
Organized labor is backing U.S. Rep. Betty 
McCollum in a fiercely contested DFL primary 
race in Minnesota’s 4th Congressional District. 

“Congresswoman McCollum fights every 
day for working people in the 4th District and 
across our country,” Minnesota AFL-CIO 
President Bernie Burnham said. “She is a con-
sistent champion for raising wages, bringing 
job-creating infrastructure to Minnesota and 
expanding workers’ freedom to organize.” 

McCollum’s challenger, community organ-
izer Amane Badhasso, has mounted a well-

financed campaign, raising over $800,000. But 
unions are sticking with McCollum in her bid 
for a 12th term representing the district, which 
includes most of Ramsey County and parts of 
Washington County, including St. Paul, 
Maplewood, Oakdale and Woodbury. 

Minnesota’s primary election is Aug. 9, but 
early voting by mail and in person is now open.  

McCollum is not the only labor-endorsed 
incumbent facing a primary challenge. Gov. 
Tim Walz and Lt. Gov. Peggy Flanagan, 

(CONTINUED ON PAGE 12)
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Local unions back McCollum in  
4th District primary challenge

Rep. Betty McCollum tours the Finishing Trades 
Institute of the Upper Midwest with (L to R) IUPAT 
District Council 82’s Tony McGarvey, FTIUM’s John 
Burcaw and Business Manager Jeff Stark.
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Nurses picket as metro-wide contract campaign ramps up

400 Planned 
Parenthood 

workers in five 
Midwest 

states vote  
to unionize

Nurses at United and Children’s hospitals in St. Paul combine their picket lines along Smith Avenue. 
Union Advocate photo

PATIENTS BEFORE PROFITS
By Michael Moore 
Union Advocate editor 

Registered nurses picketed June 1 outside 11 
Twin Cities hospitals, calling on health care execu-
tives to put patients over profits in contract negotia-
tions with their union, the Minnesota Nurses 
Association (MNA). 

Talks covering 15,000 nurses in the metro and 
Duluth began in March. Twin Cities nurses, who 
work at Allina Health, Children’s Hospital, M 

Health Fairview and North Memorial hospitals, saw 
their contracts expire May 31. 

On a combined picket line outside United and 
Children’s hospitals in St. Paul, nurses said the crisis 
facing their profession demands urgency and bold 
action to keep nurses from leaving the bedside. 

“I think a lot of our co-workers are waiting to see 
what happens with this contract to make determi-
nations about what they’re going to do next, if 

By Michael Moore 
Union Advocate editor 

Planned Parenthood workers 
in five states, including 
Minnesota, voted overwhel-
mingly in favor of forming a 
union with SEIU Healthcare 
Minnesota and Iowa, in election 
results certified by the National 
Labor Relations Board July 21. 

Over 90% of workers who par-
ticipated in the election sup-
ported the union.  

The bargaining unit brings 
together frontline workers in 
roughly 100 different roles – from 
admin and marketing staff to 
pharmacists and registered nurs-
es – at 28 Planned Parenthood 
North Central States facilities in 
Minnesota, Iowa, North Dakota, 
South Dakota and Nebraska. 

The union drive began over a 
year ago, and workers petitioned 
for a NLRB election May 26 after 
collecting signatures of support 

(CONTINUED ON PAGE 7)
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Inside  
• Labor reacts to Dobbs  

ruling: “Reproductive 
rights are workers’ rights.” 
Page 9.
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Go Figure

Labor Voices: Kera Peterson

4.7% 

 

18.2%

U.S. workers’ nominal wage 
increase in 2021, well below 

the inflation rate of 7.1% 
  

Increase in pay last year for 
the CEOs of S&P 500 firms

324 to 1

6,474 to 1

The average S&P 500 company’s  
CEO-to-worker pay ratio in 2021 

$18.3 million
Average compensation for S&P 500 CEOs 

CEO-to-worker pay ratio at Amazon, where 
CEO Andy Jassy earned $212.7 million 

Source: AFL-CIO Executive Paywatch

The national AFL-CIO held its constitutional convention 
from June 12-15 in Philadelphia, and I had the honor of repre-
senting the Saint Paul Regional Labor Federation. Convention 
delegates representing unions from across the country elected 
Liz Shuler and Fred Redmond as our AFL-CIO president and 
secretary-treasurer, and committed to a bold vision that will 
guide our future as a labor movement. 

Whether we are confronting economic disparities exacerbated 
by the COVID-19 pandemic, pervasive racial inequalities or the 
systematic dismantling of our rights and personal freedoms, work-
ing people are stronger together. The AFL-CIO is “Building the 
Movement to Meet the Moment” that will help us confront these 
challenges, and many others, in direct and unified ways. 

There is no better time to join together in union. Workers 
across the Twin Cities – health care workers, nonprofit staff, hos-
pitality workers and beyond – are part of a wave of organizing 
that has swept the nation, with people forming unions in their 
workplaces in numbers not seen for over a decade. At the con-
vention, unions committed to carrying this organizing momen-
tum forward for the next 10 years. They laid out strategies that 
will build power for our movement and bring 1 million more 
workers into our union family. 

This goal requires us to elect representatives who will fight 
with us to support our collective bargaining rights. To ensure 
those elections remain free and fair, we will continue to fight for 
the passage of the John R. Lewis Voting Rights Advancement Act 
and the Freedom to Vote Act. Our unions will also continue to 
advocate for the Protecting the Right to Organize (PRO) Act and 
the Public Service Freedom to Negotiate Act, which would make 
it easier for working people to exercise their right to join together 
and bargain for better wages, benefits and working conditions. 

But we can’t just wait for those laws change. We also need to 
use our collective muscle to support workers seeking union rec-
ognition today. Workers in emerging sectors like renewable 
energy and technology are forming unions. People are taking on 

corporate behemoths like Amazon, and unions are working on 
strategies to increase unionism in the southern states.   

Young workers and BIPOC (Black, Indigenous and People of 
Color) workers have been at the forefront of groundbreaking 
campaigns like the union victory at Amazon’s Staten Island 
warehouse in April, and there are lessons they can teach us. 
Women and LGBTQ+ workers are organizing to protect bodily 
autonomy and privacy rights, and to ensure that our collectively 
bargained health care benefits are not diminished as states make 
efforts to limit reproductive health care. We can draw inspiration 
from the ways they are partnering with broad community coali-
tions to get this done.  

Growing our unions and striving towards our goal of organiz-
ing 1 million workers will help to reverse decades of decline that 
has culminated in stagnant wages, rising inequality, race and 
gender-based discrimination, a weakened labor movement and 
democracy under attack. Working together, we can build a 
movement to meet this moment, and achieve a lasting multi-
racial, working-class solidarity that strengthens our communities 
for years to come. 

For a full list of resolutions adopted at the 2022 AFL-CIO con-
vention visit aflcio.org/adopted-resolutions. 

– Kera Peterson is president of the Saint Paul Regional 
Labor Federation, AFL-CIO. The SPRLF unites over 50,000 union 
members in Chisago, Dakota, Ramsey and Washington counties.

Building a movement to meet the moment
“At the AFL-CIO convention, 

unions committed to carrying 
the current organizing 

momentum forward for the 
next 10 years.” 

– Kera Peterson
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Delegates to the AFL-CIO convention in Philadelphia June 12-
15 elected Liz Shuler to serve as president of the federation of 57 
unions and 12.5 million members. Shuler, a member of the 
Electrical Workers (IBEW), is the first woman to hold the office in the 
history of the labor federation.  

Delegates also elected Fred Redmond of the United 
Steelworkers to serve as secretary-treasurer, the first African 
American to hold the office.  

In her acceptance speech, Shuler delivered a call to organize, 
innovate and reshape the labor movement to meet the moment that 
the country is in as it continues to emerge from the COVID-19 pan-
demic. She also announced the AFL-CIO’s moonshot to organize and 

activate 1 million workers 
throughout all 50 states to partici-
pate in the electoral process.  

“We are going to amplify the 
voices of working people – their 
hopes, struggles, and demands. 
This is more than a comeback story,” Shuler said. “This is a new 
story, yet to be told... And generations from now, they’ll tell the story 
of how we succeeded, together, in solidarity.” 

Said Redmond: “We will keep fighting until every worker in this 
country has the chance to have a good, union job. Everybody in, nobody 
out. And we’re going to fix our labor laws and make that a reality.” 

Shuler, Redmond elected to continue leading AFL-CIO



With a massive march through downtown Minneapolis June 16, 
workers kicked off a public campaign to recruit three local devel-
opers – Solhelm Companies, United Properties and YellowTree – 
into a new program to raise standards and end wage theft in the 
non-union construction industry. 

“Developers are at a crossroads,” said Veronica Mendez Moore, 
co-director of the local worker center CTUL. “They can continue on, 
business as usual, at the expense of workers, their families and our 
communities – or they can choose to value the workers by either going 
union or signing onto the (Building Dignity and Respect) Program.” 

Developers that participate in the BDR Program would sign a 
legally binding agreement to protect workers on their projects from 
wage theft, physical and sexual abuse and human trafficking, and to 
provide them with safe working conditions and fair pay. The pro-
gram would educate workers about their rights and monitor partic-
ipating developers’ job sites to ensure compliance. 

Wage theft costs Twin Cities construction workers over $3 million 
each year, according to a study approved earlier this year by an advi-
sory council assembled by county attorneys in Ramsey and Hennepin 
counties. While authorities have taken steps to ramp up criminal and 
civil enforcement of labor abuses, with the BDR Program, construc-
tion workers are looking to stop wage theft before it happens. 

Mario Segura, a CTUL member who has worked in wood fram-
ing for 17 years, said he has experienced wage theft on multiple Twin 
Cities job sites. The issue, he said, is all too common on nonunion 
projects because layers of separation – from developer to contractor, 
contractor to subcontractor, subcontractor to labor broker – allow a 
developer to “wash his hands of responsibility” for most abuses. 

“I’ve built about 300 houses in Minnesota, yet I cannot buy one 
for me and my family,” Segura said. “These developers don’t care 
about the dreams of the workers.” 

Marchers made stops at construction sites of each of the three 

developers targeted by the campaign. At each stop, construction 
workers shared their experiences in the industry, and allies from 
faith-based organizations and labor groups spoke about why they 
support the BDR Program.   

“All construction workers, whether they are union or not, deserve 
dignity and respect while on the job,” Woodrow Piner, a spokesperson 
for the North Central States Regional Council of Carpenters, said. 
“When non-union workers are being exploited, that hurts all workers 
and lowers the standards throughout the industry. Some developers 
have chosen to do right by workers (by) using union labor, while 
others are squeezing workers, lowering standards for everyone. The 
BDR program would ensure that contractors and subcontractors are 
doing the bare minimum for workers on a construction site.”
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Construction workers lead a march through Minneapolis calling on nonunion developers to join the Building Dignity and Respect program. 
Union Advocate photos

Registration open for 
Union Leadership Program 

The University of Minnesota Labor 
Education Service is accepting applications 
for the 2022-23 Minnesota Union 
Leadership Program. Now in its 11th year, 
MULP helps unions equip leaders with the 
knowledge and skills to address the most 
critical issues facing working people in our 
state. 

Through six in-depth sessions sched-
uled over eight months, participants study 
working people’s movements – past, pres-
ent and future – while engaging in critical 
thinking about how workers succeed in 
building a more just and equitable society. 
Emerging and established activists build 
relationships and network, learning from 
each other’s experiences and knowledge. 

The first two sessions will be held Oct. 
26-28 at Ruttger’s Bay Lake Lodge and 
conference center near Brainerd. The 
remaining four sessions will be on the 
West Bank of the University of Minnesota. 

Learn more about the MULP and find 
application materials on the LES website at 
bit.ly/3PNjcis.  

The deadline to apply is Sept. 2. 
 

Labor and Industry  
offers training grants 

As part of its ongoing Minnesota 
Registered Apprenticeship Expansion 
(MNRAE) efforts, the Minnesota Depart-
ment of Labor and Industry will make 
available $53,000 in grant funding.  

The funds will support employers 
interested in forming a new registered 
apprenticeship program and support 
existing registered apprenticeship pro-
grams seeking to grow their current train-
ing programs. 

The funds, available through the DLI’s 
Apprenticeship Minnesota office, must 
help off-set expenses for related technical 
training instruction, or on-the-job training 
that will successfully retain participants in 
registered apprenticeship programs.  

Learn more about the grant and apply 
at dli.mn.gov, or contact Ruth Taylor at 
ruth.taylor@state.mn.us to learn more. 

 

Retiree Council’s 
fun(d)raiser is back 

The Minnesota State Retiree Council 
will hold its Annual Fun(d)Raiser Aug. 20 
from 3 to 7 p.m. at the Sheet Metal 
Workers Local 10 hall in Maplewood, 1610 
Cope Ave.  

Admission and parking are free, and 
the event is open to all. 

In its 17th year, the Fun(d)raiser brings 
together retired and active union 
members, their families and labor-friendly 
elected officials for food, live music, 
games, a silent auction and drawings for 
prizes, including a raffle for cash prizes up 
to $500.  

The Retiree Council, an umbrella 
organization for union retirees and their 
organizations statewide, uses the annual 
fundraiser to support its efforts to inform 
and educate Minnesota seniors on issues 
of shared importance. 

Learn more about the Retiree Council 
and its work at mnretired.org.

March puts local developers on notice of worker-led campaign

After Minnesota United FC denied their 
request for voluntary union recognition, 
video board technicians at Allianz Field in St. 
Paul petitioned the National Labor Relations 
Board last month for a union election. 

The 27 part-time technicians are seeking 
to join IATSE Local 745. An overwhelming 
majority signed cards requesting IATSE rep-
resentation, according to the union. 

“We tried to improve our wages and 
working conditions without a union, but we 
were constantly told ‘no’ at every turn,” said 
Colin Brookfield, a camera operator with the 
team for 10 years. “We believe joining IATSE 
is the best way to improve our workplace.”  

Video board techs said they hope to bar-
gain a contract with higher wages, employer 
healthcare and retirement contributions, 

parking and safety provisions.  
“In 2020, Minnesota United claimed video 

crew members were independent contrac-
tors,” Local 745 said in a press release. “The 
Minnesota Department of Revenue became 
involved, and the technicians are now prop-
erly classified as employees. Nonetheless, 
MNUFC still does not give crew members the 
respectable treatment they deserve.” 

Minnesota United FC denies Allianz Field video techs’ request for union recognition
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Women Building Success honors tradeswomen 

WBS award winners, L to R, include (back) Claire Boeke, Karin Dahlin, Dani Moss, Rosey 
Grab, (front) Marissa Goodsky, Brittney Bray and Robin Chuhel.  Union Advocate photo

Union tradeswomen and labor leaders 
gathered June 1 in White Bear Lake for the 
Women Building Success Awards, a cele-
bration of local apprentices, journey 
workers and advocates for women pursu-
ing careers in the construction trades. 

Women Building Success (WBS) is a 
Minnesota organization founded in 2017 to 
recognize and promote the achievements of 
women in union construction trades. The 
awards ceremony is among its biggest events 
of the year, said Barb Pecks, a WBS board 
member and member of the North Central 
States Regional Council of Carpenters. 

“We do have amazing women out there, 
and we definitely don’t recognize them often 
enough,” said Pecks, who emceed the event. 

In a recorded video, U.S. Sen. Amy 
Klobuchar congratulated the 44 women 
nominated for WBS awards, and she praised 
WBS and local construction unions for their 
ongoing efforts to support tradeswomen and 
make the unionized construction industry a 
more welcoming place for women to work. 
“When our tradeswomen succeed, our econ-
omy succeeds,” she said. “And when our 
economy succeeds, America succeeds.” 

Lifetime Achievement 
WBS presented a 

Lifetime Achievement 
award to Terri Stave, a 
retired member, 
instructor and officer 
with Elevator Con-
structors Local 9 who 
serves on the WBS 
Board of Directors. 

Throughout her 
career, Stave was a 
trailblazer both within 

Local 9 and the Elevator Constructors 
(IUEC). In 2016, she became the first woman 
sworn in as business agent of an IUEC local, 
and she was one of two women who attend-
ed the union’s international convention that 
year. She recently became the first female 
member to retire out of Local 9. 

“When I started as a 19-year-old, and I 
just went to work, kept my head down and 
went home,” Stave said. But after attend-
ing the Tradeswomen Build Nations con-
ference in 2014 and finding only four other 
elevator constructors, she said, “I decided 
we’ve got to do something about this.” 

Stave started a Facebook group for 
women in the IUEC, which has grown to 
nearly 300 members and provides support 
and connections to organizations like 
Tradeswomen Build Nations. 

Advocate of the Year 
Robin Chuhel of St. Paul-based Electrical 

Workers (IBEW) Local 110 received the 
Advocate of the Year award, with honorable 
mention going to Rosey Grab, an apprentice 
with Operating Engineers (IUOE) Local 49. 

Chuhel, an Air Force veteran, joined 
Local 110 in 1994, and she is a union steward 
in her current job with the St. Paul Public 
Schools, “a place for her to recruit, train and 
help retain as many women in our field as 
possible,” Local 110 Business Manager Jamie 
McNamara said. 

Chuhel also has served nearly 20 years in 
a leadership role with the union’s apprentice-
ship program, often advocating for better pay 
and benefits for apprentices, McNamara 
said. “She has not only taught the women in 
our local how to be better in our industry, she 
has taught the whole industry how to be 
better for women,” he added. 

Journey Worker of the Year 
Marissa Goodsky, a member of Cement 

Masons Local 633, received Journey Worker 
of the Year honors, with honorable mention 
going to Brittney Bray of IUOE Local 49. 

Goodsky is a graduate of Local 633’s 
summer training program, offered in part-
nership with the Minnesota Department of 
Transportation since 2010, that introduces 
young workers from area tribal nations to 
careers in the concrete and cement industry. 

Goodsky “stood out in that program with 
her energy and attention to detail,” Local 633 
Business Manager Dave Schutta said, and in 
2015 she began an apprenticeship with the 
local. Now, she serves as an instructor in the 
very program that introduced her to the 
union. “She’s come full circle,” Schutta said. 
“What a mentor she’s going to be.” 

Apprentice of the Year 
Karin Dahlin of Minneapolis St. Cloud 

Pipefitters Local 539 was named 
Apprentice of the Year. The overwhelming 
number of outstanding apprentices nomi-
nated for the award prompted WBS to 
name two honorable mention winners: 
Dani Moss of Laborers (LIUNA) Local 563 
and Claire Boeke of the Carpenters.

Terri Stave





By Michael Moore 
Union Advocate editor 

St. Paul Mayor Melvin Carter and Ramsey County 
commissioners last month detailed plans to pool pan-
demic relief funding from the federal government into a 
combined $24.8 million investment in job training pro-
grams and workforce development, with a focus on young 
workers. 

During a press conference at the Electrical Workers 
(IBEW) Local 110 hall on the city’s East Side, Carter touted 
the package of investments as a bet on “the massive 
potential of our young people, workers and families.” 

The city and county will steer American Rescue Plan 
funds to 11 initiatives, expanding access to existing pro-
grams like earn-and-learn occupational training and the 

Right Track youth internship program, and creating new 
opportunities like a digital career resource hub, a low-bar-
rier employment program for people experiencing home-
lessness and scholarships for people entering the child 
care profession. 

“Investing in young people is critical to our communi-
ty’s economic prosperity,” Ramsey County Board Chair 
Trista MatasCastillo said. “This joint investment with the 
City of Saint Paul will ensure that young people most 
impacted by COVID-19 will have the resources they need 
to fully participate in our economy.” 

Labor and community leaders praised the invest-
ments, particularly $500,000 for a new Driver’s License 
Academy. The pilot project will help 18- to 24-year-olds in 
Ramsey County navigate the process of getting a license, 
which has become a must-have work credential in many 
high-paying career fields, including construction. 

“We work in cities, suburbs and towns all across the 
state and in all types of industries,” IBEW Local 110 
Business Manager Jamie McNamara said. “In construc-
tion you may have to move from one location to the other 
in the same day.” 

St. Paul Regional Labor Federation President Kera 
Peterson said investments in the Driver’s License 
Academy and other initiatives “chip away at the barriers to 
employment that too many workers face” and provide 
“critical pathways to building a career.” 

Carter said the investments – $15.3 million from the 
city’s ARP funds and $9.5 million from the county’s – rep-
resent a fresh approach to economic development. Too 
often, he said, cities and counties “fall into the trap” of 
focusing their energy and resources on efforts to lure 
workers or businesses from somewhere else. 

“This big bet we’re making on the future of St. Paul and 
the future of Ramsey County is a bet on us,” Carter said. 
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St. Paul, Ramsey County team up to invest  
relief funds in workforce development

Speakers, L to R, at the IBEW hall: Right Track intern Mary 
Thao, SPRLF President Kera Peterson, Mayor Melvin Carter, 
Commissioners Jim McDonough and Trista MatasCastillo, 
and Local 110 Business Manager Jamie McNamara.
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Planned Parenthood  
staff overwhelmingly  

back union drive

from a majority of frontline staffers. 
But at a virtual press conference held after the filing, 

workers acknowledged that a leaked Supreme Court opin-
ion overturning Roe v. Wade added urgency to the organiz-
ing push. 

The ruling became official in June, and it triggered laws 
criminalizing abortion – among the services Planned 
Parenthood provides – in the Dakotas. Anti-abortion law-
makers have pledged action in other states, too. 

“Our right to provide this care is constantly under attack, 
and we can’t afford to lose dedicated, mission-driven abor-
tion care providers to burnout and exhaustion,” said Sadie 
Brewer, a registered nurse at the clinic on Vandalia Street in 
St. Paul. “Now more than ever, we need as much protection 
and security as possible, and a union is going to give us that.” 

Planned Parenthood workers provide cancer screen-
ings, birth control, family planning, sexual and reproductive 
health education, political and community organizing and 
other services in addition to abortion care. 

“We all chose to work for Planned Parenthood because 
we care for the mission and the community we serve, and 
the company has taken us for granted for far too long,” 
Brewer said. 

Like other nonprofit workers who have formed unions 
in recent years, Planned Parenthood staffers hope to gain 
more control over decisions that affect their day-to-day 
work in support of the organization’s mission. 

April Clark, a registered nurse from Iowa who has 10 
years of experience with Planned Parenthood, said workers’ 
concerns too often go unaddressed by management, result-
ing in “an extremely high turnover rate” that she sees in her 
role as a senior training and development specialist. 

“I am often training the same position in the same 
clinics over and over again, and this has been an ongoing 
trend for the last several years,” Clark said. “Caretakers often 
cannot voice issues on the job in a way that leads to mean-
ingful change. We trudge on until we burn out, and then we 
leave.” 

Planned Parenthood workers said wages and working 
conditions also factored into the decision to unionize. Many 
of her co-workers, Brewer said, are “overworked, underpaid 
and undervalued.” 

“Unfortunately, I’ve seen many of these people move on 
after their ideas and concerns went unheard by the execu-
tive team far too long,” Brewer added. “The executive team 
is constantly making decisions that affect us with little to no 
input from the people doing the actual work.” 

In that sense, Planned Parenthood workers said they 
believe collective bargaining will benefit themselves, their 
patients and the organization they support. 

“As caregivers, we can be empathetic to a fault, and in 
part this has been why it has been so easy for our passion to 
be exploited,” said Mimi Arabalo, a health educator in the 
Omaha clinic. “But it is also why we are taking this stand 
together. What kind of Planned Parenthood employees 
would we be if we didn’t believe in advocacy?” 

(CONTINUED FROM PAGE 1)

Drama about blue-collar life, ‘Sweat’ 
runs through Aug. 21 at Guthrie 

A Pulitzer-prize winning drama about working class 
life, “Sweat,” will run through August 21 at the Guthrie 
Theater in Minneapolis. 

The play is set in a blue-collar bar in Reading, Penn., 
where union workers from the local plant meet to unwind 
and discuss what’s happening in their lives and in the world 
around them. Playwright Lynn Nottage wrote “Sweat” after 
conducting two years of interviews with citizens of Reading. 

Visit guthrietheater.org to reserve tickets, or reserve by 
phone at 612-377-2224. 

The Guthrie plans several post-play discussions with 
the actors, other theater staff and community members. 
The post-play discussions will run for 20-30 minutes and 
are free to ticket holders. Discussions are planned after 1 
p.m. performances Aug. 7, Aug. 13 and Aug. 20.
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COFFEE ORGANIZING STAYS HOT 
Workers at two more Minnesota Starbucks locations 

and at locally owned Peace Coffee have won unions since 
June 1, and baristas at three other Starbucks have peti-
tioned for union elections, as workers in the industry con-
tinue to organize for a voice on the job. 

Peace Coffee employees voted to join Local 663 of the 
United Food and Commercial Workers in a mail-in elec-
tion that ended June 2.  

The new union brings together 17 roasting, produc-
tion, shipping and delivery workers, who said they hope to 
bargain for higher wages and better working conditions 
and gain a seat at the table in decisions affecting their 
work for the organic, fair trade coffee company based in 
Minneapolis. Sandro Garcia, a senior production associ-
ate at Peace Coffee for over seven years, called the union 
vote “just the beginning of the journey.”  

“We will soon begin to bargain for our first contract,” 
Garcia said. “I am looking forward to a much-needed 
change for my coworkers, our company and our families 
so we improve all our lives.” 

Local Starbucks workers, meanwhile, continued 
organizing with Workers United, an affiliate of the Service 
Employees International Union that has supported nearly 
200 successful union drives in 32 states.  

Workers at two suburban stores – in St. Anthony and at 
the Mall of America – won their union elections in June, 
and workers at Starbucks in Roseville, Edina and 
Rochester are scheduled to vote in National Labor 
Relations Board elections this month. 

Workers at the St. Anthony Starbucks, located at 3704 
Silver Lake Rd. NE, voted 12-5 in favor of forming a union. 
“We are so excited to have a voice in a workplace that we 
have spent so much time in, made so many friends and 
learnt so much with,” the St. Anthony organizing commit-
tee said on social media. “It is great to know that we now 
have a voice that can’t be ignored without consequences.” 

At the Starbucks on Mall of America’s first floor, known 
as “MoA 1,” workers voted 10-1 to unionize. In a statement 
released after the vote tally, MoA 1 workers gave a nod to 
unionists in the same shop 14 years ago who attempted to 
organize, saying the victory “was due back in 2008.”  

Workers United Vice President Kathy Hanshew called 
the victory “a huge step forward” for the labor movement. 
“The Starbucks bosses are no match for this new genera-
tion of union activists, and no match for a united labor 
movement that is steadfast in its commitment to stand 
with them,” she added.  

Workers United has filed objections to the NLRB elec-
tion results at two local Starbucks where workers voted 
narrowly to reject a union. Baristas at 5351 Cedar Ave. in 
Minneapolis voted 6-5 against union representation; at 
9250 Hennepin Town Rd. in Eden Prairie the tally was 9-8.  

A representative for Workers United said the objec-
tions are based on “an unfair level of union busting” after 
workers at the stores filed for a union election. In June, the 
NLRB charged Starbucks with “employing an expansive 
array of illegal tactics” against workers organizing in other 
parts of the U.S. 

   

Labor News in Review

Over 400 mental health workers in the Twin Cities 
went on strike May 24 – during Mental Health 
Awareness Month – for union contracts that address 
safety concerns and low wages in their industry. The 
one-day strike brought picket lines to three local hospi-
tals: Allina’s Abbott Northwestern and Unity hospitals 
and M Health Fairview Hospital. 

Stephanie Stark, a senior mental health coordinator 
at Allina Health, said members of SEIU Healthcare 
Minnesota and Iowa decided to strike to raise aware-
ness of the “historic underfunding and lack of respect 
for mental health work.” 

“It’s time for those in charge to take this crisis 
seriously,” she said. “This work is too important to be 
ignored and undervalued.” 

Mental health workers joined the SEIU in a wave of 
organizing campaigns last fall, and they are currently 
bargaining their first contracts with Allina and M 
Health. Members’ top priorities in those talks are 
respect for their work, safety protections for workers 
and patients, and a “pay scale in line with our profes-
sional degrees,” Unity Hospital senior mental health 

coordinator Christy Beach said. 
Beach and other union leaders said pay increases 

are necessary to recruit and retain workers in facilities 
too often overwhelmed by community needs. On the 
picket line outside M Health Fairview, several workers 
carried signs referencing the recent conversion of an 
ambulance bay at the Masonic Children’s Hospital into 
a shelter for children awaiting mental or emotional 
health services. 

“James Hereford, what did he get, $3.9 million last 
year?” M Health psych associate Brian McIntosh said, 
calling out M Health’s CEO by name. “Having these 
kids in this ambulance bay is not right, and that’s what 
we’re about to change.” 

Workers also described an uptick in violence and 
safety issues. McIntosh said one co-worker burned 
through her paid time off after suffering a cracked rib 
on the job, and another told him the post-traumatic 
stress from a workplace assault still jolts her awake at 
night. 

“We are showing those in charge that we are serious 
about making change in our industry,” Stark said. 

Mental health workers, members of SEIU Healthcare Minnesota and Iowa, picket outside M Health Fairview Hospital 
in Minneapolis during a one-day strike.              Union Advocate photo

Psych workers at M Health, Allina strike to make ‘change in our industry’

(CONTINUED ON PAGE 9)



PUBLIC NEWS SERVICE GOES UNION 
Three weeks after going public with their union, 16 

employees of Public News Service (PNS) won voluntary rec-
ognition from management May 24 and will begin contract 
negotiations as members of the Minnesota Newspaper and 
Communications Guild, TNG-CWA Local 37002. 

The nonprofit, member-supported news organization 
covers 37 states, providing content to over 10,000 media out-
lets. The Public News Service Union brings together journal-
ists, editors, audio engineers, and outreach and member-
ship specialists based in locations across the country. 

Nadia Ramlagan, a producer from Louisville, Ky., said 
PNS’s far-flung newsroom complicated the organizing 
process when it began about a year ago. But it proved a 
satisfying challenge to overcome. “We’ve all really forged 
these deep relationships with one another, despite work-
ing remotely,” Ramlagan said. “I feel like my work life has 
been enriched. No matter what happens with the bargain-
ing process, it’s really been a game changer.” 

Workers requested voluntary recognition of their 
union after a petition for representation drew unanimous 
support from eligible employees. By granting voluntary 
recognition, PNS bypassed the lengthy National Labor 
Relations Board election process. “I respect and recognize 
PNS employees’ right to unionize,” PNS founder and CEO 
Lark Corbeil said in a public statement.  

Guild members said their top priorities in bargaining a 
first contract with PNS will be equitable working con-
ditions and a fairer pay scale. They also will look to 
improve the news outlet and ensure its future viability. 
“This is a group of really passionate producers and jour-
nalists who all saw ways that we could make our work-
place better,” Ramlagan said. 

In the last decade, workers at over 200 media outlets have 
launched union drives, according to the Poynter Institute for 
Media Studies. Locally, workers at MinnPost won recognition 
of their union with the Guild a year ago, and Minnesota Public 
Radio News staff members organized with SAG-AFTRA in 
2017. Ramlagan said PNS employees “definitely see ourselves 
as part of that wave of newsroom, white-collar and nonprofit 
workers” seeking a voice on the job. 

“I think we’re at a crossroads collectively where the state 
of journalism can run on a system of exploitation forever until 
it totally collapses, or we change our approach to our indus-
try, so it continues to be viable and sustainable and to attract 
good people who are in the work for the right reasons.” 

UNFI CUB WORKERS WIN CONTRACT 
Members of BCTGM Local 22 have voted to ratify a 

new three-year contract with Cub Foods stores operated 
by United Natural Foods, Incorporated (UNFI). The 
agreement covers about 220 bakery workers at 43 Twin 
Cities area Cub Foods stores owned by UNFI. 

In an announcement posted June 23 on Facebook, 
Local 22 reported that the new agreement includes “the 
best wage increases the members have received in over 30 
years.” It also reported members “will remain in the union 
health and welfare plan with minimal increases in costs to 
the members” – one of the key issues that held up a settle-
ment during 10 months of bargaining. 

In the resolution of another key issue, the employer’s 
contribution to the union’s pension fund will continue 
“for a minimum of two more years with lucrative future 
401(k) contribution commitments from the company,” 
according to Local 22, which also touted improved 
bereavement leave and other gains. 

In March of this year, Local 22 members leafleted for sev-
eral days outside UNFI-owned Cub Foods stores to alert 
shoppers that the company wasn’t offering a fair contract.   

– Minneapolis Labor Review 
 

UNIONS DECRY DOBBS RULING 
Minnesota’s highest-ranking union officer added to 

the chorus of labor voices decrying the U.S. Supreme 
Court ruling in Dobbs v. Jackson Women’s Health 
Organization, eliminating the federal right to abortion. 

“Reproductive rights are workers’ rights,” Minnesota 
AFL-CIO President Bernie Burnham said in a public state-
ment, calling the decision to overturn Roe v. Wade after 
nearly 50 years as the law of the land “a direct attack on 
working women and people who can get pregnant.” 

Research shows people denied abortion care face 
increased health, wellness and financial risks as a result. 
Burnham noted that, in the post-Roe landscape, those 
risks will disproportionally impact “low-income women, 
black, brown, non-binary and trans workers seeking 
care.” 

“Fortunately for working women and people who can 
get pregnant in Minnesota, our state Supreme Court has 
ruled our state constitution protects reproductive freedom 
and bodily autonomy,” Burnham added. “Minnesota’s 
unions are committed to protecting these freedoms and 
closing disparities through policies such as universal paid 
family and medical leave, affordable childcare, and cre-
ating more family-sustaining jobs.” 

ROYAL’S RIBBON CUTTING SPOILED 
As Royal Credit Union cut the ribbon inside a newly 

acquired and refurbished branch in Inver Grove Heights 
June 1, worker advocates set up a protest outside with signs, 
banners and an inflatable fat cat clutching a construction 
worker with one claw, taking aim at the credit union for 
using an out-of-state masonry contractor accused by watch-
dog groups of underpaying immigrant laborers. 

Unions accuse Eau Claire, Wis., contractor Stone Pro 
Concrete and Masonry of putting the squeeze on immi-
grants hired through the H-2B visa program, which allows 
employers to seek seasonal help when they are unable to 
hire enough U.S. workers. 

The federal program requires employers to pay mini-
mum wage rates based on the location and type of work per-
formed. But after interviewing over a dozen H-2B visa 
holders on multiple Stone Pro job sites, representatives of 
the Laborers union (LIUNA) determined the contractor was 
underpaying workers by as much as $8 per hour. 

“They bring on these workers as carpenter’s helpers, but 
they actually do concrete and masonry work, which is a 
totally different pay scale,” said Octavio Chung Bustamante, 
a marketing representative with LIUNA who has been inves-
tigating Stone Pro since 2019. 

When Bustamante and other union representatives 
learned Stone Pro would be working on Royal’s new retail 
office in Little Canada, they took their findings to the credit 
union. 

“We did reach out to Royal Credit Union on May 5,” 
Bustamante said. “We went to the branch manager in the St. 
Paul location, but we didn’t hear back.” 

As a result, LIUNA and other unions active in the 
#NotOnMyWatch campaign decided to drop in on the rib-
bon cutting in Inver Grove Heights – and bring along their 
inflatable fat cat. 

Organizers also circulated copies of anti-immigrant and 
Islamophobic Facebook content attributed to Stone Pro’s 
owner. Bustamante called it “hypocritical” for a company 
turning profits off immigrant labor – and contrary to Royal 
Credit Union’s stated values. 

“It’s not about union or non-union,” Bustamante said. 
“It’s about making sure the industry is fair for everyone.” 

The #NotOnMyWatch campaign brings together unions 
and community groups like Twin Cities worker center CTUL 
to identify cases of abuse and assist exploited workers in 
Minnesota’s construction industry. 

“We’ve seen horrific abuse in this industry, from 
wage theft to dangerous working conditions,” CTUL Co-
Director Merle Payne said. “So we’re calling on large 
developers and users like Royal Credit Union to take 
steps to use responsible contractors, to step up and make 
a difference.”
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BUILDING TRADES CU BREAKS GROUND IN SHOREVIEW 

Building Trades Credit Union held a ceremonial groundbreaking on its new branch office in Shoreview May 23. The $2 
million, 3,100-square-foot building will replace a smaller facility, which has been demolished, at 3353 North Rice Street. 
General contractor Donlar Construction anticipates construction will be done in time for a grand opening Jan. 2, 2023. 
In the meantime, a temporary branch serving credit union members is open at 2688 Rice Street, Little Canada. Pictured 
at the groundbreaking, L to R, are Kristie McCurdy, BTCU vice president of stewardship; Andrew Richmond, Roofers Local 
96; Dave Schutta, Cement Masons Local 633; Doug Schroeder, Bricklayers Local 1; Mark Dysthe, BTCU CFO; Dan 
Ferguson, IBEW Local 292; Rick Odenthal, BTCU CEO; Tom Reger, Local 633 (retired); Tim House, Plasterers Local 265; 
Lori Carbajal, BTCU vice president of human resources; Matt Browne, Donlar Construction project manager; Josh Longo, 
HTG Architects project manager; and Eric Richter, Donlar Construction.                  Union Advocate photo 

(CONTINUED FROM PAGE 8)

Building Trades representatives join a protest outside Royal 
Credit Union in Inver Grove Heights.         Union Advocate photo
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they’re going to stay at the bedside,” United 
emergency department nurse Brittany 
Livaccari said. “We can’t continue to try to 
take care of patients and not be able to pro-
vide the care that we know they deserve. 
We’re ready to fight for our patients.” 

But at the bargaining table, hospital 
administrators have failed to meet that 
urgency. Instead, they want concessions 
from the union to gain more scheduling flex-
ibility, and they have balked at nurses’ 
demands for more say over staffing levels, 
increased pay, family and medical leave, and 
other measures to recruit and retain nurses. 

Lisa Sanford, an intensive care nurse at 
Children’s in St. Paul and member of the 
bargaining committee, said management 
is back to treating nurses like numbers on 
a spreadsheet, despite showering essential 
workers with platitudes during the height 
of the COVID-19 pandemic. 

“For two years now we’ve been asked 
to put ourselves last, but now it’s become 
an expectation,” Sanford said. “It’s unsus-
tainable, and it’s precisely why we have 
lost so many at the bedside.” 

Sanford said “block scheduling” lan-
guage in nurses’ previous union contract is 

“non-negotiable” for members of her bar-
gaining unit, who rely on the stability it 
provides to care for themselves and their 
family members. More, she called man-
agement’s proposals to “float” more nurs-
es between units a dangerous and unsus-
tainable fix for staffing shortages. 

“A nurse is not a nurse is not a nurse,” 
Sanford said. “It doesn’t do me any good to 
have a nurse who’s not an ICU nurse in my 
ICU. Nurses have set skills, and when you 
take them out of their environment, you 
put everybody at risk.” 

Earlier this year, the MNA released a 
report showing the number of reported 
staffing concerns from its members dou-
bled from 2020 to 2021, and pinning blame 
on hospitals for inadequately staffing units 
and failing to address high rates of turn-
over. Sanford said about 40% of nurses at 
her hospital have left the bedside. 

But staffing issues didn’t start with the 

pandemic. Livaccari said Allina Health, 
which owns United Hospital, began “bench-
marking” its nurse staffing in 2019, looking 
to align staffing levels with comparable hos-
pitals in other parts of the country. 

“They wanted us in the bottom 40th, 
meaning 60% of the hospitals that are bench-
marked to (United) would have better staffing 
than we would,” she said. “In terms of patient 
care, that means we have delays, we have less 
time to spend individually with patients. 

“Your emergency is an emergency, 
whether you’re about to stop breathing or 
your heart’s about to stop, or if you broke your 
arm. We don’t want you to have to wait. You 
shouldn’t have to wait eight hours for care. 
You shouldn’t even have to wait two hours, 
but that’s a typical thing we’re seeing.” 

Livaccari and other nurses often point 
to short staffing’s “snowball effect,” as frus-
trations boil over into more nurses leaving 
the bedside, adding to the crisis. Many 
nurses that remain extend their work 
agreements to cover the gap, often at a cost 
to their own health. 

“When you hear your co-workers are 
drowning and the patients are at risk, you 
want to go in,” said Sanford, who has 
increased her work hours by about 35%. 
“But it has absolutely taken a toll.” 

Meanwhile, many hospitals have 
increased executive pay, and they continue 
to address high turnover rates by filling 
vacancies with temporary, traveling nurses, 
whose wages are significantly higher. 

“Our CEO got a 47% increase in his pay 
from 2018 to 2019,” Sanford said. “I think 
they can handle giving us a little bit more.” 

MNA has also launched an advertising 
campaign highlighting hospital CEO pay 
and urging supporters to visit MNPatients 
BeforeProfits.com to share their stories 
about the impacts of short-staffing. 

“Hospital executives with million-dollar 
salaries have created a staffing and retention 
crisis which is pushing nurses away from the 
bedside,” MNA President Mary Turner said. 

MNA members and supporters picket outside United and Children’s hospitals in St. Paul. 
Union Advocate photo

Union members at Minnesota Epilepsy 
Group (MEG) went on strike last March to 
defend the hard-fought, longevity-based 
wage scale in their contract. 

In June they claimed victory, ratifying a 
new agreement that will continue reward-
ing workers for their longevity with the 
company. 

The contract covers 60 EEG technolo-
gists, who provide brain-wave testing to 
patients at hospitals and clinics across the 
Twin Cities. They are members of SEIU 
Healthcare Minnesota and Iowa. 

Leah Olsen, a member of the union’s 
bargaining team who has been with MEG 
for 11 years, said she was proud that her 
union “stuck together, stood up for what is 
right and even went on strike” in a contract 
campaign that began last October. 

“The biggest part of our fight was mak-
ing sure we kept the wage scales in the con-
tract that we’ve had for decades, and I’m so 
glad we won on that issue,” she said. “We 
showed through this process that we are 
united and that we will always fight for 
what is right for workers and patients.” 

MEG workers’ five-day strike over 
unfair labor practices, which ended March 

14, brought picket lines to several hospitals 
where EEG technicians provide services, 
including United Hospital in St. Paul and 
Abbott Northwestern in Minneapolis. 

At the time, MEG management was 
offering technicians annual wage increases 
of less than 1% and taking aim at the lon-
gevity-based wage steps that had been part 
of their union contract for decades. 

That didn’t sit well with union 
members, who voted unanimously in favor 
of authorizing the strike. On the picket line, 
workers called MEG’s approach to bargain-
ing “insulting,” given that they had stuck 
with the employer through the COVID-19 
pandemic and unprecedented staffing 
shortfalls. 

Keeping the wage scale in place wasn’t 
the only win for union members in the new 
contract. It will also improve workers’ 
retirement benefits, guaranteeing an 
annual employer contribution of 3% of 
workers’ gross pay. 

The contract also adds two new paid 
holidays, improves sick time accrual, 
enhances mileage reimbursement and 
increases shift differentials for members 
working night, evening or charge-techni-

cian shifts. 
Renee David, a senior EEG technologist 

with three years of experience at MEG, said 
the new contract is just a starting point. 

“I’m proud we stood together to win 
this deal, but also know that we deserve 

much more than what we got,” David said. 
“As frontline health care workers, we will 
continue to advocate for the pay and 
respect we know we deserve so we can con-
tinue to provide world-class care to our 
patients.” 

After March strike, Epilepsy Group workers  
win contract that preserves longevity pay

Minnesota Epilepsy Group workers rallied on the last day of their five-day strike in March. 
Union Advocate photo

With picketing, Twin Cities nurses show hospitals they’re serious about staffing concerns
(CONTINUED FROM PAGE 1)
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Minutes of the Saint Paul Regional Labor Federation
JUNE 8, 2022 

The Saint Paul Regional Labor 
Federation met in regular session on the 
above date and was called to order with 
the Pledge of Allegiance by President 
Peterson at 6 p.m. Board members in 
attendance were Beedle, Beissel, Edwards, 
Engeldorf, Gibbons, Guertin, Hoerth, 
Hoppe, Luneburg, Madden, McNamara, 
Michelson, Peterson, Renne, Sansom, 
Schmidt, Seath, Vandassor, Vanderport, 
Varco and Wynn. Excused were Markham-
Kocurek, Ryan, Slattery and Tastad-Damer. 
Absent were Gale and Terry. 

President Peterson read the Code of 
Conduct. She will go over the Code of 
Conduct at the beginning of each meeting. 
The Code states: The AFL-CIO is committed to 
providing an environment free from discrim-
ination and harassment. We ask all meeting 
participants to embrace our values of equity 
and equality and conduct themselves in this 
meeting consistent with those values. The 
RLF meetings that are held the Second 
Wednesday of the month will have a desig-
nee as the first point of contact for anyone 
who thinks they have experienced discrim-
inatory, harassing or otherwise unacceptable 
behavior. President Peterson has assigned 
two designees as points of contact that will 
be announced at the start of each meeting. 
We urge you to contact him/her if you have 
any concerns. The designees are Bunny 
Engeldorf, Secretary-Treasurer, and Perry 
Schmidt, Vice President. 

 
CREDENTIALS 

Credentials were received from 
Pipefitters Local 455, SPFE Local 28 and 
SEIU HC MN & IA. President Peterson 
administered the Oath of Obligation to 
those new delegates and alternates. 

 
MINUTES 

M/S/C TO APPROVE MINUTES OF 
APRIL 13 AND MAY 11, 2022, AS PUB-
LISHED IN THE UNION ADVOCATE 
NEWSPAPER AFTER THE SECRETARY-
TREASURER NOTES THERE ARE NO 
ADDITIONS OR CHANGES CALLED FOR. 

 
COMMITTEE ON POLITICAL  
EDUCATION (COPE) MINUTES 
JUNE 8, 2022 

COPE met in regular on the above date 
and was called to order by President 
Peterson at 5 p.m. Board members in 
attendance were Beedle, Beissel, Edwards, 
Engeldorf, Gibbons, Guertin, Hoerth, 
Hoppe, Luneburg, Madden, Mayer, 
McNamara, Michelson, Naseth, Peterson, 
Renne, Sansom, Schmidt, Seath, 
Vandassor, Vanderport, Varco and Wynn. 
Excused were Lohmann, Markham-
Kocurek, Ryan, Slattery and Tastad-Damer. 
Absent were Gale, Krey, Terry and Wise. 

• The Saint Paul Regional Labor 
Federation is recommending that the 
Minnesota AFL-CIO grant labor endorse-
ment of Rep. Angie Craig in the 2nd 
Congressional District and Rep. Betty 
McCollum the 4th Congressional District. 

• The Chisago County Labor Assembly 
supports the Saint Paul Regional Labor 
Federation recommending that the 
Minnesota AFL-CIO grant labor endorse-
ment to Katie Malchow, House District 28B. 

•The Dakota County Labor Assembly 
supports the Saint Paul Regional Labor 
Federation recommending that the 
Minnesota AFL-CIO grant labor endorsement 
to the following legislative candidates: 

– Jackie Craig, Senate District 57 
–Clarice Grabau, Senate District 58 
– Tina Folch, House District 41B 
– Mary Frances Clardy, House District 53A 
– Erin Preese, House District 57B 
– No motion and no recommenda-

tions were made for House Districts 52A, 
57A, 58B and Senate District 56. 

• The Ramsey County Labor Assembly 
supports the Saint Paul Regional Labor 
Federation recommending that the 
Minnesota AFL-CIO grant labor endorsement 
to the following legislative candidates: 

– Heather Gustafson, Senate District 36 

– Leslie Lienemann, Senate District 44 
– Sandy Pappas, Senate District 65 
– Clare Verbeten, Senate District 66 
– Brion Curran, House District 36B 
– Samakab Hussein, House District 65A 
– María Isa Pérez-Hedges, House 

District 65B 
– Kaozoupa “Liz” Lee, House District 67A 
– No recommendation was made for 

House District 66A 
• The Washington County Labor 

Assembly supports the Saint Paul Regional 
Labor Federation recommending that the 
Minnesota AFL-CIO grant labor endorse-
ment to the following legislative candi-
dates: 

– Nancy McLean, Senate District 33 
– Judy Seeberger, Senate District 41 
– Nicole Mitchell, Senate District 47 
– Hanna Valento, House District 33A 
– Josiah Hill, House District 33B 
– Patricia Driscoll, House District 41A 
– Leon Lillie, House District 44B 
– Amanda Hemmingsen-Jaeger, 

House District 47A 
– Ethan Cha, House District 47B 
• The following candidates are eligible 

for the Minnesota AFL-CIO friendly incum-
bent process. All of the candidates com-
pleted a screening and submitted a candi-
date questionnaire. 

– John Marty, Senate District 40 
– Jim Carlson, Senate District 52 
– Matt Klein, Senate District 53 
– Lindsey Port, Senate District 55 
– Erin Murphy, Senate District 64 
– Foung Hawj, Senate District 67 
– Kelly Moller, House District 40A 
– Jamie Becker-Finn, House District 40B 
– Peter Fischer, House District 44A 
– Ruth Richardson, House District 52B 
– Rick Hansen, House District 53B 
– Kaela Berg, House District 55B 
– Robert Bierman, House District 56A 
– John Huot, House District 56B 
– Kaohly Her, House District 64A 
– Dave Pinto, House District 64B 
– Athena Hollins, House District 66B 
– Jay Xiong, House District 67B 
• M/S/C TO RECOMMEND TO THE 

DELEGATE BODY TO SUPPORT THE 
SAINT PAUL REGIONAL LABOR FEDER-
ATION RECOMMENDATIONS THAT THE 
MINNESOTA AFL-CIO GRANT LABOR 
ENDORSEMENT TO:  ANGIE CRAIG, 
CD2; BETTY MCCOLLUM, CD4; NANCY 
MCLEAN, SD 33; HEATHER GUSTAF-
SON, SD 36; JOHN MARTY, SD 40; JUDY 
SEEBERGER, SD 41; LESLIE LIENE-
MANN, SD 44; NICOLE MITCHELL, SD 
47; JIM CARLSON, SD 52; MATT KLEIN, 
SD 53; LINDSEY PORT, SD 55; JACKIE 
CRAIG, SD 57; CLARICE GRABAU, SD 
58; ERIN MURPHY, SD 64; SANDY PAP-
PAS, SD 65; CLARE VERBETEN, SD 66; 
FOUNG HAWJ, SD 67; KATIE MALCHOW, 
HD 28B; HANNA VALENTO, HD 33A; 
JOSIAH HILL, HD 33B; BRION CURRAN, 
HD 36B; KELLY MOLLER, HD 40A; 
JAMIE BECKER-FINN, HD 40B; PATRI-
CIA DRISCOLL, HD 41A; TINA FOLCH, 
HD 41B; PETER FISCHER, HD 44A; 
LEON LILLIE, HD 44B; AMANDA HEM-
MINGSEN-JAEGER, HD 47A; ETHAN 
CHA, HD 47B; RUTH RICHARDSON, HD 
52B; MARY FRANCES CLARDY, HD 53A; 
RICK HANSEN, HD 53B; KAELA BERG, 
HD 55B; ROBERT BIERMAN, HD 56A; 
JOHN HUOT, HD 56B; ERIN PREESE, HD 
57B; KAOHLY HER, HD 64A; DAVE 
PINTO, HD 64B; SAMAKAB HUSSEIN, 
HD 65A; MARIA ISA PEREZ-HEDGES, 
HD 65B; ATHENA HOLLINS, HD 66B; 
KAOZOUPA “LIZ” LEE, HD 67A; JAY 
XIONG, HD 67B. 

• The following REQUEST: 
– M/S/C FOR THE RLF TO MAKE A 

$250 CONTRIBUTION TO “FRIENDS 
FOR ORTEGA.” 

There being no further business to 
come before this committee, the meeting 
adjourned. 

 
EXECUTIVE BOARD MINUTES 
JUNE 8, 2022 

The Executive Board met with those 

same members present who are duly 
elected to this board.  

• PRESIDENT’S REPORT. President 
Peterson reported on the following: 

– Thanked IBEW Local 110 for hosting 
the Sixth Annual Union Job and Resource 
Fair and all unions who were represented 
at the event. 

– AFL-CIO Young Worker event. 
– CTUL March for Dignity and Respect 

being held on June 16, 2022, from noon to 
3 p.m., starting at the Plymouth 
Congregational Church located at 1900 
Nicollet Ave., Minneapolis. 

– Eleventh Annual Labor Bowl, 
Monday, Aug. 15, 2022, shift times are 2, 
4 and 6 p.m. To schedule a time to bowl 
contact Laura at 651-222-3787 ext. 117 or 
ltestor@stpaulunions.org. 

– Saint Paul RLF participation in the 
2022 Minnesota State Fair Labor Day 
Parade. 

– LSRC Board to meet next month to 
review the Emergency Fund guidelines. 

– Minnesota AFL-CIO Constitutional 
Convention will be held in September 
where the Saint Paul RLF will bring their 
geographical slate forward as well as elect-
ing the board of trustees. We are waiting to 
receive this year’s call packet. 

• M/S/C FOR THE RLF TO PAR-
TICIPATE IN THE 2022 MINNESOTA 
STATE FAIR LABOR DAY PARADE. 

• M/S/C FOR THE RLF TO MAKE A 
$500 CONTRIBUTION TO THE MINNE-
SOTA STATE RETIREE’S 17TH ANNUAL 
FUNDRAISER. 

• M/S/C FOR THE RLF TO MAKE A 
$500 CONTRIBUTION TO IUPAT’S 19TH 
ANNUAL PATCH DAY GOLF FUNDRAISER. 

• M/S/C FOR THE RLF TO MAKE A 
$500 CONTRIBUTION TO HOMES FOR 
OUR TROOPS FIFTH ANNUAL GOLF 
TOURNAMENT. 

• M/S/C FOR THE RLF TO MAKE A 
$350 CONTRIBUTION TO THE USA’S 
12TH ANNUAL ROOFERS TWIN CITIES 
SPORTING CLAYS SHOOT. 

• M/S/C FOR THE RLF TO MAKE A 
$250 CONTRIBUTION TO THE ST. PAUL 
LABOR STUDIES AND RESOURCE 
CENTER’S JEAN JONES SCHOOL 
SUPPLIES INITIATIVE. 

• ORGANIZING UPDATES/CAMPAIGNS: 
APWU, Minnesota Nurses Associa-tion, and 
SEIU gave an update on their organizing 
activities. Pat Nielson is the new President of 
North Central States Regional Council of 
Carpenters as John Raines retired. 

There being no further business to come 
before this board, the meeting adjourned. 

 
REPORT OF THE TREASURER 

Secretary-Treasurer Engeldorf reported 
on the financial status of the Federation as 
of May 2022. The report was accepted as 
read. 

 
PRESIDENTS REPORT 

President Peterson reported on the 
screening and endorsement process of 
candidates and thanked everyone who par-
ticipated. Regarding the Minnesota AFL-CIO 
Constitutional Convention in September, 
once the call has gone out the Saint Paul 
Regional Labor Federation will be nominat-
ing a slate for geographical representation. 
The RLF will be participating in the 2022 
Minnesota State Fair Labor Day Parade. 

 
REPORTS OF STAFF/LABOR LIAISONS 

Colleen Nocerini, political organizer, 
thanked everyone who participated in can-
didate screenings and unions who made 
donations to the CCLA school supply drive. 

 
REPORTS OF STANDING COMMITTEES 

• Michael Madden reported on behalf 
of the Chisago County Labor Assembly. The 
CCLA wants to thank all unions who donated 
money for their annual school supply drive. 
Our next meeting will be the fourth Tuesday 
of the month at 6 p.m. via zoom. 

• Connie Beissel reported on behalf of 
the Dakota County Labor Assembly. We 
have had multiple screenings and made 

candidate recommendations to the Saint 
Paul Regional Labor Federation. Our next 
meeting will be the second Thursday of the 
month at 7 p.m. in person. Contact Colleen 
Nocerini or Kera Peterson if you would like 
to be included. 

• Brian Beedle reported on behalf of 
the Washington County Labor Assembly. 
We have had multiple screenings and 
made candidate recommendations to the 
Saint Paul Regional Labor Federation. Our 
next meeting will be the fourth Wednesday 
of the month at 6 p.m. via zoom. 

• Marty Hoerth reported on behalf of 
the Ramsey County Labor Assembly. We 
have had multiple screenings and made 
candidate recommendations to the Saint 
Paul Regional Labor Federation. Our next 
meeting will be the fourth Tuesday of the 
month at 6 p.m. via zoom. 

 
NEW BUSINESS 

• President Peterson called for a floor 
vote on the COPE Committee recommenda-
tions for the Minnesota AFL-CIO to grant 
Labor endorsements to: Angie Craig, CD2; 
Betty McCollum, CD4; Nancy McLean, SD 
33; Heather Gustafson, SD 36; John Marty, 
SD 40; Judy Seeberger, SD 41; Leslie 
Lienemann, SD 44; Nicole Mitchell, SD 47; 
Jim Carlson, SD 52; Matt Klein, SD 53; 
Lindsey Port, SD 55; Jackie Craig, SD 57; 
Clarice Grabau, SD 58; Erin Murphy, SD 64; 
Sandy Pappas, SD 65; Clare Verbeten, SD 
66; Foung Hawj, SD 67; Katie Malchow, HD 
28B; Hanna Valento, HD 33A; Josiah Hill, HD 
33B; Brion Curran, HD 36B; Kelly Moller, HD 
40A; Jamie Becker-Finn, HD 40B; Patricia 
Driscoll, HD 41A; Tina Folch, HD 41B; Peter 
Fischer, HD 44A; Leon Lillie, HD 44B; 
Amanda Hemmingsen-Jaeger, HD 47A; 
Ethan Cha, HD 47B; Ruth Richardson, HD 
52B; Mary Frances Clardy, HD 53A; Rick 
Hansen, HD 53B; Kaela Berg, HD 55B; 
Robert Bierman, HD 56A; John Huot, HD 
56B; Erin Preese, HD 57B; Kaohly Her, HD 
64A; Dave Pinto, HD 64B; Samakab 
Hussein, HD 65A; Maria Isa Perez-Hedges, 
HD 65B; Athena Hollins, HD 66B; Kaozoupa 
“Liz” Lee, HD 67A; Jay Xiong, HD 67B. 

M/S/C TO RECOMMEND THE 
ABOVE FOR THE MINNESOTA AFL-CIO 
TO GRANT LABOR ENDORSEMENTS. 

 
GOOD AND WELFARE 

• Request for the Saint Paul Regional 
Labor Federation to make a $600 contrib-
ution to support IUPAT’s and UFCW’s 
“Shoot for a Cure.” 

• Pete Weber, Carpenters Local 
322,requests the Saint Paul Regional 
Labor Federation find the plaque that was 
at 411 Main Labor Center “United We 
Stand Divided We Fall” so that it can be 
placed above the door. 

• Please support and attend the 
Minnesota AFL-CIO Retiree’s fundraiser in 

honor of Jerry Beedle on August 20, 2022. 
• M/S/C FOR THE RLF TO DONATE 

$600 TO IUPAT’S AND UFCW’S “SHOOT 
FOR A CURE.” 

• M/S/C TO RECOMMEND THE RLF 
HAVE A DISCUSSION WITH THE BUILD-
ING CORPORATION ABOUT THE ‘UNITED 
WE STAND DIVIDED WE FALL” PLAQUE. 

 
There being no further business to 

come before this delegation, the meeting 
adjourned. 

Submitted by, 
BERNADINE ENGELDORF 

Secretary-Treasurer 

Saint Paul RLF President Kera Peterson administers the oath of obligation 
to newly credentialed delegates during the federation’s first in-person 
meeting at the Saint Paul Labor Center since March 2020.          
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Job opening 
The Saint Paul Regional 

Labor Federation is seeking to 
hire a full-time political organiz-
er to carry out the work of devel-
oping and implementing electo-
ral, legislative and issue cam-
paigns that advance the goals of 
organized labor in coordination 
with the federation’s affiliate 
unions, the Minnesota AFL-CIO 
and the national AFL-CIO. 

Find a full job description and 
information about how to apply at 
stpaulunions.org/about-us/jobs. 

August meeting agenda  
The Saint Paul Regional Labor 

Federation will open nominations 
for one SPRLF trustee position and 
11 geographical representative 
positions on the Minnesota AFL-
CIO General Board at the Aug. 10 
delegate meeting. Those elected to 
both positions also will serve on the 
SPRLF Executive Board. 

Additionally, the SPRLF may 
consider recommendations for 
granting labor endorsement in 
state legislative and local races, 
including county commissioner 
and county attorney, on Aug. 10. 

For more information, call 
651-222-3787.
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Secretary of State Steve Simon and Attorney 
General Keith Ellison face opponents in the 
DFL primary, as do some state legislators. 

“Every Minnesotan has an opportunity 
to support labor-endorsed candidates in the 
primary election,” St. Paul Regional Labor 
Federation President Kera Peterson said. 
“Candidates like Rep. McCollum and Gov. 
Walz have stood with working people, and 
this is our chance to stand with them.” 

McCollum, who entered Congress in 
2001, has a lifetime voting score of 97% with 
the AFL-CIO. In her current term, she 
helped pass the American Rescue Plan and 
the bipartisan infrastructure bill, delivering 
nearly $3 trillion in emergency assistance 
and jobs-creating investments. 

She also voted to expand and support 
registered apprenticeship programs, to 
strengthen protections for workers organiz-
ing unions and to address workplace vio-
lence in the health care industry, among 
other pro-labor measures.  

“In Congress, I strongly support the right 
of workers to organize and policies to 
improve workplace safety, achieve living 
wages and bolster benefits that improve 
people’s daily lives,” McCollum said.  

As a member of the House Appropria-
tions Committee, McCollum has helped 
steer millions of dollars toward jobs-creating 
projects across the 4th District. She recently 

toured the Finishing Trades Institute of the 
Upper Midwest, operated by District Council 
82 of the Painters and Allied Trades (IUPAT), 
after securing federal funding for its 
Apprenticeship Pathways to Resolve 
Inequity for Access outreach initiative. 

“Congresswoman McCollum has been 
a relentless champion for labor her entire 

career, and IUPAT District Council 82 is 
proud to consider her an ally and friend,” 
Business Manager Jeff Stark said. “But for 
her efforts on our behalf in Congress this 
year, we would not have been able to 
expand our apprenticeship programs in 
Little Canada, and we look forward to our 
continued work together.”  

“I am inspired by the resurgence in the 
strength of the labor movement,” said 
McCollum. “This is driven by American 
workers, and is coming at a pivotal time as we 
continue our recovery from the pandemic 
and are experiencing historically low unem-
ployment. Workers have power, and they are 
exercising it to obtain a better, brighter future.”

McCollum earns 
labor backing  

with 97% AFL-CIO  
voting score

Rep. McCollum and union leaders watch as Minnesota Trades Academy interns Tracy Konah (L) and Kamila Jimenez, both of Brooklyn Center, 
get a hands-on introduction to the finishing trades from Brian Hagberg, FTIUM’s glazier and glassworker training coordinator.   Union Advocate photo
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