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Nurses at Children’s Hospital and United Hospital in St. Paul combine their picket lines during a three-day strike for contracts that put patients
over profits. The strike brought together 15,000 nurses at 15 hospitals statewide.
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NURSES TAKE A STAND FOR PATIENT CARE
History-making strike at 15 MN hospitals brings thousands of RNs, supporters to picket lines
By Michael Moore
Union Advocate editor
Members of the Minnesota
Nurses Association returned to
work Sept. 15 after a recordbreaking, three-day strike at hospitals in the Twin Cities and
Duluth that energized their fight
for contracts that put patients
before profits.

Believed to be the largest
nursing strike in Minnesota history, the walkout covered 15,000
union members and brought
picket lines to 15 hospitals statewide, including United and
Children’s hospitals in St. Paul.
Last-ditch contract negotiations between the nurses’ bargaining committees and seven

hospital systems extended into
the weekend before the strike
began. But hospitals refused to
budge on a key demand for union
members: a voice in determining
staffing levels in their units.
Staffing shortfalls that limited
hospitals’ capacity during the
height of the COVID-19 pandemic
(CONTINUED ON PAGE 4)

Inside
• Picket lines swell with
support from union
members, elected
officials. Page 4.
• Over 400 psych workers
at Allina, M-Health vote
to strike. Page 7.

Dems’ climate measure ties tax credits
to prevailing wage, apprenticeship

Sen. Tina Smith tours the LJ Shosten Training
Center in St. Paul, promoting labor standards in
the Inflation Reduction Act. Union Advocate photo

By Michael Moore
Union Advocate editor
The Inflation Reduction Act, signed into
law by President Joe Biden in August, promises the most aggressive action to combat climate change in U.S. history, a $369 billion
investment that aims to reduce carbon emissions by 40% this decade.
But what most excites some union leaders
about the IRA are long-sought provisions that
will ensure the transition to a cleaner-energy
economy creates and sustains union jobs –

and taps into the job-training capacity of
unions’ registered apprenticeship programs.
In a win for Building Trades unions, businesses looking to claim tax credits available
under the IRA must commit to paying prevailing wages and employing a minimum
number of registered apprentices on their
jobsites.
The requirements apply to most tax credits
that were greatly expanded by the historic
legislation, which Democratic majorities
(CONTINUED ON PAGE 8)
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Labor unions’ approval
rating in a Gallup survey
released Aug. 30, the
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Labor Voices: Jamie Gulley

Time is right to organize ‘unions for all’
As we celebrated Labor Day this year, it felt like there was
some wind at the backs of working people and our unions.
Don’t get me wrong, we still are facing unprecedented challenges and well-funded opposition who would love nothing
more than for us to no longer exist, but there is a spark evident
everywhere you look that showcases that we may be entering a
new phase of the American labor movement.
The union for which I am the elected president, SEIU
Healthcare Minnesota and Iowa, has seen an amazing surge in
the last year. We had over 1,500 new members join our union,
most of them just in the last half of 2021. There are more
organizing campaigns happening as we speak.
It is exciting to see win after win, especially as workers at
places like Starbucks and Amazon are taking on big, national
fights of their own. Some of the groups joining our union were
small shops of just a dozen health care workers. We also welcomed over 400 mental health workers from local hospitals
and over 400 Planned Parenthood workers across five states.
Each one of these amazing health care workers deserves
respect from their employer, and our union plans to fight like
hell alongside them to make sure they get it.
Each union win was different, but each also felt linked by
the agitation from a system that is so clearly broken. You
would think the COVID-19 pandemic, which exposed clearly
just who is “essential” to keep our state running, would help
push the small handful at the top to do better by their frontline
workers. But that isn’t the case.
Despite health care workers risking their health and safety
throughout the pandemic, too many are still fighting for basic
respect, protection and pay. Many workers are finding out
what readers of this paper have probably known for a long
time: there is power in a union.
It is exhausting to see these billionaires flying to space and
seeing local “non-profit” health care leaders having their pay
skyrocket, all while too many of our members struggle to pay
the rent or mortgage, and to afford the rising costs that have
come from corporate greed.
We can’t fool ourselves: unions are in a rough position.
With just over 10% of workers in unions (and much less in the
private sector), we’ve been beaten back by decades of attacks
from those at the top. We know that their playbook is trying to
divide us by what we do for a living, where we live or the color
of our skin. They want us mad at each other to distract from
their greed.

“We need to capture the
energy out there now and
make sure more people have
a strong union contract.”
– Jamie Gulley
While health care workers who kept our state safe and running during this pandemic are sitting at their kitchen tables
trying to make the math work on how to pay their bills, people
at the top who care only about profits are taking more and
more for themselves.
This is why our work to build a strong union movement is
so critical. We’re proud of the growth our local has seen in the
last year (not to mention the big gains we’ve made in the last
decade, when we doubled our size and expanded into neighboring states), but we need the whole labor movement to
grow.
We need to capture the energy that is out there now and
make sure this growth results in more people who have a
strong union contract. A strong union means higher wages and
better benefits, but it also means demanding respect from our
employer. It means having a voice and being able to stand up
for what is right.
It was exciting to celebrate Labor Day this year with new
polls showing the highest approval ratings for unions in decades. But we need to meet this moment.
At SEIU we have been saying we are fighting for Unions
For All, and I hope that goal can be closer to a reality in the
next year. I hope next Labor Day we’re celebrating continued popularity and growth for not just SEIU, but every
union in Minnesota and across the country, and we can
begin the real work of taking this country back from the rich
and powerful. Together, we will make sure the working
people who make this country run are getting the respect
and pay they deserve.
– Jamie Gulley is executive director of SEIU Healthcare
Minnesota and Iowa, a union of nearly 50,000 health care
and long-term care workers in hospitals, clinics, nursing
homes and home care across the two states. Learn more at
seiuhealthcaremn.org.

Editor’s Note: “Voices” is a forum for opinions from across the labor movement. It appears regularly in The Advocate. We encourage readers to
respond to our columnists’ opinions. To write a letter to the editor, see the upper-righthand corner of this page. To inquire about contributing to
“Voices,” call 651-222-3787, extension 112. This column does not reflect the position of the St. Paul Regional Labor Federation or its assemblies.
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Support from elected officials, labor community energizes nurses’ picket lines
The Minnesota Nurses Association’s trademark red
radiated from picket lines outside Twin Cities hospitals
during the union’s three-day strike Sept. 12-14, but nurses
were far from alone.
Elected officials, union leaders and supporters from
the community bolstered nurses’ ranks, honking horns,
joining picket lines and dropping off coffee and treats for
the health care heroes standing up to millionaire hospital
CEOs to demand safer staffing and better patient care.
“The people of Minnesota stand with you,” Minnesota
Gov. Tim Walz told union nurses outside United Hospital
on Day 2 of the strike. Walz thanked them for their compassion and service to the state during the pandemic, and
he applauded them for using their collective bargaining
rights to advocate for their patients and their profession.
“Your message has never been lost,” Walz said. “You
walk here to protect patients and Minnesotans. You walk
here today to make sure health care is delivered in the
safest, most efficient manner. And you walk here today to
make sure young people see this profession for what it is –
caring, valuable and important to Minnesota.”
State Sen. Erin Murphy of St. Paul, herself a registered
nurse, praised MNA members for following their “professional obligation to raise their voices” when they see
something wrong, and she called on hospital executives to
listen to those voices at the bargaining table.
“We need to heed (nurses’) warning that the understaffing that continues inside our hospitals is undermining
their ability to do their jobs with care,” Murphy said.
Members of local unions brought their colors – and
solidarity – to the strike line too.
SEIU members who work alongside nurses as technicians

“The people of Minnesota stand with you,” Gov. Tim Walz, at left, tells striking United and Children’s hospital nurses. At right,
executive officers of Education Minnesota stand in solidarity with striking nurses in St. Paul.
Union Advocate photos
and support staff held rallies at Abbott Northwestern and MHealth Fairview hospitals in Minneapolis. The Teamsters
Local 120 semi blared its horn while cruising past several
picket lines. And dozens of St. Paul educators, whose union
made history with a “strike for the schools St. Paul students
deserve” in 2020, joined nurses at United and Children’s.
Denise Specht, president of the statewide educators’
union, said solidarity with nurses comes easily for Education
Minnesota members, who take similar issues into their contract negotiations, like workplace safety and adequate staffing to meet students’ needs.
“These nurses are talking about many of the same things
we’re hearing in our schools,” Specht said. “They are seeing
people walking away from the profession. They are feeling

stretched thin. They don’t have professional respect in the
workplace. We see that all over in teaching, too.”
Executive officers of the state’s largest labor federation,
the Minnesota AFL-CIO, said its affiliate unions, representing over 300,000 working people, stand in “full solidarity” with MNA nurses – during the strike and as long as
it takes to get the contracts they deserve.
“Millionaire hospital executives ... need to listen to nurses when they tell them patients need hospitals that are fully
staffed with nurses who aren’t overworked,” Minnesota
AFL-CIO President Bernie Burnham and SecretaryTreasurer Brad Lehto said in a statement. “They should follow the nurses’ lead and put patients before profits.”
– Michael Moore, Union Advocate editor

MNA members at 15 Minnesota hospitals say change needed ‘to save our profession’
(CONTINUED FROM PAGE 1)

are threatening to become the norm, nurses on the picket
line said. They want more power to act when shortstaffing
becomes unsafe for patients – and to refuse unsafe assignments that could jeopardize their careers.
MNA President Mary Turner said hospitals have disciplined nurses for refusing assignments they believed

Children’s Hospital nurses have filed more “concern for
unsafe staffing” reports than any other hospital system.
Union Advocate photos

would put patient safety at risk. “We want assurances that
we can use our intelligence and our education and our
assessment skills to know whether our assignment is safe
or not,” she said.
But contract proposals that would include nurses’
voice in staffing decisions – like one measure that would
require support from 51% of nurses in a ward before any
change to its staffing levels – have gone nowhere, according to union members at the bargaining tables.
“They don’t want to even begin to talk to us about staffing,” United emergency department nurse Brittany
Livaccari said. “They keep telling us, ‘We will never give
operational control to the nurses.’ But we’re not asking for
operational control. We’re asking to be heard, we’re asking
to protect our licenses and we’re asking to protect our
patients.
“We know that the care we’ve been having to give
inside this hospital since the pandemic isn’t what the community deserves. The community deserves better, and
that’s what we’re asking for.”
Union nurses are also seeking significant economic
increases throughout the three-year contract. Nurses say
raises are needed to recruit and retain bedside professionals, prevent staffing shortfalls and keep pace with inflation. They also want family leave benefits, after many
burned through their paid time off in quarantine or isolation during the COVID-19 outbreak.
But hospital administrators seized on those demands
in the media and launched a joint a public-relations campaign to smear nurses as greedy and out of touch.
It rankled nurses like Melissa Koll, who works at
Children’s campus in St. Paul. Her hospital system has lost
500 nurses in the last three years due to the “distress of no
longer being able to provide the care with quality your children deserve,” she said.
Nurses who remain at Children’s have filed 3,500
reports documenting their concerns over the safety of staffing scenarios on their floors – more than any other hospital
system in the state.
“The hospitals would like you to think this all about the
money,” Koll said. “That’s simply not true.”
Union leaders acknowledged their economic demands
are part of a give and take at the bargaining table, and they

Nurses brought their kids, pets, friends and family onto the
picket line outside United and Children’s hospitals.
Union Advocate photos

could come down if hospitals agreed to put staffing language into their contracts.
“If all we cared about was money, we would be out
there traveling right now,” said Turner, an ICU nurse at
North Memorial hospital in Robbinsdale, referring to the
highly compensated temporary nurses that fill staffing
shortfalls in hospitals around the country. “We are out here
literally to save our profession.”
Several hospitals, however, canceled bargaining sessions scheduled with their nurses after the strike began
Sept. 12, and they reiterated their call for the MNA to agree
to bring a federal mediator into the talks.
Turner said mediators are appropriate to help get
negotiations over the finish line when two sides are close to
an agreement, and that isn’t the case at Minnesota hospitals yet.
“Once the mediator comes in, [hospital administrators]
don’t face us across the table anymore,” Turner said. “In
my mind, that means they never wanted to hear our stories
of unsafe staffing. They never wanted to face their nurses.”
Nurses in the Twin Cities have been working without a
contract since May 31. Contracts for nurses in the Duluth
area expired June 30.

Events &
Opportunities
CTUL gala to celebrate
worker power
The Twin Cities-based worker center
CTUL will celebrate 15 years of building
power at its annual fundraising gala,
planned Sunday, Oct. 16 from 5:30 to 8
p.m. at Squirrel Haus Arts, 3450 Snelling
Ave., Minneapolis.
The evening will include a program
celebrating CTUL’s anniversary, as well as
food, dancing and family activities.
CTUL – which stands for “Centro de
Trabajadores Unidos en la Lucha,” or the
Center for Workers United in Struggle –
was founded in 2007, and has led organizing efforts among low-wage workers to
combat wage theft, improve working conditions and win higher wages.
Individual tickets for the gala are available on a sliding scale, from $5 to $50. For
more event information or to purchase
tickets, visit ctul.net.

NSJ Scholarship Dinner
to mark 35 years
The Nellie Stone Johnson Scholarship
will celebrate 35 years of helping students
to reach their dreams at its annual dinner
on Wednesday, Oct. 19. The event will take
place at The DoubleTree by Hilton
Bloomington–Minneapolis South, 7800
Normandale Blvd.
Minnesota State Chancellor Devinder
Malhorta and Minnesota AFL-CIO
President Bernie Burnham will present
current students receiving scholarships
with awards.
The Nellie Stone Johnson Scholarship
Program provides scholarships ranging up
to $1,200 for part-time students and up to
$2,500 for full-time students. Students
who qualify are people of color union
members and their family who are
enrolled in two-year programs at
Minnesota State.
The Nellie Stone Johnson Scholarship
Program’s scholarship monies come from
private sources, including alumni, labor
unions, company foundations and
friends. The scholarships honor the legacy
of Nellie Stone Johnson, a pioneering
black union leader in Minnesota.
The scholarhip dinner will include
entertainment by Cornbread Harris and
Vocal Essence. New this year is an online
auction that opens prior to the annual
dinner and ends the night of the event.
Check www.nelliestone.org for auction
details, or to purchase tickets to the dinner.

Sing in solidarity with
Labor Chorus
If you carry a song in your heart and
solidarity too, consider joining the Twin
Cities Labor Chorus, which welcomes
vocalists of all ages, abilities and voice
parts. No audition is necessary to join.
The chorus performs on picket lines, at
union rallies and in labor halls across the
metro area. It holds rehearsals the second
and fourth Tuesdays of each month from
5:30 to 7 p.m. at the Minnesota AFL-CIO
headquarters, 175 Aurora Ave., St. Paul.
Learn more about the labor chorus at
twincitieslaborchorus.blogspot.com, or
email tclaborchorus@gmail.com.
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Staffing crisis prompts school employees to seek
support, patience as classes resume
As public schools across Minnesota
scramble to fill open positions before
classes resume, union members coming
back to work this fall asked families for
patience, and called on school leaders to
offer more incentives – financial and professional – to ease the staffing shortage.
“The working conditions in our schools
have suffocated many teachers’ passion for
teaching,” said Dr. Mara Borges-Gatewood,
who teaches English-language learners in
the White Bear Lake district. “There are just
so many things being asked from us, and we
can’t do them anymore.”
U.S. schools were still looking to fill
300,000 positions nationwide in late
August, according to an estimate from the
nation’s largest teachers’ union, the
National Education Association (NEA).
It’s likely to be a rocky start to the school
year for many, and Education Minnesota
President Denise Specht asked for patience
from parents and students.
“Take a breath and remember that the
educators and staff who chose to come back
this fall did so because they really care
about the students and want them to succeed,” she said.
Staffing challenges hit school districts
hard after the COVID-19 outbreak, but
Borges-Gatewood and other school
employees, speaking during a press conference today, said the issues driving workers
to leave began well before the pandemic.
They include unsustainable workloads,

uncompetitive pay and, for hourly workers,
lack of access to unemployment-insurance
benefits.
Brooke Malek, a licensed school nurse
in the Morris Area School District, said
nurses are stretched thin across multiple
school buildings, with many “leaving for
better paying jobs.” Jeanne Fox, an education support professional from Osseo, said
her district nickeled and dimed support
staff in contract negotiations, despite piling
on responsibilities – like covering for absent
classroom teachers – over the last two years.
“This extra workload burnt out a lot of
school support staff,” Fox said. “They’re
expected to step up to the plate, but their
extra effort didn’t result in more pay.”
The State of Minnesota’s projected $9.4
billion budget surplus offered lawmakers
an opportunity to give school districts more
funds to recruit and retain workers. But
Republicans who control the Senate never
took up a spending package, backed by
Gov. Tim Walz and the DFL-controlled
House, that would have delivered $1 billion
to schools.
Lawmakers also failed to pass legislation that would extend unemployment
benefits to hourly school employees in
Minnesota, one of just a handful of states
that bar school bus drivers, custodians,
nutritional workers and others from access.
Without help from the Capitol, union
members said, school districts should look
for ways to collaborate with their employees

to address the staffing crisis.
Cat Briggs, a bus driver in the
Rosemount-Apple Valley-Eagan district,
said her union, SEIU Local 284, bargained
for higher wages and a retention bonus. It
also helped identify opportunities to merge
part-time jobs – like crossing guard and bus
monitor – into more attractive, full-time
positions with benefits.
“We’re calling on every district in the
state to make these jobs a career,” Briggs
said. “Get all the jobs, including the starting
wages, above poverty level.”
Education Minnesota’s think tank, the
Educator Policy Innovation Center,
released a report earlier this month analyzing firsthand accounts from educators
about the challenges of working through
the pandemic – and what changes are
needed to keep more from leaving the profession.
Authors recommended giving educators more time to build relationships and
collaborate within the school community, a
greater say in school policies and more
authentic opportunities for professional
development.
“We can lighten loads; we can take
stress off of people’s plate,” said Specht,
president of the statewide educators’ union.
“We can reach out to licensed staff who
have chosen to walk away from teaching
and ask them why, ask them what they need
to come back.”
– Michael Moore, Union Advocate editor

MLB Players Association joins AFL-CIO, wins recognition of minor league union
WASHINGTON – In just a week, more
than 90% of 5,400 minor league baseball
players signed authorization cards to join
the Major League Baseball Players
Association.
The announcement from MLBPA
Executive Director Tony Clark, a former
major league standout, came at a Sept. 7
press conference with AFL-CIO President
Liz Shuler. The two labor leaders simultaneously announced the MLBPA, one of the
strongest independent unions in the U.S.,
would become the AFL-CIO’s 58th affiliate
union.
“The MLBPA and every single one of its
1,200 players have a home in our movement
because this union understands and lives
the meaning of the word solidarity by leveraging the power of sports and helping

others,” said Shuler. “Together, with our
12.5 million members, we will bring our
strength to their fights.”
A week prior to the announcement, Clark
said, the MLBPA held a national zoom call
with the minor leaguers. Union cards went
out the next day and “thousands” were
immediately returned, he added.
That enthusiasm likely prompted Major
League Baseball, whose teams control the
affiliated minor leagues, to agree to voluntary card check recognition. The National
Labor Relations Board certified the successful union drive Sept. 14.
“Nobody said it would be easy, but we
are in a world where bringing the minor leaguers under our umbrella and joining the
AFL-CIO together will bring order out of that
chaos,” Clark said.

MLB’s lockout of big leaguers last offseason helped prod the MLBPA to finally affiliate with the AFL-CIO, Clark acknowledged.
It will join the federation’s new sports council, unveiled earlier this year.
Minor leaguers cited health and safety
issues and working conditions as big issues
in their union drive, as well as was the fact
they’re not paid for spring training, while
major leaguers are.
“The value of collective bargaining is to
have communication between both sides,”
Clark said. “There is a common interest
we’re aligned on: to continue to grow the
game and to find ways” to attract new
players/members and fans, especially since
the average major league career lasts only
four years, he added.
– Mark Gruenberg, PAI Union News
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MSP Airport workers unite to push for affordable health benefits
By Michael Moore
Union Advocate editor
Workers who led the successful push
for a $15 minimum wage at MinneapolisSt. Paul International Airport have
launched a new campaign for affordable
health insurance benefits.
At a press conference inside Terminal 1
Sept. 12, janitors, gate agents, catering
workers and others at the airport explained
that, as their hourly wages increase beyond $15 per hour, many in their ranks fear
losing eligibility for the government insurance programs on which they rely.
Insurance benefits currently offered by
their employers, airport workers said, are
unaffordable for most, with high premiums and deductibles.
“It would be too hard because $15 is
not enough for me to afford to pay for the
insurance,” MSP worker Khadiga Zail said.
Managing her diabetes and high blood
pressure without coverage, she added,
would be impossible. “If I don’t have
health insurance, it’s not going to be good
for me. I could lose everything.”
Workers want the Metropolitan
Airports Commission to amend the ordinance it passed increasing MSP’s minimum wage, adding an “hourly health and
wellness benefit” to the minimum compensation airport contractors must offer
their employees.
At least one person on the 15-member
MAC already supports the idea. Leili
Fatehi, who represents Minneapolis residents on the commission, stood alongside
airport workers at the press conference.
“We here at the MAC can and will do

U.S. Rep. Ilhan Omar joins union members as they release a report highlighting the need
for affordable health insurance at MSP Airport.
Union Advocate photo
everything that is within our power to
address the gaps and disparities that exist
in the wages and benefits of our workforce,
the majority of whom are people of color
or immigrants” Fatehi said. “That is why I
am committed to continuing to work with
the groups that are here today to find solutions meeting the needs of our workforce,
including affordable health care.”
Governing bodies at other U.S. airports
have adopted similar requirements, with
hourly benefit contributions ranging from
$2.39 in Oakland to $9.50 in San Francisco.

Three unions that represent workers at
MSP Airport – Teamsters Local 120, Service
Employees (SEIU) Local 26 and UNITE
HERE Local 17 – released a report at the press
conference recommending MSP employers
“eventually” be required to provide hourly
fringe benefits at the same level as federal
contractors under the Service Contract Act.
The local rate is $4.80 per hour now, and it
increases annually with inflation.
The report includes results of a survey
of 290 MSP service workers from 17 different employers. Among workers who had

coverage at the time of the survey, just
15.2% said they receive benefits from their
employer, and 83.3% reported accessing
insurance through government programs.
“There should be no reason, when
there are record profits for the airlines, that
our workers are worried about how they
are going to pay for their doctors, or having
to come into work sick because they can’t
afford to go to the doctor,” said Local 17
President Christa Sarrack, whose union
represents about 1,500 food-service
workers at MSP.
The report also highlights the positive
impact an affordable-insurance requirement at MSP could have on the Twin
Cities’ racial disparities, among the worst
of any metro area in the U.S. MSP workers
are disproportionately black and foreignborn, with a large population of East
African immigrants.
U.S. Rep. Ilhan Omar, meanwhile, said
the report reinforces her push in Congress
to pass the Good Jobs for Good Airports
Act, which would require hub airports to
ensure workers at their facilities are covered by prevailing wage and provided
fringe benefits. The bill has 49 co-sponsors
in the House and 12 in the Senate.
“For the last two years we’ve been saying essential workers should be celebrated
as heroes,” Omar said. “They have kept our
economy going, they’ve kept businesses
going and they’ve kept this airport going.
It’s imperative that we don’t just say thank
you, but we thank them with benefits, with
wages and with labor standards.”
Minimum wage at MSP will increase
from $15 to $15.19 per hour Jan. 1, 2023.

IUE-CWA members
to WEG Electric:
2% raise won’t cut it
By Michael Moore
Union Advocate editor
Contract negotiations covering about
130 workers at WEG Electric Machinery
in northeast Minneapolis began in June,
and members of IUE-CWA Local 1140
held an informational rally outside the
plant Aug. 30 to show management their
solidarity – and clear up a potential misconception.
“The company seems to think this is
bargaining as usual,” Local 1140 representative Richard Shorter said. “We
know that’s not the case. We need them
to understand that 2% isn’t going to cut
it.”
Shorter spoke to over 50 workers who
marched onto Central Avenue after the
day shift ended. Several said they are
watching these negotiations closely, given
the hot job market and an inflation rate
that has hovered above 8% nationally.
“Anything less than a cost of living
adjustment is a wage cut at this point,”
said machinist Mike Lundgren, who has
six years of experience with Electric
Machinery.
“They’re trying to bring people in at
$16 per hour, $18 per hour,” said Cliff
Anderson, in his 49th year working at the
plant. “People can go earn about the

IUE-CWA members rally for a fair contract outside WEG Electric Machinery.
Union Advocate photo

same thing at Burger King.”
Owned by Brazil-based WEG since
2011, Electric Machinery designs, manufactures and services large electrical
motors and generators. The company’s
roots in northeast Minneapolis go back
over 125 years, and at its peak employment was around 1,500.
“They used to actually care about the
people,” Anderson said. “Now it’s a company that cares about satisfying the cor-

porate head, nothing else.”
IUE-CWA is the branch of the
Communications Workers union that
brings together manufacturing and
industrial workers in a wide range of
industries, including automotive, aerospace, furniture and appliances.
Negotiations between Local 1140 and
WEG Electric Machinery are scheduled
to continue through September. The
contract expires in early October.
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Mental health workers
vote to strike again
as fight for first contract
continues

Charli Haataja shares the results of a survey showing AT&T call center workers are more productive and less likely to miss
work when allowed to work from home.
Union Advocate photos

AT&T workers push back against return to office
By Michael Moore
Union Advocate editor
AT&T planned to begin forcing workers to report to
call centers in Minneapolis and Bloomington in late
September, a decision that members of Communications
Workers (CWA) Local 7250 condemned as unnecessary,
risky and costly for workers and their families.
Union members aired those grievances at a press conference in August outside the United Labor Centre in
Minneapolis. They accused corporate executives of
abruptly backing out of an agreement reached with CWA
earlier in the month to extend the Work-From-Home
(WFH) agreement in place since COVID-19 hit in March
2020.
“They drew up a contract and gave us a return-tooffice date of March 31, 2023,” union steward Yolanda
Olmo said. “The contract was signed, but in less than 24
hours AT&T came back and said they weren’t going to
honor that contract.”
Call-center workers said absenteeism is down and
productivity is up since they began working from home,
with employees more likely to work through mild symptoms, illnesses to family members, extreme weather and
other events that might prompt them to avoid the shared
workspace.
“You want us to be in each other’s faces,” union steward Angela Bates said. “Now, we may not be able to be in
our families’ faces.”
A survey of over 500 CWA members found an overwhelming majority reported concerns about rising commuter costs, COVID risks and the safety of AT&T’s downtown location.
Local 7250 President Kieran Knutson said members
are “more united and passionate” about keeping their
WFH agreement than any issue in his 18 years with the
union.
“Work From Home is our new normal,” Local 7250
Area Vice President Charli Haataja said. “If you’re going to
change that for us, we want actual reasons why.”
AT&T has yet to respond to their requests for a legitimate business reason for the return to in-person work,
union members said.
“You say that you need us to come back to the office for
collaboration,” Olmo said. “We are credit representatives

Yolanda Olmo questions AT&T’s claim that workers collaborate better in the call center: “We are credit representatives that collect money. Why do we need to collaborate collecting money?”
that collect money. Why do we need to collaborate collecting money?”
Meanwhile, call center employee Sara Fry said, costs
associated with returning to the office – parking, transit,
gas, child care – will hit workers like a pay cut when the
policy takes effect Sept. 21.
“We haven’t had a meaningful raise in over five years,”
Fry said. “We didn’t have the money before COVID, and
we can’t afford to go back to the office now.”

Mental health workers at MHealth Fairview and Allina
Health have voted to authorize a second strike since
beginning negotiations with the health systems earlier
this year over first union contracts covering more than
400 essential employees.
Members of SEIU Healthcare Minnesota and Iowa
announced the strike authorization the week before
Labor Day. The strike vote drew support from 98% of participating members, according to the union.
Unions must give health care employers 10 days’
notice before workers are legally allowed to strike. SEIU
had not given Allina or MHealth Fairview notice when
this issue of The Union Advocate went to press.
But mental health workers said the vote results show
growing frustration with the lack of progress in contract
negotiations on the issues that prompted them to form
unions late last year.
“We are ready to strike because we are facing dangerous staffing levels and it feels like no one in power cares,”
said Dana Disbrow, a psychiatric associate at MHealth
Fairview. “The current staffing situation is a nightmare,
and we are fighting for a fair contract that finally
addresses these concerns.”
In addition to staffing shortfalls, union members want
contract language that addresses safety issues inside their
buildings, including threats of gun violence.
“We face many challenging and risky situations every
shift,” said Amanda Reasor, a senior mental health
coordinator at Allina Unity Hospital. “We want to be able
to have the resources we need to cope with the constant
stress that we are under and have guidelines that further
protect us from harm.”
Union members raised those concerns in a one-day
strike May 24, during Mental Health Awareness Month.
But Kellie Benson, senior mental health coordinator at
Abbott, said hospital administrators still aren’t listening.
“The longer our employers dismiss the significant
concerns raised by staff working face to face with patients
in mental health care, the harder it will be to heal, not only
for those experiencing mental health crises, but for our
entire community,” Benson said.
Union members participating in the strike vote work
at MHealth Fairview Hospital and Allina Health’s Abbott
Northwestern and Unity hospitals. The hospital systems
and SEIU had several negotiations dates scheduled in
September.
“We are asking to be seen and to be treated like the
professionals we are,” Reasor said. “We have been at the
bargaining table for several months now, going back and
forth with our managers and Allina’s attorney. These are
people who are supposed to have our best interests in
mind, but seemingly don’t care about our quality of life.
We demand a fair contract now.”
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Infrastructure law,
Inflation Reduction Act
deliver on Biden’s pledge
to create union jobs
(CONTINUED FROM PAGE 1)

The tax credits will spark private-sector construction of
energy-efficient commercial buildings, housing and electric vehicle charging stations, as well as investments in
energy sources outside of fossil fuels.
An analysis released by the University of
Massachusetts at Amherst projects the IRA’s climate and
energy investments will create 9 million jobs over the next
decade.
By insisting on strong labor provisions, said Adam
Duininck, director of government affairs for the North
Central States Regional Council of Carpenters, Biden and
other lawmakers ensured those investments will create
good-paying jobs for skilled American workers.
“The expanded tax credits included in the Inflation
Reduction Act will benefit businesses that pay prevailing
wages and hire our apprentices,”
Duininck said. “Paying workers prevailing wages will further support
our communities where workers live
and spend their money. This will
give local businesses and our public
services like education, public safety
and well-maintained infrastructure
the financial backing they should be
receiving from hard working, middle-class workers.
Adam Duininck
“Our communities miss out on
billions of tax dollars by unethical
business practices of dishonest contractors. It is great to
see support for those who conduct business in a manner
that benefits people rather than lining the pockets of only
a few individuals.”
The IRA also includes penalties for firms that pledge to
pay prevailing wages but don’t follow through, requiring
them to make workers whole – plus interest.
Meanwhile, industrial unions hailed domestic content
requirements included in the IRA, which will encourage
the use of American-made batteries, solar and wind components and other technologies on clean energy projects.
The requirements will stimulate job growth in the U.S.
manufacturing sector, said Jason Walsh, director of the
BlueGreen Alliance, which brings together unions and
environmental groups.
“Few pieces of legislation this century have come close

Matt Campanario, executive director of the Carpenters Training Institute, leads Sen. Tina Smith on a tour of the LJ Shosten
Training Center in St. Paul, which provides instruction to the North Central States Regional Council of Carpenters’ pile driver and millwright apprentices. Smith toured the facility to increase awareness of provisions in the Inflation Reduction Act
that will create good-paying union jobs and promote apprenticeship programs like the Carpenters’. Union Advocate photos
to such sweeping job creation potential,” Walsh said.
“This bill’s investments offer an opportunity to support
and create good union jobs and for workers and communities to reap the economic gains of the clean economy.”
For the Biden administration, the IRA delivers – again
– on a campaign promise to make union jobs the focus of
its economic policy.
A $1 trillion infrastructure law, which Biden signed in
November 2021, is already creating work for union tradespeople in Minnesota. Over 100 projects statewide have
tapped into $1.4 billion in federal funding available
through the bill so far, including a $22 million project at
Minneapolis-St. Paul International Airport.
Prevailing-wage rates are set by the federal government and vary by location. The rates reflect the average
wage paid to similarly employed workers in a specific
occupation in that area.

Carpenters apprentice Amanda Heiser tells Smith recently
passed infrastructure and climate bills “definitely provide a
more stable future” for apprentices like her.

Craig helps east-metro
union volunteers kick off
Labor 2022 campaign
The Labor 2022 political campaign is in full
swing, with union volunteers across the
state making phone calls, sending texts and
knocking on doors to connect with fellow
union members before the Nov. 8 election.
The campaign got a boost Sept. 10 at the
United Steelworkers Local 11-00418 hall in
Cottage Grove, where U.S. Rep. Angie Craig
fired up volunteers with the St. Paul Regional
Labor Federation before they hit the streets
to knock on doors. Craig is labor endorsed
for re-election in Minnesota’s 2nd
Congressional District, which includes
Dakota County and parts of southern
Washington County. Find a full list of
endorsed candidates in the east metro on
Pages 1 and 6. To join the Labor 2022 campaign as a volunteer, email the federation’s
political organizer, Colleen Nocerini, at
cnocerini@stpaulunions.org.
Union Advocate photo

OCTOBER 2022 • THE UNION ADVOCATE • 9

Guest Commentary

Imagine the benefits of a four-day, 32-hour workweek
By John Crea
A strong majority of Americans agree
with the statement that if you work a fulltime job, you should not be living in poverty. That sentiment should be universal
among union workers.
An equally strong majority of
Americans understand that having
enough free time to spend with their families is important. This is one reason why
labor unions have been so adamant about
ensuring that members who put in a 40hour workweek should be paid sufficiently that their families benefit from
economic security.
But for most Americans who are not
yet unionized, there is no guarantee of
either a fulltime job or a living wage.
Therefore many workers, especially those
engaged in caregiving service work and in
retail settings, end up holding down two
or three jobs in a struggle to pay the bills
each month and have enough left over for
groceries and gasoline.
What is the best thing labor unions
can do now to help both themselves and
the millions of not-yet unionized workers?
Join the push for a shorter workweek with
no decrease in weekly paychecks. The
time has come for a 4-day 32-hour workweek.
This idea is gaining a lot of momentum here in the U.S. and around the world
with trials underway in several countries
and companies. Some of these started a
few years back. Others are more recent
and have been influenced by what we’ve
learned from COVID social distancing
restrictions and working from home. We

Crea recently issued a second edition of his
book, available on Amazon.com.
are beginning to see news coverage of
these workplaces, and even starting to see
chatter about 4-day workweeks on the
morning talk shows. Our political leaders
are starting to take notice.
A role for labor unions
It was labor unions that originally provided the political and social pressure for
America to reduce the length of the workweek. This gradual process that took place
in the late-19th and early-20th centuries
reduced the standard workweek from 6-

days and 60-hours to 5-days and 40-hours
per week. The 40-hour workweek was
finally codified with passage of the Fair
Labor Standards Act in 1938.
But that was over 80 years ago! And
we’ve made no progress on reducing the
length of the workweek since. This despite
huge gains in the output of individual
workers thanks to technological advances
that make each of us more productive.
I believe it is time for labor unions to
insist upon a shorter workweek once
again. Unions should include language in
their contracts like that found in
California Assembly Bill 2932 introduced
last year. That bill includes the provision
“The compensation rate of pay at 32
hours shall reflect the previous compensation rate at 40 hours, and an employer
shall not reduce an employee’s regular
rate of pay as a result of this reduced
hourly workweek.”
As it turns out, CA bill #2932 failed to
make it out of committee. But the mere
fact that it was introduced proves that
there is now momentum building for a
shorter standard workweek. Unions need
to get on board and help push this recalibration of the labor market through to
fruition.
Think about the great benefit of earning a 40-hour paycheck after putting in
32-hours per week. Imagine 3-day weekends every week! It seems to me that
would have greater value than a couple
extra dollars on your paycheck next year.
Think about the trickle-down impact
on not-yet unionized workers. How long
will it take before they take note of your

Minimum wage and living wage: Our history and where we are now
By Lily-Ann Hastings
With the new increase in minimum wage for St. Paul
that took place July 1, it’s a good time to reflect on the
progress made as well as the road yet to come.
Let’s first talk about the history of minimum wage.
The federal minimum wage was introduced in 1938 during the Great Depression. President Franklin Roosevelt
signed the Fair Labor Standards Act of 1938 declaring the
minimum wage set at $0.25 per hour. Since then, it’s been
raised 22 times by Congress. It currently stands at $7.25
and has not increased since July 2009.
There is also quite an interesting history for minimum
wage in Minnesota, which first passed a minimum wage
proposal in 1913 and established a Minimum Wage
Commission dedicated solely working on labor standards
issues. Its first order regarding a statewide minimum
wage, in 1914, was to set it between $8.25 and $8.50 per
week for women and children. However, battles in court
delayed its implementation for many years.
The first minimum wage bill was passed in 1973 and
established a statutory minimum wage of $1.80 per hour
for adults and $1.62 per hour for workers under 18. Now,
Minnesota’s minimum wage is $10.33 per hour for large
employers, $8.42 for small employers workers under 18.
St. Paul’s minimum wage dates to Nov. 14, 2018, when
Mayor Melvin Carter signed a minimum wage ordinance
for those in the city limits. This ordinance established a
phase-in period that would start in 2020 and make gradual increases in minimum wage to get to a goal of $15 per
hour for all business sizes. The current minimum wage in
St. Paul is $15 per hour for macro businesses, $13.50 for
large businesses, $12 for small businesses, $10.75 for
micro businesses and $10.20 for workers ages 14-17.
Minimum wage legislation and codes have made a
difference for workers across the nation. Recently, the

conversation has expanded, with some policymakers setting the goal of having a wage that’s livable. A livable
wage builds off minimum wage to account for inflation in
the cost of living, dependent responsibilities and bills.
According to the MIT Living Wage Calculator, the livable wage for an adult with no children in the Twin Cities
is $18.20. Adding children into the equation doubles the
livable wage calculations. The livable wage for 1 adult and
1 child was estimated as $36.08. Calculations from the
Minnesota Department of Employment and Economic
Development (DEED) show an hourly livable wage of
$17.48 for 1 adult with no children in Hennepin County.
Again, the livable wage doubled with a child added into
the equation, to $34.23.
The Division of Labor Standards Enforcement and
Education in St. Paul’s Human Rights & Equal Economic
Opportunity (HREEO) department focuses on compliance with the City of Saint Paul’s earned sick and safe
time (ESST), minimum wage and hospitality “right to
recall” ordinances. The Division of Labor Standards
works to ensure employees and employers alike are
aware of their rights and responsibilities under these
ordinances. The division is responsible for administering
these ordinances, conducting community outreach and
engagement, and resolving complaints. Workers are
encouraged to file complaints online at stpaul.gov.
Minimum wage has come a long way at the city, state,
and federal levels. Our city’s government has played a
huge role in closing the gap between the minimum wage
and livable wage in a much more timely fashion. But
work still needs to be done ito create a society where
everyone can afford to live. Everyone deserves sustainable
comfort, safety and stability – and it starts here.
– Hastings is an intern in the St. Paul Department of
Human Rights and Equal Economic Opportunity.

shorter workweek and insist on bargaining (collectively or not) for the same?
Now think about the impact on the
labor market. The shorter workweek will
force employers to hire more workers.
And the shorter workweek will enable
workers who need more than one
income, for whatever reason, to hold
down a second job more easily. A mandated shorter workweek has the unique
ability of increasing labor supply and
demand at the same time!
In my book Recalibrating the Labor
Market – Second Edition, I focus on productivity gains over the last 80 years. I offer
three specific proposals to achieve the 4day 32-hour workweek: 1) reduce the fulltime workweek from 40 to 32 hours, 2)
increase the minimum wage to $15/hour,
3) establish an earned income supplement
that will keep the minimum weekly wage at
$600. Finally, I suggest some strategies to
bring both top-down and bottom-up pressure on our elected officials to make
amendments to the FLSA. Labor unions
play an important role.
Thank you for considering the advantages of a shorter workweek for your labor
brothers and sisters. This is economic justice long overdue.
– John Crea is retired and lives with
his wife, Susan, on the east side of St.
Paul, where they are happily surrounded
by great children and grandchildren. He is
a proud charter member of New
Brookwood Labor College, where he
learned the importance of labor unions in
affecting social change and economic
benefit.
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Minutes of the Saint Paul Regional Labor Federation
AUGUST 10, 2022
The Saint Paul Regional Labor
Federation met in regular session on the
above date and was called to order with
the Pledge of Allegiance by President
Peterson at 6 p.m. Board members in
attendance were Beedle, Beissel, Edwards,
Gibbons, Guertin, Hoerth, Hoppe,
Markham-Kocurek, McNamara, Peterson,
Sansom, Seath, Slattery, Tastad-Damer,
Vandassor and Vanderport. Excused were
Engeldorf, Gale, Madden, Michelson, Ryan,
Schmidt, Varco and Wynn. Absent were
Luneburg, and Terry.
President Peterson read the Code of
Conduct. She will go over the Code of
Conduct at the beginning of each meeting.
The Code states: The AFL-CIO is committed
to providing an environment free from discrimination and harassment. We ask all
meeting participants to embrace our
values of equity and equality and conduct
themselves in this meeting consistent with
those values. The RLF meetings that are
held the Second Wednesday of the month
will have a designee as the first point of
contact for anyone who thinks they have
experienced discriminatory, harassing or
otherwise unacceptable behavior.
President Peterson has assigned two
designees as points of contact that will be
announced at the start of each meeting.
We urge you to contact him/her if you have
any concerns. The designees are Bunny
Engeldorf, Secretary-Treasurer and Perry
Schmidt, Vice President.
GUESTS
Lieutenant Governor Peggy Flanagan
spoke to the delegation.
CREDENTIALS
• Credentials were received from
APWU St. Paul. President Peterson administered the Oath of Obligation to those new
delegates and alternates in attendance.
MINUTES
• M/S/C TO APPROVE MINUTES
OF JUNE 8, 2022, AS PUBLISHED IN
THE UNION ADVOCATE NEWSPAPER
AFTER THE ACTING SECRETARY-TREASURER NOTES THERE ARE NO
ADDITIONS OR CHANGES CALLED FOR.
COMMITTEE ON POLITICAL
EDUCATION (COPE) MINUTES
AUGUST 10, 2022
COPE met in regular on the above date
and was called to order by President
Peterson at 5 p.m. Board members in
attendance were Beedle, Beissel, Edwards,
Gibbons, Guertin, Hoerth, Hoppe, Krey,
Markham-Kocurek, McNamara, Peterson,
Sansom, Seath, Slattery, Tastad-Damer,
Vandassor and Vanderport. Excused were
Engeldorf, Gale, Lohmann, Madden,
Michelson, Ryan, Schmidt, Varco and
Wynn. Absent were Luneburg, Mayer,
Naseth, Terry and Wise.
Items to come before this board:
• The Dakota County Labor Assembly
requests recommendation to grant labor
endorsement to: Matt Little, Dakota County
Attorney; Joe Atkins, Dakota County
Commissioner District 2; Laurie Halverson,
Dakota County Commissioner District 3;
Seema Maddali, Dakota County
Commissioner District 4
M/S/C TO RECOMMEND TO THE
DELEGATE BODY TO SUPPORT THE
COPE COMMITTEE’S RECOMMENDATION TO GRANT LABOR ENDORSEMENT
TO MATT LITTLE, DAKOTA COUNTY
ATTORNEY; JOE ATKINS, DAKOTA
COUNTY COMMISSIONER DISTRICT 2;
LAURIE HALVERSON, DAKOTA COUNTY
COMMISSIONER DISTRICT 3; AND
SEEMA MADDALI, DAKOTA COUNTY
COMMISSIONER DISTRICT 4.
• The Saint Paul Regional Labor
Federation’s COPE Committee requests
recommendation that the Minnesota AFLCIO grant labor endorsement to the following legislative candidates: Tou Xiong, SD44;
Erin Maye Quade, SD56; Liz Reyer, HD

Flanagan fires up the faithful at delegate meeting

Lt. Gov. Peggy Flanagan addresses delegates during the Saint Paul Regional Labor Federation’s August
meeting. Flanagan touted the Walz administration’s accompishments over the last four years, including
the nation’s strongest wage theft law, historic investments in infrastructure jobs and $500 million in
“hero pay” for frontline workers. She also thanked union volunteers in advance for their work to help
elect labor-endorsed candidates up and down the ballot.
Union Advocate photo
52A; Leigh Finke, HD 66A
M/S/C TO RECOMMEND TO THE
DELEGATE BODY TO SUPPORT THE
SAINT PAUL REGIONAL LABOR FEDERATION RECOMMENDATIONS THAT THE
MINNESOTA AFL-CIO GRANT LABOR
ENDORSEMENT TO TOU XIONG, SD 44;
ERIN MAYE QUADE, SD56; LIZ REYER,
HD 52A; AND LEIGH FINKE, HD 66A.
There being no further business to
come before this committee, the meeting
adjourned.
EXECUTIVE BOARD MINUTES
AUGUST 10, 2022
The Executive Board met with those
same members present who are duly
elected to this board.
Items to come before this board:
• Jamie McNamara, IBEW Local 110,
accepted the nomination for the one
trustee position open.
M/S/C TO ACCEPT JAMIE MCNAMARA’S NOMINATION AS TRUSTEE TO
THE SAINT PAUL REGIONAL LABOR
FEDERATION BOARD.
• The Board discussed the options of
getting the trustee positions back in alignment with the Saint Paul Regional Labor
Federation’s Constitution.
M/S/C TO PURSUE A WAIVER
FROM THE NATIONAL AFL-CIO TO
RESOLVE THE ISSUE OF THE TRUSTEE
POSITIONS IN ALIGNMENT WITH THE
SAINT PAUL RLF’S CONSTITUTION.
• Tom Edwards, Saint Paul RLF Trustee,
nominated the following list of names to the
Minnesota AFL-CIO General Board as the
RLF’s Geographical Representatives: Dean
Gale, Plumbers Local 34; Kelly Gibbons, SEIU
Local 284; Jennifer Guertin, AFSCME Local
2508; Art Hill, IUPAT Local 61; Mike Hoppe,
IBEW Local 23; Suzanne Markham-Kocurek,
AFSCME Local 151; Jennifer Michelson,
Minnesota Nurses Association; Bob Ryan,
USW Local 264; Scott Seath, Pipefitters
Local 455; Leah VanDassor, St. Paul
Federation of Educators Local 28; Stacey
Vanderport, Mounds View Education
Association.
These members accepted their nominations and when there were no additional
nominations coming forth, nominations
were closed. All nominees accepted on a
unanimous ballot. Those nominees who

were not in attendance submitted letters
accepting the nomination.
M/S/C TO ACCEPT SLATE OF 11
TO THE MINNESOTA AFL-CIO GENERAL
BOARD TO BE SUBMITTED TO THE
MINNESOTA AFL-CIO AT THEIR 2022
CONVENTION IN SEPTEMBER.
• President Peterson reported on:
– Transferring of funds to the SPFCU
Savings account.
– Strategic Plan Update
– AFL-CIO Solidarity Grant report has
been submitted; we are waiting to hear
results.
– Political Organizer Job has been
posted externally.
– GTCUW Day of Action was a success.
Thank you to all who volunteered to pack
backpacks with school supplies.
– Our application has been submitted
and accepted to the Minnesota State Fair
for 175 tickets.
– Minnesota AFL-CIO Constitutional
Convention will be held in September 1820, 2022. If you have not received the convention call packet, please let Kera know.
The RLF will credential three delegates.
– The Saint Paul RLF will be the host
organization for the COPE reception.
– Mancini’s will not be able to cater
the 2022 Holiday Party due to short staff.
• M/S/C TO TRANSFER UP TO
$100,000 FROM THE SAINT PAUL
REGIONAL LABOR FEDERATONS
CHECKING ACCOUNT TO THE SAINT
PAUL RLF’S SAVINGS ACCOUNT AT THE
PFCU.
• M/S/C TO CREDENTIAL UP TO
THREE DELEGATES FROM THE SAINT
PAUL RLF TO THE MINNESOTA AFL-CIO
CONVENTION BEING HELD IN SEPTEMBER 2022.
• M/S/C FOR THE RLF TO CAP
SPENDING AT $2,000 FOR THE COPE
RECEPTION DINNER AT THE MINNESOTA AFL-CIO CONVENTION.
• The following resolution:
RESOLUTION IN SUPPORT OF
UNITED WAY CAMPAIGNS
WHEREAS: Union members are first
and foremost members of their community,
they are caring individuals who believe in giving back to our communities, and who also
believe in the power of collective action and
standing together to make our communities

better places to live, work and retire; and
WHEREAS: The partnership between
Labor and United Way is about advancing
the common good and it is through this partnership that the AFL-CIO Community Services Liaison Programs in Duluth, Minneapolis,
and Saint Paul were formed. These programs provide services to our unions and
their members in times of lay-off, plant closings and other life changing events; and
WHEREAS: Through recent pandemics
and historic strikes, the AFL-CIO Community
Services Liaison Programs have once again
proven that the labor movement is a critical
force in responding to community crisis; and
WHEREAS: Our historic partnership with
United Way, which started over 80 years
ago, continues to grow and expand through
our shared commitments to each other,
therefore be it
RESOLVED: That the 56th
Constitutional Convention of the Minnesota
AFL-CIO go on record to urge all unions and
their members to support their local United
Way Campaigns in our state and distribute
this resolution and letter of support to all
affiliates of the Minnesota AFL-CIO When
we unite as changemakers, we can create a
community where all thrive.
M/S/C TO RECOMMEND SUPPORT
TO THE RLF DELEGATION.
There being no further business to
come before this board, the meeting
adjourned.
REPORT OF THE TREASURER
Acting Secretary-Treasurer Sansom
reported on the financial status of the
Federation as of July 2022. The report was
accepted as read.
REPORTS OF STANDING COMMITTEES
• Connie Beissel reported on behalf of
the Dakota County Labor Assembly.
Screenings for Dakota County Commissioner and Dakota County Attorney have been
completed. Our next meeting will be the
second Thursday of the month at 7 p.m. in
person. Contact Colleen Nocerini or Kera
Peterson if you would like to be included.
• Brian Beedle reported on behalf of
the Washington County Labor Assembly. Our
next meeting will be the fourth Wednesday of
the month at 6 p.m. via zoom.
• Marty Hoerth reported on behalf of

the Ramsey County Labor Assembly. Our
next meeting will be the fourth Tuesday of
the month at 6 p.m. via zoom.
NEW BUSINESS
• President Peterson called for a floor
vote on the COPE Committee recommendations to grant Labor endorsements in
Dakota County.
M/S/C TO GRANT LABOR
ENDORSEMENT TO MATT LITTLE,
DAKOTA COUNTY ATTORNEY; JOE
ATKINS, DAKOTA COUNTY COMMISSIONER DISTRICT 2; LAURIE HALVERSON, DAKOTA COUNTY COMMISSIONER
DISTRICT 3; AND SEEMA MADDALI,
DAKOTA COUNTY COMMISSIONER DISTRICT 4.
• President Peterson called for a floor
vote on the Saint Paul Regional Labor
Federation’s recommendation to the
Minnesota AFL-CIO for labor endorsements.
M/S/C THAT THE SAINT PAUL
REGIONAL LABOR FEDERATION RECOMMENDS THAT THE MINNESOTA AFLCIO GRANT LABOR ENDORSEMENT TO
TOU XIONG, SD 44; ERIN MAYE QUADE,
SD56; LIZ REYER, HD 52A; AND LEIGH
FINKE, HD 66A.
• President Peterson announced and
opened the floor for nominations for one
Trustee position. Nominated were:
– Jamie McNamara, IBEW Local 110.
M/S/C TO ACCEPT JAMIE MCNAMARA, IBEW LOCAL 110, NOMINATION
AS BOARD TRUSTEE.
• President Peterson announced and
opened the floor for nominations to compile
a slate of 11 Geographical Representative
Seats on the Minnesota AFL-CIO General
Board. The slate will ultimately be nominated
for election to the Minnesota AFL-CIO General
Board at the upcoming Minnesota AFL-CIO
Constitution-al Convention in September
2022. Floor nominations resulted in the following candidates: Dean Gale, Plumbers
Local 34; Kelly Gibbons, SEIU Local 284;
Jennifer Guertin, AFSCME Local 2508; Art
Hill, IUPAT Local 61; Mike Hoppe, IBEW Local
23; Suzanne Markham-Kocurek, AFSCME
Local 151; Jennifer Michelson, Minnesota
Nurses Association; Bob Ryan, USW Local
264; Scott Seath, Pipefitters Local 455; Leah
VanDassor, St. Paul Federation of Educators
Local 28; Stacey Vanderport, Mounds View
Education Association.
With no further nominations being
made – nominations were closed. It is
noted that there are 11 positions open and
only 11 nominated candidates. Therefore:
M/S/C TO ELECT THESE CANDIDATES TO THE SLATE FOR ST. PAUL RLF
GEOGRAPHICAL REPRESENTATIVES TO
THE MINNESOTA AFL-CIO GENERAL
BOARD BY VOICE ACCLAMATION.
• President Peterson called for a floor
vote to approve support and move the
Resolution in Support of United Way
Campaigns to the Minnesota AFL-CIO State
Convention being held in September 2022.
M/S/C TO SUPPORT AND MOVE
THE RESOLUTION IN SUPPORT OF
UNITED WAY CAMPAIGNS TO THE MINNESOTA AFL-CIO STATE CONVENTION.
There being no further business to
come before this delegation, the meeting
adjourned.
Submitted by,
MARY SANSOM
Acting Secretary-Treasurer

Official notice
The Saint Paul Regional
Labor Federation may consider recommendations for
labor endorsement in legislative, county, municipal and
school board elections at its
Oct. 12 delegate meeting.
For more information,
call 651-222-3787.
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Each year on Labor Day, the Saint Paul Regional Labor Federation sponsors a marching unit in the Minnesota State Fair’s
daily parade through the fairgrounds, welcoming members of affiliate unions and their families to march together.
photos by Logan Beere, IBEW Local 110

MARCHING IN UNITY AT THE FAIR

Over 150 union members join Saint Paul labor fed’s Labor Day parade unit

Members of the Regional Labor Federation’s affiliate unions march through the fairgrounds, carrying their banners, wearing their union shirts and offering Labor Day greetings to fairgoers along the route. Among the unions that joined the
Labor Day parade this year are (clockwise, from top-left) District Council 82 of the International Union of Painters and
Allied Trades; APWU Local 7019, representing data clerks at the U.S. Postal Service’s Eagan facility; Sheet Metal Workers
Local 10; and Local 110 of the International Brotherhood of Electrical Workers, led by Business Manager Jamie
McNamara. More of IBEW Local 110 member Logan Beere’s photos from the Labor Day parade are posted on the federation’s Facebook page: facebook.com/SaintPaulRLF.
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Roofers union, USA mark 10 years of getting youth outdoors

All supplies at Get Youth Outdoor Day are provided free of
charge, and many kids won outdoor gear while the families
enjoyed a picnic-style lunch.
submitted photos

More than 60 young people learned about firearms
safety, conservation and the union trades while experiencing the thrill of shooting sports firsthand at Get Youth
Outdoors Day, hosted by the Union Sportsmen’s Alliance
(USA) Sept. 11 in Clear Lake.
The annual youth-outreach event, in its 10th year, was
funded with proceeds from the USA’s 12th Annual Roofers
Twin Cities Sporting Clays Shoot. Minnesota-based Roofers
Local 96 and the USA co-sponsor the competition, also
held at Wild Marsh Sporting Clays in Clear Lake.
Both the competition and the youth event drew more
participants than ever before, according to organizers.
Local 96 reported that 256 shooters at the Saturday competition helped set a single-day fundraising record for the
event.
“It was great to see the union volunteers at the Get
Youth Outdoors Day,” said Mark Conroy, business manager of Local 96. “It definitely amplified the positive experiences of the youth that attended, my grandson being one of
them. The atmosphere created by our friends at this event
are the reason it continues to grow year after year.”
USA Conservation Coordinator Cody Campbell, meanwhile, called the Sept. 11 event “perhaps the most impactful USA Get Youth Outdoors Day I’ve been part of.”
“Most of the kids were first-timers, and they truly
enjoyed learning,” Campbell added. “One boy stayed at the
archery station for about 45 minutes. Initially, he couldn’t
hit the target, but he kept at it and was soon hitting the
middle with all five arrows. Then he ended up winning a
bow as a door prize.”
The youth event was part of Work Boots on the Ground,
the USA’s flagship conservation program, and a series of
community outreach events that aim to instill the next generation with an appreciation and passion for the outdoors.
Thirteen union volunteers helped provide safety
instruction and hands-on introductions to sporting clays,
rimfire rifles and archery. Unions represented included the
United Union of Roofers, Waterproofers, and Allied Trades
Local 96, Iron Workers Local 512 and Electrical Workers
(IBEW) Local 292.
“We had about 25 first-time shooters this year, but we

Nearly 60 young people got to try their hand at archery as
well as sporting clays and riflery at the USA’s 10th Annual
Twin Cities Get Youth Outdoors Day.
had a great outpouring of volunteers to provide them with
one-on-one instruction,” said Kinsey Robinson, president
emeritus of the Roofers international union, who helped
launch the annual event 10 years ago. “One kid asked to
keep an empty shotgun shell, and then all the kids wanted
them. They were running around with them like they were
trophies, and the parents were so appreciative of the event
and volunteers.”
All supplies, including eye and hearing protection, firearms, and ammunition, were provided at no charge. After
the event, families enjoyed a picnic-style lunch with the
volunteers, and many won outdoor gear in a variety of giveaways.
“Kids are our future, and the Twin Cities Get Youth
Outdoors Day was a great teaching event,” said Gary
Bermel, a member of Ironworkers Local 512 who volunteered at the youth event. “We had a couple small kids bust
clay targets and seeing the smiles on their faces – those are
some of the best moments you can experience.”
Added Conroy: “The success of the Roofers/USA
Shoot would not be possible without the support and volunteers from the Building Trades and their vendors.”

