-blackness were systematically embedded in American society and
within organized labor from our nation's
founding when slavery was the dominant base of the economy and, despite
historic and heroic struggles and progress to destroy its basis in law, continues to pervade our country’s social
and economic life causing enormous
harm and suffering to and murder of
members of the Black community and
other people of color, and
WHEREAS: Racism is a tool to divide
working people and weaken our political
and economic power with an aim to
impose austerity, destroy unions and topple
democratic institutions and rights, and
WHEREAS: The series of shocking
incidents of deadly police violence
against members of the Black community throughout the country have outraged people in America and across the
globe and provoked a mass movement
for reform of the American criminal justice system, and
WHEREAS: The late AFL-CIO President
Richard Trumka, in his June 3, 2020,
speech in the wake of the murder George
Floyd, spoke about the urgent need “to dismantle the traditions of oppression in our
workplaces, our health system, our housing
system, our voting laws, our criminal justice
system,” and
WHEREAS: The mission of the
united labor movement is to improve the
lives of working people, retirees, and our
families — to bring economic and social
justice to our workplaces, communities,
states, and nation while striving to eliminate all forms and systems of oppression, and
WHEREAS: The united labor movement acknowledges, speaks against,
and demands action to address
inequities based on race workplace and
in our communities,
WHEREAS: The AFL-CIO values Black
and Brown people, now therefore be it
resolved
RESOLVED: That the AFL-CIO commits itself to the important initiatives
outlined by our national leadership,
including the work of the Commission
on Racial and Economic Justice, and
commits itself to helping carry out this
effort in every way possible, and
BE IT FURTHER RESOLVED: That the
AFL-CIO works to educate union
members about the way race, ethnicity,
and other differences impact the lives of
our members and would-be members,
and to build common understandings of
how racial bias and discrimination
divide working people and undermine
our collective power, and

Marking Workers Memorial Day
in Dakota County

Federation to
resume meeting
at Labor Center

Dakota County Labor Assembly Chair Connie Beissel offers remarks
during unions’ annual Workers Memorial Day ceremony April 28 at
Lebanon Cemetery in Apple Valley. Joining Beissel at the Monument to
Fallen Workers is Dakota County Commissioner Mary Hamann-Roland.

After meeting via Zoom
for over two years, the Saint
Paul
Regional
Labor
Federation will resume inperson delegate and board
meetings in June.
The federation’s June 8
delegate meeting will begin
at 6 p.m. in the meeting hall
at the Saint Paul Labor
Center, 353 7th St. W. Inperson Executive Board and
Committee on Political
Education (COPE) meetings
will precede the delegate
meeting, beginning at 5 p.m.
in the same space.
Endorsement notice
The Saint Paul Regional
Labor Federation may consider recommendations for
labor endorsement in congressional and state legislative races at the June 8 delegate meeting.
For more information
about the process, call 651222-3787.
Job opening
The Saint Paul Regional
Labor Federation plans to
hire a political organizer this
summer. Job description
and application information
will be posted at stpaulunions.org/about-us/jobs.

submitted photo
BE IT FURTHER RESOLVED: That the
AFL-CIO commits to dismantling systems
of oppression - explicitly white supremacy and anti-blackness - and achieving
intersectional race and economic justice
in our organization, our local unions, our
workplaces, and throughout our communities including schools, housing, and
criminal justice systems, and to building
power among union members and community allies to change the institutions
and practices that prevent us from
advancing a shared vision for a just,
anti-racist and democratic economy that
works for each of us, and
BE IT FURTHER RESOLVED: That the
AFL-CIO will seek justice for all victims of
police brutality, and the AFL-CIO stands
in solidarity with all people who are subjected to discrimination, oppression,
police violence, indignity, and inequity.
M/S/C THAT THE RLF SIGN
ONTO THE RESOLUTION ON RACIAL
AND ECONOMIC JUSTICE THAT THE
MINNESOTA AFL-CIO IS SUBMITTING
TO THE AFL-CIO CONVENTION.
• M/S/C TO BEGIN IN-PERSON
MEETINGS FOR THE BOARD AND
DELEGATES STARTING IN JUNE 2022.
• M/S/C TO SPONSOR A TEAM
OF FOUR AT A COST OF $125 PER
GOLFER TO THE SAINT PAUL BUILDING
AND CONSTRUCTION TRADES COUNCIL ANNUAL GOLF TOURNAMENT.
• M/S/C TO SPONSOR A TEAM OF
FOUR AT A COST OF $100 PER GOLFER
TO THE 30TH ANNUAL AL O’NEILL
MEMORIAL GOLF TOURNAMENT.
• M/S/C TO MAKE A $500 CONTRIBUTION TO ST. PAUL LABOR

STUDIES AND RESOURCE CENTER’S
ELEVENTH ANNUAL LABOR BOWL.
• ORGANIZING UPDATES/CAMPAIGNS: ATU Local 1005, Minnesota
Newspaper and Communications Guild
Local 37002, Minnesota Nurses
Association, SEIU Local 284, and UFCW
Local 1189 gave an update on their
organizing activities.
There being no further business to
come before this board, the meeting
adjourned.
REPORT OF THE TREASURER
Secretary-Treasurer Engeldorf
reported on the financial status of the
Federation as of April 2022. The report
was accepted as read.
PRESIDENTS REPORT
President Peterson reported on
SEIU Local 284 strike sanction,
Worker’s Memorial Day, Labor-Red Cross
Blood Drive, Knutson memorial service
and the Resolution calling for Racial and
Economic Justice.
REPORTS OF STAFF/LABOR LIAISON
REPORTS
• Erica Dalager Reed, AFL-CIO
Community Services liaison for the St.
Paul Labor Studies and Resource Center
(LSRC), thanked everyone who donated
blood at the Labor-Red Cross Blood
Drive and discussed the Union Job and
Resource Fair scheduled for Thursday,
May 19, at IBEW Local 110.
• Colleen Nocerini, political organizer, reported on the Worker’s Memorial
Day event, and upcoming scheduled

legislative screenings.
REPORTS OF STANDING
COMMITTEES
• Michael Madden reported on
behalf of the Chisago County Labor
Assembly. We are working with Chisago
Lakes Education Minnesota to seek candidates for three school board seats
that will be open in November. Our next
meeting will be the fourth Tuesday of
the month at 6 p.m. via zoom.
• Connie Beissel reported on behalf
of the Dakota County Labor Assembly.
We will be screening candidates instead
of our regular meeting. Our next meeting will be the second Thursday of the
month at 7 p.m. via zoom. Contact
Colleen Nocerini or Kera Peterson if you
would like to be included.
• Brian Beedle reported on behalf
of the Washington County Labor
Assembly. Screenings have been scheduled for May 25 and June 1 at 5:30
p.m. Our next meeting will be the fourth
Wednesday of the month at 6 p.m. via
zoom.
NEW BUSINESS
President Peterson read the
Resolution on Racial and Economic
Justice and called for a floor vote to
approve the Resolution.
M/S/C TO SUPPORT THE RESOLUTION ON RACIAL AND ECONOMIC
JUSTICE.
There being no further business to
come before this delegation, the meeting adjourned.
Submitted by,
BERNADINE ENGELDORF

