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Worker’s
allegation of
rape on Wilf
development
sparks
outrage, calls
for change

Do Something!

Make a difference,
be a voter
As union members, our
future and our freedoms are on
the ballot this fall. The Nov. 8
election is our opportunity to
elect lawmakers who will fight
for the values working people
share, like the freedom to join a
union, the freedom to earn a living wage, the freedom to access
health care and the freedom to
vote.
Labor-endorsed candidates
will have our back in the fight for
a fair economy and a just society, but only if we have their back
in the voting booth.
That’s why it is critical for
union members to make a plan
to vote on or before Election
Day. Learn how to vote early by
mail or in person, or find your
Nov. 8 polling location, at
www.mnvotes.org.
Remember, there is no deadline to register to vote – or to
update your registration – in
Minnesota. You can do it online
or at your polling place with
proof of residence. Learn more
at www.mnvotes.org.
This issue profiles many of
the labor-endorsed candidates
in Ramsey, Chisago, Dakota and
Washington counties. Find a full
list on the back cover of this
issue and online at stpaulunions.org.
For information about laborendorsed candidates in other
parts the Minnesota, go to
mnaflcio.org.

www.stpaulunions.org
Connecting union members in
Ramsey, Washington, Dakota
and Chisago counties.

Labor 2022 volunteers look to give union-endorsed candidates momentum as the Nov. 8 election approaches.
Clockwise from top: door-knockers pause for a photo in Stillwater before hitting the streets; Judy Seeberger, the
endorsed candidate in Senate District 41, thanks volunteers at the United Steelworkers hall in Cottage Grove; and
Attorney General Keith Ellison films a video for social media with State Auditor Julie Blaha, St. Paul Regional Labor
Federation President Kera Peterson and other union members at the St. Paul Labor Center.

Labor 2022 volunteers say their freedoms,
fundamental rights are on the ballot
By Michael Moore
Union Advocate editor
Energized to help re-elect Gov.
Tim Walz and deliver majorities
that will move labor’s agenda in
the Minnesota Legislature, union
volunteers are hitting the streets
across the state and talking with

fellow members about the stark
choice voters face Nov. 8.
On one side are corporatebacked extremists who have
aligned to strip working people of
their basic freedoms and fundamental rights.
(CONTINUED ON PAGE 8)

Inside
• Peterson: Endorsed
candidates have earned
our support. Page 2.
• State AFL-CIO convention
long on politics. Page 15.

By Michael Moore
Union Advocate editor
A worker on the Viking Lakes
project in Eagan came forward
last month with allegations that
she was raped and harassed
while working for a drywall subcontractor on the troubled job
site, developed by NFL owners
Zygmunt, Mark and Leonard
Wilf’s firm MV Ventures.
Unions and worker advocacy
groups decried the alleged
assault and, in a press conference on the Capitol steps Oct. 11,
issued an impassioned call for
elected officials, developers, contractors and all workers to do
more to stop exploitation of
workers in the construction
industry.
For developers like the Wilfs,
that means cutting business ties
with contractors that have public
records of wage theft, worker
misclassification and other labor
abuses.
Absolute Drywall, which
employed Norma Izaguirre and
her alleged rapist, Diego Medina,
has been cited for child labor,
misclassification of workers and
(CONTINUED ON PAGE 18)

Collective Bargaining

More local health care workers strike:
‘Allina does not respect us in the slightest’
By Michael Moore
Union Advocate editor
Mental health workers at two Twin Cities
hospitals wrapped up a three-day strike Oct.
5, with union members rallying on the
picket line outside Abbott Northwestern
and vowing not to be bullied in contract
negotiations with Allina Health.
“It has been quite evident that Allina
does not respect us in the slightest,” said

Jordan Cich, a senior mental health coordinator at Abbott and member of the union’s
bargaining team.
The strike impacted over 130 workers at
Abbott and Unity Hospital in Fridley, who
unionized with SEIU Healthcare Minnesota
and Iowa one year ago to bargain for better
wages and safer working conditions.
Union members called a strike for the
(CONTINUED ON PAGE 17)

Mental health workers picket Abbott Northwestern during a three-day strike. Union Advocate photo
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Letters

Well said!

• Send letters to: 353 W. 7th St.,
Suite 201, St. Paul, MN 55102
• Email them to:
mmoore@stpaulunions.org

“The one thing I want
union members in
Minnesota to know is,
as long as I am governor,
you do not have to spend
one second worrying
about a piece of
anti-union legislation
crossing my desk.”

Official publication of the Saint Paul
Regional Labor Federation, AFL-CIO
353 W. 7th St. #201, St. Paul, MN 55102.
Phone 651-222-3787 x112; fax 651-293-1989;
email: mmoore@stpaulunions.org
Editor: Michael Moore

– Gov. Tim Walz,
addressing
delegates to the
Minnesota AFL-CIO
convention in St. Paul

This issue went to press Oct. 14
It was scheduled to go in the mail Oct. 20
Next news deadline: Wednesday, Dec. 7

Labor Voices: Kera Peterson

Labor-endorsed candidates have earned our support
It’s autumn in Minnesota, and trade unionists across our
great state are taking action together every day though the Labor
2022 program. We started earlier this spring with a rigorous
screening process that helped determine which candidates had
done the work to earn the Minnesota AFL-CIO’s endorsement. In
August, we kicked-off our grassroots member education efforts
across the state. Since then, volunteers have been talking with
union voters on the phones and at the doors about the ways our
endorsed candidates, including Gov. Tim Walz and U.S. Rep.
Angie Craig, have fought for our jobs and our freedoms – and
about what it will take for them to continue that work on behalf of
Minnesotans for years to come.
Union members in other states have seen their freedoms come
under attack in recent years. Politicians backed by corporate special interests and billionaire CEOs have assailed workers’ fundamental freedom to earn a livable wage and have a voice on the job.
Here in Minnesota, Gov. Walz’s veto pen and the pro-working
family majority in the state House have kept anti-union legislation,
like right to work and repeal of prevailing wage, from becoming
law. Instead, legislators in Minnesota have taken a high-road
approach to economic growth and invested in middle class
workers. Gov. Walz signed the largest infrastructure bill in state history and the nation’s toughest wage theft law. He acted quickly
after the pandemic hit to prioritize frontline workers’ health, safety
and voice on the job. And frontline workers have started to receive
long-overdue payments in recognition of their service to the state.
We can see Gov. Walz’s leadership working in other ways, too.
Minnesota’s unemployment rate is at a historic low, wages are rising and the state has a $9 billion budget surplus.
Other incumbents, including members of the state Legislature
who never gave up the fight for frontline worker payments, have
earned union members’ support. And so have members of the
House majority in Congress, including two of our local representatives, Betty McCollum and Angie Craig.
Rep. Craig’s race in the 2nd Congressional District is among the
most tightly contested in the country this year. That means every
vote counts, and with a 100% pro-union voting record, according
to the AFL-CIO, union members can’t afford to lose Rep. Craig’s
voice in Washington, D.C. Since winning re-election two years ago,
she’s helped break the gridlock and deliver on issues that matter to
working people, fighting to deliver pension relief and pass the $1
trillion infrastructure bill. She also partnered with our unions in the
effort to include buy-American and prevailing-wage standards in
the Inflation Reduction Act, ensuring investments to combat climate change won’t come at the expense of union jobs. And if we
send Rep. Craig back to Congress, she’ll continue working to lower
prescription drug prices and pass the PRO Act, which would

“So much of the progress
we’ve made in recent years
hangs in the balance this
election cycle.”
– Kera Peterson
strengthen the nation’s labor laws and stiffen penalties against
union-busting employers.
Minnesota Attorney General Keith Ellison has earned union
members’ support for re-election, too. Few elected officials bring
more energy to the fight for justice than Keith does, and since starting his service in the state Attorney General’s Office in 2019, he has
been a fierce advocate for workers and consumers. He has capitalized on the state’s new wage theft law, which gives the office more
power to go after employers who misclassify workers or short them
on wages they’re owed, returning hundreds of thousands of dollars
to working Minnesotans. He sued two dozen drug companies over
a price-fixing scheme that drove up prescription drug costs. And he
took fast-food restaurants to court for colluding to hold wages
down for some of the lowest-paid workers in our community.
So much of the progress we’ve made in recent years hangs in
the balance this election cycle, and so much work remains to be
done to make Minnesota a state where all of us, no matter what
we look like or where we come from, have an opportunity to
thrive. Safe and family-sustaining jobs, high-quality schools, and
health care that is affordable and accessible are things that we
care about. But too often over the last four years, legislation that
would make our workplaces safer, or would invest in our public
schools and infrastructure, has died in the Minnesota Senate. Just
this summer, members of the Republican majority walked away
from a bipartisan agreement to deliver funding for schools, public
safety and roads and bridges – sacrificing good public policy to
score political points.
Between now and Election Day, we need to do everything we
can to help elect candidates who share our values, including talking with family members, friends and co-workers about what’s at
stake in this election and why their vote matters. By supporting our
labor-endorsed candidates, including those for the state House
and Senate, we can help ensure that Gov. Walz will be able to work
with a Legislature that will put working families first.
– Kera Peterson is president of the Saint Paul Regional Labor
Federation, AFL-CIO. Learn more about the federation and its work
at stpaulunions.org.

Editor’s Note: “Voices” is a forum for opinions from across the labor movement. It appears regularly in The Advocate. We encourage readers to
respond to our columnists’ opinions. To write a letter to the editor, see the upper-righthand corner of this page. To inquire about contributing to
“Voices,” call 651-222-3787, extension 112. This column does not reflect the position of the St. Paul Regional Labor Federation or its assemblies.
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Labor Events
New Farmer-Labor film
to screen Nov. 10
The East Side Freedom Library and the
Ramsey County Historical Society will host
a virtual screening and discussion of “The
Farmer Labor Movement: A Minnesota
Story,” a new film by Randy Croce and
Tom O’Connell, at 7 p.m. Nov. 10.
The screening is free and open to all,
but registration is required. Find a zoom
link on the events page at eastsidefreedomlibrary.org.
Minnesota’s Farmer-Labor movement
founded the most successful third-party in
U.S. political history. This progressive
movement elected candidates and
advanced political change in the state
from 1917 until its merger with the
Democrats in 1944, forming the
Democratic-Farmer-Labor Party (DFL).
In their new documentary, Croce and
O’Connell present the voices of FarmerLabor leaders, their descendants, historians
and activists. Animated segments bring the
personal stories of Farmer-Labor men and
women to life, while songs from the period
convey the spirit of the movement.
The film also focuses on how FarmerLabor goals still resonate today.
Croce and O’Connell will introduce
the film and, after the screening, respond
to questions. Croce is a documentary photographer and video producer who retired
from the University of Minnesota’s Labor
Education Service. O’Connell is an educator and author who taught for three decades at Metro State University.

St. Paul Labor Center
to host blood drive
The American Red Cross will hold a
blood drive Nov. 29 at the St. Paul Labor
Center in partnership with the St. Paul
Regional Labor Federation and its nonprofit arm, the St. Paul Labor Studies and
Resource Center, as well as Greater Twin
Cities United Way.
Union members are encouraged to help
meet the constant need for blood in our
community by scheduling an appointment
to donate. Appointments are available from
noon to 6 p.m. Call Erica Dalager Reed at
651-222-3787, ext. 120, to schedule a time to
give. To make an appointment online at
www.redcrossblood.org, type SPRLF into
the box beneath “Find a Blood Drive” on the
home page.
The Labor Center is located at 353
West 7th St.

Lift your voice in the
Twin Cities Labor Chorus
If you carry a song in your heart and
solidarity too, consider joining the Twin
Cities Labor Chorus, which welcomes
vocalists of all ages, abilities and voice
parts. No audition is necessary to join.
The chorus performs on picket lines, at
union rallies and in labor halls across the
metro area. It holds rehearsals the second
and fourth Tuesdays of each month from
5:30 to 7 p.m. at the Minnesota AFL-CIO
headquarters, 175 Aurora Ave., St. Paul.
Learn more about the labor chorus at
twincitieslaborchorus.blogspot.com, or
email tclaborchorus@gmail.com.

Before providing free furnace inspection and repairs to Twin Cities homeowners, union pipefitters gather with elected officials and community leaders at a Roseville hotel for the Project Heat’s On volunteer breakfast.
Union Advocate photos

With Project Heat’s On, union pipefitters help
homeowners in need prepare for cold weather
Union pipefitters fanned out across the
Twin Cities metro area on a September
Saturday to provide free furnace repairs
and inspections to 100 low-income, senior
and disabled homeowners. It marked
another successful year for Project Heat’s
On, the community service initiative sponsored by local pipe trades unions and their
signatory contractors.
“I’ve got my talent, and I might as well
give my talent back to the community,”
said Jim Westphall, a newly retired
member of St. Paul Steamfitters Pipefitters
Local 455. “I might as well pay it forward.”
Westphall partnered with his former
co-worker at Cities 1 Plumbing, Heating
and Air Conditioning, Avery Peterson. For
Westphall, it was his 23rd Heat’s On
experience. For Peterson, it was the first.
“With our training, this is something we
can give back to help people save a little bit
of money,” the first-year apprentice said.
“It’s nice to give back, and I’ll be back for
many years to come in my career.”
Inside a home on St. Paul’s east side,
Peterson and Westphall performed a routine maintenance check on the furnace,
pulling and cleaning the burners, cleaning
the flame rod and replacing the filter. “You
want to make sure the flame rods are clean
because if they’re not, the furnace will fail
in the middle of winter,” Westphall said.
They also changed the batteries in the
home’s thermostat, smoke detectors and

Avery Peterson (L), a first-year apprentice with St. Paul-based Local 455, teams with
recently retired journeyman Jim Westphall on a service call on St. Paul’s east side.
carbon monoxide detectors.
Since its inception in 1986, Project
Heat’s On has provided service calls to
more than 8,200 households. Union pipefitters have donated more than 37,000
hours of volunteer labor, and with contractors covering the cost of parts and other
improvements. Organizers estimate the
value of repairs and service provided
through the program is nearly $4 million.

Local 455 and Minneapolis-based
Pipefitters Local 539 and their contractors
work with Community Action Partnership
agencies in the metro to identify homeowners in need of assistance.
“Local 455 has so many proud
members that are willing to give back to
the community,” Local 455 Business
Manager Tony Poole said. “I’m thankful to
be a part of such a great organization.”
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Minnesota United video board techs win union election, join IATSE
By Michael Moore
Union Advocate editor
After an organizing drive that drew support from
Loons players and fans, elected officials and the labor
community, Minnesota United FC’s video board technicians have won their union, voting to join Local 745 of the
International Alliance of Theatrical Stage Employees
(IATSE).
The National Labor Relations Board counted votes
Sept. 21 after a three-week, mail-in election. Workers
voted 18-9 in favor of unionizing.
The new bargaining unit covers part-time technicians
employed by the soccer club to film and produce gameday content for the video board at Allianz Field in St. Paul.
The Minnesota United crew is the first group of inhouse video technicians at a Minnesota sports franchise
to win union representation, according to Local 745,
which represents broadcast professionals who work
sports and entertainment events in Minnesota and Iowa.
Technicians have said they look forward to bargaining
together for better wages and safer working conditions.
They also want the Minnesota United to contribute to
health care and retirement plans, and provide them with
parking spots near the stadium.
Frustration with the club’s lack of response to economic and safety concerns raised by technicians
prompted the union drive.
“At the beginning of the season some of our camera
operators got together and said we wanted a few things,”
Josiah Wollan, a camera and replay operator, told delegates to the Minnesota AFL-CIO’s convention in St. Paul
Sept. 18. “They said no to everything. They didn’t relent in
any of our requests, so we started talking to IATSE and
gathering cards.”
Minnesota United agreed to a speedy union election

after taking heat from fans and elected officials for denying
technicians’ request for voluntary recognition in June,
after an overwhelming majority of workers signed cards
requesting IATSE representation.
In a press release announcing
the election results, IATSE
members thanked “fans, lawmakers and other trade
unions” for their support during the organizing drive.
“We’ve gotten a lot of solidarity,” Wollan said. “The
players have come out and supported us, and so have the officials,
elected officials and the AFL-CIO.
“The solidarity is what got us to this point, and because

of that, I think we have a really good shot on Wednesday
when they count our votes.”
While the Loons’ in-house technicians are the first to
win union recognition in Minnesota, they aren’t the first to
try. Five years ago, members of the Timberwolves’ inhouse video crew won a lengthy battle to reverse their
status as independent contractors, but they later fell short
of the votes to unionize.
Local 745 Business Representative Charlie Cushing
said the union “isn’t going anywhere” and looks forward
to continuing to fight for better wages, benefits and working conditions for its members, while “supporting anyone
else in our industry who wants the same thing.”
“It’s rewarding to see this next generation of broadcast
technicians see the value of having labor union representation on the job,” Cushing added.
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At the Capitol

Minnesota union members led fight to secure bonus pay for 1 million frontline workers
By Michael Moore
Union Advocate editor
Over 1 million Minnesotans have
begun receiving payments of $487.45 from
the State of Minnesota as a token of public
appreciation for their work on the front
lines of the COVID-19 pandemic.
As emails carrying the news began
appearing in workers’ inboxes Oct. 3,
union members who led the push for
bonus pay gathered at the Capitol in St.
Paul to celebrate the victory with the lawmakers who carried the measure in the
House and Senate.
“This is a thank you to those who made
safe happen,” said Rachel Hanneman, an
intensive care nurse who worked at
Bethesda and St. Joseph’s hospitals during
the pandemic.
A member of the Minnesota Nurses
Association, Hanneman worked in coalition with members of other unions to
demand lawmakers compensate all
workers who, by showing up to their jobs,
helped keep the state’s economy running
during the COVID-19 emergency.
Union nurses and other coalition
members notably rejected efforts last year,
after the Legislature approved a $250 million bonus pool, to pit frontline workers
against each other. They refused to accept
a proposal that would have excluded thousands of retail, public service, hospitality
and other workers from recognition payments, and they succeeded in lobbying for
a larger allocation, which Gov. Tim Walz

signed into law April 29.
“Every effort was made to include
anyone who had no choice but to go to
work in order to continue to receive a paycheck,” Hanneman said. “We stood firm
that health care workers never carried the
weight alone.”
‘Better than nothing’
Applications for frontline worker payments exceeded the number anticipated
by state officials, which meant payments
fell short of the estimate of $750 from last
spring.
But for Gene Sparks, an EMT and
member of SEIU Healthcare Minnesota
and Iowa, the bonus delivers on the outpouring of gratitude he and other frontline
workers received at the height of the pandemic, which, he said, “often felt like
empty words.”
“So many of us, especially health care
workers, faced unimaginable challenges
during the first year of COVID,” said
Sparks, who worked in the emergency
department of St. Francis hospital in
Shakopee. “Long shifts, uncertain procedures and the constant threat of infection
to ourselves, our patients and our loved
ones had many of us worried throughout
the day and sleepless at night.”
“It’s better than nothing,” said Keith
Farr, a meat cutter at Lunds and Byerlys.
The father of three said he and his wife
plan to put the money toward their rent
payment.
“I’m just happy that we’re finally get-

Workers at a Capitol press conference reflect on their experiences on the pandemic’s front
lines. “It was hard times, but we made it through,” said Keith Farr, a meat cutter at Lunds
and Byerlys.
Union Advocate photo
ting this payment,” he added. “It was hard
times, but we made it through.”
Murphy, Frazier led Capitol push
Nearly 1.2 million Minnesotans submitted applications for frontline worker
payments over the summer.
Those who were initially denied payments had 15 days to appeal in August,
and the Minnesota Department of Labor
and Industry processed those appeals in
September, with a final eligibility count of
1,025,655 workers.
Eligible applicants should have
received an email from the state in early
October, and payments are going out by
direct bank deposit or debit card, depending on which preference the applicant
chose upon filing. Nicole Blissenbach, acting commissioner of the Department of
Labor and Industry, said the agency will
continue processing payments through
the fall.
Lawmakers and workers applauded
state employees for quickly developing an
application and appeals process from
scratch.
“It’s hard for me to believe it has only

been a little over
five months since
this bill was
signed into law by
Gov.
Walz,”
Blissenbach said.
Two DFLers
who authored the
legislation, Rep.
Cedrick Frazier of
New Hope and
Sen. Erin Murphy
of St. Paul, agreed Nicole Blissenbach is
that it was a good the state’s acting
day for workers in labor commissioner.
Minnesota – one
that would not have come without the persistence of union members working in the
frontline worker coalition.
“It did not cease to amaze me over the
seven months that we listened to your
stories the sacrifices that we did not know
about that you all made,” Frazier said.
Added Murphy: “It is proof that when
we lead with purpose and we persist
despite entrenched politics, we can make
progress for the people of Minnesota.”
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Union volunteers energize
Labor 2022 political push
(CONTINUED FROM PAGE 1)

On the other side, labor-endorsed
candidates are fighting for dignity and
respect for all workers, no matter their
race, gender or zip code.
“It’s all about balance of power in the
workplace and at the Capitol, and laborendorsed candidates understand that,”
said Eileen Weber, a registered nurse and
member of the Minnesota Nurses
Association from Denmark Township.
“They’re the ones who support the kind of
justice we need more of in this country.”
“I care about pensions, collective bargaining rights, health care, women’s
rights, human dignity,” said Willie Snyder,
an AFSCME Council 5 member who
works in a residential facility for people
with disabilities. “For me, it’s WalzFlanagan. They get it. The other side only
seems to be interested in looking out for
millionaires.”
Snyder and Weber joined a Labor 2022
door knock in Cottage Grove last month,
urging support for Walz and other
endorsed candidates in hotly contested
races in the southeast suburbs, including
Rep. Angie Craig’s re-election bid in the
2nd Congressional District.
Craig has unabashedly supported prounion measures like the PRO Act, the $1
trillion infrastructure bill and the Inflation
Reduction Act, which ties tax credits to
“buy-American” requirements, prevailing
wage and apprenticeship training programs.
“Labor-endorsed candidates make

sure people like me are going to stay in
work,” said Craig Bell, a member of the
International Union of Painters and Allied
Trades District Council 82.
Volunteers also sought to give candidates for the state Legislature a boost, looking to preserve a pro-union majority in the
House and deliver one in the Senate. The
list of pro-union investments and policy
measures blocked by Republicans who
control the Senate is long: statewide paid
family leave, unemployment benefits for
hourly school employees and safety standards for refinery workers to name a few.
But what stung many union members
most was Senate leaders’ decision – at the
urging of GOP gubernatorial nominee
Scott Jensen – to walk away from an agreement to invest much of the state’s $9 billion surplus in schools, public safety, tax
relief and infrastructure jobs.
That’s not the kind of leadership working Minnesotans want, said Wally Borgen,
a Labor 2022 volunteer and president of
Bakery Workers (BCTGM) Local 22.
“We need elected officials who support working people,” Borgen said. “The
future is at stake, and if we have the wrong
candidates in here, it changes everything
in this state. We need unions to get
stronger, and we don’t need them attacking our solidarity or everything unions
stand for.”
Labor 2022 organizers said volunteers
will be needed through Election Day. To
get involved, call your local union or visit
www.stpaulunions.org.

Labor Endorsed

Unions back Little in Dakota County Attorney race
Matt Little supported the state’s
groundbreaking wage theft legislation
while serving in the Minnesota Senate in
2019. Now, he’s running for Dakota
County Attorney to put the new law to
work stopping exploitation in the workplace and on the job site.
Prosecuting wage theft cases is “totally
within your purview” as county attorney,
Little said. “There’s functionally no difference if you walk into someone’s house and
steal money off their countertop or if you
steal it off their paycheck. It’s the same
thing.”
But Little said wage theft hasn’t been a
top concern in the County Attorney’s
Office. Pointing to allegations of worker
exploitation on the Viking Lakes development in Eagan, Little said “the threat of
prosecution alone would be helpful.”
Little’s interest in cracking down on
labor abuses is among the reasons unions
are backing the former state senator and
mayor of Lakeville in the first contested
election for the Dakota County post in
over a decade.
“I’m the only one talking about wage
theft as an issue that the Dakota County
Attorney’s Office should and could
enforce,” Little said. “My opponent has
never even mentioned it as a priority.”
Little, whose mother was a steward in
the Service Employees (SEIU) union, said
he has always sought – and earned – support from organized labor in his campaigns.

“I believe it’s
incredibly important to
have the support of
working people,” Little
said. “When I was running for city office, it
was true then, and it’s
true for this race too.
Those are the people
doing the work.”
Matt Little
Another
reason
unions are backing Little is his pledge to
fight for more resources and support for
the people doing the work in the County
Attorney’s Office.
Members of the County Attorney’s
staff were among workers who joined an
informational picket in September to protest the slow pace of contract negotiations
between Dakota County and their unions,
AFSCME locals 306, 450 and 693.
“You don’t have to look too deeply to
see that there isn’t anybody fighting for
staff,” he said. “We’re seeing retention
problems as people leave the office for
higher paying work. It doesn’t seem like
anybody’s sticking up for them at all, and I
want to be that voice.
“We need someone who will fight for
staff and fight for union members to make
sure they’re being paid competitive wages,
to make sure they feel like they’re valued
and they want to stay and continue putting
in high quality work for the people of
Dakota County.”
– Union Advocate staff
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Labor Endorsed: South Metro
House District 52A: Rep. Liz
Reyer (Burnsville, Eagan)
Agenda: “In my first term, I
invested much of my time and energy
on ensuring that Minnesotans have
affordable, high-quality health care
and access to mental health care. I
succeeded in leading an effort to
increase dental reimbursement for Medicaid members,
and also obtained additional funding for adult mental
health services, which were at risk of being cut.”
Values: “My legislative priorities are closely aligned
with labor’s, and I hear clearly from my constituents that
they expect policies that respect, protect and pay the
essential workers who are the backbone of our state to be
advanced.”
House District 52B: Rep. Ruth
Richardson (Eagan, Mendota Heights)
Agenda: “I carried Paid Family
and Medical Leave. No family should
have to choose between caring for
themselves when facing a serious
health condition or a paycheck.”
Values: “Years ago, when I
worked with Hennepin County and the City of St. Paul, I
was in a union. I learned that the strength of the union is
its members, who stand together to ensure safe and fair
working conditions.”
Senate District 52: Sen. Jim Carlson
Agenda: “My biggest success was
sponsoring the extension of unemployment benefits for striking
Northwest employees. On the block
for 2023 is nurse staffing and chemical
safety at the St. Paul Park Marathon
plant, which still uses hydrogen fluoride, a metro-wide disaster threat.”

Values: “I have always believed in the need for collective bargaining to use strength in numbers to reach better
employment conditions, wages and benefits.”
House District 53A: Mary
Frances Clardy (Inver Grove Heights,
Mendota Heights, West St. Paul)
Union: St. Paul Educators (SPFE)
Agenda: “I’m working to support
the transition to renewable energy
that will protect the climate while
creating high paying jobs.”
Values: “I will partner with unions to ensure livable
wages and safe environments for workers.”
House District 53B: Rep. Rick Hansen (includes
South St. Paul, Inver Grove Heights, Newport, St. Paul Park)
Agenda: “Over the years I’ve worked on the
Packinghouse Workers Bill of Rights, making sure there’s
support for folks from different backgrounds, and that

they have safety protections in these
dangerous jobs. We’ve made progress, but the struggle continues.”
Values: “I believe in collective bargaining. Having been a union member,
I know those rights and protections
provided by the union are important
now more than ever.”
Senate District 53: Sen. Matt Klein
Values: “I was most proud to
stand with the Carpenters this year
when they took on the Minnesota
Vikings for wage theft violations at
the training facility in Eagan. This
was a powerful interest within my
district who felt themselves to be above
oversight. Publicity from the Carpenters was a courageous
and necessary step.”
(CONTINUED ON PAGE 10)
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House District 55B: Rep. Kaela
Berg (Burnsville)
Union: Association of Flight
Attendants-CWA
Agenda: “Last year I authored
‘Building Strong Communities,’
which appropriated $300,000 for a
statewide apprenticeship-readiness
program that focuses on preparing women, BIPOC
people and veterans for Building Trades careers.”
Values: “As a single mom of two boys, I know firsthand
the struggle working Minnesotans face, and in these times
of economic uncertainty, I fight every day at the Capitol to
protect the rights to collectively bargain, to access 21st century jobs and to work and live with dignity.”
Senate District 55: Sen. Lindsey Port
Values: “Unions have long been the path to the middle class for millions of workers. Trade unionism repre-

sents dignity in meaningful work for our communities
and is central to an economy that works for us all.”
House District 56A: Rep. Robert
Bierman (Apple Valley)
Agenda: “The time for paid family
medical leave has come. I have advocated for this in the past and will continue to make this a top priority, among
many, to support our workforce.”
Values: “Building a strong economy requires a strong labor market and
creating opportunities for people to
thrive. Each bill needs to be looked at
with a labor lens to assure we move forward for union members.”
House District 56B: Rep. John
Huot (Apple Valley, Eagan,
Rosemount)

Union: Former member, MN Nurses and AFSCME
Agenda: “I worked hard on workers’ compensation
for our teachers and on refinery safety, and I co-sponsored the PCA pay increase.”
Values: “Labor endorsement validates the trust that
union leadership has in my ability to help protect the collective bargaining rights of union members and help all
working people prosper.”
Senate District 56: Former Rep.
Erin Maye Quade
Agenda: “I chief-authored the
paid family medical leave bill while
in the House and am excited to sign
on again in the Senate. The need has
only become clearer since the height
of the pandemic, and as a new mom,
having access to paid leave was critical to our family.”
Values: “During the 2017-18 session I spent Fridays
shadowing community members, including a number of
union workers. These experiences shaped my work, and I
carried those stories with me to the House floor. I plan to
do the same in the Senate.”
House District 57B: Erin Preese
(Lakeville)
Union: Education Minnesota
Values: “Unions built the middle
class in this country and created safer
and more fair working conditions
across many industries. I support the
right to collective bargaining and
workers’ rights to organize.”
Senate District 57: Jackie Craig
(Lakeville area)
Agenda: “I will work collaboratively with counties and municipalities to strengthen programs like Local
Government Aid and the County
Program Aid to ensure stable funding
and predictable revenue sharing for
local governments. I also understand that making retirement more affordable is extremely important.”
Values: “This community has helped my family
thrive, and I want younger families to be given the same
opportunities that mine has had. We need an economy
that works for everyone, regardless of what you look like
or where you come from.”
Senate District 58: Clarice
Grabau (Farmington, Hampton,
Northfield, surrounding areas)
Union: Farmington Education
Association
Agenda: “I will work for a fair
economy that pays people a livable
wage, allows families to care for their
loved ones when sick and increases access to affordable
health care.”
Values: “Unions improve the lives of working people,
retirees and families by lifting up their voices, raising
wages, reducing inequality, improving workplace safety
and closing pay gaps.”

Labor Endorsed: Chisago County
House District 28B: Katie
Malchow
Agenda: “Education is at the top
of my agenda. In my district, we have
no large industry to offset the costs
local taxpayers are continually being
asked to raise. Our schools are
underfunded.”
Values: “I sought the labor endorsement because my
dad (Bob McNattin) was a very active Teamster union
member, and he continued to fight in his retirement to
save the pensions of union members and retirees across
the United States. My dad found his people within the
union movement, and I knew that those people were
going to be my people when I began my run for office.”
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Labor Endorsed: East Metro
House District 33A: Hanna
Valento (Forest Lake, Hugo,
Mahtomedi, surrounding areas)
Agenda: “We need to make sure
we set our workers up for success for
the world we live in. We need to
focus on wages, paid parental leave,
affordable health care and more.”
Values: “One of my top priorities is a strong workforce, and the labor endorsement means working and
building relationships with our workers to become as
best informed as possible when making decisions.”
House District 33B: Josiah Hill (northern
Washington County, including Stillwater)
Union: President, St. Croix Education Association
Agenda: “I will be focused on protecting collective
bargaining rights and working to strengthen enforcement

for those who violate Minnesota's
2019 wage theft legislation.”
Values: “I believe the best way to
clearly understand the issues union
members face is to build a lasting
relationship with union leaders, to
facilitate an ongoing dialogue that
will inform me about these issues.”
Senate District 33: Nancy McLean
Agenda: “With our $9.25 billion
surplus, now is the time for targeted
tax cuts and investments in education,
health care and frontline workers.”
Values: “Unions support enforcement of labor protections, increase
pay for both union and nonunion
members, reduce income inequality,
narrow pay divides along the lines of race and gender, and
ensure benefits like health care and sick leave.”

House District 36B: Brion
Curran (Vadnais Heights, White Bear
Lake, surrounding areas)
Agenda: “I would like to see
Minnesota advance paid family and
medical leave, so hardworking families
do not fall behind when experiencing
hardships or major life changes.”
Values: “Working families across Minnesota deserve
safe working conditions, fair wages and benefits, and the
right to collectively bargain to ensure needs are met.”
Senate District 36: Heather
Gustafson (North Oaks, Vadnais
Heights, White Bear Lake)
Union: Formerly Education MN
Agenda: “Senate District 36 is
home to the Laborers Training Center
and the Sheet Metal Workers Training
Institute. As a high school teacher, I
toured these training centers and learned about the programs they offer. I will advocate for policies that strengthen
workforce development and promote hiring local workers.”
Values: “I am honored to be the labor-endorsed candidate in Senate District 36 and deeply committed to
advocating for working Minnesotans.”
House District 41A: Patricia Driscoll (Cottage Grove,
Lake Elmo, surrounding areas)
Values: “Unions ensure our plumbers, electricians,
teachers, meat cutters and people in any other career
where training and skills are required have a right to bargain with employees as a group for pay and benefits.”
House District 41B: Tina Folch
(Cottage Grove-Hastings area)
Union: Former member, MAPE
Agenda: “Health insurance premiums continue to rise at a rate that
family budgets and employers are
struggling with greatly. Finding solutions to this problem is vital so that
there are funds for other important issues, like reasonable wages, effective safety programs and retirement
planning.”
Values: “It is important to trust recommendations that
come from unions because they know their industries best.”
Senate District 41: Judy Seeberger
Union: International Association
of EMTs and Paramedics Local 167
Agenda: “I am committed to
picking up the effort to pass the refinery safety bill to prioritize
Minnesota’s workforce over out-ofstate contractors. I also I want to
make sure our union firefighters, police and other public
employees see a strong pension COLA increase.”
Values: “While my union’s challenges and needs may
be different than others, my experience as a union member
has made clear the need to advocate for workers and unions
of all types, and I will be a strong ally to labor in the Senate.”
(CONTINUED ON PAGE 13)
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Labor Endorsed: Saint Paul Area

(CONTINUED FROM PAGE 12)

House District 44A: Rep. Peter
Fischer (Little Canada, Maplewood,
North St. Paul)
Agenda: “I’m so passionate about
paid family leave. There are so many
instances where families need the
opportunity to care for their loved
ones. And when those opportunities
aren’t provided, people drop out of the workforce.”
Values: “The values the labor movement holds dearly
are the same I hold. Making sure everyone’s treated with
respect and dignity – that’s the core of this movement.”

Kaohly Her

Dave Pinto

Erin Murphy

Samakab Hussein

Maria Isa

Sandy Pappas

Leigh Finke

Athena Hollins

Clare Verbeten

Liz Lee

Jay Xiong

Foung Hawj

House District 44B: Rep. Leon Lillie (Maplewood,
North St. Paul, Oakdale, surrounding areas)
Union: Longtime member, Machinists Local Lodge 1833
Senate District 44: Rep. Tou Xiong
Values: “The labor movement incorporates the historical struggle for rights for workers and working families, all of which are rooted in the organization of
workers in the same skilled occupation or related skilled
occupations who act together to secure for all members
favorable wages, hours and working conditions.”
House District 47A: Amanda
Hemmingsen-Jaeger (Maplewood,
Woodbury)
Union: Minnesota Association of
Professional Employees (MAPE)
Agenda: “I worked with MAPE to
pass paid parental leave for state
employees, and I believe that all
Minnesotans should have paid family and medical leave.
Healthy and supported employees will lead to a more
productive and sustainable workforce.”
Values: “It is critical we keep worker safety and fair
treatment at the forefront of our conversations. Being a
union member, listening to worker concerns and understanding the collective bargaining process will help me
be a champion for working Minnesotans.”
House District 47B: Ethan Cha (Woodbury)
Values: “As your legislator, I will take all of my learning and fight for common-sense laws that will help build
better and healthier communities.”
Senate District 47: Nicole Mitchell
Union: Former member, SAGAFTRA
Agenda: “I am a single mom and
foster parent, currently with three
children ages 5 and under. One thing
we must fix for working families is
making child care options more
available and affordable, so that fewer parents are left out
of the workforce.”
Values: “I had a tremendous amount of respect for
the work my union did, particularly ensuring safety in
the workplace and fair wages and benefits. I am honored
to be labor endorsed.”

House District 64A: Rep. Kaohly Her
Agenda: “Our health care system is difficult to navigate and costly. There are barriers that prevent access to
adequate care and place an undue burden on families.”
House District 64B: Rep. Dave Pinto
Union: AFSCME Local 8
Agenda: “As chair of the Early Childhood Committee,
I’ve been working to boost child care and early learning,
which are unaffordable and inaccessible for families and
pay poverty wages to those who do this essential work.”
Values: “I’m so honored to have my union sisters and
brothers standing with me in my work.”
Senate District 64: Sen. Erin Murphy
Union: Minnesota Nurses Association
Agenda: “I am proud to have been part of the passage
of Frontline Worker Pay ... with the coalition of unions,
workers and advocates, hearing their stories and the sacrifices they made as they went to work in order to keep
Minnesotans safe and our economy running.”
House District 65A: Samakab Hussein
Agenda: “Stable, affordable housing is harder to
come by for our community. We must focus on investing
in affordable housing that serves families in our city.”
House District 65B: Maria Isa Perez Hedges (St.
Paul, West St. Paul)
Agenda: “I am a leader in advocacy for insulin
affordability legislation and look forward to working on
a Minnesota Health Plan that serves working people.”
Values: “Union nurses have been my nurses; union
educators have been my colleagues. The labor endorsement signifies a commitment to empowering workers.”
Senate District 65: Sen. Sandy Pappas
Agenda: “I have been working on earned sick and safe
time. We have seen during the epidemic how important it
is that workers … not come to work when they are sick.”

House District 66A: Leigh Finke (Falcon Heights,
Lauderdale, Roseville, St. Paul)
Union: MN Newspaper and Communications Guild
Values: “I believe strongly in the rights of labor to
organize and collectively bargain, and to strike as
needed. It’s in the end the most powerful tool that
workers have against exploitation.”
House District 66B: Rep. Athena Hollins
Values: “Unions are a proxy for all working families,
which is why I am proud to stand with them.”
Senate District 66: Clare Verbeten
Agenda: “Families deserve economic security during
pregnancy. Parents deserve time to bond with children after
birth or adoption. We can create a paid leave insurance program where everyone contributes and everyone benefits.”
Values: “My dad’s union membership supported
our family with higher wages and great health care. It
allowed him to retire with dignity three years ago. I
know the importance of having a union.”
House District 67A: Liz Lee
Agenda: “We have very good wage theft legislation in
Minnesota; I hope to strengthen these policies further.”
Values: “The only way legislators can do a good job is
by fighting for working families, and that’s why earning
the labor endorsement is so important to me.”
House District 67B: Rep. Jay Xiong
Values: “I grew up watching my grandparents and parents working hard for little pay and no labor protection.
When I make policy, I often think of my experiences and
what it would mean to have union protection.”
Senate District 67: Sen. Foung Hawj
Agenda: “Earned sick and safe time and paid family
leave would help a lot of new American families, where one
household has a couple of generations who live together
but everybody has to work.”
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Labor Endorsed: North Metro
House District 39B: Rep. Sandra
Feist (Columbia Heights, New
Brighton, St. Anthony)
Agenda: “I’m honored to be the
chief author of a bill to address the
substitute teacher shortage, which
has resulted in huge strains on the
existing teaching staff and undercut
paid prep time, work-life balance and job satisfaction.
This legislation was developed by educators to address
the realities of the substitute teacher shortage.”
Values: “My mother, a retired educator, was a
member of the teachers’ unions in Wisconsin and
Minnesota during her career. I was raised with the
knowledge of the power of collective action.”
House District 40A: Rep. Kelly
Moller (Arden Hills, Blaine, Mounds
View, New Brighton, Shoreview)
Union: AFSCME Local 2938
Agenda: “As a parent, I'm committed to fully funding our public
schools. Members of Education
Minnesota and other unions have
kept our education system running through a pandemic,
and they are exhausted.”
Values: “As a union member at the Hennepin
County Attorney's Office who has attempted to organize
in a previous workplace, I know personally how workers
together can equalize power with employers. I have met
with so many constituents who are union members, and
their individual stories of how collective bargaining has
made a difference in their lives are always compelling.”
House District 40B: Rep. Jamie
Becker-Finn (Roseville, Shoreview)
Union: AFSCME Local 2938
Agenda: “Our Minnesota State
Constitution states that it is the duty
of the Legislature to establish a ‘uniform system of public schools in
order to maintain the stability of our
republic.’ I this duty seriously.”
Senate District 40: Sen. John Marty
Agenda: “Workers compensation
was designed to avoid litigation and
quickly compensate injured workers.
It was not designed, nor should it be
allowed, to let corporations off the
hook when they knowingly violate
laws and take short cuts that put the
lives of their employees at risk. If we have a pro-worker
majority, I plan to try again to hold employers accountable for worker safety – forcing them to address safety
risks and make workplaces safer.”
Values: “My respect and appreciation for unions
remains as strong as ever. The support of organized
labor matters to me, and I am proud to campaign with
strong labor support and endorsements.”
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Minnesota AFL-CIO convention spotlights worker power, political goals
By Michael Moore
Union Advocate editor
Labor leaders and activists from across
the state gathered in St. Paul Sept. 18-20 for
the Minnesota AFL-CIO’s 56th constitutional convention, looking to tap into the
energy of a recent wave of union-organizing victories as they make a united political
push this fall.
Several of the federation’s endorsed
candidates, including Gov. Tim Walz and
Lt. Gov. Peggy Flanagan, addressed the
delegation of nearly 300 union members.
Walz said labor backing was less “a pat on
the back” and more of a “kick in the butt”
to win a second term, strengthen
Minesota’s labor laws and carry forward
the state’s economic recovery.
“The one thing I want union members
in Minnesota to know is, as long as I am
governor, you do not have to spend one
second worrying about a piece of antiunion legislation crossing my desk,” Walz
told delegates Sept. 20 as the three-day
convention came to a close. “We have to
get re-elected to make sure workers’ rights
are protected, to make sure women’s
rights are protected, to make sure voting
rights are protected.”
“This November, labor is on the ballot,” Flanagan added. “Our opponent has
made it very clear that he will gut labor
protections and turn Minnesota into a
right-to-work state. That will not happen
on our watch.”
Minnesota AFL-CIO President Bernie
Burnham, chairing a constitutional convention for the first time, said Republican
gubernatorial nominee Scott Jensen would
“take Minnesota backwards” if elected.
Unions, she said, have begun a robust
member-to-member outreach campaign
to get out the labor vote for Walz, Attorney
General Keith Ellison, U.S. Reps. Angie
Craig and Dean Phillips and other
endorsed candidates.
“While the opposition might be able to
outspend us, they will never out-organize
us,” Burnham said. “We’re going to deliver
the union vote in November not only for
the governor’s race but to increase the
working families’ majority in the state
House and flip the state Senate so we can
continue building a more just and fair
Minnesota.”
Burnham, sworn in Feb. 1 as president
of the statewide federation of over 1,000
local unions, won re-election on the convention’s final day, running without opposition. Brad Lehto, secretary-treasurer
since 2018, also won re-election, fending
off a challenge from Southeast Area Labor
Council President Pommella Wegmann.
A growing movement
Burnham and Lehto pledged to continue making progress on the state AFLCIO’s strategic priorities, to welcome new
affiliates into the fold and to build solidarity across the labor movement to support
legislative, organizing and collective bargaining campaigns.
“We have only just begun,” Burnham
said. “Your state federation is there to
assist you as we expand our labor movement and build our power.”
Union membership has increased in
Minnesota in each of the last three years,
and it’s likely to do so again in 2022, as a
wave of union organizing has brought
workers in coffee shops, bookstores, craft

Brad Lehto asks delegates to re-elect him
as the federation’s secretary-treasurer, a
post he has held since 2018.

Minnesota AFL-CIO President Bernie Burnham
pledges a robust political program. “They will
never out-organize us,” she said.

A panel brings together worker-organizers from Planned Parenthood, Minnesota United
FC, Activision Blizzard and Trader Joe’s.
breweries, nonprofits and health care facilities into the labor movement, both locally
and across the U.S.
Organizing took center stage on Day 1
of the convention, when a panel discussion brought together four young workers
who have organized or are currently
organizing unions: a quality assurance
tester at a video game company, a video
board technician with Minnesota United, a
Planned Parenthood employee and a
Trader Joe’s clerk.
“This wave of workplace organizing
has been hugely inspirational to all of us,”
said Josiah Wollan, a video-board technician organizing with IATSE. “We’ve realized what power workers have, and knowing that has really started this process. We
knew there was nothing coming down the
line for us – we weren’t going to get anything until we unionized.”
Organizing growth strengthens and
diversifies the labor movement, Burnham
said. She also credited Minnesota Building
Trades unions for their intentional efforts
“to recruit workers and young people from
underserved communities into their
apprenticeship programs.”
“It’s this work that shows the people of
Minnesota, no matter where you come
from or what you look like, we want you in
the labor movement,” Burnham added.
Riding high
Recent polling shows people want to be
in the labor movement, too. Attorney
General Ellison was among several convention speakers who pointed to a Gallup

survey, taken in August, that found 71% of
Americans approve of unions, the highest
mark since 1965.
“Americans would not know that a
union would improve people’s lives unless
they saw you improving people’s lives with
a union,” Ellison said.
Ellison, Walz and other guests also
thanked delegates from the Minnesota

AFL-CIO Secretary Treasurer Fred Redmond
addresses the state convention.
Union Advocate photos

Nurses Association (MNA) for fighting to
put patients over profits in their current
contract campaign. Some 15,000 hospital
nurses in Duluth and the Twin Cities
staged a three-day strike last week, the
largest private-sector nursing strike in U.S.
history.
Fred Redmond, secretary-treasurer of
the national AFL-CIO, said Minnesota
nurses are turning heads across the labor
movement.
“These are heroes, and they’re
exhausted,” Redmond said. “They’re
underappreciated, and yet corporations
keep making cuts, keep squeezing, keep
trying to get blood from a stone and keep
putting profits before people. But those
nurses here in Minnesota said enough is
enough.”
MNA President Mary Turner said the
strike was a lesson for many members of
her union who had never been on a picket
line that labor’s power stems from solidarity, which was, appropriately, the theme of
the Minnesota AFL-CIO convention.
“We had community members, family
and friends, elected officials and our labor
allies on the line with us,” Turner said. “To
see all the other unions there, this was a
part of being a union a lot of younger nurses had no idea existed.
“We know the problems we are facing
are not unique. We’re all fighting our own
unique battles, but we’re all workers.”
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HealthPartners member?
Former Building Trades
president seeks your vote
in board election
Longtime union leader Harry Melander
is hoping to give working people a voice on
the HealthPartners board of directors.
Melander, who
retired as president of
the Minnesota
Building and
Construction Trades
Council last year, is
one of four candidates running for
three open seats on
the 16-member board,
which oversees the
Harry Melander
largest consumer-governed health care organization in the U.S.
Over 1 million participants in
HealthPartners’ coverage plans are eligible
to vote in the election, including tens of
thousands of union members. But it has
been over two decades, Melander said,
since organized labor has had a voice on
the board.
“With so many participants from our
Building Trades unions, our public
employee unions and beyond, I think labor
needs to have a voice at the table,”
Melander said.
HealthPartners planned to mail ballots
and voting instructions to eligible voters by
the end of October. Participants can cast
their ballots by mail or online through Nov.
28.
Melander and other finalists for the
board seats went through a five-step vetting
process, including interviews with CEO
Andrea Walsh and current board members.
Melander, a longtime member of the
Carpenters union, served as executive secretary of the St. Paul Building Trades
Council for a decade. During that time, he
led efforts to expand the Building Trades’
outreach to communities underrepresented in their unions, including women,
people of color and veterans.
“The mission of HealthPartners and its
focus on health care for all, no matter your
economic status or zip code, goes deep
within my beliefs,” Melander said. “During
my career at the Building Trades, improving diversity, equity and inclusion was part
of its mission, and those efforts continue
today. Diversity of thought, work and
opportunities within an organization is the
recipe for success.”
Melander remains heavily involved in
the community during his retirement.
He is vice president of the Twin City
Housing Neighborhood Development
Corporation and a board member of the
Minnesota Housing Project and the Union
Bank and Trust. For over 20 years, he has
chaired the Washington County Board of
Adjustment and Appeals.
Previously, he served as chair of the
Metropolitan Council and as vice chair of
the Federal Reserve Bank of Minneapolis.
Melander said his approach to civic
leadership is collaborative and openminded. “You listen, and you learn,” he
said. “And you hope that by working with
other leaders, you can make some recommendations that deliver practical results.”
Learn more about the board election at
healthpartners.com.

Clerical and technical workers march outside the St. Paul Public Schools district offices before a school board meeting, putting
administrators on notice they are ready to strike if necessary to get a fair contract.
Union Advocate photo

St. Paul school employees rally after voting to authorize strike
St. Paul Public Schools’ clerical and
technical workers have voted to authorize a strike, and with a rally in advance of
the Oct. 11 school board meeting,
members of AFSCME Local 844 put district leaders on notice that they are willing to fight for the contract they deserve.
Contract talks covering 265 workers
began in April, but the district has
refused to meet union members’
demands on wages, training, remote
work and other issues.
“One and a half percent just isn’t
enough,” Local 844 President Martin
Hoerth said of the wage package
included in the district’s last offer. “Our
health insurance is going up 9%. We have
issues with retention, and one of the reasons is we have quite a few job titles
where people are having to work two
jobs, three jobs to make it work.”
The local represents office, account-

ing and payroll clerks, as well as distribution workers, processing specialists, student placement workers, occupational
therapy assistants, technology services
workers and others.
The district filed for mediation over
the summer after nine bargaining sessions, and the two sides have met once
since then.
Other outstanding union demands
include “onboarding” of new staff, so
workers understand their options when
it comes to benefits. The district eliminated the service at the start of the pandemic, Hoerth said.
“They just hope and pray people sign
up for their insurance and other benefits,” he added.
AFSCME members also want the
same accommodations – and compensation – as other employee groups when
it comes to working in person on days

when schools switch to remote learning
due to extreme weather.
“They’ve negotiated with educators
how they will work from home, and with
custodians what they get for coming in,”
Hoerth said. “We’re asking to be treated
the same.”
Union members voted overwhelmingly to reject the district’s last offer
and authorize a strike, but Local 844 had
not yet set a strike date at press time.
State law requires the union to notify
SPPS at least 10 days before a strike
begins.
Hoerth said the bargaining team
would wait until after its next mediation
session, scheduled Oct. 24, to make a
decision about a potential strike.
AFSCME stands for the American
Federation of State, County and
Municipal Employees, which is an AFLCIO affiliate.

Labor Board calls 53% jump in petitions for union elections ‘unsustainable’
Working people are petitioning the
National Labor Relations Board (NLRB)
for union elections at levels “unsustainable” under the agency’s current staffing
levels, and General Counsel Jennifer
Abruzzo last month called on Congress to
increase funding for the 48 field offices
nationwide.
Petitions for union elections jumped
53% in the fiscal year that ended Sept. 30,
from 1,638 to 2,510. It’s the highest
number of petitions the NLRB has
received since the 2016 fiscal year.
“Our field staff has done a tremendous job handling a historic surge in
union election petitions and unfair labor
practice charges, but this situation is
unsustainable,” Abruzzo said.

The agency also receives charges of
unfair labor practices (ULP), which
increased by 19% last year.
Together, total case intake at NLRB
field offices increased by 23%, from
16,720 cases to 20,498. It’s the largest single-year increase since 1976 and the
largest percentage increase since 1959.
“We need Congress to provide
increased funding so we can hire the staff
we need and provide necessary resources
to conduct hearings and elections, investigate charges, settle and litigate meritorious cases, and obtain full and prompt
remedies for workers whose rights are
violated,” Abruzzo said.
The agency has introduced measures
to increase efficiency in processing

workers’ petitions, reducing the average
processing time from 91 days to 78. But
it’s not enough, NLRB Chairman Lauren
McFerran said, to keep up with the wave
of interest in union organizing.
“Workers, employers, and our economy all benefit when the Board can
resolve labor disputes in a timely
manner,” McFerran said. “But we need
additional resources from Congress to
sustain this progress.
“Given the spike in case intake we are
seeing in the field, we can expect even
more cases to come before the board in
FY2023.”
The NLRB has received the same
Congressional appropriation of $274.2
million for nine consecutive years.
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Mental Health workers on strike at Abbott Northwestern hold a rally on the picket line.

Union Advocate photo

M Health Fairview psych workers win first contract,
but Allina pushes Abbott, Unity staff to picket lines
(CONTINUED FROM PAGE 1)

second time since talks began last winter, in part, because
Allina has refused to outline their benefits – like health
insurance, paid time off and leaves of absence – in the proposed contract. Union Vice President Brenda Hilbrich, a
veteran negotiator, called it an extremely unusual
approach.
“The employer has taken a very surprising position on
not including those things in our contract,” Hilbrich said.
“And we are not going to settle a contract without those
items included.”
The strike authorization vote drew 98% support, as
Allina’s delay tactics at the bargaining table have only
added to longstanding frustrations over shortstaffing,
safety and lack of respect from their employer, Cich said.
“In January, members of our bargaining team were
voicing our concerns about staffing and violence in the
workplace, and all Allina replied was, ‘We don’t want to
hear any more of your sob stories,’” she recalled.
As they did during a one-day strike last May, Allina
workers were poised to walk out at the same time as 350
mental health workers at M Health Fairview, who also
unionized with SEIU Healthcare last year.
But Fairview workers postponed their strike after productive bargaining sessions the week before the strike
date, and after a 12-hour bargaining session Oct. 3, the
bargaining team reached a tentative agreement with the
employer on a first union contract.
If ratified, union members at Fairview will see average
wage increases around 6% immediately, with another
2.75% increase in March. Other highlights include
additional paid time off and “initial grievance procedures
to address staffing concerns,” according to the union.
Throughout their union drive and in negotiations,
mental health workers have pointed to a shared interest
being treated and compensated as professionals. Staffing
issues persist, union members have said, because providing mental health care takes a steep toll on workers’ own
mental and emotional well being – and sometimes their
physical health, too.
Fairview psych associate Jenny Webster, who has 20
years of experience at Fairview Riverside Hospital, said
winning a first contract is a step toward stabilizing care in
her facility.
“Because of our efforts, we reached the best deal possible for our important work, and I am proud of what we

accomplished,” said Webster. “So many people have
experienced mental health issues themselves or to a loved
one, especially during the pandemic. Raising wages and
getting a first contract will mean better care for our
patients.”
Now, it’s up to Allina Health to get serious about doing
the same for mental health staff and patients, Cich said.
“We want to have enough staff to support not only our
patients, but each other as well,” she said. “What we do
every day can be very dangerous. We deserve to be protected at work, respected at work and compensated for the
work that we do.”
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Charges filed after worker
alleges rape, harassment on
Wilfs’ Viking Lakes project
(CONTINUED FROM PAGE 1)

failure to pay overtime. The state
Labor Department also found
that the firm submitted false and
misleading claims in response to
an investigation.
Yet when representatives of
the Carpenters union and the
local worker center CTUL tried to
warn MV Ventures about
Absolute Drywall’s track record
of exploitation, they were
instructed to leave the property,
CTUL Co-Director Veronica
Mendez Moore said.
“They kicked us off the site
and wouldn’t even let us go in
and talk with workers, to see what
the conditions were like,” she
said. “They said to us that they
could handle this themselves.”
By last spring, more than 40
workers employed on the Viking
Lakes project had come forward
to report wage theft, alleging
Absolute and other subcontractors had cheated them out of over
$100,000 in combined wages.
Several workers reported their
claims to the Minnesota Department of Labor and Industry.
Madeline Lohman, a senior
researcher for The Advocates for
Human Rights, said developers
that turn a blind eye to subcontractors’ potential violations of
wage rules, safety standards and
other worker protections too
often foster an “environment of
impunity,” ripe for more serious
abuses.
“Many of the labor trafficking
victims that we have served at
The Advocates first came forward
because of stolen wages,
untreated workplace injuries or
child labor that had been overlooked, and only afterwards was
the trafficking uncovered,” she
said. “If developers and large
employers … allow smaller abuses to go unchecked, greater ones
will flourish in those gaps.”
In fact, Izaguirre told the
Minnesota Reformer website that
she is among the workers on the
Viking Lakes development who
have filed complaints of unpaid
wages.

She said Medina lured her to
work for Absolute Drywall as a
cleaner at Viking Lakes and other
developments. After several
months, he began making sexual
advances and touching her inappropriately, eventually raping her
in one of the apartments’
showers, according to her report.
Medina threatened violence
against Izaguirre and her family if
she reported the abuse. But on
the Capitol steps, she stood up to
the podium and explained what
prompted her to come forward.
“I want everyone in the state
of Minnesota to make sure no
other woman is treated like I was
on a construction project,” she
said through an interpreter. “My
question for Minnesota developers and construction companies is this: what are you going
to do to prevent this from happening to another woman?”
One option for developers is
to hire union contractors, whose
employees can report abuses to
their representatives and whose
wages and benefits are spelled
out in a collective bargaining
agreement.

“If developers and
large employers …
allow smaller abuses
to go unchecked, greater
ones will flourish
in those gaps.”

– Madeline Lohman
The Advocates for Human Rights

Or, Mendez Moore said,
developers should sign a pledge
with the Building Dignity and
Respect Standards Council,
requiring all contractors on its
developments to uphold basic
labor standards and agreeing to
allow independent monitoring –
with legally binding enforcement
mechanisms – on their work sites.
CTUL is ramping up public pressure on several prominent nonunion developers to join the
council.
Local elected officials, mean-

Norma Izaguirre (L) speaks during a press conference on the Capitol steps, called by the Carpenters union
and other worker advocates to demand action in the wake of her alleged rape on the Viking Lakes luxury
apartment development in Eagan.
Union Advocate photos
while, should require accountability measures on all approved
projects to ensure workers are
not being exploited in their cities,
union officials said.
“If one of the most powerful
families in Minnesota is not stepping up to prevent horrific worker
abuse, it’s time for local governments and the state Legislature to
step in,” said Adam Duininck,
director of government affairs
with the North Central States
Regional Council of Carpenters
(NCSRCC).
Construction workers – union
and non-union – have an important role to play, too, said Barb
Pecks, a business representative
with the NCSRCC and chair of the
United
Brotherhood
of
Carpenters’ Sisters in the
Brotherhood committee. She
said the union would soon begin
working with its contractors to
train all members in identifying
and reporting labor abuses.
“I can’t say enough about
your bravery and courage,” Pecks
told Izaguirre on the Capitol
steps.

Barb Pecks (R), chair of the Carpenters union’s Sisters in the
Brotherhood group, embraces Norma Izaguirre.

Hundreds join Iron Range union rally after U.S. Steel allows workers’ contracts to expire
By Catherine Conlan
Labor World editor
Hundreds of Steelworkers,
retirees and allies gathered Oct. 8
in Virginia, Minn., to rally for a fair
contract for workers at U.S. Steel
properties on the Iron Range on
Saturday.
Members of Locals 2660
(Keetac) and 1938 (Minntac) have
been working without a contract
since the previous one expired
Sept. 1. Steelworkers at Cleveland
Cliffs properties reached an agree-

ment with the employer last
month, and the union is pushing
hard for a comparable offer from
U.S. Steel.
Speakers at the rally included
labor-endorsed state Reps. Julie
Sandstede and Dave Lislegard,
himself a former Steelworker,
among other labor-endorsed candidates and politicians.
Chris Johnson, president of
USW Local 2705 (Hibtac),
expressed solidarity to the local at
U.S. Steel properties. “We’re here

for you, we stand with you. You’re
all essential workers and kept
them going. People don’t think
labor unions are necessary? That’s
(BS).”
“We’re in a battle,” said Bobby
Zgonc, trustee of USW Local 1938.
“It’s great to see everybody here
willing to stand up for
Steelworkers.”
The chant of “FDB! FDB!” –
referring to U.S. Steel CEO Dave
Burritt – rang out between
speakers.

Steelworkers at U.S. Steel properties say its proposal fails to meet
the standard set by the contract
with Cleveland-Cliffs.
The Cliffs agreement included
wage increases of 8%, and then
three years of 4% each, while the
USS proposal was 3% the first year,
3% for the next two years and 4%
for the fourth year.
The Cliffs agreement adds
Juneteenth as a holiday; U.S. Steel
rejected this suggestion, as well as
pension increases and vacation

changes.
The company is insisting on
“significant” health care changes
as well.
Emil Ramirez, director of USW
District 11, said that while both
sides are a long ways apart, he’s
confident they’ll get to a deal.
“We know what Dave Burritt
did at Caterpillar,” Ramirez said,
referring to the deep cuts and antiunion actions at the company. “It’s
the same thing here. He’s running
from the union.”
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Minutes of the Saint Paul Regional Labor Federation
SEPTEMBER 14, 2022
The Saint Paul Regional Labor
Federation met in regular session on the
above date and was called to order with
the Pledge of Allegiance by President
Peterson at 6 p.m. Board members in
attendance were Beedle, Beissel, Edwards,
Engeldorf, Gale, Guertin, Hill, Madden,
Markham-Kocurek, McNamara, Michelson,
Peterson, Ryan, Schmidt, Seath,
VanDassor, Vanderport, and Varco.
Excused were Gibbons, Hoerth, Sansom,
Slattery, and Tastad-Damer. Absent were
Hoppe, Luneburg, Terry and Wynn.
President Peterson read the Code of
Conduct. She will go over the Code of
Conduct at the beginning of each meeting.
The Code states: The AFL-CIO is committed
to providing an environment free from discrimination and harassment. We ask all
meeting participants to embrace our
values of equity and equality and conduct
themselves in this meeting consistent with
those values. The RLF meetings that are
held the Second Wednesday of the month
will have a designee as the first point of
contact for anyone who thinks they have
experienced discriminatory, harassing or
otherwise unacceptable behavior.
President Peterson has assigned two designees as points of contact that will be
announced at the start of each meeting.
We urge you to contact him/her if you have
any concerns. The designees are Bunny
Engeldorf, Secretary-Treasurer and Perry
Schmidt, Vice President.

Educators at an orientation event in the Chisago Lakes School District divvy up school supplies donated by the Chisago County Labor Assembly before
the 2022-23 school year. The labor assembly carries out the Saint Paul Regional Labor Federation’s work on the local level.
submitted photos

MINUTES
M/S/C TO APPROVE MINUTES OF
JULY 13, 2022, AS PUBLISHED IN THE
UNION ADVOCATE NEWSPAPER AFTER
THE SECRETARY-TREASURER NOTES
THERE ARE NO ADDITIONS OR
CHANGES CALLED FOR.

the RLF’s first Labor Door Knock. Other
local unions will be sponsoring phone
banks here at the Labor Center, and we
have three more scheduled door knocks.
• M/S/C TO RECOMMEND TO THE
DELEGATE BODY TO SUPPORT THE
COPE COMMITTEE’S RECOMMENDATION TO GRANT LABOR ENDORSEMENT
TO: JOHN CHOI, RAMSEY COUNTY
ATTORNEY; TRISTA MATASCASTILLO,
RAMSEY COUNTY COMMISSIONER DISTRICT 3; RENA MORAN, RAMSEY
COUNTY COMMISSIONER DISTRICT 4;
RAFAEL ORTEGA, RAMSEY COUNTY
COMMISSIONER DISTRICT 5; MAI
CHONG XIONG, RAMSEY COUNTY COMMISSIONER DISTRICT 6; GRAEME
ALLEN, NEW BRIGHTON CITY COUNCIL;
AND KEVIN MAGNUSON, WASHINGTON
COUNTY ATTORNEY.
• M/S/C TO MAKE A $500 CONTRIBUTION TO MATT LITTLE, DAKOTA
COUNTY ATTORNEY.
• M/S/C TO MAKE A $1,000 CONTRIBUTION TO JULIE BLAHA, STATE
AUDITOR.
• M/S/C TO MAKE A $2,500 CONTRIBUTION TO MINNESOTA DFL.
• THANK YOU NOTES received from
Rafael Ortega, Ramsey County
Commissioner District 5 for the RLF’s
$250 contribution towards his campaign
and Jim Swenson for the RLF’s $200 contribution towards his county commissioner
campaign fund.
There being no further business to
come before this board the meeting is
adjourned.

COMMITTEE ON POLITICAL
EDUCATION (COPE) MINUTES
SEPTEMBER 14, 2022
COPE met in regular on the above date
and was called to order by President
Peterson at 5 p.m. Board members in
attendance were Beedle, Beissel, Edwards,
Engeldorf, Gale, Guertin, Hill, Madden,
Markham-Kocurek, Mayer, McNamara,
Michelson, Peterson, Ryan, Schmidt,
Seath, VanDassor, Vanderport, and Varco.
Excused were Gibbons, Hoerth, Krey,
Lohmann, Sansom, Slattery, and TastadDamer. Absent were Hoppe, Luneburg,
Naseth, Terry, Wise and Wynn.
Items to come before this board
included:
• The Ramsey County Labor Assembly
requested recommendation to grant labor
endorsement to: John Choi, Ramsey
County Attorney; Trista MatasCastillo,
Ramsey County Commissioner District 3;
Rena Moran, Ramsey County
Commissioner District 4; Rafael Ortega,
Ramsey County Commissioner District 5;
Mai Chong Xiong, Ramsey County
Commissioner District 6; and Graeme
Allen, New Brighton City Council.
• The Washington County Labor
Assembly requested recommendation to
grant labor endorsement to Kevin
Magnuson, Washington County Attorney.
• President Peterson thanked United
Steelworkers Local 11-418 for sponsoring

EXECUTIVE BOARD MINUTES
SEPTEMBER 14, 2022
The Executive Board met with those
same members present who are duly
elected to this board.
Items to come before this board
included:
• PRESIDENT’S REPORT. President
Peterson reported on the following:
– Political Organizer Job continues to
be posted externally.
– After expenses the St. Paul Labor
Studies and Resource Center’s AFL-CIO
Community Services Program raised
approximately $28,500 at their Eleventh
Annual Labor Bowl.
– Jean Jones School Supply Initiative
raised $867 to purchase school supplies to
be delivered to St. Paul Public Schools Title
1 Project Reach program.
– We had 200 members marching at
the Minnesota State Fair in the Labor Day
Parade. Thank you to all who helped and
participated.
– The Minnesota AFL-CIO Convention
starts on Sunday with St. Paul being the
host city.
• ORGANIZING: UPDATES/CAMPAIGNS: BTCGM Local 22, Minnesota
Nurses Association, Letter Carriers Branch
28, SEIU Healthcare MN and IA, Teamsters
Local 120, United Steelworkers Local 578
and United Transportation Union gave
updates on their organizing activities.

GUEST SPEAKERS
Mary Turner, President, Minnesota
Nurses Association, spoke to the delegation regarding the Minnesota Nurses
Association strike which is the largest
National Minnesota Nurses strike.
President Peterson asked Mary to take our
solidarity to the line at Children’s and
United Hospitals.
CREDENTIALS
Credentials were received from IUPAT
Local 61 and OPEIU Local 12. President
Peterson administered the Oath of
Obligation to those new delegates and
alternates in attendance.

Local unions support school supply drives

The Saint Paul RLF’s annual Jean Jones School Supply Initiative, a fundraising drive coordinated by the St. Paul
Labor Studies and Resource Center’s AFL-CIO Community Services Program, provides supplies to students whose
families are participating in the Title I Program of St. Paul Public Schools. In September, RLF President Kera
Peterson (L) delivered $867 worth of supplies – including notebooks, glue sticks, crayons, scissors, pencils, backpacks and more – to Heather Alden, supervisor of Project Reach and Fostering Connections at SPPS.
• M/S/C FOR THE RLF TO MAKE A
$500 CONTRIBUTION TO CTUL’s 2022
ANNUAL GALA.
• M/S/C FOR THE RLF TO PURCHASE A TABLE AT A COST OF $675
TO THE 35TH NELLIE STONE JOHNSON
SCHOLARSHIP DINNER.
• THANK YOU NOTES received from
Guide Dogs of America for the RLF’s $500
contribution to the 22nd Annual John
Massetti Memorial Charity Golf
Tournament.
There being no further business to
come before this board, the meeting
adjourned.
REPORT OF THE TREASURER
Secretary-Treasurer Engeldorf reported
on the financial status of the Federation as
of August 2022. The report was accepted
as read.
REPORTS OF STANDING COMMITTEES
• Michael Madden reported on behalf
of the Chisago County Labor Assembly. Our
next meeting will be the fourth Tuesday of
the month at 6 p.m.
• Connie Beissel reported on behalf of
the Dakota County Labor Assembly. Our
next meeting will be the second Thursday
of the month at 7 p.m. in person. Contact
Colleen Nocerini or Kera Peterson if you

would like to be included.
• Brian Beedle reported on behalf of
the Washington County Labor Assembly.
Our next meeting will be the fourth
Wednesday of the month at 6 p.m. via
zoom.
• Kera Peterson reported on behalf of
the Ramsey County Labor Assembly. Our
next meeting will be the fourth Tuesday of
the month at 6 p.m. via zoom.
STAFF/LABOR LIAISON REPORTS
• Colleen Nocerini, Political Organizer,
gave an update on upcoming phone banks
and door knocks.
• Erica Dalager Reed, AFL-CIO
Community Services Liaison, St. Paul Labor
Studies and Resource Center, announced
that there will be a blood drive from 9 a.m.
to 2:45 p.m. at the upcoming Minnesota
AFL-CIO Convention.
• Tom Edwards, APWU St. Paul,
reported that the Retirees will be meeting
on October 19 at noon here at the Labor
Center.
• M/S/C FOR THE RLF TO MAKE A
$150 CONTRIBUTION TO THE EMERGENCY FUND.
NEW BUSINESS
President Peterson called for a floor
vote on the COPE Committee recommen-

dations to grant Labor endorsements to:
John Choi, Ramsey County Attorney; Trista
MatasCastillo, Ramsey County
Commissioner District 3; Rena Moran,
Ramsey County Commissioner District 4;
Rafael Ortega, Ramsey County
Commissioner District 5; Mai Chong Xiong,
Ramsey County Commissioner District 6;
Graeme Allen, New Brighton City Council;
and Kevin Magnuson, Washington County
Attorney.
M/S/C TO GRANT LABOR
ENDORSEMENT TO JOHN CHOI, RAMSEY COUNTY ATTORNEY; TRISTA MATASCASTILLO, RAMSEY COUNTY COMMISSIONER DISTRICT 3; RENA MORAN,
RAMSEY COUNTY COMMISSIONER DISTRICT 4; RAFAEL ORTEGA, RAMSEY
COUNTY COMMISSIONER DISTRICT 5;
MAI CHONG XIONG, RAMSEY COUNTY
COMMISSIONER DISTRICT 6; GRAEME
ALLEN, NEW BRIGHTON CITY COUNCIL;
AND KEVIN MAGNUSON, WASHINGTON
COUNTY ATTORNEY.
There being no further business to
come before this delegation, the meeting
adjourned.
Submitted by,
BERNADINE ENGELDORF
Secretary-Treasurer

