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Museum 
workers 
vote to 
unionize 

Workers at the Science 
Museum of Minnesota have 
voted to form a union. 

Council 5 of the American 
Federation of State, County and 
Municipal Workers (AFSCME) 
announced the election results 
Jan. 20. Museum workers peti-
tioned the National Labor 
Relations Board for a union elec-
tion in November, and the board 
tallied votes Jan. 19. 

“Workers at the Science 
Museum of Minnesota have 
voted overwhelmingly to join 
together in a union with the 
AFSCME Council 5 family, calling 
for dignity and respect for the 
work they do,” Council 5 Execu-
tive Director Julie Bleyhl said.  

“In spite of a significant anti-
union pressure campaign by 
Science Museum of Minnesota 
management, these workers 
spoke decisively that they seek a 
voice in the workplace, fair pay 
for a day’s work, dignified paid 
leave policies, and more.” 

About 250 Science Museum 
employees were eligible to par-
ticipate in the union election.  

(CONTINUED ON PAGE 9)

By Michael Moore 
Union Advocate editor 

Research shows women suffer most 
from the widespread lack of paid family 
leave benefits, so it’s no surprise that women 
workers – and lawmakers – are leading the 
push to pass a family leave law at the 
Minnesota Capitol this year. 

The measure, which is among organ-
ized labor’s top priorities this legislative 
session, would create a statewide insurance 
pool to cover the cost of replacement wages 
for workers who take time off for the birth or 
adoption of a child, or to care for an ailing 
family member. 

Only 13% of Minnesota workers cur-
rently have access to paid family leave 

through their employers. 
“All workers experience illness or a 

family member’s illness at some point in 
their lives,” Rep. Ruth Richardson (D-
Mendota Heights), the lead House author, 
said during a committee hearing last 
month. “Access to paid leave should not be 
dictated by your gender, the color of your 
skin, your zip code or whether you work for 
a large or small employer, nor should it be 
denied on your job title.” 

Richardson and the Senate’s lead author, 
Alice Mann (D-Edina), modeled their propos-
al on the state’s unemployment insurance sys-
tem, with workers and employers paying into 
a similar fund for family leave “insurance.” 

(CONTINUED ON PAGE 9)

At the Capitol

Women workers’ testimony bolsters case for statewide paid family leave

Supporters rallied before the Senate’s first 
hearing on paid family leave. Union Advocate photo
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HASTINGS COOKS DEMAND WAGE HIKE

Food service workers in the Hastings public schools went on strike Feb. 7, more than seven months after 
their union contract with the district expired. The 35 members of Service Employees (SEIU) Local 284 were 
still holding out for meaningful wage increases – and school administrators were still refusing to bargain 
– as this issue went to press. Read more about the strike on Page 8.          Union Advocate photo
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Go Figure

Labor Voices: Bree Halverson

39% 

 

 

24%

Union elections from 
2019-2022 in which 

employers were charged 
with breaking federal 

labor laws 
 

Union elections in  
which employers were 

charged with illegally  
firing workers for  

organizing activities

$340 million
Estimated annual spending by 

U.S. employers on anti-union 
“consultants,” paid to prevent 

workers’ organizing drives from 
even advancing to a vote 

Source: Economic Policy Institute

Minnesota has a new law that puts us on a path to 100% 
clean energy by 2040. That’s indisputably good for the envi-
ronment. Thanks to the strong labor standards and equity 
provisions in the bill, it will also be great for all workers in our 
state, specifically union workers.  

Our nation has been struggling with economic inequality 
for decades, and it has only worsened over the years. The U.S. 
Census Bureau reported that income inequality in 2018 – the 
gap between the wealthiest Americans and the average 
worker – had reached the highest level recorded since the 
bureau started tracking the gap. According to the Economic 
Policy Institute, CEOs in 2020 were paid over 350 times more 
than the typical worker.  

This is also a problem facing Minnesotans. The income 
gap here is significant, particularly for people of color, who 
are 300% more likely to be in poverty than white people. 
Unionization is a key pathway to fixing this growing problem 
facing our state.  

There is a major reason why the 100% clean energy bill 
had such strong support from unions and why it was signed 
by Gov. Tim Walz at the St. Paul Labor Center. The measure 
rightfully tied specific labor and equity standards to the 
implementation of the bill.  

For example, there is an emphasis on creating local, high-
quality jobs in Minnesota. The bill encourages new energy 
generating facilities to be sited in communities where fossil-
fuel generating plants have been retired or are scheduled for 
retirement. It also says that emissions reductions that clean 
up our air should also make the air cleaner for communities 
that are facing environmental injustice, and that all workers 
and communities should see the benefits of this law.  

Perhaps the most important provision is a requirement to 
recognize the rights of workers to organize.  

Unions matter. There is a direct correlation between the 
increase in income inequality and the decrease of worker 
power, as the share of workers in a union has fallen from 24% 
in 1979 to under 11% now. Unions also make job sites safer. 
Unionized workers are better trained and better protected to 
blow the whistle if they see something dangerous going on, 
without fear for retribution from management because the 
union has their back. Finally, unions can help overcome 

long-standing inequities for people of color in our state.  
Clean energy has been great for our economy. Workers 

around the state are making buildings more energy efficient, 
constructing wind turbines and more. There are an estimated 
57,000 jobs in clean energy, energy efficiency, advanced 
transportation and other clean sectors in our state. Now, as 
we grow those jobs, more and more of them will be good-
paying, safe, union jobs.  

Our environment also matters. Climate change is already 
here and impacting us all. The action we take now will deter-
mine the future of our state. We should be fixing what was 
broken and leaving future generations a cleaner environment 
than the one we inherited from previous generations. This 
bill will reduce the emissions driving climate change. That’s a 
good thing for everyone.  

The future is bright for workers and our climate. The 
federal investments in the Inflation Reduction Act and the 
bipartisan infrastructure law, coupled with Minnesota’s 
own investments and policies like 100% Clean Energy, will 
ensure we are installing utility-scale solar with well-trained, 
local labor. We will expand the number of local wind jobs, 
keep workers safe on the job and build the technology of the 
future – like geothermal – here in Minnesota with union 
labor.  

Thank you to the House and Senate DFL majorities and 
Gov. Walz for delivering this victory for workers and the envi-
ronment.  

– Bree Halverson is the Midwest States Director for the 
BlueGreen Alliance, a national partnership of labor unions 
and environmental organizations. Learn more about the BGA 
and its work at www.bluegreenalliance.org.

Minnesota’s clean economy should power good-paying, safe jobs
“There is a reason why the 
100% clean energy bill had 
such strong support from 
unions and was signed at 

the Labor Center.” 
– Bree Halverson

Editor’s Note: “Voices” is a forum for opinions from across the labor movement. It appears regularly in The Advocate. We encourage readers to 
 respond to our columnists’ opinions. To write a letter to the editor, see the upper-righthand corner of this page. To inquire about contributing to  

“Voices,” call 651-222-3787, extension 112. This column does not reflect the position of the St. Paul Regional Labor Federation or its assemblies. 
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An annual report on union member-
ship, released by the Bureau of Labor 
Statistics (BLS) in late January, showed 
organized labor’s ranks grew by 273,000 
nationwide in 2022, spurred in large part 
by increased union participation among 
workers of color. 

But the survey data delivered mixed 
results for unions both nationally and in 
Minnesota, where union membership 
fell by 34,000 from the previous year, to 
382,000 union members statewide, 
according to the report. 

And despite the increase in union 
membership nationwide, union density – 
the share of wage and salary workers who 
are members of unions – fell slightly, from 
10.3% in 2021 to 10.1% in 2022. That’s the 
lowest union membership rate recorded 
since the BLS began releasing its report 
40 years ago, when union density stood at 
20.1% nationwide.  

The BLS noted that the total number of 
jobs created by the economy grew last year 
at a much faster rate, 3.9%, than the 
number of union jobs, which grew by 1.9%. 

“This disproportionately large 
increase in the number of total wage and 
salary employment compared with the 
increase in the number of union 
members led to a decrease in the union 
membership rate,” the report stated.  

Minnesota’s union density dropped 
last year too, but the state’s union mem-
bership rate, 14.2%, continued to outpace 

the rest of the country. Minnesota’s union 
density had climbed to 16% in 2021. 

Labor leaders said the data failed to 
reflect the surge in union organizing 
recently among workers in traditionally 
non-union jobs, like baristas, video game 
developers and student workers.  

The National Labor Relations Board, 
which oversees private-sector organizing, 
reported last October that petitions for 
union elections increased by 53% 
between fiscal years 2021 and 2022.  

AFL-CIO President Liz Shuler said 
that momentum, coupled with the Biden 
administration’s unprecedented invest-
ment in infrastructure jobs, positions the 
labor movement to grow significantly in 
the coming years.  

“In 2022, we saw working people ris-
ing up despite often illegal opposition 
from companies that would rather pay 
union-busting firms millions than give 

workers a seat at the table,” Shuler said. 
“The momentum of the moment we are 
in is clear. Organizing victories are hap-
pening in every industry, public and pri-
vate, and every sector of our economy all 
across the country.  

“The wave of organizing will continue 
to gather steam in 2023 and beyond 
despite broken labor laws that rig the sys-
tem against workers.”  

Declining union density has been a 
point of frustration for Shuler and other 
labor leaders, given the historically high 
public approval ratings that unions have 
enjoyed in recent years. A 2022 Gallup poll 
found 71% of Americans said they support 
unions, the highest rating in nearly 60 
years. Separate studies found that 70% of 
hourly workers said they would join a 
union if given the opportunity.  

That’s not surprising, given that 
union members continued to earn more 
and have better benefits, on average, than 
non-union workers in 2022. According to 
the BLS report, full-time union workers’ 
median weekly earnings were $1,216 last 
year, while non-union workers earned 
$1,029, on average. 

Among other highlights of the BLS 
report, Black workers continued to have a 
higher union membership rate, 11.6%, 
than the overall workforce. And union 
density in the public sector, 33.1%, 
remained more than five times higher 
than in the private sector. 

Feds’ annual report on union membership  
fails to capture surge in organizing activity

“In 2022, we saw working  
people rising up despite  

often illegal opposition from 
companies that would rather 

pay union-busting firms  
millions than give workers  

a seat at the table.”  
– AFL-CIO President Liz Shuler

Capitol to display  
tradeswomen’s photos 

The women who build Minnesota 
will be featured in a special photo 
exhibit at the State Capitol this month. 

The exhibit on display in the 
Capitol’s north corridor March 1-4 will 
feature entries submitted by union 
apprentices and tradeswomen to the 
Women Building Success (WBS) photo 
contest in recent years. 

WBS is a nonprofit dedicated to rec-
ognizing, celebrating and promoting 
the success of women pursuing careers 
in union construction trades. The 
organization’s photo contest, held 
annually, has drawn hundreds of 
entries highlighting local tradeswomen, 
their skills and their work. 

The exhibit will be open from 8 a.m. 
to 5 p.m. daily. 

Winners in the 2023 WBS photo 
contest will be announced March 8 dur-
ing a celebration at the Electrical 
Workers (IBEW) Local 292 hall in 
Brooklyn Park, 6700 Broadway Ave. 

 

Labor Bowl is May 4 
Registration is open for Labor Bowl, 

the annual bowling fundraiser to bene-
fit the St. Paul Labor Studies and 
Resource Center (LSRC) planned May 4 
at Sun Ray Lanes in St. Paul. 

Now in its 12th year, Labor Bowl 
raises funds for the Saint Paul Regional 
Labor Federation’s nonprofit organiza-
tion, the LSRC, which assists and advo-
cates for union members and their fam-
ilies in the east metro area. 

Find registration information at 
stpaulunions.org. 

 

Retirees’ Fun(d)raiser 
set for May 6 

The Minnesota AFL-CIO State 
Retiree Council invites people of all 
ages to enjoy free food, music and fel-
lowship at its 18th Annual Fun(d)raiser. 

The good times will roll from 3-7 
p.m. May 6 at the Sheet Metal Workers 
Local 10 Hall, 1681 Cope Ave., 
Maplewood. Admission is free, but 
tickets for the popular cash-prize draw-
ing are on sale now from council board 
members or by calling 651-227-7647, 
extension 121. (Winners need not be 
present at the event.) 

In addition to the drawing, the event 
will feature hourly raffles for valuable 
prizes and a silent auction. Funds raised 
are “especially important this year,” 
organizers said, after the organization’s 
critical work on the Labor 2022 political 
campaign – and with another critical 
electoral effort on the horizon in 2024. 

The Retiree Council’s mission is to 
inform members and to organize 
actions to assure a secure and dignified 
retirement for all. It is the umbrella 
organization of union retiree clubs and 
local unions with retirees statewide.

Two events at the East Side 
Freedom Library in St. Paul this month 
will explore the parallels between labor 
organizing of the past and present. 
Both events are free and will take place 
virtually on Zoom. 

Dr. Janet Weaver, a labor historian 
and curator of the Iowa Women’s 
Archives at the University of Iowa 
Libraries, will lead a discussion of her 
essay “The Road Not Taken: Pearl McGill 
and the Promise of Inclusive Unionism, 
1894-1914” at 7 p.m. March 8.  

The essay looks to McGill, a button 
worker and union leader, as “emblem-
atic of the many youthful voices of 
wage-earning women activists and 
militant labor leaders that rang out 
across the country” at the time. The 
discussion will consider McGill’s story 
in the context of union campaigns led 
by young workers today at corpora-
tions like Amazon and Starbucks.  

Dr. William D. Green will lead a pres-
entation March 23 on his new book, 
“Strike! Twenty Days in 1970 When 

Minneapolis Teachers Broke the Law,” as 
part of the History Revealed series, co-
sponsored by the Ramsey County 
Historical Society and the Roseville 
Library. 

Informed by interviews, firsthand 
accounts, news reports and written 
records, “Strike!” brings to life the strike – 
illegal at the time – by Minneapolis public 
educators and explores its long-term 
impact on the city and its school system. 

Register and learn more online at 
eastsidefreedomlibrary.org. 

Two labor-history talks on East Side Freedom Library’s March calendar



By Michael Moore 
Union Advocate editor 

Metro Transit bus and train oper-
ators packed Met Council chambers 
Feb. 8, demanding input into the agen-
cy’s plan to improve safety across the 
local transit system. 

Council members were poised to 
approve that plan, finalized by Metro 
Transit in December, but they voted 7-5 
to postpone any action for at least one 
week, giving management and union 
representatives time to chart a course for 
better collaboration moving forward. 

“This huge turnout really proves an 
interest from workers to tell their side of 
the story,” Council Member 
Abdirahman Muse said. 

The operators’ union, Amalgamated 
Transit Union Local 1005, was not 
involved in drafting the safety plan 
despite a new federal requirement – part 
of the bipartisan infrastructure law 
passed in 2021 – that transit systems 
create labor-management safety com-
mittees to sign off on their plans. 

Union leaders and council members 
acknowledged the newly formed com-
mittee got off to a “rocky start” last year, 
and it put the process at risk of missing a 
Dec. 31 deadline with the Federal 
Transit Administration. 

ATU representatives offered to 
approach the FTA jointly with Metro 
Transit and request an extension, Local 
1005 member Ron Kammueller said, so 
that frontline workers could have a voice 
in the safety plan. 

“They declined and went to the FTA 
behind our backs unilaterally,” 
Kammueller said before the council 
meeting. “They claim the FTA granted 
them approval to mark this plan as 
approved by the (labor-management) 
committee. We’re here to say the pro-
cess needs to back up and keep labor 
and management on equal footing.” 

A ‘living document’ 
Council Member Deb Barber, chair 

of the council’s transportation commit-
tee, said the agency needed a plan on the 
books by the deadline to avoid risking 
federal funding. But she also empha-
sized that the plan is a “living document” 
and, at minimum, must be updated 
annually with input from the labor-
management committee. 

“Our goal and hope is that this is a 
continually updated document done in 
collaboration between Metro Transit and 
ATU,” Barber said. “This isn’t meant to be 
the end of the story; this is the start.” 

Getting buy-in from the union won’t 
be an issue moving forward, Local 1005 

Recording Secretary Miriam Wynn said. 
Safety is a growing concern among tran-
sit workers, over 70 of whom showed up 
for the Wednesday-night meeting in 
downtown St. Paul. 

“We have facility workers who are 
just in the line of duty, trying to clean the 
platforms, and they are being held at 
gunpoint, being held at knifepoint,” she 
said. “It’s really bad out there.” 

‘Pack your lunch’ 
The FTA issued a special directive to 

Metro Transit last October in response 
to increasing safety risks faced by transit 
workers. The directive noted that Metro 
Transit is one of nine agencies nation-
wide that accounted for 79% of all transit 
worker assaults reported to the National 
Transit Database between 2016 and 
2021, “with no clear downward trend in 
assaults” over that period. 

But the safety plan Metro Transit 
produced last year lacked the sweeping 
changes needed to stem those increas-
ing risks to workers and riders, Wynn 
said. 

That’s why union members need a 
seat at the table. 

“It is our lives, we’re the frontline 
workers, and there are things that 

should be in this plan – like ways to miti-
gate assaults, there’s nothing in there 
that speaks to that,” Wynn said. “Not 
even to speak to the drug use on the 
trains and on the buses that are affecting 
our operators? Those are the things that 
we want to see in this plan.” 

Met Council Member Raymond 
Zeran, former political director of the 

Electrical Workers (IBEW) Local 292, 
said he hoped the urgency ATU 
members brought to the council meet-
ing would carry over to the labor-man-
agement committee’s efforts to settle on 
a safety plan “that everyone’s buying 
into.” 

“Pack your lunch,” he told union 
members. “Get this done.”
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Workers pack 
chamber, 

demand a say 
in Metro Transit 

safety plan

Members of Amalgamated Transit Union Local 1005 gathered with supporters outside the Metropolitan Council’s offices in down-
town St. Paul before the Feb. 8 meeting.       Union Advocate photos

ATU Local 1005 members packed the meeting chambers as the Met Council consid-
ered approving a federally required safety plan for Metro Transit trains and buses. The 
agency drafted the plan with no input from frontline workers.

“It is our lives. We’re the 
frontline workers, and there 
are things that ... we want 

to see in this plan.” 
– Miriam Wynn, 

Local 1005 Recording Secretary



Gov. Tim Walz put Minnesota on the path to carbon-free electricity by 2040 during a bill signing ceremony at the 
St. Paul Labor Center, a location that highlighted the law’s strong labor provisions – including prevailing wage 
and union rights. Kevin Pranis of LIUNA Minnesota, pictured speaking during the ceremony, praised lawmakers 
for “listening to the workers who make the system run” during the process.             Minneapolis Labor Review photos
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Federal grant helps  
IUPAT District Council, 
training center launch 
mental health initiative 
Painters and Allied Trades (IUPAT) District Council 

82 and its apprenticeship arm, the Finishing Trades 
Institute of the Upper Midwest (FTIUM), have rolled out 
a new initiative aimed at improving union members’ 
access to mental health services. 

The new service, known as the “FTIUM Care Team,” 
is a response to alarming rates of suicide and substance 
abuse in the construction industry, union leaders said. 

“Our main goal has always been to help our workers 
succeed,” District Council 82 Business Manager Jeff 
Stark said. “We’ve seen that professional success isn’t 
only about showing up to work, learning skills and get-
ting paid. It’s about building a culture of support and 
wellness that helps members and their families in the 
long term.” 

The FTIUM Care Team will provide the council’s 
3,500 union members with access to free mental health 
services, substance use counseling, health consulta-
tions and other critical resources. 

The FTIUM also will offer mental health first-aid 
courses to help men in construction notice signs of 
crises before they happen. The course is meant to target 
deep-rooted stigma surrounding mental health in the 
construction industry – one that too often has deadly 
consequences. 

About 53 out of 100,000 construction workers take 
their own lives, one of the highest suicide rates of any 
industry. Construction workers are also seven times more 
likely to die of an opioid overdose than other workers. 

“What makes FTIUM and DC 82 different is that we 
create spaces for workers to be their whole selves,” 
FTIUM’s Director of Academic Education John Burcaw 
said. “Some of our workers are starting to wake up to our 
industry’s historical toxic masculinity and how it hurts 
them and their peers. They’re beginning to recognize 
the immense strength that comes with talking about 
your struggles.” 

In addition to providing services, the union said it 
hopes to change the culture on job sites, equipping 
workers with the tools to spot warning signs of crisis 
among their coworkers.  

The FTIUM has begun offering a course called 
“Changing the Culture of Construction,” which gives 
workers tools to develop compassion and empathy, and 
offers ways to initiate tough conversations about mental 
health. 

The initiative is funded, in part, through a $2 million 
federal grant received by the FTIUM, which U.S. Rep. 
Betty McCollum helped secure during the appropria-
tions process last year. 

And the orchestra played on – after a strike vote

The Musicians of the Minnesota Opera Orchestra took their contract campaign directly to the company’s patrons 
before the opening-night performance of “The Daughter of the Regiment” at the Ordway Feb. 4. Just one week 
earlier, the roughly 50 members of the Twin Cities Musicians Union who play in the opera orchestra announced 
they had voted unanimously to authorize a strike, citing concerns about job security, transparency, and the com-
pany’s reputation for staging high-quality, internationally acclaimed performances. “It is our hope that manage-
ment finally acknowledges the seriousness of the issues we have raised,” union members said in a statement. 
“The president and management owe our community world-class productions, including a world-class orchestra, 
and a clear vision for the future of the Minnesota Opera. We’re prepared to meet with management soon.” Those 
meetings took place with a state mediator in the week that followed opening night, and they were productive 
enough, according to the musicians, that the two sides reached a partial tentative agreement, allowing “The 
Daughter of the Regiment” to conclude its Ordway run Feb. 12 without a work stoppage.  

Union Advocate photo

Walz signs clean energy bill into law at Labor Center
Labor unions and environmental groups 

joined with Minnesota Gov. Tim Walz and legis-
lative leaders Feb. 7 for a bill-signing ceremony at 
the St. Paul Labor Center to celebrate historic 
clean energy legislation. 

The bill, Senate File 4, puts Minnesota on a 
path to 100% carbon-free electricity by 2040 – 
while creating new clean energy jobs. 

“It’s our skilled trades who are going to be 
building this future,” Walz emphasized. 

With labor standards included in the legisla-
tion, “we made sure jobs in clean energy will be 
just as good as conventional energy,” LIUNA 
Minnesota’s Kevin Pranis said. “We believe we’ll 
be the first state to actually get there.” 

– Steve Share, Minneapolis Labor Review



6 • THE UNION ADVOCATE • MARCH 2023

In Minneapolis, union members warn Canadian Pacific 
they won’t settle for less than other rail workers

By Michael Moore 
Union Advocate editor 

Canadian Pacific Railway workers were careful to 
note that their protest in downtown Minneapolis last 
month was not a strike, but they weren’t optimistic 
about the chances of avoiding one, either. 

Members of the Brotherhood of Maintenance of 
Way (BMWED), a Teamsters affiliate, blasted CP 
Railway for being a “bad actor” in contract negotiations 
during a rally Feb. 3 that also drew support from other 
rail unions currently in contract talks with the carrier. 

“They walked out of bargaining, and that’s why 
we’re here,” BMWED General Chairman George 
Loveland said. “We just want a fair shake, that’s all.” 

Loveland, who represents CP rail workers in the 
Burlington System Division, said rail workers expect CP 
to match the wage increases – 24% over five years – 
achieved by other Class 1 rail workers in national bar-
gaining last year, at minimum. 

But instead of agreeing to competitive wages, 
Loveland said, CP brought proposals into bargaining 
that would further strain members’ work-life balance 
and force workers to cover many of the costs they incur 
while working away from home. 

If CP sticks to those demands, would BMWED 
members go on strike? 

“Absolutely,” Loveland said. “We’re ready to go 
right now.” 

CP Railway did not participate in nationwide con-
tract bargaining with other Class 1 railroads last year – 
talks that resulted in President Biden and Congress 
imposing agreements on unions and the carriers. 

BMWED represents workers who build, maintain, 
repair and inspect CP Railway’s infrastructure. Other 
unions, including SMART-TD, Teamsters Local 120 
and the Machinists union, joined the frigid rally, staged 
on the sidewalk that lines the Canadian Pacific Plaza 
skyscraper in downtown Minneapolis. 

Minneapolis has been home to CP Railway’s U.S. 
headquarters for more than 120 years, with the CP-owned 

Soo Line operating in Minnesota since 1880. The metro is 
also home to CP’s Humboldt and Shoreham rail yards. 

As other rail workers did in nationwide bargaining 
last year, union members at CP are taking aim at rail 
bosses’ business model, which puts profits before 
workers’ health, safety and quality of life. 

At the rally, BMWED members said they face harsh 
discipline for failing to adjust to arbitrary changes to 
their start times, working hours and workdays. And the 
railroad struggles to fully staff its operations because its 
wages lag other carriers’. 

Meanwhile, Canadian Pacific is pursuing a merger 
with Kansas City Southern (KCS), which would create 
the first railroad to span Canada, the U.S. and Mexico – 
an indication, workers said, that the railroad has plenty 
of money to put on the table in contract negotiations. 

Teamsters who work for CP Railway in Canada went 
on strike for two days in March 2022 and eventually set-
tled a two-year contract in August that included 3.5% 
wage increases and pension improvements. 

BMWED’s contract negotiations with CP began over 
a year ago. 

Union members held a rally for a fair contract outside Canadian Pacific’s U.S. headquarters in Minneapolis. 
Union Advocate photos

BMWED General Chairman George Loveland led chants 
during an informational picket.
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By Mark Gruenberg 
PAI Union News Service 

A fiery freight train wreck last month 
in East Palestine, Ohio, involving haz-
ardous materials in tank cars, was a 
direct result of Norfolk Southern 
Railway’s cost-cutting, which led to little 
maintenance and an undiscovered 
safety problem. That’s according to the 
top organization for rank-and-file rail-
roaders, which also claims that corpo-
rate greed to satisfy Wall Street demands 
led the railway to cut corners. 

The wreck could have been worse, 
Railroad Workers United (RWU) added, 
had the 9,300-foot-long train not had a 
three-worker crew, rather than the sin-
gle worker – the engineer – that the 
nation’s big Class I freight railroads, 
including Norfolk Southern, have advo-
cated for years. 

The three crew members decoupled 
the locomotives and moved them to 
safety, preventing an even bigger dis-
aster if the fire reached them. One crew 
member could not have done so, RWU 
said. 

Just before 9 p.m. on Feb. 3, one-
third of the 150-car train derailed, piled 
up and caught fire in the small town of 
East Palestine, south of Youngstown and 
just a stone’s throw from the 
Pennsylvania border. Twenty cars, 
including 10 that derailed, carried haz-
ardous materials, including five with 
vinyl chloride. At least one ruptured. 

Nobody was killed or injured – again, 
thanks to the three-member crew, which 
included the engineer, the conductor 
and a trainee. Crumpled cars jackknifed 
off the tracks from the rest of the train, 
but crew members decoupled the loco-
motives and prevented the fire’s spread. 

Contrary to longtime practice, the 
Norfolk Southern train, which started in 
Illinois, was backloaded with 40% of its 
weight – the heavy tank cars – at the rear. 
It was going downhill towards 
Pennsylvania with lighter cars in 
between the tank cars and locomotives. 
The results were predictable: Those 
squeezed cars derailed when the axle of 
one failed. 

That’s as a result of railroads’ 
Precision Scheduled Railroading (PSR), 
a practice which lines up cars in the 
order they’ll be unloaded, rather than 
safely – all to meet the ever-greater 
demands of Wall Street profiteers intent 
on squeezing every nickel out of the rail-
roads, regardless of workers, commu-
nities and safety, RWU said. 

“While thousands were and remain 
evacuated, and property damage to both 
rail and non-railroad property will no 
doubt soar into the millions, we dodged 
a bullet as no rail workers and no track-
side residents were killed. This time,” its 
board declared. 

Carriers’ “risky practices” include 
cost-cutting, reduced maintenance and 
inspections, and fewer workers espe-

cially trained to perform those duties.  
As a result, “a 19th-century style 

mechanical failure of the axle,” due to an 
overheated bearing on one freight car, 
went undetected and failed on the way 
downhill, sending that car off the tracks 
and taking the 49 others with it. 

“There is no way in the 21st century, 
save from a combination of incompe-
tence and disregard for public safety, 
that such a defect should still be threat-
ening our communities,” RWU said. 

Putting the heavy tank cars at the 
rear of the train was another failure that 
RWU – a coalition of rank and file 
workers from all rail crafts – said caused 
the crash. It noted 40% of the train’s total 
weight “was grouped at the rear third of 
the train, which has always been bad 
practice and made more dangerous with 
longer, heavier trains. This fact almost 
certainly made the wreck dynamically 
worse. But increasingly the PSR-driven 
carriers, driven to cut costs and crew 
time by any means necessary, cut 
corners and leave crews and the public 
at risk.” 

Greg Regan, president of the AFL-
CIO’s Transportation Trades Depart-
ment, which includes all the rail unions, 
said much the same thing about carriers 
cutting corners in pursuit of greater 
profits to show and flow to Wall Street. 

Regan extended that point to bosses 
at all forms of transportation and stated 
it to the now-Republican-run U.S. 

House Transportation and 
Infrastructure Committee on Feb. 1, 
days before the East Palestine crash. 

“And it is your constituents who pay 
the price” in terms of both safety hazards 
and supply chain snarls, he told the law-
makers, directly countering corporate 
arguments that blame the workers for 
the chaos on the roads, in ports and on 
rail tracks. 

“From rail and aviation to maritime 
and trucking, employers are simply not 
investing in their employees. Nor are 
they investing in the critical infrastruc-
ture on which our economy and com-
munities depend,” Regan said. 

“Transportation labor has been 
sounding the alarm about the severe 
consequences of slashing workforces in 
the freight industry and investments in 
infrastructure long before the pandemic 
brought these challenges squarely into 
the spotlight. I’m not sure how much 
louder we can be at this point. 

“And despite the fact that transporta-
tion unions and their members have 
worked tirelessly to shore up and 
improve our transportation network and 
systems, I’m sad to say there are those 
who continue to try to blame the workers 
for supply chain problems. 

“Labor unions, the workers they rep-
resent, and even this administration…
have all been scapegoated… Their claims 
are hollow but advance their narrative 
anyway to score cheap political points.”

Carrier cost-cutting on railroad caused fiery Ohio wreck – and workers saw it coming



8 • THE UNION ADVOCATE • MARCH 2023

Hastings food service workers strike for higher wages
By Michael Moore 
Union Advocate editor 

About 35 school food service workers 
in Hastings went on strike for higher 
wages Feb. 7, demanding more from a 
school district that recently increased its 
superintendent’s pay to over $200,000 
per year. 

“We feed their kids,” school cook 
Julie Clark said. “They should do more to 
help us feed ours.” 

But in last-ditch talks with a state 
mediator the week before, Independent 
School District 200 refused to put more 
money on the table, union leaders said 
on the picket line outside Hastings 
Middle School on Day 1 of the strike. 

The workers, members of Service 
Employees (SEIU) Local 284, are seeking 
wage increases of $3 per hour, but the 
district has refused to budge from an 
offer of roughly 2% per year, plus one-
time bonuses. 

Most workers in the bargaining unit 
earn between $15 and just over $18 per 
hour, with head cooks’ pay scale running 
about $7 per hour higher. Union 
members say one-time bonuses will do 
nothing to recruit and retain kitchen staff. 

“I have kids ranging from 27 down to 
11 years old, and my older kids make 
more money than I do with less required 
training,” said Clark, who earns $15.05 
per hour after three years working in the 
district. “To be a cook, we’re required to 
take trainings and pass tests. My senior 
in high school is making $20 to $25 per 
hour.” 

Hastings food service workers also 
accuse the district of inequitable treat-
ment when it comes to ensuring a mini-
mum number of work hours, and say 
they are fighting to maintain affordable 
dental and family insurance premiums. 

But wages have been the biggest 
sticking point since negotiations began 
last June. Local 284’s previous, two-year 
contract expired June 30. 

“I would prefer not to go on strike, 
but we haven’t seen much movement,” 
high school cook Sara Rapp said. 

On Day 1 of the strike, union members 
picketed in two shifts, at the beginning 
and end of the school day. During the 
morning shift, several supporters honked 
their horns and waved as they drove by, 
and the picket line was overflowing with 
donated coffee and donuts. 

Rapp said students at the high school 
were particularly supportive after 
workers, who voted to authorize a strike 
in December, publicly announced their 

strike date last month. 
“The students have been really, 

really kind,” Rapp said. “I would hate to 
not serve them food, but at the same 
time they would hate to see us continue 
to make (the wages) we make.” 

The strike remained ongoing as this 
issue of The Union Advocate went to 
press. One week into the work stoppage, 
the district still had not agreed even to 
return to the bargaining table. 

Instead, school administrators 
attempted to bully SEIU members back 
to work, sending out letters that warned 
they would lose their health care bene-
fits and citing “End of Employment” as 

the reason.  
It is illegal to fire striking workers 

under Minnesota public sector labor 
law. Members who have paid into their 
health insurance should have access to 
their benefits through the end of the 
month, Local 284 Executive Director 
Kelly Gibbons said.  

“The district should be coming to the 
table to find a fair deal to get these 
incredible workers back on the job feed-
ing Hastings students,” Gibbons added. 
“Instead they are sending letters that are 
misleading and possibly even illegal, 
hoping to scare our members into 
accepting a contract.”

Food service workers in Hastings, whose starting wages are less than $15 per hour, 
walked the picket line on Day 1 of their strike last month.               Union Advocate photo

SEIU members win 
raises, protect  

health benefits in 
new contract with 
HealthPartners 

 
Members of SEIU Healthcare 

Minnesota and Iowa voted last month to 
ratify a new contract with HealthPartners. 
The three-year agreement raises wages 
and protects industry-leading health 
benefits for over 1,700 workers at the non-
profit health provider. 

The union announced the ratification 
vote Feb. 13. SEIU members and 
HealthPartners reached a tentative agree-
ment Feb. 1 after a marathon, 21-hour 
bargaining session. 

SEIU members won wage increases of 
5% in the first year of the contract and 4% 
in each of the following years.  

But Jessica Standfer, a certified oph-
thalmic technologist with 20 years of 
experience at HealthPartners, said pro-
tecting their health and dental coverage 
from concessions was equally important 
to union members during bargaining. 

“As health care providers, we believe 
that everyone deserves good healthcare,” 
Standfer said. “This agreement is so 
important because as people have seen 
over the last three years during COVID 
and a chronic workforce shortage, health 
care workers are overworked and under-
paid. We showed up to work when so 
many others didn’t have to, to take care of 
our patients. We all deserve better.” 

Jean Pfarr, an on-call nurse who cele-
brated her 45-year anniversary with the 
employer at the bargaining table during 
this round of negotiations, said the 
HealthPartners’ benefit plan “often sets a 
precedent for our entire union of health 
care workers.”  

“We’ve worked hard for over 40 years 
as a union at HealthPartners to establish 
and maintain our benefits,” Pfarr added. 
“Having good health care means we can 
take care of our own health, which means 
we can take care of our patients.” 

Other highlights of the new contract 
include additional wage increases for 
home health aides and advanced practice 
clinicians, increased float pay, increased 
lead pay, continuing education reim-
bursements, improved vacation bidding 
and shift differentials for specific groups 
of employees. 

The union also won commitments 
from the employer to meet and bargain 
separately over additional changes in 
compensation or working conditions for 
specific departments or positions 

SEIU members work at nearly 30 
HealthPartners clinics across the Twin 
Cities. Their bargaining unit brings 
together nearly all non-physician care-
givers, including registered nurses, dental 
hygienists, nursing assistants, midwives – 
over 80 different jobs in total.  

“We hope this agreement shows that 
when you stand together in union you can 
raise the bar for everyone,” Standfer said. 

By a 4-to-1 margin, frontline workers 
at Allina Health’s Mercy Hospital – Unity 
Campus in Fridley voted to join SEIU 
Healthcare Minnesota and Iowa in a 
union election completed Jan. 18.  

The vote, which covered over 350 
employees, was the first big union win 
of 2023 for the health care union, which 
has seen a wave of post-pandemic 

organizing victories, bringing over 1,500 
new members into the local.  

Semhar Hadgu, a 20-year Allina 
employee, said workers “have been 
fighting for so long” to win a voice on the 
job at Mercy Hospital, and are now 
looking forward to bargaining for higher 
wages, holiday pay, seniority and other 
provisions.  

“We deserve more respect for all of 
the work we do,” Hadgu said. “When we 
can afford our lives we can continue to 
provide the care our patients deserve. 
For too long we felt alone.”   

New union members include nurs-
ing assistants, Emergency Department 
medical techs, patient care techs, trans-
port aides and more. 

350 Fridley hospital workers vote to unionize with SEIU Healthcare MN
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At Capitol, women workers make case for paid family leave bill
Washington County 

Labor Assembly renews 
union scholarship 

 
Union members who live in 

Washington County and their family 
members are eligible for a $500 scholar-
ship offered by the Washington County 
Labor Assembly, part of the Saint Paul 
Regional Labor Federation, AFL-CIO. 

The scholarship has four eligibility 
requirements: 

• Be a union member, dependent or 
spouse of a union member whose local 
union is affiliated with the Saint Paul 
Regional Labor Federation, AFL-CIO. 

• Be a resident of Washington 
County, or a minor or adult of a parent 
or legal guardian that is a resident of 
Washington County. 

• Have a passing grade at completion 
of the academic term. 

• Attend an accredited institution. 
Scholarship application forms are 

posted at stpaulunions.org/scholarship, 
as are instructions for applying.  

The entry deadline for 2023 appli-
cants is May 1, and winners will be 
selected by lottery by representatives of 
the labor assembly. 

 

Nellie Stone Johnson 
Scholarships available 
The Nellie Stone Johnson Scholar-

ship Fund is accepting applications for 
the 2023-2024 academic year.  

Scholarships of $1,200 to $2,500 are 
available to minority students from 
union families attending or planning to 
attend one of the Minnesota State 
Colleges and Universities System’s 54 
campuses throughout the state. 

Learn more about eligibility require-
ments and the application process at 
nelliestone.org. 

 

Free tax prep for  
qualifying workers 

Tax Day is April 18 this year, and 
local agencies and volunteers are avail-
able to help Minnesotans make sure 
they don’t pay more than they owe. 

Prepare+Prosper is a Minnesota-
based nonprofit that offers free tax prep-
aration to low- and moderate-income 
Minnesotans. Individuals with incomes 
below $35,000 and families with 
incomes below $55,000 are eligible. 

 To learn more or set up an appoint-
ment with one of the organization’s 300-
plus IRS-certified volunteers, call 651-
287-0187 or visit prepareandprosper.org. 

The AARP Foundation’s Tax-Aide 
Program provides in-person and virtual 
tax-prep assistance to anyone, with a 
focus on taxpayers who are over 50 and 
have low to moderate incomes. AARP 
also offers virtual coaching from IRS-
certified tax counselors.  

Learn more online at taxaide.aarp-
foundation.org. 

The bargaining unit will bring 
together a wide range of full-time, part-
time and seasonal workers, including 
scientists, researchers, lab technicians 
and accounting specialists. 

Like other nonprofit workers who 
have formed unions in recent years, 
Science Museum employees said they 
joined together, in part, to increase their 
say in the organization. 

“We want a seat at the table,” paleon-

tologist Nicole Dzenowski said during a 
December 2022 rally in support of fellow 
AFSCME members bargaining their first 
union contract with the Minnesota 
Historical Society. “Right now we have 
no ability to be a part of the decisions 
that affect us.” 

Bleyhl said Science Museum workers 
“will have the full support of our union 
as they continue their momentum and 
fight for dignity and respect as they 
negotiate a first contract with the 

Science Museum of Minnesota that lifts 
everyone up.” 

Council 5 represents over 43,000 
workers, mostly in the public sector. But 
the union has welcomed over 700 non-
profit workers into its ranks in the last 
three years, supporting successful union 
drives at the Walker Art Center, Regions 
Hospital, Cornerstone Advocacy Service 
and the Historical Society. 

AFSCME says it represents about 
35,000 cultural workers nationwide.

Science Museum workers organize with AFSCME Council 5
(CONTINUED FROM PAGE 1)

Labor in the 
Community

 Their bill would tap into the state’s 
projected $17.6 billion budget surplus to 
expedite workers’ access to benefits. 

Minnesotans would be eligible for up 
to 12 weeks of leave, with benefits aver-
aging two-thirds of their typical wages. 

Advocating for access 
Multiple House and Senate commit-

tees already have approved the legisla-
tion, with more still to come before floor 
votes. At each stop along the way, 
women workers have provided compel-
ling, personal testimony about the legis-
lation’s potential to improve working 
families’ lives. 

Margaret Citta, a high school coun-
selor and member of the West St. Paul 
Federation of Teachers, appeared 
before the House State and Local 
Government Committee 37 weeks preg-
nant, telling lawmakers she is “living the 
experience of being a Minnesotan with-
out paid family and medical leave pro-
tections.”  

School districts in Minnesota do not 
offer paid family leave, and their lobby-
ists are working hard to keep it that way. 
They warn that paying into the fund will 
strain school budgets, but Citta and 
other educators counter that paid family 
leave has been proven to increase staff 
retention – a major issue facing public 
schools.  

“At its core, the argument that the 
greater good is for a teacher to be in the 
classroom suffering instead of taking the 
time they need to heal and care for their 
family members is inhumane,” Citta 
added. 

The same goes for all workers, 
Fairview Southdale nurse Tess 
Schlicksup told members of the House 
Labor Committee.  

A crisis of care 
Schlicksup works with critical car-

diac patients, and said she regularly sees 
how lack of access to paid time off pre-
vents Minnesotans from caring for 
family members in their homes. That, in 
turn, contributes to backlogs in local 
hospitals, she said. 

“Elderly patients are unable to get 
adequate support at home and are 
forced to get transitional care at facil-
ities,” Schlicksup said. “The placement 
times can take days to weeks, at best, 
lengthening their hospital stays and 
really tying up beds for people who have 

acute needs.” 
Schlicksup said she also sees the 

emotional and psychological strain fam-
ilies face when workers are forced to 
choose between their jobs and caring for 
their loved ones. 

“Their loved one’s hospitalization 
requires them to take unpaid time off, so 
they are stressed about catching up on 
bills, the impact on their employment 
and their financial stability,” she said. 
“It’s vital to ensure that people in our 
workforce can maintain their own 
health and wellness while also being 
able to balance the needs of their loved 
ones without worrying about losing their 
employment or having time off.” 

Impossible choices 
When they can no longer maintain 

that balance, many Minnesota workers 
without paid family leave benefits – 
especially women, who lag men in work-
force participation by 8% in the state – 
choose to leave their jobs, according to a 
report released last month by the 
National Partnership for Women and 
Families. 

Anne Thayer, a reference associate at 
the Minnesota Historical Society and 
member of AFSCME Council 5, told law-
makers she is among those workers 
being pulled in opposite directions by 
their jobs and their responsibilities as 

caregivers.  
Thayer has been her 95-year-old 

mother’s primary caregiver for the last 
four years, an arrangement that worked 
well when Thayer could work from 
home during the pandemic. But 
recently, her employer required workers 
to return to the office. 

“My ability to continue caring for her 
has hit the wall,” Thayer said. “I manage 
for now, but it’s possible there will come 
a time when the best thing for my 
mother will be that I take a long break 
from working and be by her side.  

“Without a program like paid family 
leave, there simply isn’t a way for me to 
accomplish that and remain employed.” 

(CONTINUED FROM PAGE 1)

“The argument that the 
greater good is for a 
teacher to be in the  
classroom suffering 

instead of taking the time 
they need to heal and care 
for their family members  

is inhumane.”  
– Margaret Citta, 

West St. Paul educator

Sen. Alice Mann, lead author of the paid family leave bill with Rep. Ruth Richardson, 
spoke at a rally before the bill’s first Senate committee hearing.      Union Advocate photo
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Audiences have returned to local theaters, concert 
halls and arenas, but many professionals who work 
behind the scenes have retired or moved on from the 
live-events industry since the height of the COVID-19 
pandemic.  

As entertainment venues look to hire a new gener-
ation of stagehands audio techs, stage and lighting 
designers and other technicians, their union, IATSE 
Local 13, is welcoming a new top officer. St. Paul 
native Wendell Bell was sworn into office as business 
representative in November 2022, after Mat 
Terwilliger, who previously held the post, did not seek 
re-election. 

Bell, who now lives in Hopkins, is an audio engi-
neer by trade, having worked at the Ordway in St. Paul 
for the past 23 years and, previously, at the Guthrie 
Theater in Minneapolis. He held leadership roles in 
both bargaining units and is the first person of color 
elected to serve as business representative in the Twin 
Cities union’s 129-year history.  

Local 13 represents about 3,000 people who work 
behind the scenes at more than 30 performance ven-
ues in the area. Bell discussed the opportunities – and 
challenges – ahead for Local 13, as well as his own 
experience in the industry, in this Union Advocate 
interview, edited for length and clarity. 

UA: It’s been a chaotic period for people working 
in live events. How is Local 13 navigating these 
uncharted waters? 

WB: COVID was devastating, shuttering all the 
venues. With the COVID policies that many theaters 
held, continuing to work in their venues was limiting 
for some of our members. A lot of individuals simply 
said it was time to retire or to move onto something 
else. We lost a lot of valuable institutional knowledge, 
and replaced it with newer members, who are eager 
and younger. But it takes time and years to build up 
that expertise and experience in establishments we 
hold contracts in. That’s been challenging.  

So now, education is key for us, especially with 
technology changes. But we’re up for it. We’re posi-
tive. New leadership, new members, new ideas.  

UA: What is your vision for the local? 
WB: What I campaigned on is education, diversity, 

inclusion and equity. This is the key to strengthening 

our workforce so that we have the best qualified 
people in the workplaces that we are in. For me, it’s 
key that we communicate, that we have policies and 
structures that move us forward so that we are being 
strong advocates on the issues our members have – 
livable wages, valued employees, valued people.  

UA: You mentioned a lot of turnover in facilities 
where IATSE members work. Is there a role for the 
union in helping address that? 

WB: We try to create excitement that the union is a 
good place to be. We’re a family, with camaraderie, 
support, opportunity and resources. There’s a livable, 
sustainable lifestyle you can achieve by learning a 
trade in this industry.  

Going further, it’s outreach into communities 
through programs, schools, community centers, educa-
tional institutions and our website and social media. We 
have to reach out to people to be a part of the union. 

UA: What drew you to the industry? 
WB: My family was always musical. My brothers 

and sisters, we sang and danced as kids in talent shows. 
I played instruments and was always interested in 
music. I was a live sound engineer in the late 70s, early 
80s, mixing bands throughout the Twin Cities in just 
about every venue you could think of back then. Audio 
mixing had so many components and aspects to it, 
including crowd response – how people are reacting to it 
collectively. There was an electricity, and it kind of bit 
me. I thought maybe I could try to do it professionally, 
and through education, training and schooling I made 
some good inroads. 

UA: What difference has working union made in 
your career trajectory? 

WB: It’s brotherhood and solidarity, that’s what I can 
really thank the union for, and the protection of having an 
organization behind you, representing you. I’m trying to 
convey that to all the members that I represent.  

UA: Local 13 negotiates with several venues, but 
are there common issues its members face? 

WB: Safety is a big deal in our trade and, I think, in 
all trades. And it needs to be. Also, health and welfare. 
Everyone could be making more and should be. There’s 
a human aspect of respect and genuine concern about 
the humanness of the employees at these venues. We’re 
all human, and everybody wants to be treated that way. 

We’re dealing with people; let’s keep it that way. 
UA: Can you characterize the amount of work that 

goes into these live events that the average ticket-
holder might not see? 

WB: As an example, the Ordway just had a pro-
duction of “Beauty and the Beast,” and it takes an 
army of people to produce these shows, like 300 
people. They aren’t necessarily all IATSE members, 
but that’s how many people it takes at just one venue 
to uphold the integrity of these shows, however long 
their run is. There are IATSE members making these 
functions happen, whether it’s lights, audio, carpen-
try, properties, truck loading, video technicians, wha-
tever the case might be under our jurisdiction. 

And when our industry is strong, all the hotels 
book up, all the restaurants book up, parking ramps. 
It’s a win-win for the community. 

UA: What’s the significance, for you, of being the 
first person of color elected to lead Local 13? 

WB: It’s just an opportunity for people to see if 
they work hard enough, they can achieve anything, 
whatever color or nationality or gender they might be. 
I happen to be the first person of color in this job; I 
think that’s good, but now we move forward. 

When I started at the Ordway, there was one female 
in any kind of management position there. When I left 
last month, it’s so reversed that it’s unbelievable. So 
there is change. I don’t think it has to be shouted from a 
mountaintop, but I think it just has to be acknowledged 
that this industry has great opportunities for everybody.

Labor Q&A: Wendell Bell

Stagehands Local 13 elects first person  
of color to union’s top leadership position

The International Labor Communi-
cations Association (ILCA) announced 
winners of its 2021 Labor Media 
Awards last month. The Saint Paul 
Union Advocate received a first-place 
award for photography and a third-
place award for analysis. 

ILCA’s annual awards contest is the 
largest competition exclusively for 
labor journalists, drawing thousands of 
entries that are judged by experts 
across the industry.  

Union Advocate Editor Michael 
Moore’s photo won first place among 
entries from local, state and regional 
publications in the Visual Communi-
cations: Best Photograph category. The 
photo captures daybreak on the picket 
line outside St. Paul Park’s Marathon 

refinery on Day 2 of a five-month lock-
out. 

The Advocate won third place 
among local, state and regional publi-
cations in the Writing: Best Analysis 
category for Moore’s article “Report: 
Union construction sites draw fewer 
safety violations,” published in 
December 2021. 

The Union Advocate is the official 
publication of the Saint Paul Regional 
Labor Federation, AFL-CIO. 

The Minneapolis Labor Review, 
official publication of the Minneapolis 
Labor Federation, won three awards in 
the 2021 contest: second place for Best 
Photo Gallery, second place for Best 
Photograph and an honorable mention 
for Best News Writing.  Members of Teamsters Local 120 picketed on Day 2 of the Marathon lockout.

Union Advocate recognized for photography,  
analysis in annual Labor Media contest 
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The Saint Paul Regional Labor 
Federation met in regular session on the 
above date and was called to order with 
the Pledge of Allegiance by President 
Peterson at 6 p.m. Board members in 
attendance were Beedle, Beissel, 
Edwards, Gale, Gibbons, Guertin, Hoerth, 
Madden, Markham-Kocurek, McNamara, 
Michelson, Peterson, Ryan, Schmidt, 
Seath, Tastad-Damer, VanDassor, Varco 
and Wynn. Excused were Engeldorf, Hill, 
Sansom, and Slattery. Absent were 
Hoppe, Luneburg, and Vanderport. 

President Peterson read the Code of 
Conduct. She will go over the Code of 
Conduct at the beginning of each meet-
ing. The Code states: The AFL-CIO is com-
mitted to providing an environment free 
from discrimination and harassment. We 
ask all meeting participants to embrace 
our values of equity and equality and con-
duct themselves in this meeting consis-
tent with those values. The RLF meetings 
that are held the Second Wednesday of 
the month will have a designee as the 
first point of contact for anyone who 
thinks they have experienced discrim-
inatory, harassing or otherwise unaccept-
able behavior. President Peterson has 
assigned two designees as points of con-
tact that will be announced at the start of 
each meeting. We urge you to contact 
him/her if you have any concerns. The 
designees are Bunny Engeldorf, 
Secretary-Treasurer and Perry Schmidt, 
Vice President. 

 
GUESTS 

Prepare + Prosper appeared before 
the delegation to give a presentation 
about Free Tax Prep, one-on-one support 
with a financial coach and banking pro-
ducts available. 

 
CREDENTIALS 

Credentials were received from Heat 
and Frost Insulators Local 34 and OPEIU 
Local 12. President Peterson adminis-
tered the Oath of Obligation to those new 
delegates and alternates in attendance. 

 
COMMITTEE ON POLITICAL  
EDUCATION (COPE) MINUTES 
JANUARY 11, 2023 

COPE met in regular on the above 
date and was called to order by President 
Peterson at 5 p.m. Board members in 
attendance were Beedle, Beissel, 
Edwards, Gale, Gibbons, Guertin, Hoerth, 
Madden, Markham-Kocurek, McNamara, 
Michelson, Peterson, Ryan, Schmidt, 
Seath, Tastad-Damer, VanDassor, Varco 
and Wynn. Excused were Engeldorf, Hill, 
Lohmann, Sansom, and Slattery. Absent 
were Hoppe, Krey, Luneburg, Mayer, 
Naseth, Vanderport and Wise. 

Items to come before this committee 
included: 

• President Peterson gave an 
update on upcoming school board and 
city council elections, sent out candidate 
questionnaires for locals input and the 
lobbyist meetings through the Minnesota 
AFL-CIO for legislative priorities of unions. 

• THANK YOU NOTE received from 
the Minnesota Senate DFL for the RLF’s 
$5,000 contribution. 

There being no further business to 
come before this board the meeting is 
adjourned. 

 
EXECUTIVE BOARD MINUTES 
JANUARY 11, 2023 

The Executive Board met with those 
same members present who are duly 
elected to this board.  

Items to come before this board 
included: 

• PRESIDENT’S REPORT. President 
Peterson reported on the Winter Carnival 
Grande Day Parade, CD that is maturing 
and will be rolling over on January 15, 
2023, negotiating the Machinists con-
tract will start in February, the Twelfth 
Annual Labor Bowl event to be held in 
Spring 2023, and SMART -TD UTU 911 
affiliating with the RLF. 

• ORGANIZING: UPDATES/CAM-
PAIGNS: AFSCME, SEIU Healthcare MN & 
IA, SEIU Local 284 and the Saint Paul 
Federation of Educators gave updates on 
their organizing activities. 

• THANK YOU NOTES received from 
St. Paul Labor Studies and Resource 
Center for the RLF’s $400 contributions 
to the Labor of Love – Sponsor a Family 
program and $400 to the Jean Jones 
Coats Initiative. 

There being no further business to 
come before this committee, the meeting 
adjourned. 

 
REPORT OF THE TREASURER 

Acting Secretary-Treasurer Beissel 
reported on the financial status of the 
Federation as of December 2022. The 
report was accepted as read. 

 
REPORTS OF STANDING COMMITTEES 

• Michael Madden reported on 
behalf of the Chisago County Labor 
Assembly. Our next meeting will be the 
fourth Tuesday via zoom at 6:00 p.m. 

• Connie Beissel reported on behalf 
of the Dakota County Labor Assembly. 
Our next meeting will be the second 
Thursday of the month at 7:00 p.m. in 
person.  Contact Colleen Nocerini or Kera 

Peterson if you would like to be included. 
• Brian Beedle reported on behalf of 

the Washington County Labor Assembly. 
Our next meeting will be the fourth 
Wednesday of the month at 6:00 p.m.  

• Martin Hoerth reported on behalf 
of the Ramsey County Labor Assembly. 
We are working on getting clarifications 
on Civil Service. Our next meeting will be 
the fourth Wednesday of the month via 
zoom at 6:00 p.m.  

 
PRESIDENT REPORT 

President Peterson reported on the 
local elections, updating the candidate 
questionnaire, the legislative session, and 
the Minnesota AFL-CIO Lobbyist meetings. 

 
STAFF/LABOR LIAISON REPORTS 

• Perry Schmidt reported on the 

Winter Carnival Grande Day Parade and 
warm up party being held on Saturday, 
January 28, 2023. Prepare to dress warm 
the parade starts at 2:00 p.m. There is a 
sign-up sheet on the back table. 

• Colleen Nocerini, Political 
Organizer, reported that she is working on 
updating the RLF’s delegate list. 

 
GOOD AND WELFARE 

IUPAT Local 61 updated the delega-
tion on the wage theft bill. 

 
There being no further business to 

come before this delegation, the meeting 
adjourned.  

 
Submitted by, 

CONNIE BEISSEL 
Acting Secretary-Treasurer

The temperatures were low, but spirits stayed high as union members and their families marched together Jan. 28 in the St. Paul 
Winter Carnival Grande Day Parade. The Regional Labor Federation’s nonprofit, the St. Paul Labor Studies and Resource Center, spon-
sors the parade unit annually to celebrate unions’ longstanding partnership with Greater Twin Cities United way and to lift up the pos-
itive impact union volunteers have in communities across the Twin Cities. After the parade, marchers returned to the Labor Center for 
food and fellowship at a Warm Up Party, sponsored by Blue Cross Blue Shield of Minnesota.                                    Union Advocate photos

Parade celebrates labor, United Way partnership




